
City Council

City of Pensacola

Agenda - Final

Council Chambers, 1st FloorThursday, September 13, 2018, 5:30 PM

ROLL CALL

INVOCATION

Pastor Dave Snyder, First Baptist Church of Pensacola

PLEDGE OF ALLEGIANCE

Council Member Jewel Cannada-Wynn

FIRST LEROY BOYD FORUM

PRESENTATIONS

1. PRESENTATION FROM OPENING DOORS NWFL (FORMERLY THE 

ESCAROSA COALITION ON THE HOMELESS)
18-00336

That City Council permit a presentation from Opening Doors at the September 13, 

2018 City Council Meeting.

Recommendation:

Sponsors: Gerald Wingate

2. PRESENTATION FROM FLORIDA WEST ECONOMIC DEVELOPMENT 

ALLIANCE
18-00339

That City Council permit a presentation by Florida West Economic Development 

Alliance at the September 13, 2018 City Council Meeting.

Recommendation:

Sponsors: Gerald Wingate

3. PRESENTATION REGARDING A MONUMENT TO WOMEN VETERANS18-00338

That City Council permit a presentation to be given regarding a Monument to 

Women Veterans   at the September 13, 2018 City Council meeting.

Recommendation:

Sponsors: Sherri Myers

AWARDS

APPROVAL OF MINUTES
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4. APPROVAL OF MINUTES: REGULAR MEETING DATED AUGUST 9, 

2018
18-00358

Draft Minutes: 8/9/18Attachments:

APPROVAL OF AGENDA

CONSENT AGENDA

5. AWARD OF BID #18-027, PENSACOLA INTERNATIONAL AIRPORT - 

DOLLAR RENT A CAR PARKING LOT REHABILITATION PROJECT 

PHASE 2

18-00321

That City Council award Bid #18-027, Pensacola International Airport - Dollar 

Rent A Car Parking Lot Rehabilitation Project Phase 2 to J. Miller Construction, 

Inc., the lowest and most responsive bidder in the amount of $190,592.60 for 

parking lot repairs as outlined in the bid specifications plus a 10% contingency of 

$19,059.26 for a total amount of $209,651.86.  Further, that City Council authorize 

the Mayor to execute the contract and take all actions necessary to complete the 

project.

Recommendation:

Sponsors: Ashton J. Hayward, III

Bid #18-027 Tabulation

Final Vendor Reference List

Attachments:

6. FEDERAL AVIATION ADMINISTRATION GRANT AGREEMENT - 

CORPORATE APRON REHABILITATION AND ACQUISITION OF 

REPLACEMENT INTERACTIVE EMPLOYEE TRAINING SYSTEM

18-00330

That City Council approve and authorize the Mayor to execute the acceptance of 

the Federal Aviation Administration Airport Improvement Program (AIP) Grant 

3-12-0063-042-2018 in the amount of $1,880,142 for the rehabilitation of the 

corporate general aviation apron at the Pensacola International Airport, and the 

acquisition of a replacement interactive employee training system at the Pensacola 

International Airport.  Further, that City Council authorize the Mayor to take all 

actions necessary relating to the finalization of the grant.

Recommendation:

Sponsors: Ashton J. Hayward, III

Grant Agreement No. 3-12-0063-042-2018Attachments:
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7. AWARD OF BID #18-023, PENSACOLA INTERNATIONAL AIRPORT - 

CORPORATE APRON REHABILITATION
18-00333

That City Council award Bid #18-023, Pensacola International Airport - Corporate 

Apron Rehabilitation to Panhandle Grading & Paving, Inc., the lowest and most 

responsive bidder in the amount of $2,020,046.75, which includes the base bid and 

bid alternate number 1, for the rehabilitation of the corporate general aviation apron 

as outlined in the bid specifications plus a 10% contingency of $202,004.68 for a 

total amount of $2,222,051.43.  Further, that City Council authorize the Mayor to 

execute the contract and take all actions necessary to complete the project.

Recommendation:

Sponsors: Ashton J. Hayward, III

Bid #18-023 Tabulation

Final Vendor Reference List

Attachments:

8. PENSACOLA ENERGY - AWARD OF TASK ORDER 1, DEEP TYPE 

IMPRESSED CURRENT CATHODIC PROTECTION SYSTEM
18-00322

That City Council award Task Order 1, Deep Type Impressed Current Cathodic 

Protection System (ICCP) located in the Hillview Road area for cathodic protection 

system improvements on Invitation-to-Bid (ITB) 17-034 - Natural Gas Pipeline 

Cathodic Protection System Survey and Repair Recommendations, to Bass 

Engineering Company for $41,230. Further, that Council authorize Mayor Hayward 

to execute the task order and take all actions necessary to complete the work.

Recommendation:

Sponsors: Ashton J. Hayward, III

Bass Engineering Task Order 1Attachments:
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9. APPOINTMENTS - AFFORDABLE HOUSING ADVISORY COMMITTEE18-00331

That City Council approve the following eight (8) Escambia County appointees as 

members to the Affordable Housing Advisory Committee for a term of three (3) 

years, expiring September 30, 2021:

George E. Brown, Jr

Frances S. Cutshaw

Timothy H. Evans

Laura Gilmore

Heidi Palmquist

John G. Ralls

Kris Waters

Renee’ Wilhoit

Recommendation:

Sponsors: Ashton J. Hayward, III

Affordable Housing Advisory Committee Application George Ed Brown, Jr.

Affordable Housing Advisory Committee Application Frances S. Cutshaw

Afforadable Housing Advisory Committee Application Timothy H. Evans

Affordable Housing Advisory Committee Application Laura Gilmore

Affordable Housing Advisory Committee Application Heidi Palmquist

Affordable Housing Advisory Committee Application John G. Ralls

Affordable Housing Advisory Committee Application Kris Waters

Affordable Housing Advisory Committee Application Renee' Wilhoit

Attachments:

Page 4 City of Pensacola

222 W. Main Street

Pensacola, FL 32502

http://pensacola.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2474
http://pensacola.legistar.com/gateway.aspx?M=F&ID=8a56149b-d1c1-4e4b-86d2-0d0c91284cf9.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=ea92c626-f0b8-402f-85ba-0a00028eedcd.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=c4ebc28f-b038-4ac5-b678-9c95a591278f.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=e559ae37-9d57-4dde-912e-ebc9581c9471.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=f44d7282-259c-44d5-afb4-767a871925ad.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=9234a833-65d7-40cc-a284-4566e44eadc1.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=37bfdadc-1134-422b-9f47-8239c67d7acc.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=921f2680-be27-4998-a8d8-7efcd15c54b8.pdf


September 13, 2018City Council Agenda - Final

10. APPOINTMENTS - ARCHITECTURAL REVIEW BOARD18-00354

That City Council appoint Anna Fogarty and Derek Salter as representatives from 

the University of West Florida Historic (UWFHT) Trust and reappoint Carter 

Quina registered architect to the Architectural Review Board for a term of two 

years, expiring September 30, 2020.

Recommendation:

Sponsors: Gerald Wingate

Member List

Application of Interest - Carter Quina

ARB Cover Letter - Anna Fogarty

UWFHT ARB Letter - Anna Fogarty

Resume - Anna Fogarty

ARB Request - Derek Salter

UWFHT ARB Letter - Derek Salter

Application of Interest - Derek Salter

Ballot - Registered Architect

Ballot - Representing the UWF Historic Trust

Attachments:

REGULAR AGENDA

11. REFERRAL TO PLANNING BOARD - PROPOSED AMENDMENT TO 

SECTION 12-12-4 - OF THE CODE OF THE CITY OF PENSACOLA-

-VACATION OF STREETS, ALLEYS

18-00347

That City Council refer to the Planning Board for review and recommendation a 

proposed amendment to Section 12-12-4 of the City Code - Vacation of streets, 

alleys.

Recommendation:

Sponsors: Brian Spencer

Proposed Amendment Section 12-12-4Attachments:

12. MORATORIUM ON OPENING BRUCE BEACH FOR PUBLIC ACCESS18-00353

That City Council place a moratorium on opening Bruce Beach for public access 

until a plan has been submitted to the City Council and the Community 

Redevelopment Agency Board addressing the following:

1. Evaluation of the environmental impact on wildlife habitats

2. Evaluation of environmental impact on vegetation

3. Impact on the displacement of homeless residents and their pets that may be 

left behind

4. Access for persons with disabilities

Recommendation:

Sponsors: Sherri Myers

Page 5 City of Pensacola

222 W. Main Street

Pensacola, FL 32502

http://pensacola.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2498
http://pensacola.legistar.com/gateway.aspx?M=F&ID=6925d648-de8d-47f8-8a71-1878e358e9f5.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=782b3bc6-f1ce-4c4f-b27f-aab504f32151.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=dc75043b-2003-48fc-9059-195df70e5b77.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=e5d100e5-9b63-40f0-b187-3b0f9fbbd4c3.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=0c653233-1c39-4342-a6e3-c8aefc94039f.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=3267aac8-c3f4-416b-a861-e50e9282e2ab.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=aceaaa04-9a06-4f8e-8e06-2b8a3b1138d3.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=c5a9090f-73ca-4031-bac0-3586a8e68022.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=f37f21ad-4e40-42f9-b8b7-70d9dd10ba27.pdf
http://pensacola.legistar.com/gateway.aspx?M=F&ID=a80346f4-a5f5-4e6a-abea-3933faaefd24.pdf
http://pensacola.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2490
http://pensacola.legistar.com/gateway.aspx?M=F&ID=bfcd5922-6baa-40cc-bedf-f0d711a6f879.doc
http://pensacola.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2497


September 13, 2018City Council Agenda - Final

13. ACQUISITION OF PROPERTY LOCATED AT 605 W. INTENDENCIA, 

WHICH LIES WITHIN THE FOOTPRINT OF THE CORINNE JONES PARK
18-00356

That City Council authorize the Mayor to pursue the acquisition of property located 

at 605 W. Intendencia, which lies within the footprint of the Corinne Jones Park.  

Further that Council authorize the means necessary to obtain this property up to and 

including the use of the eminent domain process. Also, that City Council authorize a 

property appraisal be done on this piece of property.

Recommendation:

Sponsors: Jewel Cannada-Wynn

605 W. Intendencia (1)

605 W. Intendencia (2)

Eminent Domain Statute

Parcel information-605 W Intendencia Street

Attachments:

14. ANALYSIS OF GENTRIFICATION DUE TO URBAN REVITALIZATION18-00269

That City Council allocate up to $200,000 or an amount approved by City Council, 

to hire a consultant to perform an analysis of the impact of urban revitalization in the 

CRA urban core on the African American population in the city limits and that the 

consultant provide Council with recommendations to mitigate the dislocation, 

displacement, economic loss of affordable housing, and community resources in 

historically African American and low income communities.  Further, the City 

Council direct the Council Executive to partner with the Community Redevelopment 

Agency staff in developing an RFP for engaging said consultant.

Recommendation:

Sponsors: Sherri Myers

Demographic for CRA Urban Core Population for 2000

Partners for Economic Solutions (PES) Housing Needs Assessment Draft Scope of Work

Attachments:

15. AEROSPACE MAINTENANCE REPAIR AND OVERHAUL (MRO) 

CAMPUS EXPANSION AT PENSACOLA INTERNATIONAL AIRPORT
18-00334

That City Council commit funding in the amount of $10 million from Local Option 

Sales Tax Series IV in support of the aerospace maintenance repair and overhaul 

(MRO) campus expansion.  Funding will support the construction of certain airfield 

infrastructure associated with the proposed development of a second MRO hangar 

and buildout of an aerospace campus at Pensacola International Airport. 

Recommendation:

Sponsors: Ashton J. Hayward, III, Gerald Wingate
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16. COMMUNITY MARITIME PARK OPTION AGREEMENT18-00355

That City Council authorize the Mayor to execute an option agreement with Studer 

Properties, LLP through the Direct Negotiation Option for lots 3, 4, 5, 6, 7, 8, and 

9 of the Community Maritime Park (CMP).

Recommendation:

Sponsors: Ashton J. Hayward, III

Community Maritime Parcel and Vicinity Map

NAI Pensacola CMP Listing

Option Agreement

Attachments:

17. FLORIDA STATE FRATERNAL ORDER OF POLICE, INC. (FOP) POLICE 

OFFICERS TENTATIVE COLLECTIVE BARGAINING AGREEMENT
18-00258

That City Council ratify the Tentative Collective Bargaining Agreement between the 

City of Pensacola and the Florida State Fraternal Order of Police, Inc. (FOP) Police 

Officers Unit. 

Recommendation:

Sponsors: Ashton J. Hayward, III

Tentative Collective Bargaining Agreement - FOP Police OfficersAttachments:

18. FLORIDA STATE FRATERNAL ORDER OF POLICE, INC. (FOP) POLICE 

SERGEANTS TENTATIVE COLLECTIVE BARGAINING AGREEMENT
18-00264

That City Council ratify the Tentative Collective Bargaining Agreement between the 

City of Pensacola and the Florida State Fraternal Order of Police, Inc. (FOP) Police 

Sergeants Unit.

Recommendation:

Sponsors: Ashton J. Hayward, III

Tentative Collective Bargaining Agreement - FOP Police SergeantsAttachments:

19. FLORIDA STATE FRATERNAL ORDER OF POLICE, INC. (FOP) POLICE 

LIEUTENANTS TENTATIVE COLLECTIVE BARGAINING AGREEMENT
18-00265

That City Council ratify the Tentative Collective Bargaining Agreement between the 

City of Pensacola and the Florida State Fraternal Order of Police, Inc. (FOP) Police 

Lieutenants Unit.

Recommendation:

Sponsors: Ashton J. Hayward, III

Tentative Collective Bargaining Agreement - FOP Police LieutenantsAttachments:
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20. PENSACOLA AMERICAN FEDERATION OF STATE, COUNTY, AND 

MUNICIPAL EMPLOYEES (AFSCME) TENTATIVE COLLECTIVE 

BARGAINING AGREEMENT

18-00337

That City Council ratify the Tentative Collective Bargaining Agreement between the 

City of Pensacola and the American Federation of State, County, and Municipal 

Employees (AFSCME).

Recommendation:

Sponsors: Ashton J. Hayward, III

Tentative Collective Bargaining Agreement - AFSCMEAttachments:

21. STATE OF FLORIDA DEPARTMENT OF TRANSPORTATION PUBLIC 

TRANSPORTATION GRANT AGREEMENT
18-00293

That City Council authorize the Mayor to accept and execute the State of Florida 

Department of Transportation Public Transportation Grant Agreement Financial 

Project 441494-2-94-01 in the amount of $3,000,000 for Pensacola International 

Airport Facilities Development related to MRO expansion.  Further, that City 

Council approve the grant resolution and authorize the Mayor or his designee to take 

all actions necessary related to the finalization of the grant.  Finally, that City Council 

approve the supplemental budget resolution appropriating the grant funds.

Recommendation:

Sponsors: Ashton J. Hayward, III

State of Florida Department of Transportation Public Transportation Grant Agreement Financial Project 441494-2-94-01

Resolution for Grant

Supplemental Budget Resolution No. 18-28

Supplemental Budget Explanation No. 18-28

Attachments:

22. RESOLUTION 18-30 - STATE OF FLORIDA DEPARTMENT OF 

TRANSPORTATION PUBLIC TRANSPORTATION GRANT AGREEMENT
18-30

That City Council approve Resolution No. 18-30.

A RESOLUTION AUTHORIZING AND DIRECTING THE MAYOR OF THE 

CITY OF PENSACOLA TO EXECUTE PUBLIC TRANSPORTATION 

GRANT AGREEMENT FINANCIAL PROJECT 441494-2-94-01 WITH THE 

FLORIDA DEPARTMENT OF TRANSPORTATION FOR FACILITIES 

DEVELOPMENT AT THE PENSACOLA INTERNATIONAL AIRPORT AIR 

COMMERCE PARK; PROVIDING AN EFFECTIVE DATE.

Recommendation:

Sponsors: Ashton J. Hayward, III

Resolution No. 18-30Attachments:
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23. SUPPLEMENTAL BUDGET RESOLUTION 18-28 - STATE OF FLORIDA 

DEPARTMENT OF TRANSPORTATION PUBLIC TRANSPORTATION 

GRANT AGREEMENT

18-28

That City Council approve Supplemental Budget Resolution No. 18-28.

A RESOLUTION AUTHORIZING AND MAKING REVISIONS AND 

APPROPRIATIONS FOR THE FISCAL YEAR ENDING SEPTEMBER 30, 

2018; PROVIDING AN EFFECTIVE DATE. 

Recommendation:

Sponsors: Ashton J. Hayward, III

Supplemental Budget Resolution No. 18-28

Supplemental Budget Explanation No. 18-28

Attachments:

24. PROPOSED ORDINANCE NO. 23-18 - AMENDING SECTION 6-2-3 OF 

THE CODE OF THE CITY OF PENSACOLA- DUTIES - PARKS AND 

RECREATION BOARD

23-18

That City Council approve Proposed Ordinance No. 23-18 on first reading.

AN ORDINANCE AMENDING SECTION 6-2-3 OF THE CODE OF THE 

CITY OF PENSACOLA, FLORIDA; DUTIES - PARKS AND RECREATION 

BOARD; PROVIDING FOR SEVERABILITY; REPEALING CLAUSE; 

PROVIDING AN EFFECTIVE DATE

Recommendation:

Sponsors: Sherri Myers

Proposed Ordinance No. 23-18Attachments:
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25. RESOLUTION NO. 18-33 - AUTHORIZING THE MODIFICATION OF THE 

TERMS OF THE EXISTING AIRPORT TAXABLE CUSTOMER FACILITY 

CHARGES REVENUE NOTE.

18-33

That City Council adopt Resolution No. 18-33.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 

PENSACOLA, FLORIDA, AUTHORIZING THE MODIFICATION TO THE 

TERMS OF A LOAN TO FINANCE THE COST OF THE RENTAL CAR 

SERVICE FACILITY AT THE PENSACOLA INTERNATIONAL AIRPORT; 

APPROVING CERTAIN AMENDMENTS TO THE LOAN AGREEMENT; 

AUTHORIZING CERTAIN OTHER MATTERS IN CONNECTION 

THEREWITH; PROVIDING FOR OTHER ADMINISTRATIVE ACTIONS 

AND APPROVALS; PROVIDING FOR SEVERABILITY; REPEALING 

INCONSISTENT PROVISIONS AND PROVIDING FOR AN EFFECTIVE 

DATE. 

Recommendation:

Sponsors: Ashton J. Hayward, III

Resolution No. 18-33Attachments:

26. SUPPLEMENTAL BUDGET RESOLUTION NO. 18-34 - APPROPRIATING 

FUNDING IN CONNECTION WITH THE MODIFICATION OF THE TERMS 

OF THE EXISTING AIRPORT TAXABLE CUSTOMER FACILITY 

CHARGES REVENUE NOTE.

18-34

That City Council adopt Supplemental Budget Resolution No. 18-34.

A RESOLUTION AUTHORIZING AND MAKING REVISIONS AND 

APPROPRIATIONS FOR THE FISCAL YEAR ENDING SEPTEMBER 30, 

2018; PROVIDING FOR AN EFFECTIVE DATE.

Recommendation:

Sponsors: Ashton J. Hayward, III

Supplemental Budget Resolution  No. 18-34

Supplemental Budget Explanation  No. 18-34

Attachments:
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27. RESOLUTION NO. 18-43 - AUTHORIZING THE COMMUNITY 

REDEVELOPMENT AGENCY (CRA) TO APPLY FOR AND ACCEPT A 

FDOT BEAUTIFICATION GRANT FOR GARDEN STREET LANDSCAPE 

IMPROVEMENTS

18-43

That City Council adopt Resolution No. 18-43.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF PENSACOLA 

AUTHORIZING THE COMMUNITY REDEVELOPMENT AGENCY TO 

APPLY FOR AND ACCEPT A FDOT BEAUTIFICATION GRANT AND 

ENTER INTO A BEAUTIFICATION GRANT AGREEMENT AND A 

LANDSCAPE CONSTRUCTION AND MAINTENANCE MEMORANDUM 

OF AGREEMENT WITH THE FLORIDA DEPARTMENT OF 

TRANSPORTATION 

Recommendation:

Sponsors: Ashton J. Hayward, III

Resolution No. 18-43Attachments:

28. SUPPLEMENTAL BUDGET RESOLUTION NO. 18-42 - AMENDING THE 

FISCAL YEAR 2018 BUDGET
18-42

That City Council adopt Supplemental Budget Resolution No. 18-42.

A RESOLUTION AUTHORIZING AND MAKING REVISIONS AND 

APPROPRIATIONS FOR THE FISCALYEAR ENDING SEPTEMBER 30, 

2018; PROVIDING FOR AN EFFECTIVE DATE.

Recommendation:

Sponsors: Ashton J. Hayward, III

Supplemental Budget Resolution  No. 18-42

Supplemental Budget Explanation  No. 18-42

Attachments:
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29. PROPOSED ORDINANCE NO. 11-18 - AMENDING LAND 

DEVELOPMENT CODE SECTION 12-2-10 (C)(4)(B)  HISTORIC AND 

PRESERVATION LAND USE DISTRICT; OLD EAST HILL 

PRESERVATION ZONING DISTRICT; CONDITIONAL USES PERMITTED; 

OEHC-1 NEIGHBORHOOD COMMERCIAL DISTRICT

11-18

That City Council adopt Proposed Ordinance No. 11-18 on second reading.  

AN ORDINANCE AMENDING SECTION 12-2-10 (C)(4)(b) OF THE CODE 

OF THE CITY OF PENSACOLA, FLORIDA; AMENDING THE HISTORIC 

AND PRESERVATION LAND USE DISTRICT; OLD EAST HILL 

PRESERVATION ZONING DISTRICT; CONDITIONAL USES PERMITTED; 

OEHC-1 NEIGHBORHOOD COMMERCIAL DISTRICT PROVIDING FOR 

SEVERABILITY; REPEALING CLAUSE; PROVIDING AN EFFECTIVE 

DATE.

Recommendation:

Sponsors: Ashton J. Hayward, III

Proposed Ordinance No. 11-18

Applicant's Request, LDC Amendment 12-2-10, Dr. Laura Hall

GIS Map of Impacted Commercial Districts in Old East Hill

Coorespondence from Citizens, LDC Amendment 12-2-10, Dr. Laura Hall

Ruling from Code Enforcement Authority, 805 E. Gadsden, Dr. Laura Hall

April 10, 2018 Planning Board Minutes

PROOF OF PUBLICATION FOR 8/9/18 MTG

PROOF OF PUBLICATION FOR 2ND READING ON 9/13/18

Attachments:

30. PROPOSED ORDINANCE NO. 16-18 - AMENDMENT TO SECTION 

4-3-97, SANITATION COLLECTION FEE AND EQUIPMENT 

SURCHARGE

16-18

That City Council adopt Proposed Ordinance No. 16-18 on second reading.

AN ORDINANCE AMENDING SECTION 4-3-97 OF THE CODE OF THE 

CITY OF PENSACOLA, FLORIDA; PROVIDING FOR INCREASE IN 

SANITATION FEES AND SANITATION EQUIPMENT SURCHARGE; 

PROVIDING FOR SEVERABILITY; REPEALING CLAUSE; AND 

PROVIDING AN EFFECTIVE DATE.

Recommendation:

Sponsors: Ashton J. Hayward, III

Proposed Ordinance 16-18

PROOF OF PUBLICATION ON 2ND READING

Attachments:
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31. PROPOSED ORDINANCE NO. 20-18, AMENDMENT TO SECTION 

10-4-19 - SCHEDULE OF GAS RATES AND CHARGES
20-18

That City Council adopt Proposed Ordinance No. 20-18 on second reading.

AN ORDINANCE AMENDING SECTION 10-4-19 OF THE CODE OF THE 

CITY OF PENSACOLA ENTITLED: "SCHEDULE OF RATES AND 

CHARGES"; PROVIDING FOR SEVERABILITY; REPEALING CLAUSE; 

PROVIDING AN EFFECTIVE DATE.

Recommendation:

Sponsors: Ashton J. Hayward, III

Proposed Ordinance No. 20-18

PROOF OF PUBLICATION FOR 2ND READING

Attachments:

DISCUSSION

32. BOARDS, COMMISSIONS AND AUTHORITIES18-00343

Sponsors: Sherri Myers

33. HISTORIC BUILDING DEMOLITION REVIEW18-00352

Sponsors: Brian Spencer

COUNCIL EXECUTIVE’S REPORT

MAYOR’S COMMUNICATION

COUNCIL COMMUNICATIONS

CIVIC ANNOUNCEMENTS

SECOND LEROY BOYD FORUM

ADJOURNMENT
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Any opening invocation that is offered before the official start of the Council meeting shall be the 

voluntary offering of a private person, to and for the benefit of the Council. The views or beliefs 

expressed by the invocation speaker have not been previously reviewed or approved by the City 

Council or the city staff, and the City is not allowed by law to endorse the religious or non-religious 

beliefs or views of such speaker. Persons in attendance at the City Council meeting are invited to 

stand during the invocation and to stand and recite the Pledge of Allegiance. However, such 

invitation shall not be construed as a demand, order, or any other type of command. No person in 

attendance at the meeting shall be required to participate in any opening invocation that is offered 

or to participate in the Pledge of Allegiance. You may remain seated within the City Council 

Chambers or exit the City Council Chambers and return upon completion of the opening invocation 

and/or Pledge of Allegiance if you do not wish to participate in or witness the opening invocation 

and/or the recitation of the Pledge of Allegiance.

If any person decides to appeal any decision made with respect to any matter considered at such meeting, he will need a 

record of the proceedings, and that for such purpose he may need to ensure that a verbatim record of the proceedings is 

made, which record includes the testimony and evidence upon which the appeal is to be based. 

The City of Pensacola adheres to the Americans with Disabilities Act and will make reasonable accommodations for access 

to City services, programs and activities. Please call 435-1606 (or TDD 435-1666) for further information. Request must be 

made at least 48 hours in advance of the event in order to allow the City time to provide the requested services.
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City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00336 City Council 9/13/2018

PRESENTATION ITEM

FROM:    City Council President Gerald Wingate

SUBJECT:

PRESENTATION FROM OPENING DOORS NWFL (FORMERLY THE ESCAROSA COALITION ON THE
HOMELESS)

REQUEST:

That City Council permit a presentation from Opening Doors at the September 13, 2018 City Council Meeting.

SUMMARY:

Opening Doors of NWFL (formerly the EscaRosa Coalition on the Homeless (ECOH)) will be presenting two
items to City Council:

1. Presentation of the recently completed study by the UWF HAAS Center on the cost of homelessness for
our local area.

2. A report on the $100,000 grant given to the ECOH for the I-CARE program.

PRIOR ACTION:

None

STAFF CONTACT:

Don Kraher, Council Executive

ATTACHMENTS:

1)  None

PRESENTATION: Yes
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City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00339 City Council 9/13/2018

PRESENTATION ITEM

FROM:    City Council President Gerald Wingate

SUBJECT:

PRESENTATION FROM FLORIDA WEST ECONOMIC DEVELOPMENT ALLIANCE

REQUEST:

That City Council permit a presentation by Florida West Economic Development Alliance at the September 13,
2018 City Council Meeting.

SUMMARY:

This presentation will provide the annual report as well as present the 5 year strategic plan for Florida West /
PEDC.

PRIOR ACTION:

None

STAFF CONTACT:

Don Kraher, Council Executive

ATTACHMENTS:

1)  None

PRESENTATION: Yes
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City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00338 City Council 9/13/2018

PRESENTATION ITEM

FROM:    City Council Vice President Sherri F. Myers

SUBJECT:

PRESENTATION REGARDING A MONUMENT TO WOMEN VETERANS

REQUEST:

That City Council permit a presentation to be given regarding a Monument to Women Veterans at the
September 13, 2018 City Council meeting.

SUMMARY:

Support is being sought to allow the Monument to Women Veterans to be part of the “Green Space” coming off
the new bridge into the City of Pensacola.

The monument will honor and recognize 25% of the military plus the 2.3 million veteran women who have
been in combat since 1948.

PRIOR ACTION:

None

STAFF CONTACT:

Don Kraher, Council Executive

ATTACHMENTS:

1)  None

PRESENTATION: Yes
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City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00358 City Council 9/13/2018

SUBJECT:

APPROVAL OF MINUTES: REGULAR MEETING DATED AUGUST 9, 2018

Page 1 of 1
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City of Pensacola 
 

CITY COUNCIL 
  

Meeting Minutes 
 

August 9, 2018 5:30 P.M. Council Chambers 
 

Council President Wingate called the meeting to order at 5:34 P.M. 
 
ROLL CALL 
 

Council Members Present: Gerald Wingate, Sherri Myers, Jewel Cannada-Wynn, Larry 
Johnson (left 9:46), Brian Spencer (arrived 5:40), Andy 
Terhaar, P.C. Wu  

 
Council Members Absent: None  
 

INVOCATION 
 
Pastor Lonnie D. Wesley, III , Greater Little Rock Baptist Church 
 
PLEDGE OF ALLEGIANCE 
 
Council Member P. C. Wu 
 
FIRST LEROY BOYD FORUM 
 
 David Johnstone:  Addressed Council regarding the design and construction of the (new) 
Bayview Community Resource Center. 
 
 The following individuals addressed Council regarding the invocation policy and their 
disapproval of (its) implementation: 
 
 David Suhor      Andre Ryland 

 
The following individuals representing the Tanyards Neighborhood Association addressed 

Council regarding issues related to the construction of the Corinne Jones Stormwater Retention 
Pond and Park: 

 
Marilynn Wiggins     Gloria Horning 
 
Jonathan Green:  Addressed Council regarding the City Charter suggesting a lack of 

checks and balances which he believes should be strengthened.   
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FIRST LEROY BOYD FORUM (CONT’D.) 
 
Dorothy Dubuisson:  Made comments related to children returning to school next week 

and announced an event in the Belmont-DeVilliers neighborhood organizing contributions to 
provide children the necessary materials to be prepared for the upcoming school year.  She 
encouraged participation to help those in need. 

 
That concluded the first segment of LeRoy Boyd Forum. 
 

AWARDS 
 
 None. 
 
APPROVAL OF MINUTES 
 
1. 18-00318 APPROVAL OF MINUTES: REGULAR MEETING DATED JULY 19, 2018 
 

A motion to approve was made by Council Member Terhaar and seconded by Council 
Member Cannada-Wynn. 

 
The motion carried by the following vote: 
 
Yes: 7   Gerald Wingate, Sherri Myers, Andy Terhaar, Brian Spencer, Jewel 

Cannada-Wynn, Larry Johnson, P.C. Wu 
No: 0   None 
 

APPROVAL OF AGENDA 
 
 Council Member Johnson requested Council Member Myers (sponsor) consider pulling 
Item 16, (18-00314) Vote of “No Confidence” for the City Administrator Related to the Handling 
of the Recycling Issue, since Eric Olson is no longer the City Administrator.  Council Member 
Myers indicated she is not inclined to do so. 
 
 Council President Wingate indicated he will entertain a motion to approve the agenda as 
presented. 
 

A motion to approve was made by Council Member Terhaar and seconded by Council 
Member Cannada-Wynn. 

 
The motion carried by the following vote: 
 
Yes: 7   Gerald Wingate, Sherri Myers, Andy Terhaar, Brian Spencer, Jewel 

Cannada-Wynn, Larry Johnson, P.C. Wu 
No: 0   None 
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CONSENT AGENDA 
 
2. 18-00207 PENSACOLA ENERGY - AMENDMENT TO TASK ORDER 8, NATURAL 

GAS PIPELINE CONSTRUCTION MISCELLANEOUS WORK 
 
Recommendation: That City Council approve an amendment to extend Task Order 8, 
Natural Gas Pipeline Construction Miscellaneous Work, to R.A.W. Construction, LLC for 
90 days for the period from October 1, 2018 through December 31, 2018 with a not to 
exceed amount of $250,000. Further, that Council authorize the Mayor to execute the 
amendment to the task order and take all actions necessary to complete the work. 

 
A motion to approve was made by Council Member Johnson and seconded by Council 

Member Cannada-Wynn. 
 
The motion carried by the following vote: 
 
Yes: 7   Gerald Wingate, Sherri Myers, Andy Terhaar, Brian Spencer, Jewel 

Cannada-Wynn, Larry Johnson, P.C. Wu 
No: 0   None 
 

REGULAR AGENDA 
 
3. 18-00287 PUBLIC HEARING FOR THE ANNUAL ASSESSMENT RESOLUTION 

IMPOSING STORMWATER SERVICE ASSESSMENTS AND APPROVAL OF 2018 
STORMWATER ASSESSMENT ROLL 
 
Recommendation: That City Council conduct a public hearing on August 9, 2018 to adopt 
the final assessment resolution imposing stormwater service assessments and approving 
the 2018 Stormwater Assessment Roll. 

 
A motion to approve was made by Council Member Terhaar and seconded by Council 

Member Cannada-Wynn. 
 
City Administrator Wilkins read (as required by state law) the purpose of the hearing and 

indicated there are no rate changes from last year. 
 
Public input was heard from the following individuals: 
 
Dan Reid       Gloria Horning 
 
Brief discussion took place with comments from Council Members.  City Administrator 

Wilkins indicated he will follow-up with Mr. Reid to address his questions. 
 
Upon conclusion of discussion, the vote was called. 
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REGULAR AGENDA (CONT’D.) 
 
The motion to approve (Public Hearing Item 3) carried by the following vote: 
 
Yes: 7   Gerald Wingate, Sherri Myers, Andy Terhaar, Brian Spencer, Jewel 

Cannada-Wynn, Larry Johnson, P.C. Wu 
No: 0   None 
 

4. 18-32 RESOLUTION NO. 18-32- IMPOSING STORMWATER SERVICE 
ASSESSMENTS AND APPROVAL OF 2018 STORMWATER ASSESSMENT ROLL 
 
Recommendation: That City Council adopt Resolution No. 18-32: 
 
A RESOLUTION OF THE CITY OF PENSACOLA, FLORIDA, RELATING TO THE 
PROVISION OF STORMWATER MANAGEMENT SERVICES PROVIDED BY THE 
CITY'S STORMWATER UTILITY; REIMPOSING STORMWATER SERVICE 
ASSESSMENTS AGAINST DEVELOPED PROPERTY LOCATED WITHIN THE 
STORMWATER SERVICE AREA FOR THE FISCAL YEAR BEGINNING OCTOBER 
1, 2018; APPROVING THE RATE OF ASSESSMENT; APPROVING THE 
ASSESSMENT ROLL; AND PROVIDING AN EFFECTIVE DATE. 

 
A motion to adopt was made by Council Member Cannada-Wynn and seconded by 

Council Member Terhaar. 
 
The motion carried by the following vote: 
 
Yes: 7   Gerald Wingate, Sherri Myers, Andy Terhaar, Brian Spencer, Jewel 

Cannada-Wynn, Larry Johnson, P.C. Wu 
No: 0   None 
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REGULAR AGENDA (CONT’D.) 
 

5. 11-18 PROPOSED ORDINANCE NO. 11-18 - AMENDING LAND DEVELOPMENT 
CODE SECTION 12-2-10 (C)(4)(b)  HISTORIC AND PRESERVATION LAND USE 
DISTRICT; OLD EAST HILL PRESERVATION ZONING DISTRICT; CONDITIONAL 
USES PERMITTED; OEHC-1 NEIGHBORHOOD COMMERCIAL DISTRICT 
 
Recommendation: That City Council approve Proposed Ordinance No. 11-18 on first 
reading.   
 
