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Employee Demographics

Pensacola Florida Operations

« 203 Total headcount as of February 2022
« 11% female
» 27% ethnic minority
« 18% military veteran
« 86% Florida residents
« Average wage $58,993
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Employee Demographics

Gender Composition

«  Women in Leadership

» 25% of Project Management are
females

* 12% of Leadership positions are held
by females
Women make up 2.6% of aircraft
mechanics in the U.S*.

+ 3.8% of ST Engineering, Pensacola,
mechanics are female

*Source: FAA's Aeronautical Center (December 31st, 2020, data)
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https://www.faa.gov/data_research/aviation_data_statistics/civil_airmen_statistics/

$.% ST Engineering
Employee Demographics

Ethnicity Diversity

o 27% of the workforce identifies as an
ethnic minority

m Native Hawaiian
® Indian

» Diverse population of different cultures
and backgrounds

® Two or More Races
Asian

m Hispanic

m African-American / Black

m White

m Not Disclosed
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Employee Demographics

Military Veterans

2%

« Actively pursuing military veterans

« Fast track training programs designed to

m None
transition from military to commercial = US Air Force
aviation a US Navy

* VeteransFlorida partner US Army

m US Marine Corp.
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Employee Demographics

Average Wage

- Total average wage ST Engineering,
Pensacola $58,993

m All Other
® Mechanic

® Trainee
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Residence

FL Zips Number Countas a%

32583 3 1.7%

32577 6 3.5%

32571 5 2.9%

32570 8 4.6%

32566 2 1.2%

32563 8 4.6%

32561 5 2.9%

32539 1 0.6%

32536 6 3.5% mFL
32534 16 9.2%

32533 14 8.1% = AL
32526 21 12.1%

32514 24 13.9%

32507 3 1.7%

32506 10 5.8%

32505 9 5.2%

32504 19 11.0%

32503 10 5.8%

32501 1 0.6%

32428 1 0.6%

32401 1 0.6%
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ST Engineering - Growth Plan

Expected Total Staffing
1,753

Trained 2018-2028
1,159
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Talent Pipelines

Hiring Females

omeninAviation”

Il N T ER NATI ON AL

&k AVVADL

ssociation for Women In Aviation Maintenance

« Participation in organizations that promote females in aviation
« Award four (4) annual scholarships to youn women enrolled in an aviation college or
technical program
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« Each year over 200,000 Service m'D [ B -
members transition out of the u® E

military. - o \

Talent Pipelines

Hiring Military

« DoD SkillBridge Program 2

* Veterans Florida Legend

m*[} D D S K | L L B R | D G E I 0- 500 Service members transitioned to this state in FY 18

. 501 - 1,000 Service members transitioned to this state in FY 18

. 1,001 - 1,500 Service members transitioned to this state in FY 18
. 1,501 - 2,000 Service members transitioned to this state in FY 18
D 2,001 - 4,999 Service members transitioned to this state in FY 18

. 5,000+ Service members transitioned to this state in FY 18
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Talent Pipelines

Training Programs

. . . . Aircraft Maintenance Pathway Program
Aircraft Maintenance Technician (AMT) yrred

Full Time Student Part Time Employee e m

V¥ - ¥ S $.& ST Engineering aths to
—' .'-"\ Aerospace p @

participation

Practical experience on the job while attending school to obtain FAA A&P License
"

2.2 ST Engineering

Structures/Interiors Intern Program Airman Trainee Program (ATP)

73 6-month training
o el S:Jr:: faeesri:‘lt;lnc; ;:2':12?;;::2‘:: ’ 12 Ful time :):ig,| g.T'I-'rSrSogram
with ST Engineering. Ed“_cat'_°"a' + Combined classroom instructor . 5 Year .
Specialized skills Institutions led instruction + on the job Skill Progression
13 T = als - - \Workers changi training Apprentice-Master
= = ging . ) ! pp!
training AN ST E “g ineerin g vocations * Results in FAA Airframe licensed Mechanic
mechanic upon successful
testing.

$ Paid on the job
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