AN ORDINANCE AMENDING SECTION 12-2-10 (C)(4)(b) OF THE CODE OF THE 
CITY OF PENSACOLA, FLORIDA; AMENDING THE HISTORIC AND 
PRESERVATION LAND USE DISTRICT; OLD EAST HILL PRESERVATION 
ZONING DISTRICT; CONDITIONAL USES PERMITTED; OEHC-1 
NEIGHBORHOOD COMMERCIAL DISTRICT PROVIDING FOR SEVERABILITY; 
REPEALING CLAUSE; PROVIDING AN EFFECTIVE DATE. 

 
A motion to approve on first reading was made by Council Member Terhaar and 

seconded by Council Member Johnson. 
 
Council Member Myers made comments indicating she does not support the passage of 

(this) ordinance. 
 
Public input was heard from the following individuals: 
 
Amber Hoverson     Laura Hall 
Susan Agnew      William Stokes 
George Mead 
 
Based on concerns expressed by the (first) three (3) speakers, Council Member Cannada-

Wynn inquired of adding definitions related to the proposed conditional use language.  Planning 
Services Administrator responded explaining definitions are provided within a separate chapter 
under 12-14 and can be addressed with a separate ordinance. 

 
There being no further discussion, the vote was called.  
 
The motion carried by the following vote: 
 
Yes: 5   Andy Terhaar, Brian Spencer, Jewel Cannada-Wynn, Larry Johnson, P.C. 

Wu 
No: 2   Gerald Wingate, Sherri Myers 
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REGULAR AGENDA (CONT’D.) 
 

6. 12-18 PROPOSED ORDINANCE NO. 12-18 - VACATION OF RIGHT-OF-WAY 1600 
BLOCK OF NORTH 18TH AVENUE 
 
Recommendation: That City Council adopt Proposed Ordinance No. 12-18 on second 
reading.  
 
AN ORDINANCE CLOSING, ABANDONING AND VACATING A PORTION OF 
THE 1600 BLOCK OF NORTH 18TH AVENUE RIGHT OF WAY; IN PENSACOLA, 
ESCAMBIA COUNTY, STATE OF FLORIDA; REPEALING CLAUSE; AND 
PROVIDING AN EFFECTIVE DATE. 

 
A motion to adopt was made by Council Member Johnson and seconded by Council 

Member Terhaar. 
 
Public input was heard from the following individuals: 
 
Robert Kiser      Christian Wagley 
Carolyn Grawi      Ryan Wiggins 
Michael Tracy      Bill Chavis 
Joseph Wesolowski     Mike Thomas 
Ron Helms      Audrey Tucker 
Butch Cook 
 
Discussion ensued among Council with Planning Services Administrator Morris and City 

Administrator Wilkins fielding comments and questions.  Discussion focused on concerns 
expressed related to the existing sidewalk which will not be reinstalled along with the (planned) 
improvements.  City Attorney Bowling responded to questions related to ADA compliance. 

 
Upon conclusion of discussion, the vote was called.  
 
The motion carried by the following vote: 
 
Yes: 5   Gerald Wingate, Andy Terhaar, Jewel Cannada-Wynn, Larry Johnson, P.C. 

Wu 
No: 2   Sherri Myers, Brian Spencer 
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REGULAR AGENDA (CONT’D.) 
 

7. 13-18 PROPOSED ORDINANCE NO. 13-18 - AMENDING SECTION 3-3-2 - 
REGULATING CONTRACTING AND PURCHASE OF COMMODITIES AND 
SERVICES 
 
Recommendation: That City Council approve Proposed Ordinance No. 13-18 - Amending 
Section 3-3-2 of the Code - Regulating contracting and purchase of commodities and 
services adding language to cover purchase of legal services, on first reading. 
 
AN ORDINANCE AMENDING SECTION 3-3-2 OF THE CODE OF THE CITY OF 
PENSACOLA, FLORIDA; CONTRACTS FOR PUBLIC WORK AND PURCHASES OF 
OTHER COMMODITIES AND SERVICES; LOWEST AND BEST RESPONSIBLE 
BIDDER; REJECTION OF BIDS; APPROVAL OF COUNCIL AND MAYOR; 
EMERGENCY PURCHASES; REGULATING CONTRACTING AND PURCHASE OF 
LEGAL SERVICES; PROVIDING FOR SEVERABILITY; REPEALING CLAUSE; 
PROVIDING AN EFFECTIVE DATE. 

 
A motion to approve on first reading was made by Council Member Myers and 

seconded by Council Member Cannada-Wynn. 
 
Council Member Cannada-Wynn asked questions as to how the proposed legislation may 

negatively impact City operations and business operations.  City Administrator Wilkins and City 
Attorney Bowling responded indicating it would impede the effectiveness of regular business 
practices. 

 
Council Member Cannada-Wynn withdrew her second to the motion. 
 
Motion dies due to lack of a second. 
 

***THE FOLLOWING PROPOSED ORDINANCE WAS WITHDRAWN BY THE 
SPONSOR*** 

8. 14-18 PROPOSED ORDINANCE NO. 14-18 - AMENDING SECTION 2-6-3 CODE OF 
ETHICS - PROHIBITIONS 
 
Recommendation: That City Council approve Proposed Ordinance No. 14-18 on first 
reading: 
 
AN ORDINANCE AMENDING SECTION 2-6-3 CODE OF ETHICS; PROHIBITIONS; 
OF THE CODE OF THE CITY OF PENSACOLA, FLORIDA; PROVIDING FOR 
SEVERABILITY; REPEALING CLAUSE; AND PROVIDING AN EFFECTIVE DATE. 

 
Council Member Myers indicated she would like City Attorney Bowling to review the 

language of the proposed amendment and (advise) if preempted by state law. 
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REGULAR AGENDA (CONT’D.) 
 

9. 18-00269 ANALYSIS OF GENTRIFICATION DUE TO URBAN REVITALIZATION 
 
Recommendation: That City Council allocate $200,000 to hire a consultant to perform an 
analysis of the impact of urban revitalization in the CRA urban core on the African 
American population in the city limits and that the consultant provide Council with 
recommendations to mitigate the dislocation, displacement, economic loss of affordable 
housing, and community resources in historically African American and low income 
communities. 

 
A motion to approve was made by Council Member Myers and seconded by Council 

Member Wingate. 
 
Discussion took place among Council. 
 
Based on discussion, Council Member Myers (sponsor) indicated she will withdraw this 

item in order for Council Member Spencer to take sponsorship and bring back to the next 
Council meeting (on 9/13/18) with a recommended allocation based on his research.  However, 
she would like to hear from individuals signed up to speak to this item tonight. 

 
Public input was heard from the following individuals: 
 
Gloria Horning     Ann Hill 
 

10. 18-35 RESOLUTION NO. 18-35 - SUPPORT OF THE ESCAMBIA-PENSACOLA 
HUMAN RELATIONS COMMISSION 
 
Recommendation: That City Council adopt Resolution No. 18-35: 
 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF PENSACOLA, 
FLORIDA, IN SUPPORT OF THE ESCAMBIA-PENSACOLA HUMAN RELATIONS 
COMMISSION, URGING BOTH ESCAMBIA COUNTY AND THE CITY OF 
PENSACOLA CONTINUED FUNDING OF COMMISSION. 

 
A motion to adopt was made by Council Member Cannada-Wynn and seconded by 

Council Member Myers. 
 
Council Member Myers asked questions of City Administrator Wilkins related to his 

knowledge of the issue, which he responded accordingly. 
 
Council Member Cannada-Wynn offered a friendly amendment (adding) a caveat 

that the City and Escambia County work together to resolve the issues reported in the audit 
of the EPHRC and provide a (responding) report of corrective action. 

 
Upon conclusion of discussion, the vote was called. 
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REGULAR AGENDA (CONT’D.) 
 
The motion (to adopt Res. #18-35) carried by the following vote: 
 
Yes: 7   Gerald Wingate, Sherri Myers, Andy Terhaar, Brian Spencer, Jewel 

Cannada-Wynn, Larry Johnson, P.C. Wu 
No: 0   None 
 

11. 18-00282 AMERICAN CREOSOTE SITE (ACW) 
 
Recommendation Corrected: That City Council give its authorization for City the 
Mayor’s staff to proceed with the following strategies regarding the ACW: 
 
1. Complete any remaining title searches on rights of way 
2. Pursue acquisition of the parcels owned by the now dissolved American Creosote Works 
Florida, Inc. and the Pensacola Creosoting Co. 
3. Continue discussions with BNSF Railroad regarding their portions and possible 
acquisition 

 
A motion to approve as corrected (above) was made by Council Member Cannada-

Wynn and seconded by Andy Terhaar. 
 
Some discussion took place among Council with input from City Administrator Wilkins. 
 
Upon conclusion of discussion the vote was called. 
 
The motion carried by the following vote: 
 
Yes: 7   Gerald Wingate, Sherri Myers, Andy Terhaar, Brian Spencer, Jewel 

Cannada-Wynn, Larry Johnson, P.C. Wu 
No: 0   None 
 

12. 18-31 RESOLUTION NO.  18-31 - THE GLADES PROJECT 
 
Recommendation: That City Council adopt Resolution No. 18-31. 
 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF PENSACOLA, 
FLORIDA, CERTIFYING THAT THE NORTHWEST FLORIDA HOUSING 
DEVELOPMENT CORPORATION'S PROPOSED DISASTER RECOVERY HOUSING 
PROGRAM IS CONSISTENT WITH LOCAL PLANS AND REGULATIONS 
INCLUDING COMPREHENSIVE PLANS 

 
A motion to adopt was made by Council Member Terhaar and seconded by Council 

Member Myers. 
 

Some discussion took place among Council with Council Executive Kraher explaining the 
history and intent of this item. 
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REGULAR AGENDA (CONT’D.) 
 
The motion (to adopt Res. #18-31) carried by the following vote: 
 
Yes: 6   Gerald Wingate, Sherri Myers, Andy Terhaar, Brian Spencer, Jewel 

Cannada-Wynn, Larry Johnson 
No: 1   P.C. Wu 
 

13. 18-29 SUPPLEMENTAL BUDGET RESOLUTION NO. 18-29 - APPROPRIATING 
FUNDING IN CONNECTION WITH THE COMMUNITY DEVELOPMENT BLOCK 
GRANT PROGRAM 
 
Recommendation: That the City Council adopt Supplemental Budget Resolution No. 18-
29. 
 
A RESOLUTION AUTHORIZING AND MAKING REVISIONS AND 
APPROPRIATIONS FOR THE FISCAL YEAR ENDING SEPTEMBER 30, 2018; 
PROVIDING FOR AN EFFECTIVE DATE. 

 
A motion to adopt was made by Council Member Cannada-Wynn and seconded by 

Council Member Terhaar. 
 
The motion carried by the following vote: 
 
Yes: 7   Gerald Wingate, Sherri Myers, Andy Terhaar, Brian Spencer, Jewel 

Cannada-Wynn, Larry Johnson, P.C. Wu 
No: 0   None 
 

14. 16-18 PROPOSED ORDINANCE NO. 16-18 - AMENDMENT TO SECTION 4-3-97, 
SANITATION COLLECTION FEE AND EQUIPMENT SURCHARGE 
 
Recommendation: That City Council approve Proposed Ordinance No. 16-18 on first 
reading. 
 
AN ORDINANCE AMENDING SECTION 4-3-97 OF THE CODE OF THE CITY OF 
PENSACOLA, FLORIDA; PROVIDING FOR INCREASE IN SANITATION FEES 
AND SANITATION EQUIPMENT SURCHARGE; PROVIDING FOR 
SEVERABILITY; REPEALING CLAUSE; AND PROVIDING AN EFFECTIVE DATE. 

 
A motion to approve on first reading was made by Council Member Cannada-Wynn 

and seconded by Council Member Terhaar. 
 

The motion carried by the following vote: 
 
Yes: 7   Gerald Wingate, Sherri Myers, Andy Terhaar, Brian Spencer, Jewel 

Cannada-Wynn, Larry Johnson, P.C. Wu 
No: 0   None 
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REGULAR AGENDA (CONT’D.) 
 

15. 20-18 PROPOSED ORDINANCE NO. 20-18, AMENDMENT TO SECTION 10-4-19 - 
SCHEDULE OF GAS RATES AND CHARGES 
 
Recommendation: That City Council approve Proposed Ordinance No. 20-18 on first 
reading. 
 
AN ORDINANCE AMENDING SECTION 10-4-19 OF THE CODE OF THE CITY OF 
PENSACOLA ENTITLED: "SCHEDULE OF RATES AND CHARGES"; PROVIDING 
FOR SEVERABILITY; REPEALING CLAUSE; PROVIDING AN EFFECTIVE DATE. 

 
A motion to approve on first reading was made by Council Member Cannada-Wynn 

and seconded by Council Member Terhaar. 
 
The motion carried by the following vote: 
 
Yes: 7   Gerald Wingate, Sherri Myers, Andy Terhaar, Brian Spencer, Jewel 

Cannada-Wynn, Larry Johnson, P.C. Wu 
No: 0   None 
 

16. 18-00314 VOTE OF "NO CONFIDENCE" FOR THE CITY ADMINISTRATOR 
RELATED TO THE HANDLING OF THE RECYCLING ISSUE 
 
Recommendation: That City Council take a vote of "No Confidence" for the City 
Administrator, Eric Olson, in relation to his handling of the recycling issue. 

 
A motion to approve was made by Council Member Myers and seconded by Council 

Member Spencer. 
 
Public input was heard from Teresa Hill. 
 
Some discussion took place among Council. 
 
Upon conclusion of discussion, the vote was called. 
 
The motion failed by the following vote: 
 
Yes: 2   Sherri Myers, Brian Spencer 
No: 5   Gerald Wingate, Andy Terhaar, Jewel Cannada-Wynn, Larry Johnson, P.C. 

Wu 
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REGULAR AGENDA (CONT’D.) 
 

17. 18-00316 BAYVIEW COMMUNITY RESOURCE CENTER ARCHITECTURAL AND 
ENGINEERING SERVICES 
 
Recommendation: That City Council approve the cost breakdown as outlined by Caldwell 
Associates for the rebid of the Bayview Community Resource Center and authorize the 
acceptance of the additional architectural and engineering services. 

 
A motion to approve was made by Council Member Johnson and seconded by Council 

Member Cannada-Wynn. 
 
Discussion ensued with input from Chief Financial Officer Barker, H. Miller Caldwell, III, 

architect of record, along with associate architect Michael Crawford, and (in-house) Contract 
Counselor Wells.  Council asked questions throughout discussion.  Council’s Strategic Budget 
Planner Hansen also was called on for input providing a summary of his cost analysis. 

 
Upon conclusion of lengthy discussion, the vote was called. 
 
The motion carried by the following vote: 
 
Yes: 5   Sherri Myers, Brian Spencer, Jewel Cannada-Wynn, Larry Johnson, P.C. 

Wu 
No: 2   Gerald Wingate, Andy Terhaar 
 

DISCUSSION 
  
 None. 
 
COUNCIL EXECUTIVE'S REPORT 
 
 None. 
 
MAYOR'S COMMUNICATION 
 

City Administrator Wilkins addressed Council regarding the following: 
 
 New Sanitation Services & Fleet Management Director starts on 8/28/18. 
 New Building Inspections Administrator starts on 8/20/18. 
 In his new role as City Administrator it is his pleasure to be here and to serve and 

work with the Council. 
 
COUNCIL COMMUNICATIONS 
 
 None 
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CIVIC ANNOUNCEMENTS 
 
 Council Member Myers announced an upcoming town hall meeting she will be hosting. 
 
 Council Member Cannada-Wynn announced an upcoming meeting regarding affordable 
housing. 
 
 Council President Wingate noted the start of the upcoming 2018-2019 school year and 
warned against acts of violence or even threats of violence. 
 
 That concluded Civic Announcements. 
 
SECOND LEROY BOYD FORUM 
 
 None. 
 
ADJOURNMENT 
 

WHEREUPON the meeting was adjourned at 9:52 P.M. 
 

********************************************************** 
 
 
     Adopted: _                                         __________ 
 
 
 
     Approved: _____                        ___________________ 
       Gerald C. Wingate, President of City Council 
 
Attest: 
 
________________________ 
Ericka L. Burnett, City Clerk  
 
 
 
 



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00321 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

AWARD OF BID #18-027, PENSACOLA INTERNATIONAL AIRPORT - DOLLAR RENT A CAR
PARKING LOT REHABILITATION PROJECT PHASE 2

RECOMMENDATION:

That City Council award Bid #18-027, Pensacola International Airport - Dollar Rent A Car Parking Lot
Rehabilitation Project Phase 2 to J. Miller Construction, Inc., the lowest and most responsive bidder in the
amount of $190,592.60 for parking lot repairs as outlined in the bid specifications plus a 10% contingency of
$19,059.26 for a total amount of $209,651.86. Further, that City Council authorize the Mayor to execute the
contract and take all actions necessary to complete the project.

HEARING REQUIRED: No Hearing Required

SUMMARY:

The rental car service facilities at Pensacola International Airport were constructed in 2009. During design
development, engineers noted that the area had once been used as a landfill, and therefore required the
contractor during construction to remove buried debris and place suitable fill. In late 2013, Staff noted that a
small portion of the paved parking area in one of the service facilities had sunk slightly. City Engineering
designed a remedial action plan and repairs to the affected section of pavement were performed in early 2015.

In mid-2018, Staff noted deviations to another section of the paved parking area within the same service
facility. City Engineering again prepared a remedial action plan to address the issue. Bids were solicited for
the work.  J. Miller Construction, Inc. was the lowest most responsive bidder.

PRIOR ACTION:

April 29, 2015 - A contract was awarded to Site & Utility LLC for Pensacola International Airport - Dollar Rent
A Car Parking Lot Remediation Project.

FUNDING:

     Budget: $ 210,000.00
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      Actual: $ 209,651.86

FINANCIAL IMPACT:

The ongoing maintenance of the rental car service facilities is funded through the collection of Customer
Facility Charges assessed on each rental transaction. Sufficient funds are available in the Airport Fund for
these repairs.

CITY ATTORNEY REVIEW: Yes

 8/15/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Daniel E. Flynn, Airport Director

ATTACHMENTS:

1) Bid #18-27 Tabulation
2) Final Vendor Reference List

PRESENTATION: No end
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Vendor Name Address City St Zip Code SMWBE

004632 A E NEW JR INC 460 VAN PELT LANE PENSACOLA FL 32505

058304 ADS INC 2762 GRAND BAY COURT NAVARRE FL 32566

067544 AFFORDABLE CONCRETE & CONSTRUCTION LLC 4089 E JOHNSON AVE PENSACOLA FL 32515 Y

044957 ALL SEASONS CONSTRUCTION LLC 6161 BLUE ANGEL PARKWAY PENSACOLA FL 32526

068495 ANDALA ENTERPRISES INC 641 BAYOU BOULEVARD PENSACOLA FL 32503

071765 ATLAS BUILDERS GROUP 4366 AVALON BLVD MILTON FL 32583

069786 BEAR GENERAL CONTRACTORS LLC 2803 E CERVANTES ST STE C PENSACOLA FL 32503

036997 BELLVIEW SITE CONTRACTORS INC 3300 GODWIN LANE PENSACOLA FL 32526 Y

073772 BIGGS CONSTRUCTION COMPANY INC PO BOX 1552 PENSACOLA FL 32591 Y

070527 BLOWERS, BENJAMIN DBA INNOVIS USA LLC 5540 LEESWAY BLVD PENSACOLA FL 32504

067318 BLUE WATER CONSTRUCTION & LANDSCAPING INC 8863 N EIGHT MILE CREEK ROAD PENSACOLA FL 32534 Y

022856 BROWN CONSTRUCTION OF NW FL INC 10200 COVE AVE PENSACOLA FL 32534 Y

041140 CAMPBELL SAND & GRAVEL 930 CAMPBELL RD CENTURY FL 32535

027092 CHAMPION CONTRACTORS INC 505 NORTH FERDON BLVD CRESTVIEW FL 32536

042045 CHAVERS CONSTRUCTION INC 1795 WEST DETROIT BLVD PENSACOLA FL 32534 Y

049653 CHRISTOPHER C BARGAINEER CONCRETE CONSTRUCTION INC 6550 BUD JOHNSON ROAD PENSACOLA FL 32505 Y

045454 COASTLINE STRIPING INC 8840 FOWLER AVENUE PENSACOLA FL 32534

071766 CONSTRUCTION MGMT ADVISORS LLC 4547 LASSASSIER PENSACOLA FL 32504

036146 CRONIN CONSTRUCTION INC 99 S ALCANIZ ST SUITE A PENSACOLA FL 32502 Y

070475 CRUZ, SHAWN C DBA COASTAL PROPERTY PREPARATION LLC 5700 ALMAX COURT PENSACOLA FL 32506

033554 D K E MARINE SERVICES P O BOX 2395 PENSACOLA FL 32513 Y

070603 D+B BUILDERS 670 MOLINO ROAD MOLINO FL 32577

007055 DAVIS MARINE CONSTRUCTION INC 8160 ASHLAND AVENUE PENSACOLA FL 32534 Y

065871 ECSC LLC 8400 LITLE JOHN JUNCTION NAVARRE FL 32566 Y

072705 EVAN CHASE CONSTRUCTION INC 2991 SOUTH HIGHWAY 29 CANTONMENT FL 32533 Y

032038 EVANS CONTRACTING INC 400 NEAL ROAD CANTONMENT FL 32533

055177 FLORIDA CONCRETE CONCEPTS INC 4432 ALANTHUS STREET MILTON FL 32583

050495 GB GREEN CONSTRUCTION MGMT & CONSULTING INC 303 MAN'O'WAR CIRCLE CANTONMENT FL 32533 Y

053862 GFD CONSTRUCTION INC 8771 ASHLAND AVE PENSACOLA FL 32514

058714 GREG ALLEN CONSTRUCTION INC 5006 PERSIMMON HOLLOW ROAD MILTON FL 32583 Y

000591 GULF ATLANTIC CONSTRUCTORS INC 650 WEST OAKFIELD RD PENSACOLA FL 32503 Y

044100 GULF BEACH CONSTRUCTION 1308 UPLAND CREST COURT GULF BREEZE FL 32563 Y

034504 GULF COAST AFRICAN AMERICAN CHAMBER OF COMMERCE PO BOX 17844 PENSACOLA FL 32522

069565 GULF COAST INDUSTRIAL CONSTRUCTION LLC 12196 HWY 89 JAY FL 32565 Y

017352 GULF COAST TRAFFIC ENGINEERS 8203 KIPLING STREET PENSACOLA FL 32514

036662 H H H CONSTRUCTION OF NWF  INC 8190 BELLE PINES LANE PENSACOLA FL 32526

070385 HANTO & CLARKE GENERAL CONTRACTORS LLC 1401 EAST BELMONT STREET PENSACOLA FL 32501

001597 HEATON BROTHERS CONSTRUCTION CO INC 5805 SAUFLEY FIELD ROAD PENSACOLA FL 32526

044713 HENRY HAIRE BUILDING & DEVELOPMENT INC 6341 HIGHWAY 90  STE B MILTON FL 32570

056716 HOWELL, KENNETH C, JR DBA KEN JR CONSTRUCTION LLC 1102 WEBSTER DRIVE PENSACOLA FL 32505

022978 INGRAM SIGNALIZATION INC 4522 N DAVIS HWY PENSACOLA FL 32503 Y

049240 J MILLER CONSTRUCTION INC 201 SOUTH "F" STREET PENSACOLA FL 32501 Y

053163 J2 ENGINEERING INC 2101 WEST GARDEN STREET PENSACOLA FL 32502

071564 JOSEPH BRIDGES DBA JOE'S LINE UP 222 EHRMANN ST PENSACOLA FL 32507

043857 KBI CONSTRUCTION CO INC 9214 WARING RD PENSACOLA FL 32534

068161 LEA, DOUGLAS C DBA L&L CONSTRUCTION SERVICES LLC 9655 SOUTH TRACE ROAD MILTON FL 32583 Y

052456 MEI LING DAVIS LLC PO BOX 18155 PENSACOLA FL 32523

Opening Date:  07/27/18                                                                                                                                                                               Bid No.:  18-027

AIRPORT

FINAL VENDOR REFERENCE LIST

PENSACOLA INTERNATIONAL AIRPORT - DOLLAR RENT A CAR PARKING LOT REHABILITATION PROJECT PHASE 2



Vendor Name Address City St Zip Code SMWBE

Opening Date:  07/27/18                                                                                                                                                                               Bid No.:  18-027

AIRPORT

FINAL VENDOR REFERENCE LIST

PENSACOLA INTERNATIONAL AIRPORT - DOLLAR RENT A CAR PARKING LOT REHABILITATION PROJECT PHASE 2

066334 MULTIMEDIA HOLDINGS CORP DBA PENSACOLA NEWS JOURNAL 2 NORTH PALAFOX ST PENSACOLA FL 32502

016210 NORD, STEVE DBA SEA HORSE GENERAL CONTRACTORS INC 4238 GULF BREEZE PKWY GULF BREEZE FL 32563 Y

001823 NWF CONTRACTORS INC P O BOX 1718 FORT WALTON 

BEACH

FL 32549

051747 PAEDAE PROPERTIES INC 5104 NORTH W STREET PENSACOLA FL 32505

002720 PANHANDLE GRADING & PAVING INC P O BOX 3717 PENSACOLA FL 32516

030951 PAV'R CONSTRUCTION INC P O BOX1293 GULF BREEZE FL 32562

003956 PENSACOLA CONCRETE CONSTRUCTION CO INC P O BOX 2787 PENSACOLA FL 32513

060344 PENSACOLA BAY AREA CHAMBER OF COMMERCE DBA GREATER PENSACOLA CHAMBER 117 W GARDEN ST PENSACOLA FL 32502

055028 PERDIDO GRADING & PAVING PO BOX 3333 PENSACOLA FL 32516 Y

073174 PERRITT, CHRIS LLC 5340 BRIGHT MEADOWS ROAD MILTON FL 32570 Y

064219 POE, JAMIN DBA P3 CONSTRUCTION & ENERGY SOLUTIONS LLC 321 N DEVILLIERS ST  STE 208 PENSACOLA FL 32501

066152 PRINCIPLE PROPERTIES INC 3773 HIGHWAY 87 S NAVARRE 

BEACH

FL 32566 Y

051133 PUGH, KEVIN D DBA KEVIN D PUGH SITE & DOZER WORKS LLC 5731 STEWART ROAD WALNUT HILL FL 32568 Y

018305 R D WARD CONSTRUCTION CO INC 15 EAST HERMAN STREET PENSACOLA FL 32505

049671 RADFORD & NIX CONSTRUCTION LLC 7014 PINE FOREST ROAD PENSACOLA FL 32526 Y

001681 RANDALL, HENRY DBA RANDALL CONSTRUCTION 1045 S FAIRFIELD DRIVE PENSACOLA FL 32506

031881 ROADS INC OF NWF 106 STONE BLVD CANTONMENT FL 32533

017634 ROBERSON EXCAVATION INC 6013 SOUTHRIDGE ROAD MILTON FL 32570 Y

055499 ROCKWELL CORPORATION 3309 LINGER COURT PENSACOLA FL 32526 Y

065450 SITE AND UTILITY LLC PO BOX 30136 PENSACOLA FL 32503 Y

068159 SOUTHERN DRILL SUPPLY INC 1822 BLACKBIRD LANE PENSACOLA FL 32534

011457 SOUTHERN UTILITY CO INC P O BOX 2055 PENSACOLA FL 32513 Y

028060 THE GREEN SIMMONS COMPANY INC 3407 NORTH W STREET PENSACOLA FL 32505 Y

062939 THREE TRADE CONSULTANTS 5690 JEFF ATES RD MILTON FL 32583

002482 UTILITY SERVICE COMPANY INC 4326 GULF BREEZE PARKWAY GULF BREEZE FL 32563

030317 W P R INC 4175 BRIARGLEN RD MILTON FL 32583 Y

032732 WALLER, DONALD DBA NORTHCOAST CONTAINERS INC 2325 MID PINE CIRCLE PENSACOLA FL 32514

030448 WARRINGTON UTILITY & EXCAVATING INC 8401 UNTREINER AVE PENSACOLA FL 32534 Y

044856 WOLFE CONSTRUCTION 40 W NINE MILE ROAD #2  SUITE 212 PENSACOLA FL 32534 Y

069212 YERKES SOUTH INC 634 LAKEWOOD RD PENSACOLA FL 32507 Y

Vendors: 77
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Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00330 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

FEDERAL AVIATION ADMINISTRATION GRANT AGREEMENT - CORPORATE APRON
REHABILITATION AND ACQUISITION OF REPLACEMENT INTERACTIVE EMPLOYEE TRAINING
SYSTEM

RECOMMENDATION:

That City Council approve and authorize the Mayor to execute the acceptance of the Federal Aviation
Administration Airport Improvement Program (AIP) Grant 3-12-0063-042-2018 in the amount of $1,880,142
for the rehabilitation of the corporate general aviation apron at the Pensacola International Airport, and the
acquisition of a replacement interactive employee training system at the Pensacola International Airport.
Further, that City Council authorize the Mayor to take all actions necessary relating to the finalization of the
grant.

HEARING REQUIRED: No Hearing Required

SUMMARY:

Four general aviation operators conduct activity off an asphalt apron located in the southeastern quadrant of the
Pensacola International Airport. The apron was constructed in 1997. Given its age and use, the apron is now
showing signs of deterioration. Pavement inspectors from the Florida Department of Transportation, as well as
engineers under contract with the Pensacola International Airport, all indicated that a rehabilitation project was
needed to prevent potential aircraft damage from debris associated with the deteriorating pavement. Airport
Staff identified the rehabilitation of the apron as one of the projects to be addressed under the current general
engineering services contract.  The design portion of the project was awarded to Atkins North America.

All individuals working at the Pensacola International Airport are required to undergo certain training both on
initial employment and then on a periodic basis thereafter to ensure the ongoing security and safe operation of
the facility. Training is provided via an interactive computer based system developed by the American
Association of Airport Executives. The current platform was purchased thirteen years ago. Given its age the
equipment can no longer be supported and must be replaced. Additionally, the training modules themselves
need to be updated to account for current conditions at the Airport.

Pensacola International Airport has received a grant offer and agreement totaling $1,880,142 from the Federal
Aviation Administration (FAA). The amount includes 90% funding reimbursement of the construction
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Aviation Administration (FAA). The amount includes 90% funding reimbursement of the construction
expenses associated with the corporate apron project, and with expenses associated with the replacement of the
interactive employee training system.

PRIOR ACTION:

February 8, 2018 - City Council awarded the master agreement for architectural and engineering services for
Airport improvements to Atkins North American, Mott MacDonald, and RS&H.

FUNDING:

     Budget: $  1,880,142.00 FAA Grant 3-12-0063-042-2018
       410,910.00 Airport Matching Funds
$  2,291,052.00

      Actual: $  2,020,046.75 Corporate General Aviation Apron Rehabilitation
        202,004.68 10% Contingency
     2,222,051.43 Sub-Total Corporate General Aviation Apron Rehabilitation
          69,000.00 Interactive Employee Training System
$   2,291,051.43

FINANCIAL IMPACT:

Grant funds have been appropriated in the Airport’s FY 2018 Budget. Funds for the Airport match portion of
the projects are available in the Airport’s FY 2018 Capital Improvement Budget.

CITY ATTORNEY REVIEW: Yes

 8/20/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Daniel E. Flynn, Airport Director

ATTACHMENTS:

1) Grant Agreement No. 3-12-0063-042-2018

PRESENTATION: No end
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Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00333 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

AWARD OF BID #18-023, PENSACOLA INTERNATIONAL AIRPORT - CORPORATE APRON
REHABILITATION

RECOMMENDATION:

That City Council award Bid #18-023, Pensacola International Airport - Corporate Apron Rehabilitation to
Panhandle Grading & Paving, Inc., the lowest and most responsive bidder in the amount of $2,020,046.75,
which includes the base bid and bid alternate number 1, for the rehabilitation of the corporate general aviation
apron as outlined in the bid specifications plus a 10% contingency of $202,004.68 for a total amount of
$2,222,051.43. Further, that City Council authorize the Mayor to execute the contract and take all actions
necessary to complete the project.

HEARING REQUIRED: No Hearing Required

SUMMARY:

Four general aviation operators conduct activity off an asphalt apron located in the southeastern quadrant of the
Pensacola International Airport. The apron was constructed in 1997. Given its age and use the apron is now
showing signs of deterioration. Pavement inspectors from the Florida Department of Transportation (FDOT)
during FDOT’s last periodic Pavement Management Program review as well as engineers under contract with
the Pensacola International Airport all indicated that a rehabilitation project was needed to prevent potential
aircraft damage from debris associated with the deteriorating pavement. Airport Staff identified the
rehabilitation of the apron as one of the projects to be addressed under the current general engineering services
contract. The design portion of the project was awarded to Atkins North America. Atkins evaluated the area to
determine the appropriate rehabilitation method and prepared construction plans and specifications based on the
Federal Aviation Administration’s requirements.

Bid #18-023, Pensacola International Airport - Corporate Apron Rehabilitation was advertised May 22, 2018.
Three bids were received and subsequently provided to Atkins North America for review. Panhandle Grading
& Paving, Inc. was the lowest and most responsive bidder.

PRIOR ACTION:
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February 8, 2018 - City Council awarded the Master Agreement for Architectural and Engineering Services for
Airport Improvements to Atkins North America, Inc., Mott MacDonald Florida, LLC, and RS&H, Inc.

FUNDING:

     Budget: $  1,818,042.00 FAA Grant Entitlements
       404,010.00 Airport Matching Funds
$  2,222,052.00

      Actual: $  2,020,046.75 Contract
       202,004.68 10% Contingency
$  2,222,051.43

FINANCIAL IMPACT:

Funding of $1,818,042 is available from the Federal Aviation Administration Grant #3-12-0063-042-2018. The
remaining $404,010 is budgeted in the Airport’s FY 2018 Capital Improvement Budget.

CITY ATTORNEY REVIEW: Yes

 8/21/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Daniel E. Flynn, Airport Director

ATTACHMENTS:

1) Bid #18-023 Tabulation
2) Final Vendor Reference List

PRESENTATION: No end
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TABULATION OF BIDS

BID NO: 18-023
TITLE: PENSACOLA INTERNATIONAL AIRPORT - CORPORATE APRON REHABILITATION

OPENING DATE: June 20, 2018 MIDSOUTH ROADS, INC. PANHANDLE

OPENING TIME:  2:30 P.M. PAVING, INC. OF NWF GRADING &

PAVING, INC.
DEPARTMENT: Airport Pensacola, FL Cantonment, FL Pensacola, FL

Base Bid $1,677,404.00 $1,747,470.00 $1,781,896.75

Additive Alternate 1 $512,000.00 $392,530.00 $238,150.00

Additive Alternate 2 $570,000.00 $357,530.00 $216,500.00

Base Bid plus Additive Alternate 1 $2,189,404.00 $2,140,000.00 $2,020,046.75

Base Bid plus Additive Alternate 2 $2,247,404.00 $2,105,000.00 $1,998,396.75

Attended Prebid No Yes Yes

*******************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************

*******************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************************



Vendor Name Address City St Zip Code SMWBE

004632 A E NEW JR INC 460 VAN PELT LANE PENSACOLA FL 32505

067544 AFFORDABLE CONCRETE & CONSTRUCTION LLC 4089 E JOHNSON AVE PENSACOLA FL 32515 Y

044957 ALL SEASONS CONSTRUCTION LLC 6161 BLUE ANGEL PARKWAY PENSACOLA FL 32526

068495 ANDALA ENTERPRISES INC 641 BAYOU BOULEVARD PENSACOLA FL 32503

069786 BEAR GENERAL CONTRACTORS LLC 2803 E CERVANTES ST STE C PENSACOLA FL 32503

036997 BELLVIEW SITE CONTRACTORS INC 3300 GODWIN LANE PENSACOLA FL 32526 Y

073772 BIGGS CONSTRUCTION COMPANY INC PO BOX 1552 PENSACOLA FL 32591 Y

070527 BLOWERS, BENJAMIN DBA INNOVIS USA LLC 5540 LEESWAY BLVD PENSACOLA FL 32504

067318 BLUE WATER CONSTRUCTION & LANDSCAPING INC 8863 N EIGHT MILE CREEK ROAD PENSACOLA FL 32534 Y

022856 BROWN CONSTRUCTION OF NW FL INC 10200 COVE AVE PENSACOLA FL 32534 Y

042045 CHAVERS CONSTRUCTION INC 1795 WEST DETROIT BLVD PENSACOLA FL 32534 Y

049653 CHRISTOPHER C BARGAINEER CONCRETE CONSTRUCTION INC 6550 BUD JOHNSON ROAD PENSACOLA FL 32505 Y

045454 COASTLINE STRIPING INC 8840 FOWLER AVENUE PENSACOLA FL 32534

071766 CONSTRUCTION MGMT ADVISORS LLC 4547 LASSASSIER PENSACOLA FL 32504

036146 CRONIN CONSTRUCTION INC 99 S ALCANIZ ST SUITE A PENSACOLA FL 32502 Y

070475 CRUZ, SHAWN C DBA COASTAL PROPERTY PREPARATION LLC 5700 ALMAX COURT PENSACOLA FL 32506

033554 D K E MARINE SERVICES P O BOX 2395 PENSACOLA FL 32513 Y

007055 DAVIS MARINE CONSTRUCTION INC 8160 ASHLAND AVENUE PENSACOLA FL 32534 Y

065871 ECSC LLC 8400 LITLE JOHN JUNCTION NAVARRE FL 32566 Y

072705 EVAN CHASE CONSTRUCTION INC 2991 SOUTH HIGHWAY 29 CANTONMENT FL 32533 Y

032038 EVANS CONTRACTING INC 400 NEAL ROAD CANTONMENT FL 32533

050495 GB GREEN CONSTRUCTION MGMT & CONSULTING INC 303 MAN'O'WAR CIRCLE CANTONMENT FL 32533 Y

053862 GFD CONSTRUCTION INC 8771 ASHLAND AVE PENSACOLA FL 32514

058714 GREG ALLEN CONSTRUCTION INC 5006 PERSIMMON HOLLOW ROAD MILTON FL 32583 Y

000591 GULF ATLANTIC CONSTRUCTORS INC 650 WEST OAKFIELD RD PENSACOLA FL 32503 Y

044100 GULF BEACH CONSTRUCTION 1308 UPLAND CREST COURT GULF BREEZE FL 32563 Y

034504 GULF COAST AFRICAN AMERICAN CHAMBER OF COMMERCE PO BOX 17844 PENSACOLA FL 32522
069565 GULF COAST INDUSTRIAL CONSTRUCTION LLC 12196 HWY 89 JAY FL 32565 Y

017352 GULF COAST TRAFFIC ENGINEERS 8203 KIPLING STREET PENSACOLA FL 32514

036662 H H H CONSTRUCTION OF NWF  INC 8190 BELLE PINES LANE PENSACOLA FL 32526

070385 HANTO & CLARKE GENERAL CONTRACTORS LLC 1401 EAST BELMONT STREET PENSACOLA FL 32501

001597 HEATON BROTHERS CONSTRUCTION CO INC 5805 SAUFLEY FIELD ROAD PENSACOLA FL 32526

056716 HOWELL, KENNETH C, JR DBA KEN JR CONSTRUCTION LLC 1102 WEBSTER DRIVE PENSACOLA FL 32505

022978 INGRAM SIGNALIZATION INC 4522 N DAVIS HWY PENSACOLA FL 32503 Y

049240 J MILLER CONSTRUCTION INC 201 SOUTH "F" STREET PENSACOLA FL 32501 Y

053163 J2 ENGINEERING INC 2101 WEST GARDEN STREET PENSACOLA FL 32502

071564 JOSEPH BRIDGES DBA JOE'S LINE UP 222 EHRMANN ST PENSACOLA FL 32507

043857 KBI CONSTRUCTION CO INC 9214 WARING RD PENSACOLA FL 32534

068161 LEA, DOUGLAS C DBA L&L CONSTRUCTION SERVICES LLC 9655 SOUTH TRACE ROAD MILTON FL 32583 Y

052456 MEI LING DAVIS LLC PO BOX 18155 PENSACOLA FL 32523

066334 MULTIMEDIA HOLDINGS CORP DBA PENSACOLA NEWS JOURNAL 2 NORTH PALAFOX ST PENSACOLA FL 32502
016210 NORD, STEVE DBA SEA HORSE GENERAL CONTRACTORS INC 4238 GULF BREEZE PKWY GULF BREEZE FL 32563 Y

Opening Date:  07/20/18                                                                                                                                                                               Bid No.:  18-023

AIRPORT

FINAL VENDOR REFERENCE LIST
PENSACOLA INTERNATIONAL AIRPORT - CORPORATE APRON REHABILITATION



Vendor Name Address City St Zip Code SMWBE

Opening Date:  07/20/18                                                                                                                                                                               Bid No.:  18-023

AIRPORT

FINAL VENDOR REFERENCE LIST
PENSACOLA INTERNATIONAL AIRPORT - CORPORATE APRON REHABILITATION

001823 NWF CONTRACTORS INC P O BOX 1718 FORT WALTON FL 32549

051747 PAEDAE PROPERTIES INC 5104 NORTH W STREET PENSACOLA FL 32505

002720 PANHANDLE GRADING & PAVING INC P O BOX 3717 PENSACOLA FL 32516

030951 PAV'R CONSTRUCTION INC P O BOX1293 GULF BREEZE FL 32562

003956 PENSACOLA CONCRETE CONSTRUCTION CO INC P O BOX 2787 PENSACOLA FL 32513

060344 PENSACOLA BAY AREA CHAMBER OF COMMERCE DBA GREATER PENSACOLA CHAMBER 117 W GARDEN ST PENSACOLA FL 32502
055028 PERDIDO GRADING & PAVING PO BOX 3333 PENSACOLA FL 32516 Y

073174 PERRITT, CHRIS LLC 5340 BRIGHT MEADOWS ROAD MILTON FL 32570 Y

064219 POE, JAMIN DBA P3 CONSTRUCTION & ENERGY SOLUTIONS LLC 321 N DEVILLIERS ST  STE 208 PENSACOLA FL 32501

066152 PRINCIPLE PROPERTIES INC 3773 HIGHWAY 87 S NAVARRE FL 32566 Y

051133 PUGH, KEVIN D DBA KEVIN D PUGH SITE & DOZER WORKS LLC 5731 STEWART ROAD WALNUT HILL FL 32568 Y

018305 R D WARD CONSTRUCTION CO INC 15 EAST HERMAN STREET PENSACOLA FL 32505

049671 RADFORD & NIX CONSTRUCTION LLC 7014 PINE FOREST ROAD PENSACOLA FL 32526 Y

001681 RANDALL, HENRY DBA RANDALL CONSTRUCTION 1045 S FAIRFIELD DRIVE PENSACOLA FL 32506

031881 ROADS INC OF NWF 106 STONE BLVD CANTONMENT FL 32533

017634 ROBERSON EXCAVATION INC 6013 SOUTHRIDGE ROAD MILTON FL 32570 Y

055499 ROCKWELL CORPORATION 3309 LINGER COURT PENSACOLA FL 32526 Y

065450 SITE AND UTILITY LLC PO BOX 30136 PENSACOLA FL 32503 Y

068159 SOUTHERN DRILL SUPPLY INC 1822 BLACKBIRD LANE PENSACOLA FL 32534

011457 SOUTHERN UTILITY CO INC P O BOX 2055 PENSACOLA FL 32513 Y

028060 THE GREEN SIMMONS COMPANY INC 3407 NORTH W STREET PENSACOLA FL 32505 Y

002482 UTILITY SERVICE COMPANY INC 4326 GULF BREEZE PARKWAY GULF BREEZE FL 32563

030317 W P R INC 4175 BRIARGLEN RD MILTON FL 32583 Y

032732 WALLER, DONALD DBA NORTHCOAST CONTAINERS INC 2325 MID PINE CIRCLE PENSACOLA FL 32514

030448 WARRINGTON UTILITY & EXCAVATING INC 8401 UNTREINER AVE PENSACOLA FL 32534 Y

044856 WOLFE CONSTRUCTION 40 W NINE MILE ROAD #2  SUITE 212 PENSACOLA FL 32534 Y

069212 YERKES SOUTH INC 634 LAKEWOOD RD PENSACOLA FL 32507 Y

Vendors: 69



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00322 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

PENSACOLA ENERGY - AWARD OF TASK ORDER 1, DEEP TYPE IMPRESSED CURRENT CATHODIC
PROTECTION SYSTEM

RECOMMENDATION:

That City Council award Task Order 1, Deep Type Impressed Current Cathodic Protection System (ICCP)
located in the Hillview Road area for cathodic protection system improvements on Invitation-to-Bid (ITB) 17-
034 - Natural Gas Pipeline Cathodic Protection System Survey and Repair Recommendations, to Bass
Engineering Company for $41,230. Further, that Council authorize Mayor Hayward to execute the task order
and take all actions necessary to complete the work.

HEARING REQUIRED: No Hearing Required

SUMMARY:

In June, 2018, Bass Engineering provided a labor and equipment estimate for the installation of the ICCP
system as directed by Pensacola Energy. Cathodic protection of steel mains minimizes corrosion, and extends
the life of the system thereby postponing future infrastructure replacement costs. Task Order 1 will be awarded
under the contract’s Extra Work option.

PRIOR ACTION:

August 28, 2017 - The City executed a two-year contract with Bass Engineering, the lowest and most
responsible bidder for natural gas pipeline cathodic protections system survey and repair recommendations for
$68,740 per year plus an Extra Work option for $87,360 as outlined in the bid specifications.

FUNDING:

     Budget: $  87,400

      Actual: $  41,230

FINANCIAL IMPACT:
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Funding for installation services is included the Gas Utility Fund Capital budget.

CITY ATTORNEY REVIEW: Yes

 8/15/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Richard Barker, Jr., Chief Financial Officer
Don J. Suarez, Pensacola Energy Director

ATTACHMENTS:

1) Bass Engineering Task Order 1

PRESENTATION: No end

Page 2 of 2



Pensacola Energy – Deep Type Impressed Current Cathodic Protection System – Hillview Road Area

1

Task Order 1, Extra Work

This task order is made this ____ day of ________, 2018.  In accordance with the terms and conditions of 

the Survey Agreement from Bid # 17-034 (Natural Gas Pipeline Cathodic Protections System Survey and 

Repair Recommendations) between the City of Pensacola d/b/a/ Pensacola Energy (Owner) and Bass 

Corrosion Services Inc. d/b/a Bass Engineering Company (Contractor) in which Contractor agreed to 

perform certain services and work required under the Survey Agreement. Contractor hereby warrants to 

the Owner that it is qualified to provide all the services defined herein and required under the Survey

Agreement to successfully and timely execute the following Task Order:

1.0 PURPOSE

The purpose of this project is to install a deep type impressed current cathodic protection system on 

Hillview Road area in Pensacola, Florida.

2.0 FEES

Any fees, costs or expenses due Contractor under this Agreement shall be paid at the rates specified in 

Exhibit A, attached hereto and made a part hereof, at a total cost not to exceed $ 41,230.00 (Forty-One 

Thousand Two Hundred Thirty dollars).

3.0 SCOPE

This scope of this Task Order is to install this cathodic protection system as outlined as extra work for 

cathodic protection system improvements on Invitation-to-Bid (ITB) 17-034 (Natural Gas Pipeline Cathodic 

Protections System Survey and Repair Recommendations). Installation includes a deep well type impressed 

current cathodic protection system on underground pipeline in the Hillview Road area.  

4.0 TERMS AND CONDITIONS

This Task Order agreement shall be governed by the terms and conditions of the Extra Work from Bid # 

17-034 (Natural Gas Pipeline Cathodic Protections System Survey and Repair Recommendations),

between the City of Pensacola d/b/a/ Pensacola Energy and Bass Corrosion Services Inc. d/b/a Bass 

Engineering Company (Contractor). In performing this work, Contractor shall in all respects comply with 

the Contract Documents, Form of Advertising for Bids, Instructions to Bidders, Proposal, Bid Bond, 

General Conditions (including Insurance and Indemnification), Contract Bond, and all addenda, if any 

issued prior to the opening of bids.  No work will be authorized until an individual Purchase Order for 
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this project is sent from the City of Pensacola; it will serve as the Notice to Proceed with this task order.  

Progress payments to Contractor will be made on a monthly basis.

5.0 PUBLIC RECORDS ACT

The parties acknowledge and agree to fulfill all obligations respecting required contract provisions in any 

contract entered into or amended after July 1, 2016, in full compliance pursuant to Section 119.0701, 

Florida Statutes, and obligations respecting termination of a contract for failure to provide public access 

to public records. The parties expressly agree specifically that the contracting parties hereto shall comply 

with the requirements within Attachment "A" attached hereto and incorporated by reference.
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IN WITNESS WHEREOF, the parties hereto have caused this Contract to be executed and sealed the 
day and year first above written.

CONTRACTOR CITY OF PENSACOLA, FLORIDA

Bass Engineering Company
(Contractor’s Name) Mayor, Ashton J. Hayward, III

By
President City Clerk, Ericka L. Burnett

(Printed President's Name) Approved As To Substance:

Attest
         Corporate Secretary Department Director/Division Head

Legal in form and valid as drawn:

(CORPORATE SEAL)
City Attorney
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Attachment "A"

PUBLIC RECORDS: Consultant/Contractor/Vendor shall comply with Chapter 119, Florida 
Statutes. Specifically, Consultant/ Contractor/Vendor shall:

A. Keep and maintain public records required by the City to perform the service.

B. Upon request from the City's custodian of public records, provide the City with a copy of the 
requested records or allow the records to be inspected or copied within a reasonable time at a 
cost that does not exceed the cost provided in Chapter 119, Florida Statutes, or as otherwise 
provided by law.

C. Ensure that public records that are exempt or confidential and exempt from public records 
disclosure requirements are not disclosed except as authorized by law for the duration of the 
Agreement term and following the completion of the Agreement if Consultant/ 
Contractor/Vendor does not transfer the records to the City.

D. Upon completion of the Agreement, transfer, at no cost, to City, all public records in 
possession of Consultant/Contractor/Vendor or keep and maintain public records required by 
the City to perform the service. If Consultant/Contractor/Vendor transfers all public records 
to City upon completion of the Agreement, Consultant/ Contractor/Vendor shall destroy any 
duplicate public records that are exempt or confidential and exempt from public records 
disclosure requirements. If Consultant/Contractor/Vendor keeps and maintains public records 
upon completion of the Agreement, Consultant/Contractor/Vendor shall meet all applicable 
requirements for retaining public records. All records stored electronically must be provided 
to the City, upon request of the City's custodian of public records, in a format that is 
compatible with the information technology systems of the City.

Failure by Consultant/Contractor/Vendor to comply with Chapter 119, Florida Statutes, shall be 
grounds for immediate unilateral cancellation of this Agreement by City.

IF CONSULTANT/CONTRACTOR/VENDOR HAS QUESTIONS 
REGARDING THE APPLICATION OF CHAPTER 119, FLORIDA 

STATUTES, TO THE CONTRACTOR'S DUTY TO PROVIDE PUBLIC 
RECORDS RELATING TO THIS AGREEMENT, CONTACT THE 

CUSTODIAN OF PUBLIC RECORDS AT: THE OFFICE OF THE CITY 
ATTORNEY, (850) 435-1715, 

PUBLICRECORDS@CITYOFPENSACOLA.COM, 222 WEST MAIN 
STREET, PENSACOLA, FL 32502
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Exhibit A
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City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00331 City Council 9/13/2018

ACTION ITEM

SPONSOR: City Council President Gerald Wingate

SUBJECT:

APPOINTMENTS - AFFORDABLE HOUSING ADVISORY COMMITTEE

RECOMMENDATION:

That City Council approve the following eight (8) Escambia County appointees as members to the Affordable
Housing Advisory Committee for a term of three (3) years, expiring September 30, 2021:

George E. Brown, Jr
Frances S. Cutshaw
Timothy H. Evans
Laura Gilmore
Heidi Palmquist
John G. Ralls
Kris Waters
Renee’ Wilhoit

SUMMARY:

The Escambia Pensacola Affordable Housing Advisory Committee (AHAC), established in 2015 pursuant to
the State Housing Initiatives Partnership (SHIP) Act and the Escambia/Pensacola SHIP Interlocal Agreement,
serves as an advisory committee that makes recommendations to City Council and the Board of County
Commissioners regarding initiatives to encourage and facilitate affordable housing programs.

The Act and Interlocal Agreement require the City and County to jointly establish and appoint a committee of
citizens who represent the membership composition required by the Act. Per Florida Statute, the membership
of the committee shall consist of at least eight but not more than eleven members. The membership must
consist of one representative from at least six of the following categories:

(a) A citizen who is actively engaged in the residential home building industry in connection with
affordable housing;
(b) A citizen who is actively engaged in banking or the mortgage banking industry in connection with
affordable housing;
(c) A citizen who is a representative of those areas of labor actively engaged in home building in
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connection with affordable housing;
(d) A citizen who is actively engaged as an advocate for low-income persons in connection with affordable
housing;
(e) A citizen who is actively engaged as a for-profit provider of affordable housing;
(f) A citizen who is actively engaged as a not-for-profit provider of affordable housing;
(g) A citizen who is actively engaged as a real estate professional in connection with affordable housing;
(h) A citizen who actively serves on the local planning agency, pursuant to s: 163.3174, Florida Statutes;
(i) A citizen who resides within the jurisdiction of the local governing body making the appointments;
(j) A citizen who represents employers within the jurisdiction; and
(k) A citizen who represents essential services personnel as defined in the local housing assistance plan.

Per the Interlocal Agreement, the City is responsible for appointing a representative from the City of Pensacola
Planning Board and a citizen who resides within the City. On June 14, 2018, City Council reappointed Paul
Ritz, a member of the City of Pensacola Planning Board and appointed John Rickmon, a City resident to the
AHAC for a three (3) year term.

PRIOR ACTION:

June 14, 2018 - City Council made appointments to the committee, expiring September 30 2021

FUNDING:

N/A

FINANCIAL IMPACT:

None

CITY ATTORNEY REVIEW: Yes

 8/22/2018

STAFF CONTACT:

Don Kraher, Council Executive
Keith Wilkins, City Administrator

ATTACHMENTS:

1) Affordable Housing Advisory Committee Application George Ed Brown, Jr.
2) Affordable Housing Advisory Committee Application Frances S. Cutshaw
3) Affordable Housing Advisory Committee Application Timothy H. Evans
4) Affordable Housing Advisory Committee Application Laura Gilmore
5) Affordable Housing Advisory Committee Application Heidi Palmquist
6) Affordable Housing Advisory Committee Application John G. Ralls
7) Affordable Housing Advisory Committee Application Kris Waters
8) Affordable Housing Advisory Committee Application Renee’ Wilhoit
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PRESENTATION: No end
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AFFORDABLE HOUSING ADVISORY COMMITTEE 
Application for Appointment 

  
This application form is for consideration by the Escambia County Board of County Commissioners for 
appointment to the Affordable Housing Advisory Committee.   
  
Please return this application to: Escambia County Community and Environment Department 
                                     Neighborhood Enterprise Division 
                                     Attention:  Meredith Reeves 
                                     221 Palafox Place, Suite 200 
                                     Pensacola, FL 32502   
  
The deadline for application submittal is June 29, 2018.   
  
Important: Please fill in all items requested completely. All information will be Public Record if 
appointed.   
  
By Florida Statutes, the committee must be made up of at least six people represented from the 
following different interests and professions (Note: The City of Pensacola will appoint two 
representatives). Please mark any positions that you believe you could represent on the Committee. 

INTEREST  POSITION 
  One citizen who is actively engaged in the residential home building industry in connection with 

affordable housing 

  One citizen who is actively engaged in the banking or mortgage industry 

  One citizen who is a representative of those areas of labor actively engaged in home building in 
connection with affordable housing 

  One citizen who is actively engaged as an advocate for low‐income persons in connection with 
affordable housing 

  One citizen who is actively engaged as a for‐profit provider of affordable housing 

  One citizen who is actively engaged as a real estate professional in connection with affordable 
housing 

  One citizen who is actively engaged as a not‐for‐profit provider of affordable housing 

  One citizen who resides within Escambia County 

  One citizen who represents employers within the jurisdiction 

  One citizen who actively serves on the local planning agency  

  One citizen that represents essential personnel, which is defined as individuals permanently 
employed by a company or organization located within Escambia County, the City of Pensacola or 
the Town of Century as: 
*Local or State Law Enforcement; Fire, Rescue, & Emergency Services; Public Safety & Emergency 
Management 
*Teachers, Educators, and School District Personnel in the public, private, or university systems 
*Health Care professionals and support personnel 
*Tourism Industry professionals and employees 
*Judicial/Court System management and support personnel 
*Service Industry Personnel (including child care, hospitality, and food service) 

 

Laurag
Typewriter
x

Laurag
Typewriter
x

Laurag
Typewriter
x



PERSONAL DATA 
       
       

Salutation   First Name  Middle Initial  Last Name 
       
       

Street Address    City, State, Zip   
       
       

Home Phone  Cell Phone  Email Address   
EMPLOYMENT DATA 

   
   

Name of Employer   
   
   

Street Address  City, State, Zip 
   
   

Work Phone  Work Email Address 
 
 
Which method do you prefer to be contacted? _______________________________________  
  
If you have ever held any Professional or Occupational Licenses, Registrations, or Certifications, 
please provide the Title, Issue Date, and Issuing Authority:   
 
TITLE  ISSUE DATE  ISSUING AUTHORITY 
 

 

 

 

 
Have you, members of your immediate family, or businesses of which you or members of your 
immediate family been an owner, officer or employee, held any contractual or had any other dealing 
during the last three years with any Escambia County agency, including the Board to which you seek 
appointment? 
 
Yes _____ No _____    
 
If yes, please explain: 
 
 
 
 
 
 
 

Laurag
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Laura 
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Typewriter
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Typewriter
Gilmore
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Typewriter
3561 Mayhaw Rd
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Typewriter
McDavid Fl 32568
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850-501-4817
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Laurag@fairwaymc.com
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Fairway Independent Mortgage Corp
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Typewriter
4300 Bayou Blvd Suite 15
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Typewriter
Pensacola, Fl 32503
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Typewriter
850-972-9372

Laurag
Typewriter
Laurag@fairwaymc.com

Laurag
Typewriter
Call, text, email 

Laurag
Typewriter
Mortgage Loan Originator License 
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01/01/2011

Laurag
Typewriter
The State of Florida and The State of Alabama 
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Typewriter
x
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Typewriter
Mrs.

Laurag
Typewriter
Fairway Independent Mortgage does currently participate in the City of Pensacola SHIP program and The City of Pensacola COPHIP program  



Name any businesses, professional, civic or fraternal organizations of which you are a member, and 
the dates of your membership: 
 
DATE  ORGANIZATION 
 

 

 

 

 

 
Are you a resident of Escambia County? (Members MUST be a resident of Escambia County)   
  
Yes________________    No________________  
  
If yes, continuous resident since (year) ___________________       
 
 
Are you currently serving, or have you ever served, on a board or committee?   
  
Yes________________    No________________  
 
If yes, please state the name of the Board or Committee and the dates served:   
 
DATES SERVED  BOARD/COMMITTEE 
 

 

 

 

 
 
Does your field of employment (or last employment) or any volunteer activities in which you engage (or 
have engaged) involve work or experience in the following categories? (Check as many as apply.)  
  
___  Agriculture and/or land-ownership interest  
___  Banking  
___  Business/Industry  
___  Building, Development and/or Real Estate  
___  Civic Activism  
___  Community Design, Planning, and/or Engineering  
___  Education and Academia  
___  Engineering/Surveying  
___  Environmental and/or Conservation  
___  Land Use Law  
___  Neighborhood and/or Civic Associations  
___  Planning  
___  Recreation  
___  Rural Development  
___  Transportation  
___  Water Resources  
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Home Builders Association of Northwest Florida 
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01/01/2014 - Current  Home Builders Association of Northwest Florida Auxiliary Counsel Member 
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01/01/2016 - 12/31/2016 Home Builders Association of Northwest Florida Auxiliary Counsel President 
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01/01/2016 - Current Home Builders Association of Northwest Florida Board of Directors member

Laurag
Typewriter
09/01/2016 - Current Northwest Escambia Bradberry Baseball Park Board of Directors Secretary
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01/01/2015 - 12/31/2015 Home Builders Association of Northwest Florida Auxiliary Counsel Vice President  
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01/01/2013
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Typewriter
Navarre Area Board of Realtors 
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Typewriter
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Laurag
Typewriter
Atmore Area Chamber of Commerce 



Please state your experience, interest, or elements of your personal history that you think qualify you 
for appointment to this committee: 
 
 
 
 
 
 
 
 
 
 
Can you attend meetings if they are held (check all that apply):   
  

 Mornings        Afternoons        Evenings  
 
Why do you want to serve on the Committee?   
 
 
 
 
 
 
 
 
 
 
 
What do you hope to accomplish by serving on this Committee? 
 
 
 
 
 
 
 
 
 
 
Attach Additional Sheets as Necessary  
 
  
By submitting this form for consideration, I acknowledge the following: I understand the responsibilities 
associated with being a committee member, and I have adequate time to serve on the committee.   
  
__________________________________   ______________  
Applicant’s Signature           Date   

Laurag
Typewriter
I have been a Mortgage Loan Originator for 12 years.  I have served on several boards and I understand the need for Community Volunteers within organizations.  
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Typewriter
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Typewriter
x
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Typewriter
I work with first time homebuyers daily and I understand the need for affordable housing in Escambia County. My passion has always been to help people.  

Laurag
Typewriter
I hope to help maintain and establish affordable housing in Escambia county. Maintaining affordable housing helps with our economic growth.

Laurag
Typewriter
I currently serve on The Home Builders Association of Northwest Florida Board of Directors with Patrick Kozma, Acme Brick. He is the liaison between The Affordable Housing Committee and The HBA of Northwest Florida. I hope to be selected to serve on the Affordable Housing Board so I can continue to be the liaison to the HBA Board of Directors for Northwest Florida 
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City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00354 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: City Council President Gerald Wingate

SUBJECT:

APPOINTMENTS - ARCHITECTURAL REVIEW BOARD

RECOMMENDATION:

That City Council appoint Anna Fogarty and Derek Salter as representatives from the University of West
Florida Historic (UWFHT) Trust and reappoint Carter Quina registered architect to the Architectural Review
Board for a term of two years, expiring September 30, 2020.

HEARING REQUIRED:   No Hearing Required

SUMMARY:

The Architectural Review Board approves or disapproves plans for buildings to be erected, renovated, or razed
which are located, or to be located within the historic districts, preservation district and governmental center
district.

The following are incumbents that wish to be considered for reappointment or nominated by the University of
West Florida Historic Trust:

Nominee Nominated by
Registered Architect
Carter Quina Incumbent

Representing the UWF Historic Trust
Anna Fogarty UWF Historic Trust
Derek Salter UWF Historic Trust

PRIOR ACTION:

City Council appoints members to this board on an annual basis.

FUNDING:
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Budget: N/A

Actual: N/A

FINANCIAL IMPACT:

None.

STAFF CONTACT:

Ericka L. Burnett, City Clerk

ATTACHMENTS:

1) Member List
2) Application of Interest - Carter Quina
3) ARB Cover Letter - Anna Fogarty
4) UWFHT ARB Letter - Anna Fogarty
5) Resume - Anna Fogarty
6) ARB Request - Derek Salter
7) UWFHT ARB Letter - Derek Salter
8) Application of Interest - Derek Salter
9) Ballot - Registered Architect
10) Ballot - Representing the UWF Historic Trust

PRESENTATION:     No
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July 25, 2018
Architectural Review Board

Name Appointed ByProfession Terms Exp Date
TermFirst

Year
No. of

LengthAppointed

9/30/2019 2/14/2013 22 2018

9/30/2019 8/9/2011 23 2018

9/30/2018 9/23/2010 2

Comments

3 2018

Campbell Hatler, Susan Business Owner-PHBD Council 

Campbell, Nina H. Rep from Planning Board Council 

Crawford, Michael Architect Council 

Jones, C. Ray 9/30/2018Council 9/25/2014 2Rep. UWFHT 1 2018

Mead, II, George R. 9/30/2019Council 9/26/2013 2Resident-North Hill 2 2018

Quina, Carter 9/30/2018Council 9/12/1994 2Architect 11 2018

Townes, Ben 9/30/2018Council 8/24/2006 2Arch. Rep.UWFHT 5 2018

Term Length: TWO YEAR TERMS

The Architectural Review Board approves or disapproves plans for buildings to be erected, renovated, or razed 
which are located, or to be located within the historic districts, preservation districts and Governmental Center 
District.

The Architectural Review Board is composed of seven (7) members appointed by City Council: two (2) from the 
West Florida Historic Preservation, Inc., each of whom shall be a resident of the City of Pensacola; one (1) member 
from the City Planning Board or resident property owner of the Pensacola Historic District, North Hill Preservation 
District or Old East Hill Preservation District; two (2) registered architects, each of whom shall be a resident of the 
City of Pensacola; one (1) member who is a resident of the Pensacola Historic District, North Hill Preservation 
District or Old East Hill Preservation District; and one (1) member who is a property or business owner in the Palafox 
Historic Business District or the Governmental Center District.



1

Ericka Burnett

 
 

From: noreply@civicplus.com [mailto:noreply@civicplus.com]  
Sent: Wednesday, August 1, 2018 6:14 AM 
To: Ericka Burnett <EBurnett@cityofpensacola.com>; Robyn Tice <RTice@cityofpensacola.com> 
Subject: Online Form Submittal: Application for Boards, Authorities, and Commissions ‐ City Council Appointment 

 

Application for Boards, Authorities, and Commissions - City Council 
Appointment 

  

 
This application will be utilized in considering you for appointment to a City Council 
board, authority, or commission. Pursuant to Florida Statutes, Chapter 119, all 
information provided on or with this form becomes a public record and is subject to 
disclosure, unless otherwise exempted by law.  
 
Completed applications will be kept on file for a period of one (1) year from the date 
received in the Office of the City Clerk.  
 
It is necessary to contact a member of Council to obtain a nomination in order to be 
placed on the ballot for consideration. Please go to cityofpensacola.com/council for 
Council Member contact information. If you have any questions, contact the City 
Clerk’s Office. 

(Section Break) 

Personal Information 

Name Carter Quina 

Home Address 284 W Gonzalez Street Pensacola, FL 32501 

Business Address 400 W Romana Street Pensacola, FL 32502 

To which address do you 
prefer we send 
correspondence regarding 
this application? 

Business 

Preferred Contact Phone 
Number(s) 

8504335575 

Email Address Cquina@qgarchitects.com 

Upload Resume 
(optional) 

Field not completed. 
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(Section Break) 

Details 

Are you a City resident? Yes 

If yes, which district? 4 

If yes, how long have you 
been a City resident? 

34 years 

Do you own property 
within the City limits? 

Yes 

Are you a registered voter 
in the city? 

Yes 

Board(s) of interest: Architectural Review Board 

Please list the reasons for 
your interest in this 
position: 

Presently serving on the board and want to continue my 
community service. My way of giving back. 

Do you currently serve on 
a board? 

Yes 

If yes, which board(s)? ARB 

Do you currently hold a 
public office? 

No 

If so, what office? Field not completed. 

Would you be willing to 
resign your current office 
for the appointment you 
now seek? 

N/A 

(Section Break) 

Diversity 
In order to encourage diversity in selections of members of government 
committees, the following information is required by Florida Statute 760.80 for some 
committees.  

Gender Male 

Race Caucasian 

Physically Disabled No 

(Section Break) 
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Acknowledgement of 
Terms 

I accept these terms. 

 

  

 

Email not displaying correctly? View it in your browser.
  

 



 
 

July 20, 2018 
 
 
Dear Ross, 
 
If selected by the council, it would be my great pleasure to join the Architectural Review Board for the 
City of Pensacola. My experience in the design field has allowed me the opportunity to involve myself 
with a variety of project types, across multiple disciplines. I feel that this experience, combined with my 
general passion for design, will be valuable to the ARB.  
 
In graduate school, I co-founded and served as the president for a small non-profit group whose mission 
was to improve public space in some of Post-Katrina New Orleans’ most devastated neighborhoods. We 
had a passion for educating ourselves and others about storm water mitigation, best management 
practices and collaboration within the community. I was also an active member of the 2009 Boston 
Architectural College/Tufts University Solar Decathlon team. Sponsored by the U.S. Department of 
Energy, the international competition required that each team design, build and operate an energy-
efficient, solar powered home. In my free time, I participated in a “moonlighting studio” with a local 
architecture firm. We gathered once a week to work on design competitions, from façade studies to 
public art projects. 
 
Since moving to Pensacola in 2014, I haven’t yet found my extracurricular niche, so to speak. I believe 
that joining the Architectural Review Board would offer me the opportunity to involve myself with local 
design and community - two things that are very important to me. 
 
Thanks for your consideration! 
 
Sincerely, 
 
Anna Fogarty 
 



@)·--·x 
UNIVERSITY of WEST FLORIDA 

HISTORIC TRUST 

August 28, 2018 

The Pensacola City Council 
City of Pensacola 
222 West Main Street 
Pensacola, FL 32502 

Dear Council Members, 

For over fifty years, the University of West Florida Historic Trust and the City of 
Pensacola have been partners in collecting and preserving the history of this city. 
With twenty-nine properties and approximately nine acres under its management, 
the UWF Historic Trust is one of the largest managers of historic properties in 
downtown Pensacola. 

The Historic Trust also plays a vital role in protecting and promoting the many 
historic districts in Pensacola. This is accomplished by having an advisor on the 
Architectural Review Board and two members nominated by the Historic Trust. City 
code section 12-13-3 (A) allows the Historic Trust the opportunity to nominate 
candidates to serve on the Architectural Review Board. With a recent vacancy, a 
qualified individual interested in serving on the ARB has been identified. Anna 
Fogarty is an Interior Designer with Office Environments and is a resident of the 
City of Pensacola.  She is has design experience and knowledge of architectural 
history, which are important qualities for a potential ARB member to have.

The UWF Historic Trust ask the council to approve Anna Fogarty as a member of the 
Architectural Review Board. 

Robert Overton, Jr. 
Executive Director 

P.O. Box 12866, Pensacola, FL 32591 p 850.595.5985 /850.595.5989 historicpensacola. org 



 

ANNA FOGARTY 
122 N. K St., Pensacola, FL 32502 · 850-776-6464 

fogarty.anna@gmail.com · www.linkedin.com/in/annafogarty 

 
Design-passionate Pensacola resident seeking opportunities to expand her horizons and get involved in the community 
in which she has chosen to plant her roots. 

EXPERIENCE 

JULY 2018 – PRESENT 

ACCOUNT EXECUTIVE, OFFICE ENVIRONMENTS 

Consultative sales and project management for contract furniture customers of all project types, ranging from 
healthcare and education to commercial and military  
 
APRIL 2014 – JULY 2018 

PROJECT MANAGER/SALES, BUSINESS INTERIORS 

Manage contract furniture projects ranging from $25K to $1M to ensure customer satisfaction in regards to design 

intent and implementation, budget, furniture specifications, customer presentations, project deadlines, logistics 

management, vendor relationships, production schedules, installation coordination and timely punch completion 

NOVEMBER 2012 – MARCH 2014 

INTERIOR DESIGNER, WALCOTT ADAMS VERNEUILLE ARCHITECTS 

Maintained ongoing positive relationships with new and existing clients, provided interior design services for a 

variety of project types ranging from commercial and institutional to residential and hospitality, created 

construction drawings, conducted programming meetings to determine optimal space planning, furniture and 

finish specifications and presentation materials, coordinated with contractors, consultants and vendors and 

maintained materials library 

EDUCATION 

MAY 2011 

MASTER OF INTERIOR DESIGN, BOSTON ARCHITECTURAL COLLEGE 
Recipient of Herbert Glassman Practice Award (2009), Mark Walter Young Travel Scholarship (2007) and John 
Pilling Architecture Design Scholarship (2006). Participated in BAC/Tufts University Solar Decathlon Project 
(2009), Co-founder/President of Neutral Ground Initiative (2006 – 2010), a non-profit organization dedicated to 
improving public space in post-Katrina New Orleans 

MAY 2002 

BACHELOR OF MUSIC THERAPY, LOYOLA UNIVERSITY NEW ORLEANS 

ACTIVITIES 

Sunday’s Child (2015 – present), Pensacola Chamber of Commerce, American Institute of Architects (Allied 
Member) 
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Ericka Burnett

From: noreply@civicplus.com
Sent: Wednesday, July 25, 2018 10:59 AM
To: Ericka Burnett; Robyn Tice
Subject: Online Form Submittal: Application for Boards, Authorities, and Commissions - City 

Council Appointment

Application for Boards, Authorities, and Commissions - City Council 
Appointment 

  

 
This application will be utilized in considering you for appointment to a City Council 
board, authority, or commission. Pursuant to Florida Statutes, Chapter 119, all 
information provided on or with this form becomes a public record and is subject to 
disclosure, unless otherwise exempted by law.  
 
Completed applications will be kept on file for a period of one (1) year from the date 
received in the Office of the City Clerk.  
 
It is necessary to contact a member of Council to obtain a nomination in order to be 
placed on the ballot for consideration. Please go to cityofpensacola.com/council for 
Council Member contact information. If you have any questions, contact the City 
Clerk’s Office. 

(Section Break) 

Personal Information 

Name Derek D. Salter 

Home Address 1212 E. Lee St. Pensacola, FL 32503 

Business Address 40 S. Palafox Pl. Suite 201 Pensacola, FL 32502 

To which address do you 
prefer we send 
correspondence regarding 
this application? 

Business 

Preferred Contact Phone 
Number(s) 

8502553366 

Email Address dsalter@dagarchitects.com 

Upload Resume 
(optional) 

Field not completed. 

(Section Break) 



2

Details 

Are you a City resident? Yes 

If yes, which district? 5 

If yes, how long have you 
been a City resident? 

20 years 

Do you own property 
within the City limits? 

Yes 

Are you a registered voter 
in the city? 

Yes 

Board(s) of interest: Architecture Review Board 

Please list the reasons for 
your interest in this 
position: 

There is a historical richness to downtown Pensacola and 
surrounding areas apparent in the diversity of its historical 
Architecture. As Pensacola continues to grow, it is important to 

maintain the richness of our history through this Architecture 
and not loose it through the choice of current trends over 
context. Development is essential to growth, but thoughtful 

development is essential to maintaining a thriving community.  

Do you currently serve on 
a board? 

No 

If yes, which board(s)? Field not completed.

Do you currently hold a 
public office? 

No 

If so, what office? Field not completed. 

Would you be willing to 
resign your current office 
for the appointment you 
now seek? 

N/A 

(Section Break) 

Diversity 
In order to encourage diversity in selections of members of government 
committees, the following information is required by Florida Statute 760.80 for some 
committees.  

Gender Male 

Race Caucasian 
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Physically Disabled No 

(Section Break) 

Acknowledgement of 
Terms 

I accept these terms. 

 

  

Email not displaying correctly? View it in your browser.
  

 



Ballot – Architectural Review Board  
September 13, 2018 
Term expiring September 30, 2020 
 
 
 
 
 

Registered Architect 
 

 
______    Carter Quina 

 
______    ______________________ 
 

 
 
 

Vote for One 
 
 
 
 
Signed:  _______________________________ 
             Council Member 
 
 
 
 



Ballot – Architectural Review Board  
September 13, 2018 
Term expiring September 30, 2020 
 
 
 
 
 

Representing the UWF Historic Trust 
 

 
______    Anna Fogarty 

 
______    Derek Salter 
 
______    ______________________ 
 

 
 
 

Vote for Two 
 
 
 
 
Signed:  _______________________________ 
             Council Member 
 
 
 
 



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00347 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: City Council Member Brian Spencer

SUBJECT:

REFERRAL TO PLANNING BOARD - PROPOSED AMENDMENT TO SECTION 12-12-4 - OF THE
CODE OF THE CITY OF PENSACOLA--VACATION OF STREETS, ALLEYS

RECOMMENDATION:

That City Council refer to the Planning Board for review and recommendation a proposed amendment to
Section 12-12-4 of the City Code - Vacation of streets, alleys.

HEARING REQUIRED:   No Hearing Required

SUMMARY:

Currently within the Land Development Code (LDC) there are no minimum standards regarding distances of
right of way to remain in cases of vacations along roadways. Due to safety concerns as well as best practices in
the furtherance of creating a more walkable and safe community, it is the desire of City Council to send this
matter to the Planning Board for their review and recommendation.

PRIOR ACTION:

None

FUNDING:

N/A

FINANCIAL IMPACT:

None

STAFF CONTACT:

Don Kraher, Council Executive
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File #: 18-00347 City Council 9/13/2018

ATTACHMENTS:

1) Proposed Amendment Section 12-12-4

PRESENTATION:     No
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Sec. 12-12-4. - Vacation of streets, alleys. 

This section is established to provide for the vacation of streets, alleys or other public rights-of-way 
by official action of the city council. 

(A) Application. An application for vacation of streets, alleys or other public right-of-way shall be 
filed with the community development department and shall include the reason for vacation and 
a legal description of the property to be vacated. Application for an alley vacation shall be in 
petition form signed by all property owners abutting the portion of the alley to be vacated. If all 
property owners do not sign the petition requesting such alley vacation, city staff shall determine 
the portion of the alley to be vacated. 

(1) An application for vacation of streets, alleys or other public right-of-way must be submitted 
to the community development Planning department at least twenty-one (21) days prior to 
the regularly scheduled meeting of the planning board. 

(2) The application shall be scheduled for hearing only upon determination that the 
application complies with all applicable submission requirements. 

(3) No application shall be considered complete until all of the following have been submitted: 

(a) The application shall be submitted on a form provided by the board secretary. 

(b) Each application shall be accompanied by the following information and such other 
information as may be reasonably requested to support the application: 

1. Accurate site plan drawn to scale; 

2. A legal description of the property proposed to be vacated; 

3. Proof of ownership of the adjacent property, including a copy of the deed and a 
title opinion, title insurance policy, or other form of proof acceptable to the city 
attorney; 

4. Reason for vacation request; 

5. Petition form signed by all property owners abutting the portion of the right-of-way 
or alley to be vacated. 

(c) The applicant shall be required to pay an application fee according to the current 
schedule of fees established by the city council for the particular category of 
application. This fee shall be nonrefundable irrespective of the final disposition of the 
application. 

(d) Any party may appear in person, by agent, or by attorney. 

(e) Any application may be withdrawn prior to action of the planning board or city council 
at the discretion of the applicant initiating the request upon written notice to the board 
secretary. 

(B) Planning board review and recommendation. The community development Planning
department will distribute copies of the request to vacate to the appropriate city departments 
and public agencies for review and comment: Said departments shall submit written 
recommendations of approval, disapproval or suggested revisions, and reasons therefore, to 
the city planning department. The planning board shall review the vacation request and make a 
recommendation to the city council at a regularly scheduled planning board meeting. Any such 
vacation shall leave no less than 10’ of right of way from the existing back-of-curb.

(1) Public notice for vacation of streets, alleys.

(a) A sign shall be prominently posted on the property to which the application pertains 
at least seven (7) days prior to the scheduled board meeting. 



(b) The community Planning department shall notify property owners within a three 
hundred-[foot] radius, as identified by the current county tax roll maps, of the property 
proposed for vacation with a public notice by post card at least five (5) days prior to 
the board meeting. The public notice shall state the date, time and place of the board 
meeting. 

(C) City council review and action. The planning board recommendation shall be forwarded to the 
city council for review and action. 

(1) Notice and hearing. The city council shall set a date for a public hearing to be conducted 
during a regularly scheduled city council meeting. Planning staff shall post a sign 
specifying the date and time of the public hearing at least seven (7) days prior to the 
hearing. A public notice shall be published in a local newspaper of general distribution 
stating the time, place and purpose of the hearing at least ten (10) days prior to the public 
hearing. The community development department shall notify property owners by certified 
mail, as identified by the current county tax roll, at least fifteen (15) days prior to the city 
council public hearing. 

(a) In case of an alley vacation request all adjacent owners shall be notified. 

(b) In the case of a street vacation request, all property owners within three hundred 
(300) feet of the request shall be notified. 

(2) Action. The city council shall approve, approve with modifications, or deny the vacation request 
at the council public hearing. If the request is approved by the council, an ordinance will be 
drawn and read two (2) times following the public hearing, at which time the vacation becomes 
effective. Any such vacation shall leave no less than 10’ of right of way from the existing back-
of-curb.

(D) Easements retained. If the city council determines that any portion of a public street or 
right-of-way is used or in the reasonably foreseeable future will be needed for public utilities, the 
street may be vacated only upon the condition that appropriate easements be reserved for such 
public utilities. 

(E) Zoning of vacated property. Whenever any street, alley or other public right-of-way is vacated, 
the district use and area regulations governing the property abutting upon each side of such 
street, alley or public right-of-way shall be automatically extended to the center of such vacation 
and all area included within the vacation shall thereafter be subject to all appropriate regulations 
of the extended use districts. 

(F) Ownership of property. Whenever any street, alley or public right-of-way is vacated, ownership 
of said property conferred by such action shall extend from the right-of-way line to the center of 
said property, unless otherwise specified. 

(Ord. No. 6-93, § 26, 3-25-93; Ord. No. 44-94, § 7, 10-13-94; Ord. No. 15-00, § 8, 3-23-00; Ord. 
No. 12-09, § 3, 4-9-09) 



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00353 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: City Council Vice President Sherri F. Myers

SUBJECT:

MORATORIUM ON OPENING BRUCE BEACH FOR PUBLIC ACCESS

RECOMMENDATION:

That City Council place a moratorium on opening Bruce Beach for public access until a plan has been
submitted to the City Council and the Community Redevelopment Agency Board addressing the following:

1. Evaluation of the environmental impact on wildlife habitats
2. Evaluation of environmental impact on vegetation
3. Impact on the displacement of homeless residents and their pets that may be left behind
4. Access for persons with disabilities

HEARING REQUIRED:   No Hearing Required

SUMMARY:

On May 8, 2014, City Council authorized the Mayor to execute a lease agreement with the Florida Fish and
Wildlife Conservation Commission (“FWC”) for the Bruce Beach property for the purpose of developing a
fisheries, habitats, and education, research and restoration facility to be known as the Gulf Coast Marine
Fisheries Hatchery and Enhancement Center.

In an email dated June 4, 2018, FWC’s Assistant General Counsel notified the City Attorney that FWC desired
to terminate the lease for the Bruce Beach premises. FWC has executed the necessary documents to allow the
lease to be terminated by the Parties.

On June 14, 2018, City Council authorized the termination of the lease agreement with the Florida Fish and
Wildlife Conservation Commission for the Bruce Beach premises.

There have been recent discussions about opening the Bruce Beach property to public access. This item will
place a moratorium on opening this property to the public until such a time that the above listed issues have
been addressed and presented to the City Council and CRA Board.

PRIOR ACTION:
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File #: 18-00353 City Council 9/13/2018

June 20, 2011 - City Council authorized the Mayor to enter into lease negotiations with the Florida Fish and
Wildlife Conservation Commission for the Bruce Beach location for the Florida Gulf Coast Marine Fisheries
Hatchery and Enhancement Center.

May 8, 2014 - City Council authorized the Mayor to execute a lease agreement with the Florida Fish and
Wildlife Conservation Commission for the property commonly known as “Bruce Beach” for the purpose of
developing the Gulf Coast Marine Fisheries Hatchery and Enhancement Center.

December 8, 2016 - City Council conducted a quasi-judicial hearing and approved the Waterfront
Redevelopment District Site Plan for the Florida Fish and Wildlife Conservation Commission Gulf Coast
Marine Fisheries Hatchery and Enhancement Center to be located at 453 West Main Street.

June 14, 2018 - City Council authorized the termination of the lease agreement with the Florida Fish and
Wildlife Conservation Commission for the Bruce Beach premises.

FUNDING:

N/A

FINANCIAL IMPACT:

None at this time

STAFF CONTACT:

Don Kraher, Council Executive

ATTACHMENTS:

1) None

PRESENTATION:     No
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City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00356 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: City Council Member Jewel Cannada-Wynn

SUBJECT:

ACQUISITION OF PROPERTY LOCATED AT 605 W. INTENDENCIA, WHICH LIES WITHIN THE
FOOTPRINT OF THE CORINNE JONES PARK

RECOMMENDATION:

That City Council authorize the Mayor to pursue the acquisition of property located at 605 W. Intendencia,
which lies within the footprint of the Corinne Jones Park. Further that Council authorize the means necessary
to obtain this property up to and including the use of the eminent domain process. Also, that City Council
authorize a property appraisal be done on this piece of property.

HEARING REQUIRED:   No Hearing Required

SUMMARY:

Property located at 605 W. Intendencia, which lies within the footprint of the Corinne Jones Park, has been
listed for sale. Given the location of the property with respect to the park, it would be in the public interest to
ensure that this property becomes part of the park.

Previous attempts to purchase this parcel have met with negative results.

PRIOR ACTION:

October 23. 2014 - City Council approved purchases of two (2) parcels of land to enhance the Government
Street at Corinne Jones Park Stormwater Management Facility Design and Surrounding Public Improvements

FUNDING:

Budget:$ 0

Actual:$ TBD
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File #: 18-00356 City Council 9/13/2018

FINANCIAL IMPACT:

Cost of obtaining the property and an appraisal of the property.

STAFF CONTACT:

Don Kraher, Council Executive

ATTACHMENTS:

1) 605 W. Intendencia (1)
2) 605 W. Intendencia (2)
3) Eminent Domain Statute
4) Parcel info- 605 W. Intendencia Street

PRESENTATION:     No
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STATUTORY PROCESS GOVERNING MUNICIPAL EMINENT DOMAIN

73.015 Presuit negotiation.—
(1) Effective July 1, 2000, before an eminent domain proceeding is brought under this 
chapter or chapter 74, the condemning authority must attempt to negotiate in good faith 
with the fee owner of the parcel to be acquired, must provide the fee owner with a written 
offer and, if requested, a copy of the appraisal upon which the offer is based, and must 
attempt to reach an agreement regarding the amount of compensation to be paid for the 
parcel.
(a) No later than the time the initial written or oral offer of compensation for acquisition is 
made to the fee owner, the condemning authority must notify the fee owner of the 
following:
1. That all or a portion of his or her property is necessary for a project.
2. The nature of the project for which the parcel is considered necessary, and the parcel
designation of the property to be acquired.
3. That, within 15 business days after receipt of a request by the fee owner, the
condemning authority will provide a copy of the appraisal report upon which the offer to the
fee owner is based; copies, to the extent prepared, of the right-of-way maps or other
documents that depict the proposed taking; and copies, to the extent prepared, of the
construction plans that depict project improvements to be constructed on the property
taken and improvements to be constructed adjacent to the remaining property, including,
but not limited to, plan, profile, cross-section, drainage, and pavement marking sheets, and
driveway connection detail. The condemning authority shall provide any additional plan
sheets within 15 days of request.
4. The fee owner’s statutory rights under ss. 73.091 and 73.092,7 or alternatively provide
copies of these provisions of law.
5. The fee owner’s rights and responsibilities under paragraphs (b) and (c) and subsection
(4), or alternatively provide copies of these provisions of law.

(b) The condemning authority must provide a written offer of compensation to the fee
owner as to the value of the property sought to be appropriated and, where less than the
entire property is sought to be appropriated, any damages to the remainder caused by the
taking. The owner must be given at least 30 days after either receipt of the notice or the
date the notice is returned as undeliverable by the postal authorities to respond to the offer,
before the condemning authority files a condemnation proceeding for the parcel identified in
the offer.

(c) The notice and written offer must be sent by certified mail, return receipt requested, to
the fee owner’s last known address listed on the county ad valorem tax roll. Alternatively,
the notice and written offer may be personally delivered to the fee owner of the property. If
there is more than one owner of a property, notice to one owner constitutes notice to all
owners of the property. The return of the notice as undeliverable by the postal authorities
constitutes compliance with this provision. The condemning authority is not required to give
notice or a written offer to a person who acquires title to the property after the notice
required by this section has been given.

(d) Notwithstanding this subsection, with respect to lands acquired under s. 253.025,8 the
condemning authority is not required to give the fee owner the current appraisal before
executing an option contract.

7
Provisions for pre-trial hearing and right to jury trial (see below)



(2) Effective July 1, 2000, before an eminent domain proceeding is brought under this
chapter or chapter 74 by … a … municipality, … for the condemnation of right-of-way, the
condemning authority must make a good faith effort to notify the business owners,
including lessees, who operate a business located on the property to be acquired.
… [omitted]

(3) At any time in the presuit negotiation process, the parties may agree to submit the
compensation or business damage claims to nonbinding mediation. The parties shall agree
upon a mediator certified under s. 44.102. In the event that there is a settlement reached
as a result of mediation or other mutually acceptable dispute resolution procedure, the
agreement reached shall be in writing. The written agreement provided for in this section
shall incorporate by reference the right-of-way maps, construction plans, or other
documents related to the taking upon which the settlement is based. In the event of a
settlement, both parties shall have the same legal rights that would have been available
under law if the matter had been resolved through eminent domain proceedings in circuit
court with the maps, plans, or other documents having been made a part of the record.

(4) If a settlement is reached between the condemning authority and a property or
business owner prior to a lawsuit being filed, the property or business owner who settles
compensation claims in lieu of condemnation shall be entitled to recover costs in the same
manner as provided in s. 73.091 and attorney’s fees in the same manner as provided in s.
73.092, more specifically as follows:
(a) Attorney’s fees for presuit negotiations under this section regarding the amount of
compensation to be paid for the land, severance damages, and improvements must be
calculated in the same manner as provided in s. 73.092(1) unless the parties otherwise
agree.
(b) If business damages are recovered by the business owner ….[omitted]
(c) Presuit costs must be presented, calculated, and awarded in the same manner as
provided in s. 73.091, after submission by the business or property owner to the
condemning authority of all appraisal reports, business damage reports, or other work
products for which recovery is sought, and upon transfer of title of the real property by
closing, upon payment of any amounts due for business damages, or upon final judgment.
(d) If the parties cannot agree on the amount of costs and attorney’s fees to be paid by
the condemning authority, the business or property owner may file a complaint in the circuit
court in the county in which the property is located to recover attorney’s fees and costs.

This shall only apply when the action is by the Department of Transportation, county, municipality, 
board, district, or other public body for the condemnation of a road right-of-way.

(5) Evidence of negotiations or of any written or oral statements used in mediation or
negotiations between the parties under this section is inadmissible in any condemnation
proceeding, except in a proceeding to determine reasonable costs and attorney’s fees.
History.—s. 57, ch. 99-385; s. 8, ch. 2001-256; s. 28, ch. 2016-233.
…

73.021 Petition; contents.—Those having the right to exercise the power of eminent 
domain may file a petition therefor in the circuit court of the county wherein the property 
lies, which petition shall set forth:

8
253.025, F.S. governs acquisition of state lands; therefore it is not applicable here.



(1) The authority under which and the public use or purpose for which the property is to be
acquired, and that the property is necessary for that public use or purpose;
(2) A description identifying the property sought to be acquired. The petitioners may join
in the same action all properties involved in a planned project whether in the same or
different ownership, or whether or not the property is sought for the same use;
(3) The estate or interest in the property which the petitioner intends to acquire;
(4) The names, places of residence, legal disabilities, if any, and interests in the property
of all owners, lessees, mortgagees, judgment creditors, and lienholders, so far as
ascertainable by diligent search, and all unknown persons having an interest in the property
when the petitioner has been unable to ascertain the identity of such persons by diligent
search and inquiry. If any interest in the property, or lien thereon, belongs to the unsettled
estate of a decedent, the executor or administrator shall be made a defendant without
joining the devisee or heir; if a trust estate, the trustee shall be made a defendant without
joining the cestui que trust. The court may appoint an administrator ad litem to represent
the estate of a deceased person whose estate is not being administered, and a guardian ad
litem for all defendants who are infants or are under other legal disabilities; and for
defendants whose names or addresses are unknown. A copy of the order of appointment
shall be served on the guardian ad litem at least 10 days before trial unless he or she has
entered an appearance;
…
(6) A statement that the petitioner has surveyed and located its line or area of
construction, and intends in good faith to construct the project on or over the described
property; and

(7) A demand for relief that the property be condemned and taken for the uses and
purposes set forth in the petition, and that the interest sought be vested in the petitioner.
History.—s. 1, ch. 65-369; s. 2, ch. 77-51; s. 358, ch. 95-147; s. 3, ch. 2006-11.

73.031 Process; service and publication.—
(1) Upon the filing of the petition, the clerk of the court shall issue a summons to show
cause why the property should not be taken, directed “to all whom it may concern,”
containing the names of all the defendants named in the petition, commanding them and
any other persons claiming any interest in the property described to serve written defenses
to the petition on a day specified in the summons not less than 28 nor more than 60 days
from the date of the summons. A copy of the summons and the petition shall be served
upon all resident defendants in the manner provided by law and not less than 20 days
before the return day.
(2) If any defendant is alleged to be a nonresident of the state, or if the name or residence
of any defendant is alleged to be unknown, or if personal service cannot be had upon any
defendant for any other reason, the clerk shall cause a notice to be published at least once
each week for 2 consecutive weeks prior to the return day in some newspaper published in
the county; provided, however, that if the petitioner be a municipality and a newspaper is
published therein, the notice shall be published in such a newspaper. This notice shall
contain the names of the defendants to whom it is directed, a description of the property
sought to be appropriated, the nature of the action, and the name of the court in which it is
pending. The clerk shall mail a copy of the summons and the petition to each out-of-state
defendant at the address as set forth in the petition. The clerk shall file a certificate of
mailing which, together with proof of publication, shall constitute effective service as though
the defendant had been personally served with process within this state.
(3) The failure of any party to receive notice by mail shall not invalidate the proceedings of
the court or any order made pursuant to this chapter.



History.—s. 1, ch. 65-369; s. 2, ch. 90-279; s. 359, ch. 95-147.

73.032 Offer of judgment.—
(1) This section shall provide the exclusive offer of judgment provisions for eminent
domain actions.
(2) The petitioner may serve a defendant with an offer of judgment no sooner than 120
days after the defendant has filed an answer and no later than 20 days prior to trial.
(3) A defendant may make an offer to have judgment entered against defendant for
payment of compensation by petitioner only for an amount that is under $100,000, and
such offer may be served on petitioner no sooner than 120 days after the defendant has
filed an answer and no later than 20 days prior to trial.
(4)(a) The offer of judgment must:
1. Be in writing;
2. Settle all pending claims with that party or parties exclusive of attorney’s fees and
costs;
3. State that the offer is made pursuant to this section;
4. Name the parties to whom the offer is made;
5. Briefly summarize any relevant conditions;
6. State the total amount of the offer; and
7. Include a certificate of service.
(b) The offer of judgment must be served in the same manner as other pleadings upon the
parties to whom it is made, but may not be filed with the court unless it is accepted or
unless filing is necessary to enforce this section.
(c) The offer of judgment shall be deemed rejected unless accepted by filing both a written
acceptance and the written offer with the court within 30 days after service of the offer, or
before the trial begins if less than 30 days. Upon proper filing of both the offer and
acceptance, the court shall enter judgment thereon. A rejection of an offer terminates the
offer.
(d) The party making the offer may withdraw the offer in a writing served on the opposing
party before a written acceptance is filed with the court. Once withdrawn in this manner, an
offer is void.
(e) An offer of judgment which is rejected or which is withdrawn does not preclude the
making of a subsequent offer of judgment; however, any such subsequent offer of
judgment shall automatically void the prior offer of judgment as if the same had never been
made.
(5) If a defendant does not accept the offer of judgment made by the petitioner and the
judgment obtained by the defendant, exclusive of any interest accumulated after the offer
of judgment was initially made, is equal to or less than such offer, then the court shall not
award any costs incurred by the defendant after the date the offer of judgment was
rejected.
(6) If the petitioner rejects the offer of judgment made by defendant and the judgment
obtained by defendant, exclusive of any interest accumulated after the offer of judgment
was initially made, is equal to or is more than such offer, then the court shall award a
reasonable attorney’s fee to the defendant based on the factors set forth in s. 73.092(2)
and (3).
(7) At the time an offer of judgment is made by the petitioner, the petitioner shall identify
and make available to the defendant the construction plans, if any, for the project on which
the offer is based.
(8) Evidence of an offer of judgment is admissible only in proceedings to enforce an
accepted offer or to determine the costs to be awarded a defendant pursuant to subsection
(5) or a reasonable attorney’s fee pursuant to subsection (6).



History.—s. 53, ch. 90-136; s. 2, ch. 90-303; s. 1, ch. 94-162.

73.041 Acquiring or perfecting title after appropriation.—In any instance, where the 
petitioner has not acquired the title to or a necessary interest in any lands which it is using, 
or if at any time after an attempt to acquire such title or interest, it is found to be defective, 
the petitioner may proceed under this chapter to acquire or perfect such title or interest; 
provided, however, that the compensation to be allowed the defendants shall be determined 
as of the date of appropriation.
History.—s. 1, ch. 65-369.

73.051 Returns; defaults.—Any person interested in or having a lien upon the property, 
whether named as a defendant or not, may file his or her written defenses to the petition, 
as a matter of right, on or before the return date set in the notice or thereafter by leave of 
court. If a defendant does not file his or her defenses on or before the return date, defaults 
may be entered against the defendant, but nothing shall prevent any person who is shown 
by the record to be interested in the property from appearing before the jury to claim the 
amount of compensation that he or she conceives to be due for the property.
History.—s. 1, ch. 65-369; s. 1, ch. 70-285; s. 27, ch. 73-333; s. 360, ch. 95-147.

73.0511 Prelitigation notice.—Prior to instituting litigation, the condemning authority shall 
notify the fee owners of statutory rights under s. 73.091.
History.—s. 1, ch. 87-148.

73.061 Pretrial hearing.—
(1) Prior to the date of trial, the court may hold a hearing, in limine, to settle all disputed
matters properly before it which must be determined prior to trial. Should it appear that the
causes of action joined cannot be conveniently disposed of together, the court may order
separate trials; provided, however, that any such actions shall be tried in the county in
which the lands are located.
(2) The court in which an action in eminent domain is pending shall have jurisdiction and
authority over any and all taxes and assessments encumbering the lands involved in such
actions, and may stay or defer the enforcement of such taxes and assessments, including all
applications for tax deeds, foreclosures and other enforcement proceedings, until final
termination of such eminent domain actions. The said court may make such orders
concerning such taxes and assessments as may be equitable and proper; provided,
however, that ad valorem taxes levied upon any such lands shall be prorated against the
owner to the date of taking.
History.—s. 1, ch. 65-369.

73.071 Jury trial; compensation; severance damages; business damages.—
(1) When the action is at issue, and only upon notice and hearing to set the cause for trial,
the court shall impanel a jury of 12 persons as soon as practical considering the reasonable
necessities of the court and of the parties, and giving preference to the trial of eminent
domain cases over other civil actions, and submit the issue of compensation to them for
determination, which issue shall be tried in the same manner as other issues of fact are
tried in the circuit courts.
(2) The amount of such compensation shall be determined as of the date of trial, or the
date upon which title passes, whichever shall occur first.
(3) The jury shall determine solely the amount of compensation to be paid, which
compensation shall include:
(a) The value of the property sought to be appropriated;



(b) Where less than the entire property is sought to be appropriated, any damages to the
remainder caused by the taking, including, when the action is by the Department of
Transportation, county, municipality, board, district or other public body for the
condemnation of a right-of-way, and the effect of the taking of the property involved may
damage or destroy an established business of more than 4 years’ standing before January
1, 2005, or the effect of the taking of the property involved may damage or destroy an
established business of more than 5 years’ standing on or after January 1, 2005, owned by
the party whose lands are being so taken, located upon adjoining lands owned or held by
such party, the probable damages to such business which the denial of the use of the
property so taken may reasonably cause; any person claiming the right to recover such
special damages shall set forth in his or her written defenses the nature and extent of such
damages; and
…
(4) When the action is by the Department of Transportation, county, municipality, board,
district, or other public body for the condemnation of a road, canal, levee, or water control
facility right-of-way, the enhancement, if any, in value of the remaining adjoining property
of the defendant property owner by reason of the construction or improvement made or
contemplated by the petitioner shall be offset against the damage, if any, resulting to such
remaining adjoining property of the defendant property owner by reason of the construction
or improvement. However, such enhancement in the value shall not be offset against the
value of the property appropriated, and if such enhancement in value shall exceed the
damage, if any, to the remaining adjoining property, there shall be no recovery over against
such property owner for such excess.
(5) Any increase or decrease in the value of any property to be acquired which occurs after
the scope of the project for which the property is being acquired is known in the market,
and which is solely a result of the knowledge of the project location, shall not be considered
in arriving at the value of the property acquired. For the purpose of this section, the scope
of the project for which the property is being acquired shall be presumed to be known in the
market on or after the condemnor executes a resolution which depicts the location of the
project.
(6) The jury shall view the subject property upon demand by any party or by order of the
court.
(7) If the jury cannot agree on a verdict the court shall discharge them, impanel a new
jury, and proceed with the trial.
History.—s. 1, ch. 65-369; ss. 23, 35, ch. 69-106; s. 1, ch. 70-283; s. 1, ch. 77-51; s. 19,
ch. 79-400; s. 36, ch. 85-180; s. 361, ch. 95-147; ss. 58, 59, ch. 99-385; ss. 56, 57, ch.
2002-20.





City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00269 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: City Council Vice President Sherri F. Myers

SUBJECT:

ANALYSIS OF GENTRIFICATION DUE TO URBAN REVITALIZATION

RECOMMENDATION:

That City Council allocate up to $200,000 or an amount approved by City Council, to hire a consultant to
perform an analysis of the impact of urban revitalization in the CRA urban core on the African American
population in the city limits and that the consultant provide Council with recommendations to mitigate the
dislocation, displacement, economic loss of affordable housing, and community resources in historically
African American and low income communities. Further, the City Council direct the Council Executive to
partner with the Community Redevelopment Agency staff in developing an RFP for engaging said consultant.

HEARING REQUIRED:   No Hearing Required

SUMMARY:

For the past 30 years the African American population has been decreasing due to revitalization of the City’s
urban core CRA. Beginning with the whole sale removal and relocation of residents of Aragon Court, the
African American population continues to decline. Historically African American neighborhoods are
disappearing and being replaced by predominately white, wealthy populations. In the last several years there
has been a dramatic increase in housing built in what has been traditionally African American communities.
The building frenzy to build more and more housing that is out of reach of many low income minorities will
escalate the exodus of African Americans from the CRA urban core and west side CRA districts. All over the
country communities are rising up against the unbridled gentrification of minority and low income
neighborhoods. Many communities are now adopting ordinances aimed at finding ways to stabilize inner city
minority communities, rather than replace and dislocating communities. In our rush to “build Pensacola” many
low income neighborhoods and individuals are being left in the dust.

The hiring of a consultant to study the potential impacts, both bad and good, on low income minority
neighborhoods, will provide the City Council with a road map and strategic plan to engage and empower low
income and minority neighborhoods and individuals to live, work, and thrive in the communities that belong to
them and that they call home.

Source of funding to be determined.
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File #: 18-00269 City Council 9/13/2018

PRIOR ACTION:

None

FUNDING:

Budget:     0

Actual:     Up to $ 200,000

FINANCIAL IMPACT:

Up to $200,000 for consultant

STAFF CONTACT:

Don Kraher, Council Executive

ATTACHMENTS:

1) Demographic for CRA urban core population from 2000
2) Partners for Economic Solutions (PES) Housing Needs Assessment Draft Scope of Work

PRESENTATION:     No
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Demographic Detail Summary
Geography: Urban Core CRA 

Population Demographics

Percent Change
2000 

Census
2010 

Census
2016B 

Estimates
2021 

Projections
2000 to 

2010
2016 to 

2021
Total Population 3,205 2,911 3,022 3,021 -9.1% 0.0%

Population Density 
(Pop/Sq Mi)

1384.500000 1,737.35 1,305.28 1,305.11 25.4% 0.0%

Total Households 1,447 1,471 1,509 1,528 1.6% 1.2%

Population by 
Gender:
Male 1,569 48.9% 1,451 49.8% 1,525 50.4% 1,536 50.8% -7.5% 0.7%

Female 1,636 51.0% 1,460 50.1% 1,497 49.5% 1,485 49.1% -10.7% 0.8%

Population by Race

Percent Change
2000 

Census
2010 

Census
2016B 

Estimates
2021 

Projections
2000 to 

2010
2016 to 

2021

White 1,751 54.6% 1,819 62.4% 1,914 63.3% 1,900 62.8% 3.8% 0.7%

Black 1,346 41.9% 935 32.1% 928 30.6% 924 30.5% -30.4% 0.3%

American Indian or 
Alaska Native

20 0.6% 16 0.5% 15 0.5% 15 0.5% -21.2% 0.0%

Asian/Native 
Hawaiian/Other 
Pacific Islander

13 0.4% 53 1.8% 63 2.1% 70 2.3% 290.0% 9.6%

Some Other Race 8 0.2% 21 0.7% 25 0.8% 26 0.8% 166.9% 6.1%

Two or More Races 67 2.0% 66 2.2% 76 2.5% 85 2.8% 0.4% 11.7%

Population by Ethnicity

Percent Change
2000 

Census
2010 

Census
2016B 

Estimates
2021 

Projections
2000 to 

2010
2016 to 

2021

Hispanic 53 1.6% 100 3.4% 119 3.9% 132 4.3% 87.1% 10.5%

Not Hispanic or Latino 3,152 98.3% 2,811 96.5% 2,903 96.0% 2,890 95.6% -10.8% 0.4%

Population by Age

Percent Change
2000 

Census
2010 

Census
2016B 

Estimates
2021 

Projections
2000 to 

2010
2016 to 

2021

0 to 4 150 4.6% 128 4.3% 132 4.3% 131 4.3% -14.7% 0.4%

5 to 14 289 9.0% 229 7.8% 228 7.5% 240 7.9% -20.6% 5.1%

15 to 19 132 4.1% 139 4.7% 130 4.3% 113 3.7% 5.4% -13.2%

20 to 24 252 7.8% 247 8.5% 243 8.0% 168 5.5% -1.8% -31.0%

25 to 34 510 15.9% 429 14.7% 548 18.1% 602 19.9% -15.7% 9.8%

35 to 44 474 14.7% 351 12.0% 330 10.9% 350 11.6% -25.8% 5.9%

45 to 54 479 14.9% 514 17.6% 465 15.3% 392 12.9% 7.1% -15.7%

55 to 64 279 8.7% 424 14.5% 458 15.1% 465 15.4% 52.0% 1.6%

65 to 74 355 11.0% 216 7.4% 254 8.4% 316 10.4% -39.0% 24.1%

75 to 84 181 5.6% 154 5.2% 143 4.7% 151 5.0% -15.0% 5.9%

85+ 100 3.1% 76 2.6% 87 2.8% 90 2.9% -24.5% 3.8%

Median Age:



Percent Change
2000 

Census
2010 

Census
2016B 

Estimates
2021 

Projections
2000 to 

2010
2016 to 

2021

Total Population 40.6 43.1 42.0 42.1

Households by Income

Percent Change
2000 

Census
2010 

Census
2016B 

Estimates
2021 

Projections
2000 to 

2010
2016 to 

2021

$0 - $15,000 455 31.4% 251 17.1% 226 15.0% 183 12.0% -44.7% -19.0%

$15,000 - $24,999 331 22.8% 259 17.6% 254 16.8% 224 14.6% -21.5% -11.9%

$25,000 - $34,999 256 17.7% 261 17.7% 245 16.2% 215 14.1% 1.9% -11.9%

$35,000 - $49,999 225 15.5% 195 13.3% 195 12.9% 184 12.0% -13.0% -5.7%

$50,000 - $74,999 159 11.0% 188 12.8% 231 15.3% 251 16.4% 18.2% 8.6%

$75,000 - $99,999 34 2.3% 123 8.3% 128 8.5% 156 10.1% 259.7% 21.1%

$100,000 - $149,999 41 2.8% 136 9.2% 154 10.2% 207 13.5% 227.2% 34.4%

$150,000 + 37 2.5% 54 3.7% 72 4.8% 105 6.9% 46.9% 45.4%

Average Hhld Income $37,943 $54,183 $58,603 $70,074 42.7% 19.5%

Median Hhld Income $24,535 $33,249 $36,396 $45,566 35.5% 25.1%

Per Capita Income $17,135 $27,667 $29,557 $35,743 61.4% 20.9%

Employment

Percent Change
2000 

Census
%

2010 
Census

%
2016B 

Estimates
%

2021 
Projections

%
2000 to 

2010
2016 to 

2021
Total Population 16+ 2,740 2,531 2,635 2,630 -7.6% 3.9%

  Total Labor Force 1,512 55.1% 1,461 57.7% 1,492 56.6% 1,465 55.7% -3.3% -1.7%

      Civilian, 
Employed

1,436 94.9% 1,336 91.4% 1,396 93.5% 1,370 93.4% -6.9% -1.9%

      Civilian, 
Unemployed

52 3.4% 92 6.3% 63 4.1% 62 4.2% 76.9% -1.4%

      In Armed Forces 24 1.5% 33 2.2% 33 2.2% 34 2.3% 36.6% 2.3%

  Not In Labor Force 1,228 44.8% 1,070 42.2% 1,143 43.3% 1,165 44.2% -12.8% 1.9%

  % Blue Collar 592 41.5% 425 31.8% 444 31.8% 435 31.1% -28.1% -2.0%

  % White Collar 835 58.5% 910 68.1% 951 68.1% 934 66.8% 9.1% -1.8%

Housing Units

Percent Change
2000 

Census
2010 

Census
2016B 

Estimates
2021 

Projections
2000 to 

2010
2016 to 

2021

  Total Housing Units 1,792 1,805 1,812 1,831 0.7% 1.0%

    Total Occupied 
Housing Units

n/a n/a 1,471 81.5% 1,509 83.2% 1,528 83.4% n/a 1.2%

      Owner Occupied:
Owned with a 
mortgage or loan

n/a n/a 491 33.4% 430 28.5% 427 27.9% n/a 0.8%

      Owner Occupied:
Owned free and clear

n/a n/a 267 18.1% 297 19.6% 305 19.9% n/a 2.7%

      Renter Occupied n/a n/a 713 48.4% 782 51.8% 796 52.0% n/a 1.8%

  Vacant 344 19.2% 334 18.4% 304 16.7% 302 16.5% -3.0% 0.3%

Vehicles Available

Percent Change
2000 

Census
2010 

Census
2016B 

Estimates
2021 

Projections
2000 to 

2010
2016 to 

2021

  0 Vehicles Available 225 15.5% 156 10.6% 161 10.6% 162 10.6% -30.5% 0.8%



Percent Change
2000 

Census
2010 

Census
2016B 

Estimates
2021 

Projections
2000 to 

2010
2016 to 

2021

  1 Vehicle Available 762 52.6% 701 47.6% 719 47.6% 729 47.7% -8.0% 1.3%

  2+ Vehicles 
Available

460 31.8% 614 41.7% 628 41.6% 636 41.6% 33.3% 1.3%

Average Vehicles Per 
Household

1.00 1.54 1.53 1.53 53.7% 0.1%

Marital Status

Percent Change
2000 

Census
2010 

Census
2016B 

Estimates
2021 

Projections
2000 to 

2010
2016 to 

2021

  Married, Spouse 
Present

687 24.8% 631 24.7% 740 27.8% 723 27.2% -8.0% -2.2%

  Married, Spouse 
Absent

197 7.1% 90 3.5% 74 2.7% 76 2.8% -54.2% 1.8%

  Divorced 491 17.7% 363 14.2% 445 16.7% 446 16.8% -25.9% 0.1%

  Widowed 290 10.4% 296 11.5% 301 11.3% 306 11.5% 2.1% 1.6%

  Never Married 1,102 39.8% 1,173 45.9% 1,101 41.3% 1,099 41.4% 6.3% 0.1%

Age 15+ Population 2,765 2,553 2,662 2,650 -7.6% 0.4%

Educational Attainment

Percent Change
2000 

Census
2010 

Census
2016B 

Estimates
2021 

Projections
2000 to 

2010
2016 to 

2021

  Grade K - 8 139 5.8% 122 5.6% 98 4.3% 97 4.1% -11.7% 0.8%

  Grade 9 - 11 448 18.8% 151 7.0% 155 6.7% 160 6.7% -66.0% 3.2%

  High School 
Graduate

519 21.7% 431 19.9% 469 20.5% 487 20.5% -16.8% 3.7%

  Some College, No 
Degree

455 19.1% 483 22.3% 464 20.3% 471 19.9% 6.1% 1.4%

  Associates Degree 205 8.6% 178 8.2% 220 9.6% 232 9.8% -13.2% 5.4%

  Bachelor's Degree 356 14.9% 509 23.5% 566 24.7% 588 24.8% 43.1% 4.0%

  Graduate Degree 213 8.9% 273 12.6% 298 13.0% 316 13.3% 28.4% 5.9%

  No Schooling 
Completed

48 2.0% 16 0.7% 15 0.6% 15 0.6% -66.2% 0.0%

Age 25+ Population 2,383 2,166 2,287 2,369 -9.0% 3.5%

 

Seasonal Population by Quarter

2016
Estimates

Q2 2014 84

Q3 2014 83

Q4 2014 81

Q1 2015 96

Q2 2015 102

Q3 2015 99

Q4 2015 96

Q1 2016 107

Q2 2016 115
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Housing Needs Assessment 
Draft Scope of Work  

 

Task 1. Kick-Off Meeting and Background Review 
PES will participate in a kick-off meeting with representatives of the CRA and other 
entities as desired to discuss the city’s housing needs, tools available to the CRA and 
the City and potential housing projects for the three community redevelopment 
areas.  PES will review existing background reports and studies in preparation for 
that meeting. 
 

Task 2. Stakeholder Interviews 
PES will spend three days interviewing stakeholders, including housing advocates, 
developers and others to elicit inputs on constraints on affordable housing 
development, current efforts and planned projects.  We will rely on CRA staff to 
arrange small group meetings and individual stakeholder interviews. 
 

Task 3. Socioeconomic and Demographic Analysis 
PES will analyze socioeconomic conditions and demographic trends in the 
metropolitan area, the City as a whole and the Urban Core, Eastside and Westside 
Community Redevelopment Areas, drawing on data from the U.S. Census, the 
American Community Survey and ESRI, a private demographic data provider.  The 
analysis will include trends in population, households, race and ethnicity, household 
income, household type and composition, household size, householder age, 
employment by occupations and industry, educational attainment and means of 
transport.  Maps, tables and graphics will illustrate the trends. 
 

Task 4. Existing Housing Market Conditions 
PES will document current housing market conditions with a particular focus on the 
city’s rental housing stock.  Inventory data regarding age, vacancies, rents and home 
values will be drawn from the American Community Survey, supplemented by 
rental housing inventories, assisted housing inventories, building permit data, 
development pipeline information and recent housing unit sales. 
 
PES will review recent construction and the current development pipeline by 
project, based on data provided by Planning Services, to quantify the pace and type 
of construction and identify locational patterns to better understand the private 
market activity.   
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We will prepare an inventory of all HUD-assisted and Low-Income Housing Tax 
Credit developments as well as any other housing developments that have received 
financial support from the City, analyzing the distribution of units by type, size, 
income levels served and geography.  Developments with expiring affordability 
restrictions will be identified. 
 
Drawing on a comprehensive inventory of rental developments in the City and 
region prepared by Axiometrics, PES will prepare an in-depth analysis of the City’s 
rental housing stock, including the mix of housing types and sizes, vacancy rates, 
rent trends and year built.  We will work with the housing inspections staff to 
identify developments with building code violations. 
 
From these data, PES will prepare an inventory of affordable housing units in 
developments of 10 or more units (both committed affordable and naturally 
occurring units) and will identify those at risk for loss. 
 
The inventory will be reorganized to provide estimates of the number of rental and 
homeownership units available for households at the following income levels: less 
than 30% of Area Median Income (AMI); 30% - 50% of AMI; 50% - 60% of AMI; 60% - 
80% of AMI; 80% - 100% of AMI; 100% - 120% of AMI; and above 120% of AMI.   
 
On the homeownership side, PES will purchase and analyze home sales data to 
document sales trends by housing type, size and price for the city and by community 
redevelopment area.  
 

Task 5. Needs Assessment Report 
PES will prepare a report that documents the Task 4 housing needs assessment and 
identifies and quantifies affordable housing deficiencies for the City and the three 
community redevelopment areas, incorporating graphics, tables and maps.  A 
technical appendix will provide more detailed tabular data.   
 

Task 6. Market Constraints and Opportunities 
PES will identify and discuss market constraints that inhibit the production of 
additional affordable housing, including quantity, quality, housing types and 
development patterns, supply and demand metrics, affordability thresholds, policies, 
land development regulations and funding.  These issues will be revealed primarily 
through existing studies and the Task 2 stakeholder interviews. 
 



 

 3

A memorandum (with accompanying tables) will identify key issues that should be 
addressed in the Urban Core Community Redevelopment Plan, the Westside 
Community Redevelopment Plan and the Urban Infill and Redevelopment Area Plan 
(UIRAP)/Eastside Neighborhood Community Redevelopment Plan. 
 

Task 7. Affordable Housing Projects and Programs 
Based on the housing needs identified in Task 5, CRA and stakeholder inputs, the 
Urban Core Community Redevelopment Plan recommendations and other plans for 
the Eastside and Westside areas, PES will identify specific affordable housing 
projects and programs for the three community redevelopment plans.  We will 
recommend programs, projects, policies, land development regulations and housing 
design, funding mechanisms and other related strategies for affordable housing. 
 

Task 8. Draft Plan Amendments 
PES will draft amendments to the three Community Redevelopment Plans for CRA 
review and approval, coordinating with DPZ.   
 

Task 9. Presentation 
PES will present the draft amendments and receive feedback from the CRA. 
 

Task 10. Final Plan Amendments 
Based on the CRA feedback, PES will finalize the plan amendments for the three 
areas’ community redevelopment plans. 
 

Task 11. Technical Support 
PES will provide technical support during the redevelopment plan adoption process 
including Planning Board approval, Community Redevelopment Agency approval, 
City Council public hearing and City Council approval.  We anticipate that this will 
primarily involve answering questions, editing text and other activities that can be 
handled from our office.  We have assumed attendance at the Planning Board, CRA 
and City Council meetings and one public hearing.  
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LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor
Gerald Wingate, Council President

SUBJECT:

AEROSPACE MAINTENANCE REPAIR AND OVERHAUL (MRO) CAMPUS EXPANSION AT
PENSACOLA INTERNATIONAL AIRPORT

RECOMMENDATION:

That City Council commit funding in the amount of $10 million from Local Option Sales Tax Series IV in
support of the aerospace maintenance repair and overhaul (MRO) campus expansion. Funding will support the
construction of certain airfield infrastructure associated with the proposed development of a second MRO
hangar and buildout of an aerospace campus at Pensacola International Airport.

HEARING REQUIRED: No Hearing Required

SUMMARY:

On December 17, 2013 Mayor Hayward executed a nonbinding Memorandum of Understanding with ST
Aerospace which allowed the City of Pensacola to begin contract negotiations with VT Mobile Aerospace
Engineering Inc. (VT MAE) for the construction and operation of a maintenance, repair, and overhaul (MRO)
facility at the Pensacola International Airport. City Council approved the negotiated lease agreement on
September 9, 2014. The 173,000 sq. ft. facility officially opened in June 2018 and is on the way to creating 400
new high-wage jobs for the area. On July 18, 2018 the Triumph Gulf Coast Board of Directors unanimously
approved a $56 million grant to the City of Pensacola to allow for development of an expanded MRO Campus.

The Mayor and Staff have a longer term strategy to grow the MRO capacity. Expanding taxiways and aprons
to additional development sites will allow for the expansion of MRO capabilities to further diversify the
economic development opportunities in the region, create additional high quality jobs, and support the
burgeoning aviation industry in the State of Florida.

As part of this strategy and in anticipation of the associated growth, the Mayor and Staff have begun to identify
possible funding sources to partially pay for the possible construction of additional facilities.

Pursuant to Section 288.8-17, Triumph Gulf Coast, Inc. was created to make awards from available funds to
projects or programs that meet the priorities for economic recovery, diversification, and enhancement of the
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projects or programs that meet the priorities for economic recovery, diversification, and enhancement of the
disproportionately affected counties including Escambia. On July 5, 2018 an updated application for funds for
Pensacola International Airport MRO Aviation Campus was submitted by the City of Pensacola to the Triumph
Board of Directors for consideration.

At the July 18, 2018 meeting of the Triumph Board of Directors, the Board voted unanimously in support of
preliminary approval of a $56 million grant supporting major expansions of Pensacola International Airport’s
maintenance, repair and overhaul facilities stating that this transformative investment will directly create high-
paying jobs and generate more jobs in support and supply areas and grow Northwest Florida as a leader in
aviation and aerospace. The Triumph grant is contingent upon obtaining funding from other public and private
entities in order to finance the cost of the entire MRO Aviation campus. Triumph’s funds will be paid over a
period of years with each payment dependent upon jobs created and sustained. The next step for the Pensacola
project is an agreement on a term sheet that will stipulate, among other things, a payout schedule and
performance requirements.

A funding request in the amount of $12 million was made to the Board of County Commissioners at their
September 6, 2018 meeting. However, the Board of County Commissioners voted to contribute $10 million
towards the expansion project, leaving a shortfall of $2 million. As explained at the FY 2019 Budget
Workshops as well as mentioned in the FY 2019 Budget Message, based on receipts for the first eight months
of fiscal year 2018, another $4.3 million may be received over the life of the LOST IV series. Also during the
Budget Workshops, the Chief Financial Officer notified City Council that of the $4.3 million an additional $2
million would be added for Fiscal year 2021 to bring the City’s commitment to $8 million for the MRO
expansion project. In light of the actions of the Board of County Commissioners, the initial $2 million shortfall
is now $4 million. Therefore, in order to ensure the success of this expansion project, it is recommended that
an additional $2 million be added for Fiscal year 2022 to the City’s contribution for a total of $10 million.

PRIOR ACTION:

June 13, 2013 - City Council adopted a resolution to support the acceptance of a grant offered by the Florida
Department of Transportation as a Joint Participation Agreement # 43360229401 in the amount of $11,090,000
for air commerce park phases I and IA - Infrastructure Development.

February 13, 2014 - City Council Discussion Item and Presentation on the ST Aerospace Economic
Development Project at the Pensacola International Airport.

February 27, 2014 - City Council approved the Interlocal Agreement with Escambia County and the City of
Pensacola for Funding of Economic Development Project - ST Aerospace of Mobile, Inc.

September 9, 2014 - City Council approved the lease with VT Mobile Aerospace Engineering.

July 16, 2015 - City Council approved the selection of Greenhut Construction and authorized the Mayor to
execute the contract.

September 17, 2015 - City Council authorized the Mayor to execute acceptance of the Florida Department of
Transportation Joint Participation Agreement # 43571729401 in the amount of $1,531,546 for construction
funding to expand the cargo apron and construct a taxiway connector at the Pensacola International Airport of
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which $1,121,242 will be used towards taxiway connecting future VT MAE facility to runway 17-35.

March 17, 2016 - City Council authorized the Mayor to execute acceptance of the Florida Department of
Transportation Joint Participation Agreements # 42030029401, # 42960929401, and # 42960939401 in the
amount of $2,975,305 for construction of a taxiway connector at the Pensacola International Airport.

April 14, 2016 - City Council authorized the Mayor to execute acceptance of the Florida Department of
Transportation Joint Participation Agreement # 43571769401 in the amount of $8,599,600 for construction of a
hangar at the Pensacola International Airport.

September 22, 2016 - City Council authorized the Mayor to execute Amendment No. 1 to the contract with
Atkins North America.

February 8, 2017 - City Council authorized the Mayor to execute Amendment No. 2 and Amendment No. 3 to
the contract with Atkins North America.

March 8, 2018 - City Council authorized the Mayor to execute acceptance of the State of Florida Department of
Economic Opportunity Grant Agreement G0009 in the amount of $4,000,000 for construction of infrastructure
related to MRO expansion.

FUNDING:

     Budget: $  10,000,000 Local Option Sales Tax Series IV

      Actual: Unknown At This Time

FINANCIAL IMPACT:

The Fiscal Year 2019 Proposed Budget included $6 million for Economic Development Initiatives in Fiscal
Year 2019. During the Budget Workshops, the Chief Financial Officer notified City Council that an additional
$2 million would be added for Fiscal Year 2021 to bring the City’s commitment to $8 million for the MRO
expansion project. As a result of the September 6, 2018 action of the Board of County Commissioners, the
additional $2 million will be added in Fiscal Year 2022 bringing the City’s total commitment to $10 million.
The additional $4 million was made possible through revised revenue estimates based on the estimates received
from the State of Florida as well as the revenues received during Fiscal Year 2018. No projects were affected
with the additional $4 million towards the MRO expansion project.

As part of the County’s $10 million contribution, they voted to forgive the $3.2 million loan to the City from
the first phase of the MRO project which was budgeted in FY 2020. This will leave a balance of $6.8 million
due from Escambia County.

CITY ATTORNEY REVIEW: Yes

 8/24/2018

STAFF CONTACT:
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Keith Wilkins, City Administrator
Richard Barker, Jr., Chief Financial Officer

ATTACHMENTS:

None

PRESENTATION: No end
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File #: 18-00355 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

COMMUNITY MARITIME PARK OPTION AGREEMENT

RECOMMENDATION:

That City Council authorize the Mayor to execute an option agreement with Studer Properties, LLP through the
Direct Negotiation Option for lots 3, 4, 5, 6, 7, 8, and 9 of the Community Maritime Park (CMP).

HEARING REQUIRED: No Hearing Required

SUMMARY:

City Council Policy for disposition of properties by sale or lease allow for a Direct Negotiation Option. On
August 23, 2018, an Option Agreement proposal was received by the Mayor for an 18-month period on the 7
vacant CMP parcels. In consideration, the City will receive a $271,659 non-refundable Option Payment which
is 20% of the post development base rent and consistent with the City listing for the CMP parcels per NAI
Pensacola listing August 10, 2018.

The Option Agreement proposes development to be consistent with the UDA 2010 CRA Plan and develop in a
cohesive way, the western side of downtown. The Agreement also adopts the 2015 City Council Approved
Ground Sublease Template for the CMP Parcels and the City NAI Pensacola listed market rates for post
development leases.

PRIOR ACTION:

August, 21, 2010 - Policy for Disposition of City Owned Real Property

February 9, 2017 - Amendment to City Policy for Disposition of City Owned Real Property

FUNDING:
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N/A

FINANCIAL IMPACT:

The City will receive $271,659 as a non-refundable 18 Month Option Payment in monthly installments of
$15,092.16, over an 18-month period.

CITY ATTORNEY REVIEW: Yes

 9/4/2018

STAFF CONTACT:

Keith Wilkins, City Administrator

ATTACHMENTS:

1) Community Maritime Parcel and Vicinity Map
2) NAI Pensacola CMP Listing
3) Option Agreement

PRESENTATION: Yes end
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Pensacola, FL  32502

File #: 18-00258 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

FLORIDA STATE FRATERNAL ORDER OF POLICE, INC. (FOP) POLICE OFFICERS TENTATIVE
COLLECTIVE BARGAINING AGREEMENT

RECOMMENDATION:

That City Council ratify the Tentative Collective Bargaining Agreement between the City of Pensacola and the
Florida State Fraternal Order of Police, Inc. (FOP) Police Officers Unit.

HEARING REQUIRED: No Hearing Required

SUMMARY:

Contract negotiations began earlier this year between the City and the Fraternal Order of Police which
represents the City’s Police Officer and sworn Crime Scene Analyst employees. The results of these
negotiations are contained in the attached Tentative Collective Bargaining Agreement. A vote is planned to
occur prior to the September 2018 City Council Meeting. The final step in the adoption of the agreement
is the ratification by City Council.

The significant terms of the proposed agreement are to provide the following pay increases to the members
of the collective bargaining unit:

Beginning October 1, 2018 all entry level Police Officers and sworn Crime Scene Analyst IIs
will be hired at the newly established minimum annual base pay of $37,502.40.

Year One - FY 2019: (beginning October 1, 2018) All currently employed bargaining unit
members will receive a Ten Percent (10%) adjustment to base pay up to the maximum cap of
their assigned pay grade. Those bargaining unit members who are at the maximum cap or
exceed the maximum cap because of this pay adjustment will receive the equivalent 10% pay
adjustment exceeding the maximum cap as a one-time bonus.

Year Two - FY 2020: (beginning October 1, 2019) All currently employed bargaining unit
members will receive a 4% adjustment to base pay up to the maximum cap of their assigned pay
grade. Those bargaining unit members who are at the maximum cap or exceed the maximum cap
because of this pay adjustment will receive the equivalent 4% pay adjustment exceeding the
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maximum cap as a one-time bonus.

Year Three - FY 2021: (beginning October 1, 2020) All currently employed bargaining unit
members will receive a 4% adjustment to base pay up to the maximum cap of their assigned pay
grade. Those bargaining unit members who are at the maximum cap or exceed the maximum
cap because of this pay adjustment will receive the equivalent 4% pay adjustment exceeding the
maximum cap as a one-time bonus.

Additional consideration is also provided in the contract to allow for a $10,000 increase ($30,000 Maximum
Allowance per year for all FOP units combined) in tuition reimbursement benefits.

The City also will begin to randomly drug and alcohol test sworn law enforcement officers beginning October
1, 2018.

PRIOR ACTION:

None.

FUNDING:

The budgetary impact over the three years of the contract is $2,517,100.

FINANCIAL IMPACT:

The additional costs associated with the adjustment for Fiscal Year 2019 have been included in the FY 2019
Proposed Budget. The additional costs for Fiscal Years 2020 and 2021 will be incorporated in their respective
proposed budgets.

CITY ATTORNEY REVIEW: Yes

 8/28/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Richard Barker, Jr., Chief Financial Officer
Edward Sisson, Chief Human Resource Officer

ATTACHMENTS:

1) Tentative Collective Bargaining Agreement

PRESENTATION: No end
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ARTICLE 1 
PREAMBLE TO AGREEMENT 

 
This Agreement is made and entered into between the City of Pensacola, Florida, hereafter 
referred to as the “Employer,” and the Florida State Fraternal Order of Police, Inc., hereafter 
referred to as the, “F.O.P.,” the “Union.”  

 
ARTICLE 2 

PURPOSE AND INTENT 
 
The purpose of this Agreement is to secure an efficient and professional relationship between 
the parties hereto, to establish an orderly and peaceful procedure for the resolution of 
grievances, and to set forth a basic and full agreement between the parties concerning rates 
of pay, hours of work and other terms and conditions of employment.  It is mutually 
understood and declared to be the public policy of the Employer and the F.O.P. to promote 
harmonious and cooperative relationships between the Employer and its employees, and to 
protect the public by assuring, at all times, the orderly and uninterrupted operations and 
functions of government.  The Employer and the F.O.P. also agree to promote and abide by 
the department’s Core Values and Mission Statement (attachment c).  
 

ARTICLE 3 
RECOGNITION 

 
3.1 Pursuant to and in accordance with all applicable provisions of Chapter 447, Florida 

Statutes, the Employer recognizes the F.O.P. as the exclusive bargaining 
representative for those employees in the defined bargaining unit for the purpose of 
bargaining collectively in the determination of the wages, hours and terms and 
conditions for employment of the public employees as defined by PERC in the 
Certification 1390, as amended per PERC order dated September 1, 2009 to include 
Crime Scene Analyst I and Crime Scene Analyst II. 

 
3.2 It is further understood and agreed that a Staff Representative of the Florida State 

Fraternal Order of Police, Inc will be the official spokesman of the F.O.P. in any 
matter between the F.O.P. and the Employer.   

 
ARTICLE 4 

DEFINTIONS 
 

4.1  “Day” shall mean a calendar day unless otherwise specified in this Agreement. 
 
4.2   References to the male gender are intended to conform to traditional usage, and 

should be understood to include both males and females. 
  
4.3 PERC – Public Employee Relations Commission. 
 
4.4 “Tobacco products” includes the use of e-cigarettes (vaping). 
 
4.5 Grievance - a dispute involving the interpretation or application of this Agreement. 

Any grievance filed  shall refer to the specific provision(s) of this Agreement 
alleged to have been violated, and shall  adequately set forth the date and the 
facts pertaining to the alleged violation and the remedy sought. 



 
4.6 “Unfounded” - Found event to not have occurred. 
 
4.7 “Exonerated” – Found event to have occurred but was legally authorized by Statute 

or policy. 
 
4.8 “Sustained” – Found event to have occurred. 
 
4.9  “Not Sustained” – Unable to determine if event occurred. 
 
4.10 “Informal discipline” – includes written or verbal reprimands, memoranda or similar 

action.  
 
4.11 “Formal Discipline” includes demotions, dismissals, suspensions or similar actions. 
 
4.12 All bargaining unit members shall include sworn police officers, sworn crime scene 

analyst I, and sworn crime scene analyst II.   
 

ARTICLE 5 
RESIDENCE 

 
5.1 All employees covered by this Agreement shall live within Escambia or Santa Rosa 

County, Florida.  Exceptions to this article may be granted by the Mayor or designee, 
or by the Police Chief. 

 
ARTICLE 6 

SECURITY AND CHECK-OFF 
 

6.1 Upon receipt of a written authorization from an employee covered by this Agreement, 
the Employer will deduct from the employee’s pay the amount owed to the F.O.P. by 
such employee for dues. There will be twenty-six (26) deductions per year. The 
Employer will remit such sums to the F.O.P. no later than the tenth (10th) day of the 
month following such deductions. The F.O.P. will certify any changes in the 
membership dues rate to the Employer in writing over the signature of the authorized 
officer or officers of the F.O.P. at least thirty (30) days in advance of the effective 
date of such change. The Employer’s remittance will be deemed correct if the F.O.P. 
does not notify the Employer in writing within two (2) weeks of its receipt. 

 
6.2 The F.O.P. agrees that there shall be no liability on the part of the Employer for the 

collection of any unpaid dues which may be due the F.O.P. from any employee who, 
because of absence from work or termination of employment, has insufficient wages 
payable to him at the time that dues are to be deducted from which to make such 
deduction.  The F.O.P. shall indemnify and save the Employer harmless against any 
and all claims, demands, suits, judgments, or other forms of liability or expense, 
including reasonable attorney’s fees that may be incurred or necessitated by reason 
of action taken or not taken by the Employer for the purpose of complying with any 
of the provisions of this Article. 

 
 
 
 



6.3 The Employer shall not be required to collect F.O.P. dues in arrears.  Any change in 
dues made by the F.O.P. will be made effective after a thirty (30) day written notice 
by the F.O.P. to the Employer and upon receipt of a new dues deduction authorization 
signed by the employee specifying the revised amount. 

 
6.4 No dues deduction shall be made from the pay of an employee for any payroll period 

in which the employee’s earnings after withholdings for that payroll period are less 
than the amount of dues to be checked off. 

 
 

ARTICLE 7 
NO STRIKE CLAUSE 

 
7.1 The F.O.P. and its officers, representatives and members agree that during the life of 

this Agreement, they shall have no right to instigate, promote, sponsor, engage in or 
condone any strike, slow down, concerted stoppage of work, intentional interruption 
of Employer operations, or similar activities during  the terms of this Agreement. 
The consideration for such provision is the right to a resolution of disputed questions. 
Management has the right to discharge or otherwise discipline any or all employees 
who violate the provisions of this paragraph. The only questions that may be raised 
in any proceeding, grievance, judicial or otherwise, contesting such action is whether 
the provision prohibiting strikes, slowdowns, concerted stoppage of work, intentional 
interruptions of Employer operations or similar activities was violated by the 
employee to be discharged or otherwise disciplined 

 
ARTICLE 8 

WORK RULES 
 
8.1   Notice and Scheduling of In-Service Training  

 
It shall be the policy of the Police Chief whenever possible to give at least ten (10) 
working days’ notice to employees scheduled for in-service training.  It is recognized, 
however, that last minute changes are often necessitated due to unanticipated 
sickness, court subpoenas, family situations, etc., and such situations may reduce the 
notification time in some cases. 
 

8.2   Transfers 
 

It shall be the sole right of the Police Chief to transfer employees between any 
subsections of the organization.  Employees shall be notified at least twenty-one (21) 
calendar days prior to the transfer, except where the nature of a particular situation 
requires immediate reassignment. Employees may voluntarily waive the twenty-one 
(21) day notice by submitting a letter to the Chief of Police. 
 

8.3   Administrative Leave without Loss of Pay 
 

An employee may be placed on administrative leave without loss of pay for any 
reason deemed necessary by the Police Chief as approved by the Mayor or designee. 

 
 
 
 



8.4 Re-issuance of Conflicting Written Directives 
 
On or before sixty days (60) days after the ratification date of this Agreement, both 
parties will make a reasonable effort to review existing policies and procedures in 
order to identify those that are in conflict with the terms and provisions of this 
Agreement.  Those policies that are identified to be in conflict will be made to 
conform with terms and provisions of this Agreement. 
 

8.5 Civilian Riders 
 
(a) Officers may object to certain civilian riders by written notice to their immediate 

supervisor.  When possible the request will be honored.  This request will not 
become part of the employee’s personnel file. 

(b) Riders will be limited to a four (4) hour duration, which can be waived by the 
individual officer.  

(c) Officers are only required to have one (1) rider in a thirty (30) day period, which 
can be waived by the individual officer. 

(d) In the event that a police officer is participating in a PPD funeral precession, the 
city will make arrangements to transport an officer’s immediate family members 
at the city’s expense. 

 
ARTICLE 9 

MANAGEMENT RIGHTS 
 

9.1  Except as specifically and expressly abridged, limited or modified by the written 
terms of this Agreement, all of the rights, powers and authority previously possessed 
or enjoyed by the Employer prior to this Agreement are retained by the Employer, 
and may be exercised without prior notice to or consultation with the Union. 

 
9.2 Nothing in this Agreement shall be construed so as to limit or impair the right of the 

Employer to exercise its sole and exclusive discretion on all of the following 
matters, providing such exercise is consistent with the express terms of this 
Agreement: 

  
A. To manage the police department and exercise sole and exclusive control and 

absolute discretion over the organization and operations thereof.  
B.   To determine the purpose and functions of the police department in its 

constituent divisions, bureaus and units. 
C.  To perform those duties and exercise those responsibilities which are 

assigned to the Employer by federal and state law, or by City ordinance. 
D.  To determine and adopt the policies and procedures, standards, rules and 

regulations as they are deemed by the Employer to be necessary for the 
operation and/or improvement of the Pensacola Police department, and to 
manage and direct management, administrative, supervisory and other 
personnel.  The Employer will act in accordance with the agreement on these 
matters. 

E.  To alter or vary past practices and otherwise to take such measures as the 
Employer may determine to be necessary to maintain order and efficiency 
relative to both the work force and the operations/services to be rendered 
thereby, provided that such exercise is consistent with the express terms of 
this Agreement. 



F. To set the methods, means of operations and standards of services to be 
offered by the police department and to contract such operations/services to 
the extent deemed practical and feasible by the Employer in its sole 
discretion. 

G. To determine and re-determine job content, work load and work force size. 
H. To decide the number, location, design, and maintenance of the police 

department’s facilities, supplies and equipment.  To relocate, remodel or 
otherwise revise operations and facilities as may be deemed necessary to the 
Employer. 

I. To determine the qualifications of all employees of the police department.  To 
select, examine, hire, classify, train, lay off, assign, schedule, retain, transfer, 
promote, direct and manage all employees of the police department consistent 
with the existing provisions of law, Personnel Administration Policy and 
terms of this agreement. 

J. To discharge, demote, fine, or suspend any employee of the police 
department, or to relieve such employees from duty, and to take other 
disciplinary action against such employees, for just cause. 

K. To establish, implement and maintain an effective internal security practice. 
 
9.3  If, in the discretion of the Mayor or designee or his designee, it is determined that 

civil emergency conditions exist, including but not limited to:  riots, civil disorders, 
hurricane/tornado conditions, epidemics, public employee strikes or other similar 
catastrophes, any and all provisions of this Agreement may be suspended by the 
Employer during the time of the declared emergency, with the exception of pay scales 
and benefits. 

  
9.4 The Union recognizes that the Employer and the police department have certain 

obligations to comply with federal, state and local laws, ordinances.  Such matters 
shall not be subject to the grievance and arbitration procedures provided in this 
agreement. 

 
9.5 The Employer hereby retains and reserves all rights, powers, duties, authority and 

responsibility conferred upon and vested in it by the laws and constitutions of the 
State of Florida and the United States, as well as the Charter of the City of Pensacola. 

 
9.6 Nothing contained in this Agreement shall abrogate the rights, duties and 

responsibilities of the Mayor  or designee, as provided by law. 
 
 

ARTICLE 10 
RESERVED 

 
 

ARTICLE 11  
BILL OF RIGHTS 

 
11.1 Whenever a law enforcement officer is under investigation and subject to 

interrogation by members of his or her agency for any reason, which could lead to 
disciplinary action, demotion, or dismissal, such interrogation shall be conducted 
under the following conditions: 

 



(a) The interrogation shall be conducted at a reasonable hour, preferably at a time 
when the law enforcement officer is on duty, unless the seriousness of the 
investigation is of such a degree that immediate action is required. 

 
(b) The interrogation shall take place either at the office of the command of the 

investigating officer or at the office of the local precinct, or police unit in 
which the incident allegedly occurred, as designated by the investigating 
officer of agency. 

 
(c) The law enforcement officer under investigation shall be informed of the 

rank, name, and command of the officer in charge of the investigation, the 
interrogating officer, and all persons present during the interrogation.  All 
questions directed to the officer under interrogation shall be asked by or 
through one (1) interrogator during any one (1) investigative interrogation, 
unless specifically waived by the officer under investigation. 

 
(d) The law enforcement officer under investigation shall be informed of the 

nature of the investigation prior to any interrogation, and he or she shall be 
informed of the name of all complainants. 

  
(e) Interrogating sessions shall be for reasonable periods and shall be timed to 

allow for such personal necessities and rest periods as are reasonably 
necessary. 

 
(f) The law enforcement officer under interrogation shall not be subjected to 

offensive language or threatened with transfer, dismissal, or disciplinary 
action.  No promise or reward shall be made as an inducement to answer any 
questions. 

 
(g) The formal interrogation of a law enforcement officer, including all recess 

periods, shall be recorded on audio tape, or otherwise preserved in such a 
manner as to allow a transcript to be prepared, and there shall be no 
unrecorded questions or statements.  Upon the request of the interrogated 
officer, a copy of any such recording of the interrogation session must be 
made available to the interrogated officer no later than 72 hours, excluding 
holidays and weekends, following said interrogation. 

 
(h) If the law enforcement officer under interrogation is under arrest, or is likely 

to be placed under arrest as a result of the interrogation or interview, he or 
she shall be completely informed of all his or her rights prior to the 
commencement of the interrogation. 

 
(i) At the request of any law enforcement officer under investigation, he or she 

shall have the right to be represented by counsel or any other representative 
of his or her choice, who shall be present at all times during such interrogation 
whenever the interrogation relates to the officer’s continued fitness for law 
enforcement. 

 
(j) Notwithstanding the rights and privileges provided by this part, this part does 

not limit the right of an agency to discipline or to pursue criminal charges 
against an officer. 



 
11.2 The law enforcement officer who is a subject of a complaint or allegation shall be 

notified in writing by the Professional Standards section of the disposition of the 
complaint or allegation upon the conclusion of the investigation. For active 
employees, the investigation shall be concluded and the officer shall be notified in 
writing with the finding of sustained, not sustained, exonerated, or unfounded. 

 
11.3 The officer who is the subject of the complaint may review the complaint and all 

statements regardless of form made by the complainant and witnesses immediately 
prior to the beginning of the investigative interview.  If a witness to a complaint is 
incarcerated in a correctional facility and may be under the supervision of, or have 
contact with, the officer under investigation, only the names and written statements 
of the complainant and non-incarcerated witnesses may be reviewed by the officer 
under investigation immediately prior to the beginning of the investigative interview. 
 

11.4 The parties acknowledge that there is very little established law interpreting the 
statutory provisions recited in Section 11.1, above. If an arbitrator is called upon to 
resolve an appeal from a grievance by interpreting a provision of Section 11.1 where 
there is no judicial or statutory guidance, if the arbitrator determines that the 
employer’s interpretation is a reasonable one, that interpretation shall be applied. 

 
11.5 Article 11 shall include F.S. 112. sec. 532-534 as amended from time to time by the 

Florida Legislature. 
 
 

ARTICLE 12  
DISCIPLINE & DISCHARGE 

 
12.1 Probationary Police Officers, entry-level probationary police officers (as opposed to 

police sergeants on promotional probation), probationary Crime Scene Analysts I and  
probationary Crime Scene Analysts II, that are dismissed from employment shall 
have no right to a Board hearing, or to appeal pursuant to this Agreement. 

 

12.2 All discipline taken against any bargaining unit employee shall be for just cause. The 
procedure for dismissals, demotions, and suspensions shall be as outlined in the City 
of Pensacola Rules and Regulations, Personnel Administration Policy, and Pensacola 
Police Department Personnel Rules and Regulations, Pensacola Police Department 
General Orders as they exist at the time of the action is taken.  

 

12.3 Non-probationary bargaining unit members shall have the rights provided by Florida 
Statutes. 

 

12.4 Non-probationary bargaining unit members will follow the Grievance Procedure set 
forth in their Collective Bargaining Agreement. Questions concerning contract 
interpretation and discipline will be submitted to arbitration. 

 
12.5 No suspension with loss of pay shall be implemented until any requested arbitration 

hearing has been held and an opinion rendered. 
 
 
 
 



ARTICLE 13  
EMERGENCY SUSPENSION 

 
13.1  Any person holding the rank of sergeant or above shall have the authority to impose 

emergency suspension with pay until the next business day against a member when 
it appears that such action is in the best interest of the department. 

 
 

ARTICLE 14  
GRIEVANCE PROCEDURE 

 
14.1 General 

 
The purpose of this Article is to establish procedures for the fair, expeditious, and 
orderly adjustment of grievances and is to be used only for the settlement of disputes 
between the Employer and employee or group of employees involving the 
interpretation or application of this Agreement.  An employee covered by this 
Agreement shall have the right to be represented by the F.O.P., or may waive such 
right, in the determination of grievances arising under the terms and conditions of 
employment covered by this Agreement. 

 
14.2 Definition  
  
 A grievance is defined as a dispute involving the interpretation or application of this 

Agreement. Any grievance filed shall refer to the specific provision(s) of this 
Agreement alleged to have been violated, and shall adequately set forth the date and 
the facts pertaining to the alleged violation and the remedy sought. 

 
14.3 Any grievance not processed within the time limits provided in this Article shall be 

considered abandoned. Provided, however, the time limits set forth in this Article 
may be extended by joint agreement of the Employer and the F.O.P. (or the employee 
if appropriate) that is confirmed in writing. The parties may mutually agree in writing 
to waive any time limits or provisions of the grievance procedure. 

 
14.4 In computing any period of time prescribed or allowed by this Article, the day of the 

act, event, or default from which the designated period of time begins to run shall 
not be included. The last day of the period so computed shall be included unless it is 
a Saturday, Sunday, or holiday recognized by this Agreement, in which event the 
period shall run until the end of the next day which is neither a Saturday, Sunday, or 
holiday recognized by this Agreement. 

 
14.5 Any grievance that is filed by or on behalf of a bargaining unit member shall be filed 

on the approved Grievance Form which is attached at “Attachment D” 
 
 
 
 
 
 
 
 



14.6 Step 1. Within ten (10) days of the occurrence or within ten (10) days after the 
employee could reasonably have known of the occurrence (whichever is later), the 
aggrieved employee shall reduce his/her grievance to writing, sign it, and present it 
to their Lieutenant/Shift Commander. This Lieutenant/Shift Commander shall obtain 
the facts concerning the grievance and shall within five (5) days of receipt of the 
grievance conduct a meeting with the grievant and the grievant’s representative. The 
grievant may be accompanied at this meeting by an F.O.P. representative. The 
immediate supervisor shall submit a written response to the grievant (with a copy to 
the F.O.P.) not later than five (5) days following the Step 1 meeting. 

 
14.7 Step 2. If the grievance is not settled at the first step, the grievant may present the 

grievance through his/her chain of command to the Captain/Division Commander.  
The grievance must be presented within five (5) days of receipt of the Step 1 response 
or, if a timely Step 1 response is not received, within five (5) days from the day the 
Step 1 response was due. The Captain/Division Commander shall obtain the facts 
concerning the grievance and shall within five (5) days of receipt of the grievance 
conduct a meeting with the grievant and the grievant’s representative. The grievant 
may be accompanied at this meeting by an F.O.P. representative. The 
Captain/Division Commander shall submit a written response to the grievant (with a 
copy to the F.O.P.) not later than five (5) days following the Step 2 meeting. 

 
14.8 Step 3. If the grievance is not settled at the second step, the grievant may present the 

grievance to the Police Chief. The grievance must be presented to the Police Chief 
within five (5) days of receipt of the Step 2 response or, if a timely Step 2 response 
is not received, within five (5) days from the day the Step 2 response was due. The 
Police Chief shall obtain the facts concerning the grievance and shall within five (5) 
days of receipt of the grievance conduct a meeting with the grievant and the 
grievant’s representative. The grievant may be accompanied at this meeting by an 
F.O.P. representative. The Police Chief shall submit a written response to the 
grievant (with a copy to the F.O.P.) not later than five (5) days following the Step 3 
meeting. 

 
14.9 Arbitration 

 
A. If the grievance is not settled in accordance with this Article, the F.O.P. (on 

behalf of the grievant) may request arbitration, by providing a written request 
to the City of Pensacola Chief Human Resources Officer or his/her designee 
not later than thirty (30) days after receipt of the Step 3 response or, if a timely 
Step 3 response is not received, within thirty (30) days from the day the Step 
3 response was due. The request shall set forth the specific provision(s) of the 
Agreement claimed to have been violated. If the request to arbitrate is not 
received by City of Pensacola Chief Human Resources Officer or his/her 
designee within the thirty (30) day limit, the Employer’s Step 3 response shall 
be final and binding upon the grievant and the F.O.P. 

 
B The parties to this Agreement will request that an impartial neutral panel of 

seven (7) arbitrators that reside in the State of Florida from the Federal 
Mediation and Conciliation Service be assigned to hear the matter. The 
parties may mutually agree to select an arbitrator without utilizing FMCS. 
However, if they can’t mutually agree on an arbitrator within a reasonable 
amount of time then the parties will utilize FMCS. This Grievance procedure 



and the arbitration shall be exclusive to the FOP.  Therefore, subject to 
Sections 447.301 and 447.401, Florida Statutes or other applicable laws, no 
bargaining unit member may file a grievance or request arbitration without 
the written authorization from the Union.  The arbitration shall be conducted 
under the rules set forth in this Agreement.  Subject to provisions contained 
herein, the arbitrator shall have the jurisdiction and authority to decide a 
grievance as defined in this Article, and to enforce compliance with the terms 
and conditions of the Agreement.   

 
(1) Arbitrability: Issues of arbitrability shall be bifurcated from the 
substantive issues(s) and, whenever possible, determined by means of a 
hearing conducted by conference call.  The parties may jointly select an 
arbitrator or utilize FMCS to obtain an arbitrator for this conference call 
hearing. However, if the parties can’t mutually agree on an arbitrator then 
either party may request a panel list of seven (7) arbitrator names from FMCS. 
The strikeout method shall be utilized with the person requesting said panel 
to strike first. The arbitrator shall have ten (10) days from the hearing to issue 
a decision on arbitrability. The parties agree that the non-prevailing party at 
the arbitrability hearing shall be solely liable for the arbitrator’s fees not to 
exceed $1,000.00 and if said arbitrator’s fee exceeds $1,000.00 then that 
excess amount shall be equally split between the parties and attorney’s fees 
of the prevailing party up to $500.00. If the issue(s) is/are judged to be 
arbitrable, a different arbitrator may then be selected using the above method 
to hear the substantive issue(s) in accordance with the provisions of this 
agreement.  All other provisions of this agreement shall remain in full force 
in effect. 

 
C. Once an arbitrator has been notified of his/her selection, the date for the 

arbitration hearing will be set as soon as practicable. 
 
D. All testimony given at the arbitration hearing shall be under oath. 

 
E. Post-hearing briefs may be filed at the request of either party or the arbitrator. 

 
F. The arbitrator shall render his/her decision within thirty (30) days of receipt 

of post-hearing briefs or of the close of the hearing, whichever is later. 
 

G. The arbitrator shall have jurisdiction and authority to decide the grievance, as 
defined in this Article. However, the arbitrator shall have no authority to 
change, modify, amend, ignore, add to, subtract from, or otherwise alter or 
supplement the Agreement or any part thereof or any amendment thereto. 

 
H. The arbitrator shall consider only the specific issue(s) submitted to him/her 

in writing by the parties, and shall have no authority to consider or rule upon 
any matter which is stated in this Agreement not to be subject to arbitration, 
or which is not specifically covered by this Agreement. 

 
I. Any event that occurred or failed to occur prior to the effective date of this 

Agreement shall not be the subject of any grievance hereunder, nor shall the 
arbitrator have the power to make any decision concerning such a matter. 

 



J. The arbitrator’s decision shall be exclusively based upon specific findings of 
fact and conclusions which shall be the predicate for any decision. In 
rendering any decision, the arbitrator shall only consider the written, oral, or 
documentary evidence submitted at the hearing. 

 
K. The arbitrator may not issue declaratory or advisory opinions. The arbitrator 

shall be confined exclusively to the issue(s) presented to him/her, which 
issue(s) must be actual and existing. 

 
L. The decision of the arbitrator shall be final and binding on all parties, subject 

to those challenges permitted by law. However, the authority and 
responsibility of the Employer as provided by Chapter 447, Florida Statutes, 
and the Charter of the City of Pensacola shall not be usurped in any manner 
unless specifically amended or modified by this Agreement. 

 
M. Each party shall bear the cost of its own witnesses and representatives. The 

parties shall bear equally the cost of the arbitrator. Any party requesting a 
copy of the transcript of the arbitration hearing shall bear the cost of it.  

 
 N. It is specifically and expressly understood that taking a grievance to 

arbitration constitutes an election of remedies and a waiver of any and all 
rights by the appealing party and all persons whom it represents. 

 
 

ARTICLE 15   
FILES 

 
15.1 All files maintained by the City of Pensacola concerning any law enforcement 

personnel covered by this collective bargaining agreement will, upon written request 
to the Chief of Police, be purged in accordance with state law. 

 
Files and other materials purged pursuant to this section may not be used as evidence 
by either party in any disciplinary proceeding. 
 

 Upon the completion of any internal investigation, the officer on whom the complaint 
was made shall be notified.  Should the internal file be requested by any public party, 
every reasonable effort will be made to notify the involved officer(s).  If, however, 
said officer(s) cannot be notified within twenty-four (24) hours, the requested 
information will be provided within the limits of governing statutes, court orders, etc.  
In such cases, officers will be notified that information from their files was released. 

 
15.2 The Employer will comply with applicable court orders and Florida Statutes, 

regarding the release of home address, telephone number, social security number, or 
photograph of active enforcement personnel. 

 
  It shall be the right of any bargaining unit member, at reasonable times, to inspect 

and make a copy of his or her personnel records or internal file.  The Chief Human 
Resources Officer and Department personnel shall keep personnel matters 
confidential within the terms of this Article and applicable statutes. 

 
 



ARTICLE 16  
TOBACCO USAGE 

 
16.1 The Surgeon General of the United States has determined that smoking tobacco 

contributes to the development of a number of heart and lung diseases. 
 
16.2 After September 9, 2003, the City will hire as Police Officers, Crime Scene Analysts 

I, and Crime Scene Analysts II, only those individuals who do not use tobacco 
products, and such individuals will continue to not use tobacco products for the 
duration of their employment. New hires may not have used tobacco products for a 
period of six (6) months prior to the date of application for employment. 

 
16.3 All bargaining unit employees who were hired before September 9, 2003, shall not 

smoke or use tobacco products on duty while in direct contact with the public, when 
in uniform in public view, in city vehicles, or in any area designated as a “tobacco 
free” area. 

 
16.4 Employees covered by this agreement are discouraged from tobacco usage and the 

City agrees to make reasonably available courses to help stop the use of tobacco for 
those employees wishing to quit. 

 
 

ARTICLE 17  
SAFETY AND HEALTH 

 
17.1 The Employer agrees that it will conform to and comply with laws as to safety, health, 

sanitation and working conditions properly required by Federal, State and local law. 
The Employer and the F.O.P. will cooperate in the continuing objective of 
eliminating safety and health hazards where they are shown to exist. 

 
17.2 Protective devices, wearing apparel, and other equipment necessary to protect 

employees from injury shall be provided by the Employer in accordance with 
established safety practices. Such practices may be improved from time to time by 
the Employer and the F.O.P.  Such protective devices, apparel, and equipment, when 
provided by the Employer, shall be encouraged to be used. 

 
17.3 Employees involved in specialized activities within the department requiring the use 

of specialized equipment (i.e. self-contained breathing apparatus) may be required to 
undergo an applicable periodic physical examination to determine fitness to wear the 
required equipment. 

 
ARTICLE 18   

FITNESS FOR DUTY 
 

18.1 All members of the department shall maintain good physical condition so they can 
handle the strenuous  physical contacts often required of a law enforcement officer. 

 
 
 
 
 



ARTICLE 19   
COMPREHENSIVE DRUG AND ALCOHOL ABUSE POLICY AND 

PROCEDURES 
 
The City and the FOP agree to follow the provisions of the Florida Drug Free Workplace 
Act, Florida Statutes 112.0455, except as modified by Appendix C to this Agreement. 

 
 

ARTICLE 20  
EMPLOYEE BENEFITS 

 
20.1 Death Benefits 
 
 Any alleged violation(s) of this article are not subject to the grievance/arbitration 
 procedure but through competent court of jurisdiction. 
 
20.2 Training and Education 
 

A. Training and Travel Policy 
 

All requests for training/travel should be submitted on the Request/Report of 
Training and Travel Funds Form (PF-210PC) (“Training and Travel Form”).   
 
Requests for training and travel must be pre-approved by the Department 
Director/Administrator or designee on the Training and Travel Form. Training and 
travel requests for Department Directors/Administrators must be pre-approved by 
the City Administrator or designee on the Training and Travel Form.  In addition, 
employees, who are not regular, full-time employees of the City, must obtain 
Training and Travel pre-approval from the HR Administrator or designee. 
Reimbursement by the City may be denied absent advanced approval. 
 
The Training and Travel Form must include all expenses and list all RPs billed or 
paid separately and have all required signatures. If funds are being requested in 
advance, the Training and Travel Form should be submitted to the Financial Services 
Department for check processing at least fifteen (15) days prior to travel.  
 
Reconciliation of the Training and Travel Form is due within ten (10) working 
days after return.  The reconciled Training and Travel Form must be signed by the 
employee and submitted to the Department Director/Administrator for approval and 
signature. The reconciled Training and Travel form for Department 
Directors/Administrators must be approved and signed by the City Administrator or 
designee. The City’s Chief Financial Officer (CFO) will review and determine if the 
reconciliation should be approved for reimbursement. The final determination of the 
amount paid for training and travel shall be made by the CFO or designee. 
 
 
 
 
 
 
 



Expenses are calculated as follows: 
 
Hotel/Motel: Single, at cost (double at single rate is acceptable).  

Receipt required.  City does not pay Florida State 
Sales Tax on lodging within the state. 

 
M&IE: 

 
General Services Administration (GSA) per diem 
rates for the travel destination city shall be used. 
GSA per diem rates are for meals and incidental 
expenses (M&IE) when total travel and training 
time exceeds 12 hours. No M&IE per diem is 
allowable for total travel and training time that is 12 
hours or less. M&IE per diem rates for travel 
destination cities are available on the GSA website 
at www.gsa.gov/perdiem.  The Breakdown of 
M&IE per diem rates for the first and last day of 
travel shall be utilized. Incidental expenses 
incorporated in the M&IE per diem include but are 
not limited to all tips given to parking attendants, 
porters, baggage carriers and hotel staff.  

 
Transportation: 

 
Airfare:  reimbursed at cost for coach fare only; 
receipt required. 

 City vehicle:  reimbursement for fuel at cost for 
travel within the State of Florida only; receipts 
required. 

 Private vehicle:  reimbursement at mileage rate set 
by City, not to exceed cost of airfare and ground 
transportation.  Form PF210PC reflects mileage 
rate.  

 Cabs, buses, taxis, parking; reimbursed at cost; 
receipt required. 

Tuition/Registration: Reimbursed at cost; receipt required. 
 
Baggage:  When an airline charges a fee for baggage, reimbursement will be made 
at cost for one bag only; if the first bag is free, no reimbursement will be made. If 
your personal bag exceeds the restrictions and you are charged extra, the City will 
not reimburse. 
 
Fly vs Drive:  If flying is less expensive than driving and the employee chooses to 
drive, the mileage reimbursement may be limited to the airfare and ground 
transportation calculation.  As a tip - when comparing flying to driving, the flight 
cost should be based on departure in and out of the Pensacola International Airport 
given your flight parameters with at least two weeks’ advanced ticketing. 
 
An accounting of monies is required within 10 working days after return. Itemized 
receipts must accompany report of funds spent. In the event that the 10 working day 
settlement cannot be met, the employee will be precluded from receiving advances 
and/or reimbursements for subsequent travel until settlement of the previous trip. 
 



The final determination of the amount paid for training and travel shall be made by 
the CFO or designee. 

 
 B. Educational Reimbursement Plan 
 

The educational reimbursement program encourages personal development through 
formal education so that employees can maintain and improve job related skills or 
enhance their ability to compete for reasonably attainable jobs within the City of 
Pensacola.  Individual courses that are part of a degree, licensing, or certification 
program must be related to the employees current job duties or a foreseeable future 
position.  The City of Pensacola may reimburse employees for the costs of obtaining 
undergraduate or graduate degrees in a position with the City of Pensacola.  
Employees should contact Human Resources for more information about educational 
reimbursement. 

 
Employees requesting educational reimbursement must prior to registration, submit 
an application for reimbursement on the Application for Education Benefits Form 
(PF-202), to the Director/Administrator for approval prior to class registration.  The 
Director/Administrator will determine if funds have been budgeted and are currently 
available in the Department’s/Division’s budget. The City will budget $30,000 
toward the educational reimbursement annual total for members of the all three FOP 
collective bargaining units (Officer, Sgt, and Lt).  If 75% of the funds are allocated 
during a fiscal year, the Pensacola Police Department Budget Planning Specialist will 
notify the FOP Lodge 71 President. Each course must be part of a curriculum related 
to an employee’s present position with the City of a reasonable promotional objective 
as determined by the Chief Human Resources Officer. Once this determination has 
been made, then the approved request form (PF 202) will be submitted by the 
Director/Administrator to the Human Resources Office, before course registration 
commences. 

 
 In order to receive reimbursement, an employee must submit a copy of his or her 

final grades within forty-five (45) days of completion of the course, to the department 
director to be forwarded to the Chief Human Resources Officer for final review and 
payment. 

  
 When an employee has received advance approval for education reimbursement, 

following the receipt of grades at the end of a course, the employee must have 
achieved a grade of “C” or better;  If a collective bargaining unit member receives 
payment from another source, the City will only reimburse the amount of tuition not 
otherwise covered. 

 
The City encourages all employees to utilize courses offered by the University of 
West Florida or Pensacola State College.  Approved reimbursement will be made at 
the prevailing hourly course rate for “in state” students, utilized at the University of 
West Florida or at Pensacola State College, respectively. 
 
 
 
 
 
 



Employees who otherwise meet the educational reimbursement criteria set forth 
above but who elect to attend a college or university other than the University of 
West Florida or Pensacola State College may receive reimbursement in an amount 
not to exceed the higher rate of the University of West Florida or Pensacola State 
College. The City will not be responsible for payment to that institution, if the rate 
exceeds the prevailing “in state” rate of the University of West Florida or Pensacola 
State College. 

 
 Employees seeking to receive educational reimbursement from the City of Pensacola 

shall accept a contractual employment condition obligating the employee to remain 
in the employment of the City of Pensacola for a period of six months for each fifteen 
(15) hours of paid reimbursement.  This obligation shall be cumulative in nature.  
Employees who voluntarily sever employment with the City of Pensacola prior to 
fulfilling the employment obligations set forth above shall reimburse the City of 
Pensacola for any remaining balance of educational reimbursement, and employees 
will be obligated to consent to pay such balance from any funds in the possession of 
or managed by the City of Pensacola before any remaining balances are paid to the 
terminating employee. 

 
 Employees receiving tuition payment for vocational credits such as enrollment in the 

fire or police academy are subject to a repayment agreement to be executed by the 
employee prior to entering into the vocational education program.  In the event that 
such an employee should voluntary terminate his or her employment with the City 
within two (2) years of receipt of the amount paid by the City to attend the fire or 
police academy, the employee shall be contractually responsible for repayment to the 
City of the cost incurred to attend such school.  Employees will be required to consent 
in advance to allow the City to recoup such funds from any funds in the possession 
of or managed by the City of Pensacola prior to the employee receiving the balance 
of such funds after reimbursement has been made. 

 
 (1) Required Courses 
 

The City will reimburse 100% of the tuition, books, and fees for any 
employee attaining a “C” grade or better in a course that is required by the 
City.  Upon completion of the course, all books or course material will 
become property of the City. 

 
(2) Voluntary Job-Related Courses 

 
 The City will reimburse 100% of the tuition only for any employee who 

voluntary takes a course which is directly related to their job, and who attains 
a “C” grade or better in the approved course.  Department Directors will be 
the signing authority on determining if a course is job related, along with 
review by the Chief Human Resources Officer for reimbursement purposes. 

 
 (3) Non-Job Related Courses 
  
 The City will reimburse 50% of tuition only for any employee who voluntary 

takes a course and who attains a “C” grade or better even though that course 
is not job related. 

 



(4) High School Diploma 
 
 Any employee wishing to obtain their high school diploma or G.E.D. will be 

reimbursed 100% for any tuition, book, or fee expenses they may incur. 
 

(5) Tax Status 
 
 All educational reimbursements are subject to income tax laws and 

regulations as determined by the Internal Revenue Service.  Employees may 
have to report any amounts received under the Education Reimbursement 
Plan as taxable income. 

 
20.3    Reimbursement for Use of Personal Vehicle 
   
 Where an employee is required to use his personal automobile in the 

performance of his duty, said employee will be reimbursed as prescribed by 
Section 20.2. 

 
20.4  Comprehensive Medical Coverage 
 

The insurance programs will be optional to all eligible employees.  For those 
employees electing to participate in the program, the City will make 
contributions towards the cost of such insurance, in the same amounts as it 
makes for all other non-managerial City employees.  Those employees who 
elect to participate in the City’s group insurance programs will pay a share of 
the total premium through deductions from payroll, for the cost not paid by 
the City. 
 

20.5  The Union will be notified of any change in insurance carriers, nature or 
scope of coverage or amount of coverage and increased amounts to be paid 
by employees under this Article. 

 
20.6 The employees represented by this contract will be allotted a member on the 

Health Insurance Quality Circle committee. 
 
 This member will be selected by the F.O.P. Representative. 
     

ARTICLE 21 
TRAINING ATTENDANCE 

 
21.1 Policy 
 

It is the policy of the Pensacola Police Department that its employees be properly 
trained. Training should be a continuous process throughout the career of individual 
employees, and should develop specialized skills and knowledge within the 
framework of a police generalist. Training attendance shall be within the 
framework of department procedures. 

 

 



21.2 Procedure 

  
A. Mandatory Training 

  
  1. This is training an officer/employee is directed by the department to 

attend, i.e., intoxilyzer, crime scene procedures, etc. 
 

2.  It is the responsibility of an immediate supervisor to: 
 
   a. Reschedule days off so as not to conflict with attendance whenever possible 
 
   b. When rescheduling is not possible, compensatory time shall be 

given and forwarded through proper channels. 
 

  3. All employees who attend mandatory training and fail to successfully 
complete that training  without sufficient justification in the opinion of 
the Chief or his designee shall reimburse the department for all tuition 
expenses incurred by the department on their behalf. 

 
 B. Out-of-Town Specialized Training 
 

1.   An officer/employee may submit their name for consideration to attend 
a particular specialized “out-of-town training," which is not designated 
for salary incentive. 

 
2.    If the training is approved, it is the responsibility of the 

officer/employee's immediate supervisor to: 

  a. Carry the attending employee on the payroll as "Special" and name 
the type of training. 

 
b. Carry the attending employee on the payroll as "Day off" when their 

regular off days fall during the time of absence. 
 
c. Whenever possible, reschedule off-duty days to compensate for 

applicable travel time. 
 
   3. It is the responsibility of an attending employee to: 
 

 a.   Furnish a training course application that has been sent through the 
chain of command and a copy of the training announcement to 
Training at least 30 days prior to the requested training. 

 
          b. Furnish Training with required receipts (hotel, gas, tuition, airfare, 

etc.), within five days of completing the requested training. 
 

4. Reimbursements for training and travel are based on the policy 
guidelines set forth in the City of Pensacola Human Resources Manual, 
Section E-4, Training and Education Policy. 

 
 



5.    All employees who attend specialized training and fail to successfully 
complete that training without sufficient justification in the opinion of 
the Chief or his designee shall reimburse the department for all tuition 
expenses incurred by the department on their behalf. 

 
C. Voluntary Training 
 

1. Voluntary training is any training an officer/employee may attend at any 
training institution on their off-duty time. 

 
2.  No compensatory time or overtime will be authorized while the 

officer/employee attends voluntary training. 
 
3.  Employees who wish to attend approved job-related training on their 

own time will clear enrollment and paperwork through the department's 
Training section. 

 
4. Employees who wish to further their education to the highest level 

possible may do so while off-duty and receive reimbursement under the 
City of Pensacola's Education Plan. 

 
5. All employees who attend voluntary training and fail to successfully 

complete that training complete that training without sufficient 
justification in the opinion of the Chief or his  designee, shall 
reimburse the department for all tuition expenses incurred by the 
department on their behalf. 

 
D.   If the interpretation of the above provisions are perceived to have been arbitrarily 

applied, the employee may file a grievance not subject to arbitration. 
 
 

ARTICLE 22  
UNIFORMS & EQUIPMENT 

 
22.1 The Employer shall furnish uniform(s) to all sworn personnel who are required to 

wear such uniform(s) in the performance of their duties as set forth in the Rules and 
Regulations of the Pensacola Police Department. Uniforms shall include all 
necessary equipment for the officer’s performance of duty as a police officer 
including weapons, leather goods, foul weather gear, boots, cold weather gear and 
safety equipment, except socks and under garments. 

 
22.2      (a) The Employer will pay for the repair or replacement of property covered by 

this Agreement that is damaged while on duty, subject to the limitations 
provided in Sections 22.2 (b) through (e). 

 
(b) Any Employer-issued uniforms or equipment and any employee-owned 

personal property (as defined in Section 22.2 (c)), damaged, destroyed, lost, 
or stolen while an officer is acting in performance of his/her official duties 
shall be replaced or repaired (whichever costs less) by the Employer at no 
cost to the employee, provided that the damage, destruction or loss was not 
the result of the employee’s negligence, or carelessness. Claims must be 



supported by reasonable proof of loss and shall be subject to provisions 
pertaining to the processing of such claims as set forth by the Chief. 

 
(c)  Employee-owned personal property is defined as that personal property 

necessary for the performance of official duties, prescription eye glasses, 
contact lenses, watches, false teeth, or partial plates. It shall not include 
telephones, pagers, or electronic devices of any kind. Jewelry is not 
considered related equipment. 

 
(d) If the loss is covered by any insurance policy owned by the victim employee, 

then the City will be reimbursed for any replaced items in the amount allowed 
and paid by the insurance company. 

 
(e) In no event will the Employer pay more than one hundred dollars ($100) for 

a watch or a cell phone, fifty ($50) for any pair of sunglasses, and three 
hundred dollars ($300) to repair or replace all other property listed in  Section 
22.2 (c). 

 
22.3 Any non-uniform clothing damaged or destroyed while an employee is acting in the 

performance of their official duties shall be repaired or replaced (whichever is the 
lesser cost of the two) by the Employer. Such claim for loss must be supported with 
reasonable proof of loss and shall be subject to provisions pertaining to the processing 
of such claims as set forth by the Police Chief. 

 
22.4 Employees who are required to wear business attire (e.g. dress coats or dress shirts 

and ties for men and civilian attire for women) during duty hours shall be entitled to 
a clothing allowance of one hundred and fifty dollars ($150) paid quarterly. Quarterly 
reimbursements shall occur the first pay period following the end of the quarter, 
provided the employee has worked or was on paid leave at least ten (10) days in each 
month of the quarter. 

 
22.5 Employees in the Vice & Narcotics, and Tactical Unit who are required by the 

Employer to wear non-uniform type of clothing during duty hours shall be entitled 
to a clothing allowance of one hundred and fifty dollars ($150) paid quarterly. 
Quarterly reimbursements shall occur the first pay period following the end of the 
quarter, provided the employee has worked or was on paid leave at least ten (10) days 
in each month of the quarter.  

 
 

ARTICLE 23  
MISCELLANEOUS PROVISIONS 

 
23.1 In any legal action, wherein an employee covered by this Agreement is sued as an 

individual, for damages, which arises from their official duties, the Employer hereby 
agrees that it will provide legal counsel for said employee in accordance with Section 
111.07, Florida Statutes. The employee shall have the right to retain an attorney of 
his choice at the employee’s expense to defend the employee in any individual claim. 

 
 
 
 



ARTICLE 24  
SECONDARY EMPLOYMENT 

     
24.1 Off-duty employment of a security nature conducted according to the procedures set 

forth below is authorized by  the Pensacola Police Department because it confers a 
substantial benefit upon citizens by allowing an expanded law enforcement presence 
at minimal expense to the City. 

 
However, officers engaged in off-duty security employment should remain 
constantly aware that they are law enforcement officers utilizing equipment provided 
by the City of Pensacola while engaging in  such activities, and they are perceived 
by the public as on-duty officers.  Therefore, all officers are directed to conduct their 
behavior while working off-duty in exactly the same manner and following all 
applicable policies and procedures as though they were working on their scheduled 
tour of duty.  The compensation is provided by an entity other than the City of 
Pensacola does not diminish an officer’s responsibilities and can never be allowed to 
present a conflict of interest between the entity providing compensation and the 
paramount responsibility as a police officer. 

 
Under no circumstance will any officer working off-duty disregard any law 
enforcement responsibility or violate any policy or procedure of the Pensacola Police 
Department at the request or at the direction  of an off-duty employee.  Independent 
judgment as a law enforcement officer must prevail in every situation. 

 
A police officer is authorized by Florida Law (F.S.S. 790.052) during off-duty hours 
– at discretion of their superior officer – to perform law enforcement functions 
normally performed during work hours.  Pensacola Police officers are authorized by 
the Police Chief to carry firearms off-duty and to perform law enforcement functions 
for off-duty employment normally performed during duty hours. 
 
Members engaging in permanent business or employment shall submit a request for 
permission to do so to the Police Chief.   

 
24.2 Procedure 

1.  
I. Police Related Employment 

 
a. Temporary (city property) 

i. Shall be coordinated through the designee of the Police Chief. 
ii. Responsibilities of the designee of the Police Chief are to: 

1. Provide names of volunteers for each event based upon the 
order of request to participate. 
2. Provide for wages and working conditions consistent with 
the law enforcement function. 

 3. Provide for notification of the Communication Center when 
 officers report for their tour of duty. 

b. Temporary (non-city property) 
   i. May be coordinated by the individual member involved. 
   ii. Responsibilities of the coordinator are to: 
 1. Provide for wages and working conditions consistent with 
 the law enforcement function. 



2. Notify the Communications Center with reporting for duty 
as to the location, length of tour of duty and number of the 
vehicle being used. 

  c. Permanent 
 i. This employment spans more than three calendar days within 
  a six (6) month period. 

ii. It may be coordinated by the individual member involved. 
iii. Responsibilities of the coordinator are to: 

1.  Provide for wages and working conditions consistent with 
the law enforcement function. 
2. Complete necessary forms and forward to the Police Chief 
for review and forwarding to the City of Pensacola Personnel 
Administration Board prior to initial date of employment. 
3. Notify the Communications Center with reporting for duty 
as to the location, length of tour of duty and number of the 
vehicle being used. 
 

II. Non-Police Related Employment 
             

a. This shall confirm to Standards of Conduct expected for a law 
enforcement officer and may be temporary or permanent. 
i. Temporary work spans three days or less within a six (6) 
 month period. 

   ii.  Shall be coordinated by the individual member involved. 
iii. Not required to notify the Communication Center. 

 
b.  Permanent work spans more than three calendar days within a six (6) 

month period. 
 

i.   Shall be coordinated by the individual member involved. 
ii. Individual member shall complete necessary forms and 
 forward to the Police Chief for review and forwarding to the 
 City of Pensacola Personnel Administration Board prior to 
 initial date of employment. 

 
  III. Administration 

 
a. Coordination of effort 

i. All requests for police related off-duty employment, where 
 two or more officers  will be involved, shall have prior 
 approval from the designee of the Police Chief. 
ii. The coordinator of such events shall review the request with 
 the designee of the Chief of Police prior to the outside 
 employer. 
 
 
 
 
 
 
 



b. Forms 
i. The City of Pensacola Outside Employment Form – PF-405 

shall be submitted prior to the date of employment through 
the proper chain of command to the  designee of the Chief of 
Police. 

ii. The City of Pensacola Termination of Outside Employment 
Form – PF-406 shall  be submitted within two weeks of final 
termination of employment through the proper chain of 
command to the designee of the Police Chief. 

 
c. Communications Center 

i. The Communications Center shall immediately notify the 
shift commander of personnel working off-duty in a police 
related position. This information shall include: 

1. Radio number. 
2. Permanent ID number. 
3. Location of employment. 
4. Hours of employment. 
5. Vehicle number. 

ii. The Communication Center shall keep a permanent record of 
all off-duty information provided to them and shall print a list 
of such information every night at midnight to be forwarded 
to the designee of the Police Chief. 

d. Supervisor notification 
i. An on-duty patrol shift supervisor shall be notified 

immediately of any incident requiring official police action. 
ii. Any police action required of an officer working in an off-

duty position shall change the status of the position to that of 
an on-duty position. 

iii. Any officer involved in circumstances that change the status 
of a position to on-duty shall complete proper forms for 
overtime compensation. 

e. Length of tour of off-duty employment 
i. No officer shall accept off-duty employment for a period of 

time that would reduce their alertness and/or effectiveness as 
a law enforcement officer to a point where they present a 
danger to themselves or others. 

ii. It shall be the responsibility of the immediate supervisor (i.e., 
sergeant for police officers, lieutenant for sergeants) to 
determine if their subordinates are fit for duty. 

iii. When this issue is raised, the officer making the 
determination shall take into consideration the total on-duty 
and off-duty hours that have been worked within the last 
sixteen (16) hours. 

iv. The shift command supervisor shall be vested with authority 
to immediately terminate any duty the officer may be 
assigned at the time such determination is made. 

v. If the violation occurs while an officer is working off-duty, 
the shift command supervisor shall attempt to make 
arrangements for a replacement officer to finish the tour of 
duty in question. 



vi. The shift command supervisor shall file a Report to the Chief 
through the chain of command for review and final 
determination of what disciplinary actions may be  taken 
toward the officer. 

f.  Inappropriate requests 
i. Any officer receiving an attempted request for action by an 

off-duty employer which the officers feels is inappropriate, 
(i.e., off-duty employer asks the officer to do something that 
should not be done as a police officer) shall submit a letter to 
the Police Chief. 

ii. That letter shall detail the circumstances, location and name 
of the off-duty employer. 

 
 

ARTICLE 25  
LIFE INSURANCE 

 
25.1 The Employer will provide a basic life insurance of $10,000 for employees covered 

by this agreement. 
 

Additional life insurance is optional for employees covered by this agreement and 
their dependents. 
 

25.2 The City reserves the right to reduce or increase the benefits payable under 
coverages, to alter or cease any coverages, to raise or lower any “out-of-pocket” 
amounts and to raise or lower any deductibles and otherwise determine the coverage 
to be made available and the premium costs of the same, provided that such benefits, 
coverages, amounts and deductibles remain the same as those made available to all 
other non-managerial City employees. 

 
25.3 The Union will be notified of any change in the insurance carriers, nature or scope of 

coverage or amount of coverage and increased amounts to be paid by employees 
under this Article. 

 
 

ARTICLE 26  
INJURY-IN-LINE-OF-DUTY/DISABILITY BENEFITS 

 
26.1 Compensation for Job – Incurred Injury or Illness 
    
 A. General 
  
 The State of Florida has a Worker’s Compensation statute to which the City 

of Pensacola adheres.  The purpose of this coverage is to provide some degree 
of payment to those employees who become temporarily or permanently 
disabled due to illness or injury incurred on the job.  The following rules will 
serve to delegate responsibility for proper handling of all such cases, claims, 
and relevant forms. 

   
 
 



 In compliance with the Federal Americans with Disabilities Act, the Family 
Medical Leave Act, and other applicable federal and state laws, each 
employee injured in a job-related accident will be assured of their job when 
released to return to duty.  If the employee is unable to return to their normal 
job, every reasonable effort will be made to ensure that the employee will be 
placed in another position within the City structure commensurate with their 
physical limitations. 

 
 Upon injury or illness and filing of the First Notice of Injury or Illness report 

where lost time from work or medical expenses are incurred, a letter will be 
sent to the injured employee notifying the employee that in the event they are 
unable to resume their usual duties due to physical limitations from the injury 
or illness, every reasonable effort will be made to ensure that they will be 
placed in another position within the City structure commensurate with their 
physical limitations. 

 
 B.  Report of Injury and Examination 
  
 Each incident involving bodily injury sustained on the job by a City employee 

shall be reported to the employee’s supervisor during the course of the shift 
in which the accident occurred.  The employee shall be referred to the City 
Clinic where a preliminary examination will be made and the Injury or Illness 
Report (PF-351) is initiated.  A copy of this report shall be returned 
immediately to the employee’s supervisor and the Human Resources Office.  
In cases of severe injury or extreme emergencies the injured employee should 
be taken to the nearest hospital emergency room and the supervisor should 
notify the City Clinic. 

 
 If in the opinion of the nurse or physician the injury requires more advanced 

or specialized treatment, the employee will be referred to the physician 
chosen by the City.  The attending physician upon examination shall then 
determine, in conjunction with the City Physician: 

    
  (1) the need for further examination or treatment, 
  (2) the extent to which the employee may work, 
 (3) the need for loss of time from work for treatment, rest, hospital 

care, or a combination or these. 
 
 The City Clinic shall keep the employee’s supervisor informed as to the 

condition of the employee and estimated length of time that the employee will 
be off duty.  Where loss of time from work is indicated, the City Clinic, with 
assistance from the Department of Human Resources, shall arrange for 
continuation of proper medical care and supervision. The City Clinic must 
approve all time off from work. 

 
 
 
 
 
 
 



 When transitional duties or accommodations are indicated or appropriate, 
these shall be arranged by the City Clinic, the supervisor, and/or Department 
Director with approval of the Human Resources Director. If the employee is 
unable to return to their normal duty due to physical limitations set forth by 
their physician, in accordance with the Americans with Disabilities Act, every 
reasonable effort will be made to ensure that the employee will be placed in 
another position with the City structure that accommodates their physical 
restrictions. 

  
 In all cases, the City Clinic shall arrange for the initiation of proper State 

Compensation forms as required (these are mandatory in all cases regardless 
of loss time or incurrence of medical expense). 

 
C. Temporary Total or Temporary Partial Disability 

 
All time off work due to a job-related injury/illness must be approved by the 
City Physician/City Nurse. 
 
If loss time is incurred, continuation of salary under Florida Statute requires 
that a compensable injury or illness be paid for at the rate of 66 2/3 % of the 
employee’s average earnings to a maximum as established by the State. 
However, the City will compensate in the following manner for each 
temporary total or temporary partial disability caused by an initial on the job 
injury.  In determining the period of time listed below, all absences shall be 
cumulative calendar days. 

 
(1) The injured employee may be paid 100% salary for no longer than 

ninety (90) day, without using accumulated leave. 
 
(2) During the above ninety (90) day period of 100% compensation, the 

employee will receive all workers’ compensation monies and those 
amounts will be deducted from the employee’s normal salary. 

 
(3) After the ninety (90) day period, an employee may at their option use 

up to thirty (30) days accumulated PTO leave.  The employee will 
then keep their Worker’s Compensation checks without further 
payroll deductions.  To qualify for compensation from the City funds, 
the employee must present sufficient evidence of their disability and 
the City Physician shall determine the eligibility of such claims.  At 
the end of the ninety (90) day loss time period for an “on-the-job” 
injury, when no other leave is available, the employee must return to 
full active duty or be placed in another position within the City 
structure that is commensurate with their physical restrictions.  This 
is to be determined by the City Physician, in conjunction with the 
Human Resources Director. 

 
 
 
 
 
 



(4) At the end of the ninety (90) day period, plus the expiration of 
accumulated PTO leave, used at the employee’s option, an employee 
must have returned to work in his/her normal duty or other duty within 
the City structure commensurate with their physical restrictions.  It is 
the intent of this section that no employee shall remain off work and 
be on the regular payroll for any more than ninety (90) days, plus a 
maximum or thirty (30) days of accumulated PTO leave due to an on-
the-job injury. 

 
D. Recurring Injuries 

 
For recurring complications relevant to a particular previous lost-time injury 
following a return to active duty, the City of Pensacola will begin 
compensation as of the first day of the recurrence provided the employee has 
reported such on the first day of the recurrence to the City Clinic, and the City 
Physician or City Clinic has given authorization for leave. 

 
26.2. Disability Benefits  
 

Any alleged violation(s) of this article are not subject to the grievance/arbitration 
procedure but through competent court of jurisdiction. 
 

26.3 Return to duty examinations  
 

If the city requires an employee to be examined by a doctor chosen by the city, the 
city will agree to reimburse the employee the total cost of the examination if the 
employee is not covered by health insurance. If the employee is covered by health 
insurance the city will agree to reimburse the employee the employee’s co-pay. 

 
 

ARTICLE 27  
PERSONAL TIME OFF (PTO) LEAVE 

 
27.1  Leaves of absence. 
 

(1) Purpose. 
 

Personal time off (PTO) is established for the purpose of providing employees leave 
for a variety of reasons such as vacation, personal business, illness, medical or dental 
appointments, and family. It  replaces leave formerly known as sick and annual 
leave.  

 
 (2) Employee responsibility. 
 

Employees are required to arrange and obtain prior/advance approval of personal 
time off leave. In the  case of illness, supervisors can consider same day request. 

 
 
 
 
 



a.    In any case of absence on account of illness, an employee may be required 
by his  department to file   a doctor’s certificate with the city clinic, and all 
absences due to illness or injury of more than three (3) days’ duration shall 
require the employee to provide a doctor’s certificate to the city clinic stating: 

  
 1)  The nature of illness or injury; 

2)  That the employee was incapacitated for work for the       
  duration of his absence; 

   3)  The employee is physically able to return to work and  
     perform his duties; 
   4)  That the employee has no contagious disease, which would 
         jeopardize the health of other employees. 

 b.      If an employee is habitually or chronically absent, a supervisor may 
require medical evidence to be provided to the city clinic concerning 
any illness or injury beginning with the first day of absence. 

c.      If an employee is absent and an excuse is felt necessary, an activity 
head or department director may request the city nurse to verify the 
reason for absence. 

 (3)  Record keeping.  

No employee will be granted personal time off leave unless the time 
requested has already accrued prior to the leave period. Personal time off 
leave request shall be for a period of not less that one (1) hour and shall be 
in increments of not less than one (1) hour. 

  (4)  Accrual of time. 

  Employees covered by this agreement will be credited twenty (20) hours 
personal time off for each month of service. Hours of PTO leave will be 
available for immediate use as soon as accrual has been posted. Upon leaving 
the service of the city, if the employee has less than ten years of service, the 
PTO payout will be calculated at twenty-five percent (25%) of the employee's 
leave balance. After the employee reaches ten (10) or more years of service, 
the payout percentage will be calculated in accordance with the payout 
schedule on file in the office of the city clerk, as approved by city council. 

(5)  Separation from service.  

Employees who are separated from the service of the city in good standing 
by retirement, resignation, or layoff shall be paid a percentage of their 
personal time off (PTO) leave based on their accumulation and years of 
service. In no case shall an employee be paid against whom disciplinary 
action is being taken or is otherwise leaving city employment not in good 
standing. All leave paid to employees of the city shall be in accordance with 
the payout schedule, as approved by the city council and on file in the office 
of the city clerk. Such schedule may be modified from time to time upon 
approval by the city council by motion, resolution or ordinance.  



  ARTICLE 28  
LEAVE SHARING 

28.1 A leave sharing program is hereby established for all classified civil service and 
administrative professional, non-civil service appointed employees. The Mayor or 
designee shall establish the procedure by which the Human Resources Director shall 
administer the leave-sharing program. This leave-sharing program shall be 
administered in keeping with the area practices and within the financial limits as set 
forth by the council. Unless otherwise provided for by the council or by law, shared 
personal time off (PTO) leave of more than 30 days shall be considered non-salaried 
supplement, and shall not be utilized in the calculation of pensions, deferred 
compensation(s), longevity and other benefits. 

 
A. Scope and Purpose 

 
The leave sharing program will allow employees to donate unused Personal 
Time Off (PTO) leave to co-workers who are seriously ill or have family 
members who are ill, and have exhausted their own leave. 

 
This leave-sharing program operating on a case-by-case donation basis 
encourages employees with unneeded leave to donate leave to employees 
coping with personal tragedy. 

 
B. Eligibility 

 
  The employee requesting donations of leave must have:  
 

1. worked for a minimum of six (6) months; and 
 

2.  exhausted all earned leave. 
 

C.  Leave Use 
 
  Request for leave can be made for:  
 

1. the employee’s own serious health condition as defined by the federal 
 Family and Medical Leave Act, or 

 
2. the serious health condition of a family member, defined, as spouse, 

children, stepchildren, parent, stepparent, brothers, sisters, 
stepbrothers, stepsisters, mother in law, father in law, grandparents, 
grandchildren, aunt or uncle. 

 
D. Leave Donation Restrictions 

 
Employees can donate up to half the leave they have nine (9) months donated 
leave, donated leave of more than 30 days will be considered a non-salaried 
supplement and shall not be utilized  in the calculation of pensions, deferred 
compensation(s), and accrual of time credited to an  employee’s longevity. 
The city will continue to pay their portion toward the group insurance plans, 
social security replacement, and longevity pay. Donated leave is not 



considered time worked, and the employee receiving the donation will not 
accrue leave in their PTO account while on donated leave. Donated leave 
must be submitted in advance for use and cannot be used retroactively. 

 
E. Administration 

 
An employee donating leave must complete a leave transfer form (PF-306) 
and turn the form into the Human Resources Office for verification of leave 
balance.  This form will be forwarded to the Finance Department for 
processing. Employees receiving leave will be awarded leave hours based on 
the “cash value” of the donated leave. 

 
F. Tax Treatment 

 
Employees who donate leave are not subject to any taxes because of their 
donation. However, employees who receive donated leave are subject to 
regular income tax and it will be reported as  income. 

 
 

ARTICLE 29  
FUNERAL LEAVE 

 
29.1 Employees may be granted time off without loss of pay to attend the funeral of an 

employee of the Police Department so authorized by the Police Chief or  designee. 
 
29.2 At the time of a death of a member of the employee’s immediate family, an employee 

may be granted up to three (3) days off without loss of pay as bereavement leave, not 
otherwise chargeable.  The term, “immediate family”, as used in this section, shall 
mean an individual’s spouse, children, mother, father, brothers, sisters, half-brothers, 
half-sisters, aunts, uncles, grandparents, grandchildren, mother-in-law, father-in-law, 
brothers-in-law, sisters-in-law, sons-in-law, daughters-in-law, step-parent, step-
children, and other relatives who permanently reside with the individual.  Special 
consideration may also be given by the Police Chief to any other person who has had 
a close, long-standing, personal relationship with the employee where such a person 
acted similar to and/or stood in the place of a mother, father, brother, sister, or 
grandparent of the employee. 

 
 

ARTICLE 30  
MILITARY LEAVE 

 
30.1 Military leave will be considered as any leave necessary to fulfill military obligations 

with a branch of the Armed Forces of the United States.  Only branches of the Armed 
Forces, which are, or usually serve as, combat units are to be considered.  

 
 A.  Extended Military Leave 
 

Persons will be granted extended military leave will forfeit all employee benefits 
while on active duty, but will be accorded reinstatement or reemployment privileges, 
as required under and in accordance with Florida Statutes 295.095 and the Uniformed 
Services Employment and Reemployment Rights Act of 1994 (USERRA).  



 
 Extended military leave will be granted upon the following conditions: 

 
(1) The employee has received notification from proper authority to 

report for active duty  with the Armed Forces.  
 

(2) The official notice of induction, or recall, into active duty, or a verified 
copy of same,  must be presented to the Human Resources Division 
within five (5) days of receipt by the  employee. A record of this 
notice is to be recorded in the employee's file. 

 
(3) Upon honorable completion of military obligations, former 

employees must present their  request in writing to the Chief Human 
Resources Officer within one (1) year of the date of separation from 
military service to be eligible for reemployment benefits.  

 
(4) Upon resumption of active employment with the City of Pensacola, 

the employee will be  given credit for acceptable service performed 
prior to entering the military for seniority purposes, and for pension 
purposes when the pension law is complied with.  Time spent on 
extended military duty shall count for longevity purposes and without 
loss of vacation leave, pay, time, or efficiency rating, except in the 
case of pensions whereby authorized.  Said employee shall be given 
benefit of any range increases granted for the position vacated during 
military absence. 

 
(5) Employees on extended military leave are entitled to two hundred 

forty (240) hours at full pay in any one annual calendar period. In 
addition, per each military activation the City will: 

 
(a)   Supplement the employee’s military salary to the extent that 

will equal the amount  earned at the time they were called to 
active duty. The supplement would continue for a period up to 
six months. 

 
(b)   Continue all other employee benefits such as time accrual for 

purposes of annual, sick, (band personal time off leave, annual 
increments, longevity and pensions;  insurance and deferred 
compensation, provided the employee maintains his or her 
contributions as previously arranged.  Benefits would continue 
for a period up to six months. 

 
 
 
 
 
 
 
 
 
 



 B.  Military Leave for Training Purposes 
 

(1) Section (1) of Florida Statute 115.07 requires the City to grant leaves 
of absence to City employees who are commissioned reserve officers 
or reserve enlisted personnel in the United States military or naval 
service or members of the National Guard without loss of vacation 
leave, pay, time, or efficiency rating.  This leave is required on all 
days during which the City employee is engaged in training ordered 
under the provisions of the United States military or naval training 
regulations regardless of whether they are assigned to  active or 
inactive duty. 

 
(2) Effective July 1, 2010, Florida Statute 115.07 gives a maximum 

period of 240 hours in any one annual calendar year period for this 
type of leave of absence. Administrative leaves of absence of periods 
in excess of 240 hours are to be without pay. 

 
(3) Employees requesting leave under these provisions must submit a 

verified copy of their notification for duty with completed Personnel 
Leave (PF-301) or (PF 300), to their Department Director at least two 
(2) weeks in advance. 

 
 

ARTICLE 31  
HOLIDAYS 

 
31.1 Employees in the bargaining unit shall observe those days established by this 

Agreement and Council Ordinance which consist of the following: 
 

January First (New Year's Day) 
Third Monday in January (Martin Luther King's Birthday) 
Last Monday in May (Memorial Day) 
July Fourth (Independence Day) 
First Monday in September (Labor Day) 
November Eleventh (Veterans’ Day) 
Fourth Thursday in November (Thanksgiving Day) 
Day after Thanksgiving (Day after Thanksgiving Day) 
December Twenty-Fifth (Christmas Day) 
 

31.2   When any employee is required to work on a day observed as a holiday pursuant to 
Section 31.1, the employee shall be paid one and one-half the regular rate of pay for 
the time worked. 

 
31.3 Employees required to work on a holiday shall receive an alternate day off, of the 

employee’s choosing, as work schedule permits. This “alternate” day must be taken 
within twelve (12) months of the date it was granted.  It cannot be carried over nor 
can the employee be compensated if the “alternate” holiday is not taken. 

 
 
 
 



31.4 In addition to the above named fixed holidays, the City of Pensacola allows each 
employee to observe  two working days per calendar year as personal holidays; 
however in the first year of employment individuals who start working during the 
months of January, February, and March will receive two personal holidays; those 
hired from April 1st through September 30th will receive one personal holiday; and 
those hired from October 1st through December 31st will not receive any personal 
holidays until  January of the following year.  Personal holidays may be scheduled 
on days of the employee's choice, subject to the approval of the employee's respective 
supervisors and the Police Chief.  The Police Chief  retains the right to adjust the 
schedule based on work requirements. The holiday must be taken as a whole day. 

 
Personal holidays must be taken during the calendar year and cannot be carried over 
from one calendar year to the next nor be paid for if not taken. 

 
Anniversary Day. 

 
31.5   Employees shall receive one day of leave at the completion of each five (5) year-

interval of service (i.e. 5, 10, 15, 20, etc.) The anniversary day must be taken within 
one year of reaching the milestone anniversary or the day will be forfeited. 

 
31.6   If the majority of the employee’s work shift falls on a holiday, that employee will be 

compensated for the entire holiday. 
 
 

ARTICLE 32  
HOURS OF WORK AND OVERTIME PAYMENT 

 
32.1 Purpose of Article 
 

The purpose of this Article is to define hours of work; however, nothing in this 
Agreement shall be construed as a guarantee or limitation of the number of hours to 
be worked per day, days per week, or for any other period of time except as may be 
specifically provided herein. It is understood and agreed that the Pensacola Police 
Department is a twenty-four (24) hour, seven (7) days per week operation and that 
nothing in this Agreement shall be construed as prohibiting the rescheduling of 
manpower to suit the needs and requirements of the Office of the Chief, provided 
that contract requirements regarding notification and overtime will be met. 

   
32.2  Work Period 
 
 The work period for bargaining unit members covered by this Agreement shall be a 

period of twenty – eight (28) consecutive days which may begin on any day of the 
week and the regular work schedule during that period shall consist of one hundred 
sixty (160) hours.  

      
 
 
 
 
 
 



32.3   Overtime Pay 
 

(A) Overtime based on time worked in work period -- Bargaining unit 
members covered by this Agreement shall be compensated at time and one-
half for all hours worked in excess of one hundred sixty (160) hours in a work 
period except as otherwise provided in the Agreement. It is understood and 
agreed by the parties that any specific provisions of this Agreement providing 
for payment of overtime will supersede this Section 32.3 (A). 

   
 (B) Overtime for more than 16 hours of work per day -- Double time shall be 
  paid for all hours worked in excess of sixteen (16) hours in a continuous work 
  shift. 

 
(C)  Special Overtime Pay – Shall be overtime hours that are paid at 1 ½ times 

the normal rate of pay for wages and is not subject to being reduced by the 
number of hours worked in a pay cycle. Special Overtime pay will include 
overtime worked but shall exclude shift overage, court time, and hours 
worked for department sponsored activities or demonstrations (for which 
comp time is currently granted.) 
  

(D) Compensatory Time -- Bargaining unit members may accrue up to four 
hundred eighty (480) hours of compensatory time at the discretion of the 
Chief.  Once this maximum amount of compensatory time is reached, 
compensation for additional overtime hours worked shall be in the form of 
cash payments. Compensatory time shall be earned at the same rate it would 
have been paid had cash payment been received.  

   
32.4 Meal Periods 

 
(A) Employees on shifts will be provided a meal period when the workload 

permits.  
 
(B) The normal daily work schedule for all other employees covered by this 

Agreement shall have a meal period not to exceed thirty (30) continuous 
minutes when the workload permits.  

 
32.5 Authorization for Overtime Required 
 
 No employee may authorize overtime for themselves but shall be entitled to receive 

overtime as appropriately authorized by their supervisor. 
 
32.6 Off Duty Call with Assigned Vehicle 
 

Notwithstanding the provisions of Section 32.3 (A) when an officer assigned a 
vehicle on a permanent basis is off-duty and is required to handle a call by a 
designated supervisor said employee shall be paid at the regular rate unless such duty 
required that officer to work in excess of one hundred sixty (160) hours in the twenty-
eight (28) day work period, in which case Section 32.3 (A) shall apply. 
 
 
 



32.7 The Employer agrees that it will comply with all provisions of the Fair Labor 
Standards Act. Provided, however, that any arbitration decision alleged to be contrary 
to law may be appealed to the judicial system. 

 
32.8 Regular Hourly Rate of Pay for Overtime Calculations 
 
 For the purpose of calculating overtime, the regular hourly rate of pay is defined by 

FLSA. 
 
32.9 When the Chief of Police mobilizes the department emergency operations 

procedures, per Pensacola Police Department General Order H-1, employees of the 
bargaining unit will be compensated at an overtime rate of pay for all hours mandated 
to work during the duration of their emergency operations schedule. 

 
 

ARTICLE 33  
COMPENSATION FOR COURT RELATED MATTERS 

 
33.1 Duty Related Court Appearances 

(a) Payment for Off-Duty Court Appearance  
 

(1) When an off-duty employee is subpoenaed to court or other 
proceedings for testimony or by the State Attorney, Public Defender 
or Private Attorney, for pre-trial conference or deposition arising from 
duties performed as a Pensacola Police Officer, he/she will be 
compensated in the following manner: 

  
(A) For all off-duty employees on regular day off or approved 

leave, a three (3) hour compensation will be credited for an 
appearance on any given calendar day, or actual time, 
whichever is greater.  

  
(b) Payment for Court Appearance Before or After Duty  

 
(1) Personnel who are attending court or other proceedings arising out of 

the course of their official duties, three (3) hours or less before their 
scheduled tour of duty, shall receive compensation for a minimum of 
three (3) hours or actual time, whichever is lesser. 

 
(2) Personnel attending court or other proceedings after tour of duty shall 

be compensated a minimum of three (3) hours or actual time, 
whichever is greater. 
 

(3) If there is no lapse between appearances, it shall be treated as one 
appearance. 

 
 
 
 
 



ARTICLE 34  
WAGES 

 
34.1 Pay Range 
  

The pay range for sworn Crime Scene Analyst I shall be a minimum of $26,438.05 
and a maximum of $33,196.80 (pay grade P-01). Starting pay of sworn Crime Scene 
Analyst I will begin at $27,040.00. 

 
The pay range for Police Officers and sworn Crime Scene Analyst IIs shall be a 
minimum of $37,502.40 and a maximum of $61,859.20 effective October 1, 2018. 
 

34.2 Wages 
 

Members of the Police Officer’s bargaining unit shall receive wage adjustments as 
follows: 
 
 October 1, 2018 all entry level Police Officers and sworn Crime Scene Analyst 

IIs will be hired at the newly established minimum annual base pay of 
$37,502.40. 

 
 October 1, 2018 through September 30, 2019 – All currently employed 

bargaining unit members will receive a Ten Percent (10%) increase to base pay 
up to the maximum cap of their assigned pay grade.  Those bargaining unit 
members who are at the maximum cap or exceed the maximum cap because of 
this pay increase will receive the equivalent 10% pay increase exceeding the 
maximum cap as a one-time bonus. 
 

 October 1, 2019 – All currently employed bargaining unit members shall receive 
a 4% increase in base pay. Those bargaining unit members who are at the 
maximum cap or exceed the maximum cap because of this pay increase will 
receive the equivalent 4% pay increase exceeding the maximum cap as a one-
time bonus. 

 
 October 1, 2020 – All currently employed bargaining unit members will receive 

a 4% increase to base pay up to the maximum cap.  Those bargaining unit 
members who are at the maximum cap or exceed the maximum cap because of 
this pay increase will receive the equivalent 4% pay increase exceeding the 
maximum cap as a one-time bonus. 

 
34.3    Senior Officer Pay Program 
 

1) Members of the Police Officer’s bargaining unit shall be eligible for senior 
officer premium pay of 5% of base salary. This premium pay shall be 
regarded as compensation for the computation of Police Pension and 
Medicare, no other benefits will be paid except as may be required by Federal 
or State Law. No other benefits will be paid (including the plans created by 
Chapter 9-6, Article I of the City Code). This pay will be utilized in the hourly 
overtime calculation rates.  

 
 



To be entitled to this premium pay, members of the bargaining unit must have 
reached each of the following employment milestones of continuous service 
as a police officer with the City and completed the educational requirements 
as outlined below. 

 
a. 10 years of service and 200 hours of Law Enforcement related 

continuing education courses 
b. 15 years of service and 120 hours of additional Law Enforcement 

related continuing education courses 
c. 20 years of service and 120 hours of additional Law Enforcement 

related continuing education courses 
 

2) Senior Officers shall be identified by the hash marks displayed on their long 
sleeve uniform shirt. 

 
34.4 Annual Increment Adjustments. 
  

Bargaining unit members shall receive an annual incremental adjustment in 
compensation. "Annual incremental adjustment" shall have the same meaning as 
"step" under the civil service act.  An employee’s annual incremental adjustment 
within his or her pay range will be five (5) percent, not to exceed the maximum of 
the range.  If the maximum of the range will not allow a five (5) percent increase then 
the incremental adjustment will be the percentage required to meet the maximum of 
the range. 

 
 (a) The annual incremental adjustment will occur on the employee’s 

incremental anniversary date on which the employee has served one 
(1) year at the lower rate within that range.   

 
 (b) The incremental anniversary date will be set by the date of entrance 

 into that range. 
 
 (c) When the maximum pay for a range is increased pursuant to Section 

9-3-21(4), the incremental adjustment date for an employee who 
reached the maximum pay for the range prior to the date of such 
increase shall be adjusted as follows: 

 
1. If the last promotion or incremental adjustment occurred in 

the fiscal year prior to the increase pursuant to Section 9-3-
21(4), then the employee’s next incremental adjustment date 
will be one year following the date of the employee’s last 
incremental adjustment. 

 
2.  If the last promotion or incremental adjustment did not occur 

in the fiscal year prior to the increase pursuant to Section 9-
3-21(4), then the employee’s incremental adjustment date 
will be October 1 of the increase. 

 
 
 
 



(d) The Mayor or designee may, upon recommendation by the Chief of 
Police, withhold an employee’s annual incremental adjustment, if 
there is documented evidence that the employee is performing 
consistently at a level below standard during the previous year. 

 
(e) Annual incremental adjustments shall not be made during any fiscal 

year for which the city council does not appropriate funds for such 
adjustments.  Nor shall there be any accrual of service during such 
year for future annual incremental adjustments.  Accruals of periods 
of service for the purpose of determining seniority, pension benefits 
or any other employment benefit determined by a period of service 
shall not be affected by the provisions of this subsection. 

 
34.5  Starting Salary of New Police Officers. 
 

New Police Officers, Crime Scene Analysts I, and Crime Scene Analysts II normally 
will be employed at the minimum pay of the range. However, where higher beginning 
pay is required in order to be competitive in the recruitment process, an employee 
may be employed at a higher pay within the range, not to exceed the maximum of 
the range. Payment of a higher rate of pay within the range must be recommended by 
the Police Chief and approved by the Chief Human Resources Officer and the Mayor 
or designee. 

 
34.6 Promotions 
 

A promotion in the classified service occurs when there is a change in an employee's 
title and the employee is elevated to a pay range for which the minimum pay is higher 
than the minimum pay in the range currently held.  A promoted bargaining unit 
member will receive a ten (10) percent pay increase, not to exceed the maximum pay 
of the range.  Provided that the maximum pay for the range is not exceeded, the 
Mayor or designee may grant a pay increase over ten (10) percent upon the 
recommendation of the department director and Chief Human Resources Officer.    

 
34.7 Demotions 
 

A bargaining unit member demoted or reduced to a lower class shall be placed in the 
hourly rate held prior to the promotion, or shall receive a ten (10) percent reduction 
in salary, whichever wage provides the higher salary.  Any other reduction in pay 
will be upon the recommendation of the director of human resources and approved 
by the Mayor or designee.  In any case the reduced salary is not to exceed the 
minimum or maximum of the class range. 
 

34.8 Longevity Pay 
  
34.9  Working-Out-Of-Classification 
 

Bargaining unit members working temporarily in a higher class for more than fifteen 
(15) calendar days may be paid out-of-class differential pay.  To qualify, an employee 
must be assuming the full and complete duties and responsibilities of the higher class.  
Said differential pay shall be applicable only when such vacancy has resulted from 
illness, an on-the-job injury or a job vacancy.  Such differential pay shall begin only 



after the employee has performed the complete duties for fifteen (15) consecutive 
calendar days and shall be paid only for time actually worked.  Out-of-class 
differential pay shall apply only to the days worked after the fifteen (15) consecutive 
calendar day period has been completed.  The fifteen (15) consecutive calendar days 
must be worked within the span of fifty-two (52) weeks from the first day of duties 
performed in the higher classification in order for the employee to be eligible for the 
differential pay.  Out-of-class differential pay shall be the difference between the 
employee’s regular wage and then to which the employee would initially be entitled 
should they be promoted to said higher class.  Out-of-class differential shall be paid 
with the employee’s regular compensation and subject to the same benefits as the 
regular compensation. Complete records of such out-of-class differential work shall 
be submitted to the Human Resources Division within two (2) weeks of having 
performed such work, on forms furnished by that department.  The Police Chief shall 
be responsible for judicious observance of this section. 

 
34.10 Salary Incentive Pay, Shift Differential Pay, Specialized Duty Pay 
 
 The Mayor or designee is hereby authorized to pay the supplemental compensation 

as outlined in this section. These payments shall be made bi-weekly and shall be 
considered a non-salaried supplement, and will not be utilized in the calculation of 
pensions, deferred compensation or other fringe benefits. The Police Chief shall be 
responsible for judicious observance of this section. No pay hereunder shall be 
granted unless approved by the Mayor or designee after recommendation by the 
Chief Human Resources Officer. 

   
(1) To bargaining unit members assigned to work night shifts as 

designated by the Police Chief an amount equal to a five (5) percent 
increase. 

 
(2)     Police Officers assigned to the positions listed in this section shall 

receive an amount equal to a five (5) percent increase: 
 

    a- Detective 
    b- FTO 
    c- K-9 
    d- V & N 
    e- Polygraph 
    f- OIC  
    g- Traffic Homicide 
    h- DARE (Effective 10/1/04) 
    i- SRO (Effective 10/1/05) 
 
34.11  Canine Care. 

 
Police Officers assigned to canine duty shall receive seven (7) hours per twenty-eight 
(28) day cycle of overtime pay.  These seven (7) hours are for routine K9 maintenance 
only.  Any additional hours spent on care will be compensated at the overtime rate 
of pay provided it is documented and approved by the Police Chief. 
 
 
 



ARTICLE 35  
PENSIONS 

 
35.1 Pension Rights.  
 

1. Effective January 1, 2013 the existing Police Pension Plan will be closed to all new 
hires; All new hires after January 1, 2013 and all existing officers will be given the 
option to participate in the Florida Retirement System. 
  

2. Effective January 1, 2013, for those employees who elect to remain in the existing 
Police Pension Plan, contributions will increase from .5% to 1.5% starting on 
1/1/2013, from 1.5% to 3.5% starting on 10/1/2013 and from 3.5% to 5.2% starting 
on 10/1/2014.  

 
3. On January 1, 2013, contributions to the Social Security Replacement Plan will be 

changed from mandatory to optional. However, the employee may elect to continue 
to contribute a portion of pay into the Social Security Replacement Plan, and if so, 
the City will continue to match up to 6.7%. (This Paragraph does not apply to those 
employees in the DROP before January 1, 2013).  

 
4. Effective January 1, 2013, employees eligible to participate in the Deferred 

Retirement Option Program (“DROP”) will receive 1.3% interest and will not receive 
any Cost of Living Adjustment on their Retirement benefits during the period in 
which they are enrolled in DROP. 
 

5. Effective January 1, 2013, the spousal benefit in the existing Police Pension Plan will 
be modified to conform to the same spousal benefits offered in the Florida Retirement 
System. (This Paragraph will not apply to employees who have 20 or more years of 
service on January 1, 2013). 

 
6. Effective January 1, 2013 the vesting period for the Police Pension Plan will increase 

from 10 years to 12 years.  
 

7. All new retirees after January 1, 2013 will receive up to a 3% Cost of Living 
Adjustment for 10 years after retirement. After 10 years, the Cost of Living 
Adjustment increase will decrease to up to 2% for the life of the retiree (and spouse, 
if applicable). This COLA shall be calculated in the same manner as the existing 
Police Pension Plan. This Paragraph does not apply to any employee who retires prior 
to January 1, 2013 or those employees enrolled in DROP prior to January 1, 2013. 

 
8. Effective January 1, 2013 pensionable income will be calculated on the employee’s 

base pay with no overtime. Overtime which has already been earned on the date of 
ratification will be used toward calculating average final earnings.  

 
9. For future service, average final compensation will be changed to the average of the 

last 5 years of compensation for those who retire after January 1, 2013, (This 
Paragraph will not apply to employees who have 20 or more years of service on 
January 1, 2013). 

 
 
 



10. Members of the bargaining unit hereby acknowledge and agree that those members 
who have become participants in the Florida Retirement System are governed by the 
provisions of the Florida Retirement System.  The Florida Retirement System 
supersedes any provisions in conflict as listed in this agreement. 
 

11. Pursuant to Florida Statute 185.35 the Police Officer’s Retirement Fund will provide 
for a 401 Defined Contribution Plan within the Police Officer’s Retirement Fund. 
 

12. Pursuant to Florida Statute 185.35 mutual consent is required for deviations from the 
default rules on the use of premium tax revenues.  The Police Officer’s Retirement 
Fund states the following use of the insurance proceeds in Section 9-5-21(a)(1).  
“Prior to January 2, 2013, the net proceeds of any excise or license tax under F.S. ̕§ 
185.08, as amended, imposed by the City or the State of Florida upon certain casualty 
insurance companies on their gross receipts of premiums from holders of policies , 
which policies cover property within the corporate limits of the City.  Such revenue 
shall first be used to fund the benefit increase provided in subsection 9-5-23(a)(ii)(a) 
and (b), and then any remaining revenue shall be used for the remaining benefits of 
the plan.  If the receipt of this revenue is not sufficient to pay all benefits of the plan, 
nevertheless, all of the plan benefits shall be paid;” As a part of the contract both 
parties mutually consent to use the insurance proceeds and any accumulated 
insurance proceeds balance (reflected in the Police Officer’s Pension Fund actuarial 
valuation) as stated in this paragraph. 
 

13. For the purpose of estimating an employee’s pension benefit bargaining unit 
members can request the City to calculate their estimated pension benefit twice 
within five years of retirement at no cost to the employee. 

 
 

ARTICLE 36 
PROMOTIONS 

  
36.1  Promotional Procedures Overview. 
 

The City will continue to follow the status quo concerning the promotional process 
as outlined below. 

 
When a vacant position is to be filled by promotion within the Police Department, 
through competitive  examination these procedures will be followed: 
 
A promotional eligible list will be certified that contains the names of the top five (5) 
applicants and ties, having the highest total exam score.  Any person on the list is 
eligible for promotion.  If a promotional register contains less than five (5) names and 
an additional examination is requested, successful examinees will be listed in order 
behind the existing names on the promotional register.  If qualifications substantially 
change, a register may be cancelled and a new register established. A new register 
requires a new application and examination of each applicant. 
 
All persons within the department who meet the minimum qualifications may apply 
and take a promotional examination.  When a position is announced, a job bulletin will 
be distributed and open for a minimum of five (5) working days prior to the application 



deadline.  Applicants must apply by the application deadline and supply necessary 
records, licenses, certificates, transcripts, etc.   

 
Examinations will be practical and objectively measure the relative capabilities of the 
applicant to perform  the target position.  The examination process may include a 
written test, an interview, a performance test, an evaluation of training and experience, 
supervisory efficiency rating, assessment centers, psychological tests, or other 
accepted assessment, or any combination thereof.  Examination components may be 
weighted, but  will total 100%.   
 
Passing scores are required on a promotional examination before an employee is 
eligible for promotion.  When a passing score is attained, the total examination score 
may be augmented by veteran preference points (per Florida statutes), education 
points, and seniority points as defined below.   
 
Eligible registers are in effect for one year, unless extended by request of the appointing 
authority.   

 
 Definitions 
 

Eligible - A person who has properly made application, met the requirements of a 
position, and passed the exam process and is qualified to be placed on a list of qualified 
applicants. 
Promotional Eligible List - A list of names taken from the eligible register, of the top 
five (5) candidates and ties.  Names are listed in rank order according to their final 
examination score. 
Promotional Eligible Register - A register of names of all eligible applicants for a 
particular position, who have obtained a passing score on the examination process, listed 
in rank order according to their final examination score. 
Score - The final numerical grade attained on any examination process, rounded to the 
nearest whole  number. 
Seniority Points - Points added to a passing promotional examination score to arrive at 
the total score.  Points are computed on the basis of one-half (0.5 or 1/2) point for each 
full year of service within the employment of the City in a related field or activity. 
Seniority points will be limited to a maximum of 10 points. 
Educational Points – Points added to a passing promotion examination score to arrive 
at the total score. Points are computed as follows: Associates Degree – one-half (1/2) 
point, Bachelor’s Degree – one (1) point, Master’s Degree – two (2) points.  

 
 

ARTICLE 37 
FOP ACTIVITIES 

     
37.1 The Employer will grant four hundred (400) hours annually for use as F.O.P.  Pool 

Time.  The total Pool Time may exceed four hundred (400) hours by employee 
contributions to this Pool.   

 
37.2 This time shall be used for the purpose of attending or handling a grievance meeting, 

negotiating session, arbitration, or attendance at F.O.P. functions.  Approval of such 
time shall be authorized by either the F.O.P. President, First Vice-President, Second 
Vice-President, or Secretary.  Time will be charged in increments of one  (1) hour.  



The F.O.P. may rollover not more than a total of four hundred (400) unused hours to 
a subsequent contract.  The employee that is to be off shall furnish an authorized 
request from the F.O.P. to the Police Chief  for approval.   Employees receiving 
leave will be awarded leave hours based on the “cash value” of the donated leave. 

 
 

ARTICLE 38 
BULLETIN BOARDS 

 
38.1 The Employer agrees to provide space for the F.O.P. to erect, at the F.O.P.’s 

expense, one glass enclosed bulletin board, not to exceed thirty-six (36) inches by 
thirty-six (36) inches, in close proximity to the patrol line-up room.  The precise 
location of the bulletin board shall be approved by the Police Chief. 

 
38.2 The bulletin board shall be used for posting F.O.P. notices, signed by the F.O.P. 

President or his designee, but restricted to: 
 
 A. Notices of F.O.P. meetings. 
 B. Notices of F.O.P. elections and the results of such elections. 
 C. Notices of F.O.P. recreational or social affairs. 
 D. Notices of F.O.P. appointments. 
 E. Minutes of F.O.P. meetings. 
 F. Notices by public bodies. 
 G. Reports of F.O.P. committees. 
 H. Rulings and policies of the F.O.P. 
 
38.3 All costs incidental to preparing and posting F.O.P. materials shall be borne by the 

F.O.P.  The F.O.P. is responsible for posting and removing approved material on 
designated bulletin boards and maintaining such bulletin boards in an orderly 
condition.  None of the posted material shall be derogatory in any manner of the 
Employer, its managers, officers, agents and employees, and prior to any material 
being posted, copies of all material shall be submitted to the Police Chief.   

 
38.4 The Employer can remove any document not in compliance with Section 38.2. 

 
 

ARTICLE 39 
SPECIAL MEETINGS 

 
39.1 The Employer and the F.O.P. agree to meet quarterly and confer on matters of 

mutual interest.  An agenda shall be submitted prior to the meeting.  Discussion shall 
be limited to matters set forth in the agenda or other subjects mutually agreed to, but 
it is understood that these special meetings shall not be used to renegotiate this 
Agreement. The F.O.P. shall have the right, at these special meetings to recommend 
to the Employer corrections to any inequities known to the F.O.P. 

 
 
 
 
 
 



ARTICLE 40 
HURRICANE TRAVEL TEAM 

 
40.1 When the team is deployed for a time period exceeding ten (10) days, a day off will 

be granted for each ten (10) day period deployed.  This time shall be granted to the 
member upon completion of the team deployment. 

 
40.2 When the team is deployed all rights and liabilities of each team member will be 

carried by the member’s agency during time being deployed as if the member was 
working with the member’s jurisdiction. 

 
 

ARTICLE 41 
PRINTING OF AGREEMENT 

 
41.1 The City will make copies of this Agreement available electronically via the Internet 
 and Intranet. 

 
 

ARTICLE 42 
ENTIRE AGREEMENT 

 
42.1 This Agreement constitutes the entire agreement between the Employer and the 

Union.  The parties acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the area of 
collective bargaining, and that the understandings and agreements arrived at by the 
parties after the exercise of that right and opportunity are set forth in this Agreement.  
If, at any time  during the term of this Agreement, the parties arrive at an agreement, 
which adds to, deletes, or waives any of the terms of the Agreement, it will be reduced 
to writing and signed by both parties. 

 
42.2 This contract constitutes the entire agreement and understanding between the parties 

and shall not be modified, altered, changed or amended in any respect except on 
mutual agreement set forth in writing and signed by both parties. 

 
 

ARTICLE 43 
SEVERABILITY 

 
43.1 In the event that any Article or provision of this Agreement is found to be invalid or 

unenforceable by reason of any legislation or judicial authority over which the parties 
have no amendatory power, all other provisions of this Agreement shall remain in 
full force and effect for the term of this Agreement.  Moreover, such decision shall 
apply only to the specific article, section, or portion thereof specified in the decision; 
and upon issuance of such decision, the Employer and the F.O.P. agree to 
immediately commence impact bargaining. 

 
 
 
 



ARTICLE 44 
TERM OF AGREEMENT 

 
44.1 This agreement shall be in full force and effect from October 1, 2018 through 

September 30, 2021. 
 
44.2 If proper notice has been given by either party pursuant to 1.1, but no new or 

successor agreement has been reached, then this Agreement will stay in effect until 
a new contract is ratified.   

 
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their 
duly authorized  
 
FOR THE CITY OF PENSACOLA   FRATERNAL ORDER OF POLICE 
 
______________________________  ______________________________ 
Ashton J. Hayward; III, Mayor   Shawn Dockery, Representative,  
         Florida State FOP 
Chief Human Resources Officer: 
 
______________________________       
       

 
 
ATTEST: 

 
 ______________________________    
  City Clerk 
 
 
 
 
 
 
 
 
THE DATE OF RATIFICATION OF THIS CONTRACT IS: 
  
 
 
 
 
 
 
 
 
 
 
 



Attachment A 

Mission Statement 

In our on-going quest to improve community relations and relations within the Pensacola Police Department, we 

have created the following Mission Statement, followed by our Vision and Core Values concepts: 

 

The Pensacola Police Department is committed to providing professional, efficient and 

courteous service to the public. Officers shall strive to improve the quality of life by enforcing 

laws in a fair and impartial manner while encouraging a spirit of cooperation and mutual trust 

with the public. Officers and support staff shall have respect for the dignity and rights of all 

people. 
 

VISION 
 

Employees of the Pensacola Police Department shall, at all times, maintain the highest standards of 

professional ethics and integrity. All employees shall share a commitment to the philosophy of 

police and community collaboration. Through community partnerships, we will work together to 

reduce crime and the fear of crime in order to improve the quality of life for all citizens. We will 

provide a well-trained workforce and provide fair and professional police service while striving 

for excellence in everything we do. 
 

CORE VALUES 

Courtesy 

Pensacola Police Department employees shall be courteous in their encounters with the 

public. 

Integrity 

Pensacola Police Department employees shall maintain the highest level of integrity and 

accountability. 

Professionalism 

 
Pensacola Police Department employees shall maintain a workforce 

atmosphere symbolizing their commitment to the highest standards of professionalism. 

 

 



Attachment B 
 
 
 
 

 

 

 

 

 

 

 

 

 

GRIEVANCE   FORM 
 

Name of Employee  _______________________________________________________ 

 

Classification  ____________________________________________________________ 

 

Immediate  Supervisor  ____________________________________________________ 

 

Date  _________________________ 

 

STATEMENT  OF  GRIEVANCE: 

 

List Applicable Violation  
_________________________________________________________________________
_________________________________________________________________________
__________ 

_________________________________________________________________________
_________________________________________________________________________
__________ 

_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________



_________________________________________________________________________
_________________________________________________________________________
_________________________ 

Adjustment Required:  
_________________________________________________________________________
_________________________________________________________________________
__________ 

_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_______________________________________ 

 

Date  ___________   Signature of F.O.P.  Representative 
____________________________________ 

 

Date Presented to Management Representative 
________________________________________  

 

STEP ONE: Date  _______________________________ 

 

Representative for City Signature 
___________________________________________________________ 

 

Agree________________________________
 Disagree____________________________ 

Comments:_____________________________________________________________
______________________________________________________________________
______________________________________________________________________
____________ 

 

 

STEP TWO: Date  _______________________________ 

 

Representative for City Signature 
___________________________________________________________ 

 

Agree________________________________
 Disagree____________________________ 

 



Comments:_____________________________________________________________
______________________________________________________________________
______________________________________________________________________
______________ 

STEP THREE: Date  _______________________________ 

 

Representative for City Signature 
___________________________________________________________ 

 

Agree________________________________
 Disagree____________________________ 

Comments:____________________________________________________________
______________________________________________________________________
______________________________________________________________________
_____________ 

ADDITIONAL COMMENTS:   

 

________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
_________________________________________________ 
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Drug Free Workplace Policy 
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I.  STATEMENT OF POLICY 
 

City  of  Pensacola,  hereafter  known  as  the  "Employer"  strives  to  provide  a  safe  work 
environment and encourages personal health. In this regard, the Employer considers the abuse of 
drugs on the job to be an unsafe counter-productive work practice.  Furthermore, we see 
substance abuse as a serious threat to our staff and the public. With these objectives in mind, the 
Employer has established the following policy with regard to the use, possession, and sale of 
illegal drugs and alcohol at work.  FL Statutes 112.0455 Drug-Free Workplace Act. 
 

Drug use has serious adverse effects upon a significant portion of the workforce, resulting in 
billions of dollars of lost productivity each year and posing a threat to the workplace and to 
public safety and security. Drug use creates a variety of workplace problems, including increased 
injury on the job, increased absenteeism, increased financial burden on health and benefit 
programs, increased workplace theft, decreased employee morale, decreased productivity, and a 
decline in the quality of products and services. 
 

Drug addiction is a complex, yet treatable disease.   We encourage those who abuse drugs or 
alcohol to seek help in overcoming their problem and participate in an alcohol and drug 
rehabilitation program. 
 

Prior to testing, employees and job applicants shall be given a written policy statement.  The 
ultimate goal of this policy is to balance our respect for individual privacy with our need to keep a 
safe and drug free environment within government through fair and reasonable drug testing 
methods for the protection of public employees and employers. Our intention is to prevent and 
treat substance abuse. 
 
It is the Employer's  policy that an employee found with the presence of illegal drugs and/or 
alcohol in his/her system, in possession of, using, selling, trading, or offering for sale illegal 
drugs during working hours, at government functions, or on city premises (including parking 
lots) may be subject to disciplinary action up to and including discharge. The use of any over the 
counter products that contain illegal drugs is expressly prohibited.  Anyone observing a violation 
of this policy must report it to his or her immediate supervisor, and that violation be reported to 
the Department Administrator. 
 

Drugs prescribed by employee's physician may be taken during work hours. The employee should 
notify the supervisor if the use of properly prescribed medication will affect the employee's work 
performance. Abuse of prescription drugs will not be tolerated. 
 

Employees  must  be  in  compliance  with  all  federal  drug  laws  and  the  Federal  Controlled 
Substance Act and the Florida Drug Free Workplace Act, Chapter 112.  Any and all information 
gathered as a result of the drug testing program is confidential and may not be disclosed except in 
accordance with procedures allowed under the Federal/State Statute, County or City policy. 
 

As a condition of employment, employees must abide by the terms of this policy and must notify 
the Employer in writing of any conviction of a violation of a criminal drug statute no later than 
five calendar days after such conviction. 
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II. DEFINITIONS 
 

DEFINITIONS. Except where the context otherwise requires, as used in this act: 
(a)  "Drug" means  alcohol,  including distilled  spirits,  wine, malt beverages, and intoxicating 
liquors;  amphetamines; cannabinoids; cocaine;  phencyclidine (PCP); hallucinogens; 
methaqualone; opiates; barbiturates; benzodiazepines; synthetic  narcotics; designer drugs;  or a 
metabolite of any of the substances listed herein. 
(b)   "Drug test" or "test" means any chemical, biological, or physical instrumental analysis 
administered for the purpose of determining the presence or absence of a drug or its metabolites. 
(c)   "Initial drug test" means a sensitive, rapid, and reliable procedure to identify negative and 
presumptive positive specimens. All initial tests must use an immunoassay procedure or an 
equivalent, or must use a more accurate scientifically accepted method approved by the Agency for 
Health Care Administration as more accurate technology becomes available in a cost- effective 
form. 
(d)  "Confirmation test," "confirmed test," or "confirmed drug test" means a second analytical 
procedure used to identify the presence of a specific drug or metabolite in a specimen. The 
confirmation test must be different in scientific principle from that of the initial test procedure. 
This confirmation method must be capable of providing requisite specificity, sensitivity, and 
quantitative accuracy. 
(e)  "Chain of custody" refers to the methodology of tracking specified materials or substances 
for the purpose of maintaining control  and accountability from initial collection to final 
disposition for all such materials or substances and providing for accountability at each stage in 
handling, testing, storing  specimens, and reporting of test results. 
(f)  "Job applicant" means a person who has applied for a position with an employer and has 
been offered employment conditioned upon successfully passing a drug test. 
(g)  "Employee" means a person who works for salary, wages, or other remuneration for an 
employer. 
(h)  "Employer" means an agency within state government that employs individuals for salary, 
wages, or other  remuneration. 
(i)  "Prescription or nonprescription medication" means a drug or medication obtained pursuant 
to a prescription as defined by s. 893.0?  or a medication that is authorized pursuant to federal or 
state law for general distribution and use without a prescription in the treatment of human 
diseases, ailments, or injuries. 
U) "Random testing" means a drug test conducted on employees who are selected through the 
use of a computer-generated random  sample  of an employer's employees. 
(k)  "Reasonable suspicion drug testing" means  drug testing based on a belief that an employee is 
using or has used drugs in violation of the employer's policy drawn from specific  objective  and 
articulable facts and reasonable inferences drawn  from those facts in light of experience. 
Reasonable suspicion drug testing may not be required except upon the recommendation of a 
supervisor who is at least one level of supervision higher than the immediate supervisor of the 
employee in question. Among other things, such facts and inferences may be based upon: 
1.  Observable phenomena while at work, such as direct observation of drug use or of the 
physical symptoms or manifestations of being under the influence of a drug. 
2.  Abnormal conduct or erratic behavior while at work or a significant deterioration in work 
performance. 
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3. A report of drug use, provided by a reliable and credible source, which has been 
independently corroborated. 
4.  Evidence that an individual has tampered with a drug test during employment with the 
current employer. 
5.   Information that an employee has caused, or contributed to, an accident while at work. 
6.  Evidence that an employee has used, possessed, sold, solicited, or transferred drugs while 
working or while on the employer's premises or while operating the employer's vehicle, 
machinery, or equipment. 

(L)   “Specimen” means a tissue, hair, or product of the human body capable of revealing the 
presence of drugs or their metabolites. 
(M)  “Employee assistance program” means an established program for employee assessment, 
counseling, and possible referral to an alcohol and drug rehabilitation program. 

(N)  “Special risk” means employees who are required as a condition of employment to be certified 
under chapter 633 or chapter 943. 
 
 

III. POLICY AND WORK RULES 
 

The Employer's policy is to employ a workforce free from the use of illegal drugs either on or off 
the job, and free from alcohol in the workplace. Any employee determined to be in violation of 
this policy is subject to disciplinary action up to and including termination, even for the first 
offense. It is a Standard of Conduct of the Employees of this Employer that employees shall not 
use illegal drugs or abuse legal ones. In order to maintain this standard, the Employer shall 
establish and maintain the programs and rules set forth here. 
 

Employees/applicants who are directed by the City clinic staff or supervisor to report to the 
clinic or an approved collection facility, for a drug/alcohol test and refuse to take a drug or alcohol 
test may result in a refusal to hire; the employee forfeiting his or her eligibility for medical and 
indemnity benefits under State Workers' Compensation; and is cause for disciplinary action up 
to, and including, dismissal of the employee which may also cause denial of Unemployment 
Compensation. 
 

A. Drug Testing Standards 
All testing will be conducted by an Agency for Health Care Administration approved laboratory; 
positive and negative test results will be reviewed by a certified Medical Review Officer to 
assure accuracy.  All testing, specimen collection, security measures, monthly reports, storage, 
handling, chain of custody procedures, and quality control procedures will be performed in 
accordance with appropriate State and Federal rules and regulations.                      · 
 

The Agency for Health Care Administration may adopt additional rules to support this law and 
Part II of Chapter 408, using criteria established by the US Department of Health & Human 
Services as guidelines for laboratories: standards for licensing; technical assistance; appropriate 
specimens; methods of analysis; minimum cut-off detection levels; chain of custody procedures; 
and a list of common medications by brand or common, brand, and chemical name. 
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B. General Procedures 
The Employer will not discriminate against applicants for employment because of past substance 
abuse. It is the current abuse of drugs which prevents employees from properly performing their 
jobs and which, therefore, the Employer will not tolerate.  No employee or applicant whose drug 
test is confirmed as positive shall be defined as a person with a "handicap".  The Employer will 
pay for required drug and alcohol tests. The employee shall pay costs of non-required tests. 
 

C.  Initial Test 
The initial screen for all drugs except alcohol shall use an inununoassay.  For alcohol the 
initial test may be the enzyme oxidation methodology. The following cutoff levels shall be 
used when first screening specimens to find whether they are negative or need to be tested 
further with the confirmation test.  All levels equal to or exceeding the following shall be 
reported as positive: 
 

Alcohol          0.04%  

Amphetamines  1000 ng/ml 
Cannabinoids      50 ng/ml 
Cocaine    300 ng/ml 

Phencyclidine      25 ng/ml 
Methaqualone    300 ng/ml 
Opiates  2000 ng/ml 

Barbiturates    300 ng/ml 
Benzodiazepine   300 ng/ml 
Synthetic Narcotics:  

 Methadone    300 ng/ml 
 Propoxyphene   300 ng/ml 

 
D.  Confirmation Test 
A positive finding will generate a confirmation test through the GC/MS (gas 
chromatography/mass spectrometry) method and the results will be kept confidential. A 
copy of any positive can be received by the employee by submitting his/her request in 
writing. As drug testing technology is constantly improving and state and federal laws 
governing said testing are changing almost as rapidly, the company may change the cut off 
levels without notice. The cut-off levels in effect for the GC/MS at the time of this printing 
are as follows: 
 

Alcohol         0.04% 
Amphetamines (amphetamine, methamphetamine)     500ng/ml 
Cannabinoids           15 ng/ml 
Cocaine Phencyclidine         150 ng/ml 
Methaqualone Opiates           25 ng/ml 
Codeine          150 ng/ml 
Morphine       2000 ng/ml 
6-Acetylmorphine       2000 ng/ml 
Barbiturates            10 ng/ml 
Benzodiazepine          150 ng/ml 
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Synthetic Narcotics: 
Methadone         150 ng/ml 
Propoxyphene         150 ng/ml 

 
 
E. Confidentiality will be maintained pursuant to F.S 119.07(1)  

All information, interviews, reports, statements, memoranda and drug and alcohol test results 
may not be received in evidence, discovery, or disclosed without a written consent by the donor, 
except  when compelled by a hearing officer or a court of competent jurisdiction, or where 
deemed appropriate by a professional or occupational licensing board in a related disciplinary 
proceeding, or in defense of a civil or administrative matter, or for the purpose of reviewing 
certification of  employees. 

 

 
F.  Types of Testing- F.S.S 112 authorizes 5 types of tests: 
 

1.   Pre-employment Drug T e s t i n g :  Consistent with the Employer’s policy opposing drug 
abuse and i t s  commitment t o  a safe working environment, w e    have   implemented a  pre-
employment drug testing policy. All job applicants will undergo screening for the presence of illegal 
drugs as a condition of employment. Applicants will be required to voluntarily submit to a urinalysis 
test at a laboratory chosen by the Employer after signing a consent and release form. Job 
applicants who refuse to submit to a drug test or have a positive confirmed drug test are basis for 
refusal to hire a job applicant.  Special Risk and Safety-Sensitive job applicants are required to 
submit to a drug test, and a refusal to test or a positive confirmed drug test are a basis for 
refusal to hire the job applicant. 
 
Active Employee Drug Testing: The Employer has adopted screening practices to identify 
employees who use illegal drugs. It shall be a condition of employment for all employees to 
refrain from reporting to work, or working with the presence of drugs or alcohol in his/her 
system, and to submit to drug testing. 
 
2. Routine Fitness for Duty testing: An Employer may require an employee to test if conducted 
as part of a routinely scheduled employee fitness-for-duty medical examination that is part of the 
Policy or is scheduled for all members of an employment classification or group. 
 
3. Reasonable Suspicion testing: An Employer may require an employee to submit to testing: 
1.  Observable phenomena while at work, such as direct observation of drug use or of the 
physical symptoms or manifestations of being under the influence of a drug. 
2.  Abnormal conduct or erratic behavior while at work or a significant deterioration in work 
performance. 
3. A report of drug use, provided by a reliable and credible source, which has been 
independently corroborated. 
4.  Evidence that an individual has tampered with a drug test during employment with the 
current employer. 
5.   Information that an employee has caused, or contributed to, an accident while at work. 
6.  Evidence that an employee has used, possessed, sold, solicited, or transferred drugs while 
working or while on the employer's premises or while operating the employer's vehicle, 
machinery, or equipment. 
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An employee reporting for work visibly under the influence as determined by his/her supervisor 
and is unable to properly and safely perform required duties will be placed on administrative leave 
to allow for reasonable suspicion testing. If possible, the supervisor should first seek another 
supervisor’s opinion of the employee’s status.  Then  the  supervisor  should  consult privately  
with  the  employee, in accordance with F.S.S. 112, to  determine the  cause  of  the  observation,  
including  whether substance abuse has occurred. If, in the opinion of the supervisor, the employee 
is unfit for duty, the supervisor, as defined above, shall promptly detail in writing the circumstances 
which formed the basis of the determination that reasonable suspicion existed to warrant the 
testing. Upon request, a copy of this documentation shall be given to the employee.  The Supervisor 
should contact the City Nurse to arrange for testing at the earliest possible time. The employee 
should be provided safe transportation to the City Clinic or an approved collection facility, and 
accompanied by the supervisor or another employee. An employee such as this should not be 
allowed to drive. 

 
If an employee is tested for reasonable suspicion, documentation will be placed in the employee's 
confidential file within five working days of the reasonable suspicion test. The Employer will 
provide to an employee (upon their request) a written report regarding the circumstances that 
formed the basis for reasonable suspicion. The original and signed report will be maintained in 
the confidential human resource records for one year. 

 
4.   Random Testing:   The City may, through the use of an unbiased selection procedure, 
conduct random drug tests of employees occupying safety-sensitive or special-risk positions if 
the testing is performed in accordance with drug-testing rules adopted by the Agency for Health 
Care Administration and the department.  Employees who are directed by the City clinic staff 
or a supervisor to report to the clinic or an approved collection facility, for a drug/alcohol test 
and who refuse to submit or who fails to appear within a reasonable time as determined by the 
clinic, are considered a "no show" and will be deemed a positive drug screen. 

 
5. Return-to-duty and Follow-up Testing (not related to job injury):    Employees who 
successfully complete a rehabilitation program, or as part of their rehabilitation program may 
return to work. The employee must agree a Return-to-duty test and Follow-up drug testing 
for up to two years following completion of a rehabilitation program. Follow-up testing will be 
unannounced and on a quarterly, semiannual, or annual basis for up to two years thereafter. 
Employees not complying with these conditions, or testing positive at any time during or 
following rehabilitation, will be terminated from employment.   

 

 
G.  Procedures 

An  employee  bringing  onto  the  Employer's  premises  or  property,  having  possession  of, 
possessing  in  the  employee's  body,  blood  or  urine  an  amount  above  the  threshold  levels 
established by the Agency for Health Care Administration., or using, consuming, transferring, 
selling or attempting to sell, or transfer any form of illegal drug while on city business or at any 
time during the hours between the beginning and the end of the employee's working day, whether 
on city property or not, is guilty of misconduct and is subject to discipline including discharge or 
suspension without pay from employment, even for a first offense. Failure to submit to required 
non-duty related tests is misconduct and is grounds for disciplinary action up to, and including, 
dismissal. 
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Except for reasonable suspicion tests meeting the criteria listed above, All testing will be 
conducted by an Agency for Health Care Administration certified lab; Employees shall give 
either a, breath sample, and/or a urine sample at a hospital, clinic, approved collection 
facility, or accredited testing laboratory, as designated by the City Clinic. Positive and 
negative results will be reviewed by a Medical Review Officer to assure accuracy. All 
testing, sample collection, storage, handling, and chain of custody will be conducted in 
accordance with appropriate guidelines of State and Federal rules and regulations. 
 

If a test is not collectable because of possible tampering or adulteration, a second test will be 
requested.   The second   test may be observed.   If a test is rejected because of purposeful 
adulteration - the employee will be terminated. 
 

Documentation  of a positive  drug test result  will be placed in the employee's  confidential  
file within  five  working  days,  an  Employer  shall  inform  the employee  in writing  of  
the positive result, consequences of the result, and options available.   If an employee is 
tested for reasonable suspicion, documentation of this test will be placed in the employee's 
confidential file within five working days of the reasonable suspicion test .   The employee 
shall not be disciplined until a positive test results is communicated to the City. 
 

Safety Sensitive, and Special Risk employees who have tested positive shall not be permitted 
to perform a safety-sensitive function.    If a non-safety sensitive position is not available, the 
employee may be placed on leave status while participating in an alcohol and drug 
rehabilitation program.   The employee must use a substance/alcohol program approved by the 
City.  While in the program, the employee will be allowed to return to work upon approval by 
the clinic medical director and program  administrator;  if not, the employee  may use all 
of their accrued personal time off leave and then may be placed on leave without pay under 
the City's  temporary disability policy. 
 
A Special Risk employee and other positions  as designated  by the Mayor or designee,  
may be discharged or disciplined for the first positive confirmed drug and/or alcohol test, 
pursuant to s. 893. I 3 . 
 
All  information   received  in  regard  to  drug/alcohol  testing  results  will  be  maintained   
in  separate confidential files and only be used for the purposes spelled out in this document. 
 
H.  Medical Review Officer 
A certified Medical Review Officer who is a medical physician shall review with the 
employee/applicant all positive test results concerning that employee/applicant within five 
(5) days of the test collection. If the employee tests positive the MRO shall contact said 
employee to determine if said employee has a valid medical prescription for the medication 
which caused the positive test result.  If after that determination by the MRO that said 
prescription was valid then the MRO shall report the test as negative, however, if said employee 
has no justification or a valid prescription for testing positive then the MRO shall report that 
positive test to the city. Testing may exceed the five (5) days only when extraordinary 
circumstances have been communicated with both Employer and the Employee to allow for 
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reconsideration of administrative leave provided as well as proper time required to grieve or 
challenge test. An employee/applicant may consult with the MRO, (850)434-3782, after 
being tested in order to report any prescription or non-prescription drug use.  No physician-
patient relationship is created by the establishment and administration of a drug-testing 
program. 
 
I. Education 
Employee and Supervisor education and training will be conducted in a manner required 
by the appropriate state regulations. 
 
J.  Employee Assistance 
 

The management  of the Employer  is aware that many personal  or health problems  can 
and do interfere   with  an  employee's  ability  to  perform  on  the  job.  These p r o b l e m s    
may include emotional and mental illness, family and marital stress, abuse of drugs and/or 
alcohol and others. 
 
Employees whose job performance is not related to a lack of skill and who do not respond 
to the usual disciplinary procedures are usually in need of the attention of professionals. With 
proper treatment, many troubled employees can be restored to a satisfactory level of job 
performance. However,  if  the  underlying  problems  or  illnesses  are  ignored,  they  may  
worsen  with  time, rendering the person unemployable. 
 
The Employer shall not discharge, discipline, or discriminate against an employee solely 
upon voluntarily  seeking  treatment  for  a  drug  or  alcohol  related  problem  if the  employee  
has not previously tested positive for alcohol or drug use, or previously entered an alcohol 
and drug rehabilitation   program.  Participation  in  an  Employee  Assistance  Program,  or  
another  mental health or substance abuse counseling program, will not affect the employee's 
future career advancement   or  employment,   nor  will  it  protect  an  employee  from  
disciplinary   action  if substandard   job  performance   continues.  Employee Assistance   is 
used in conjunction with discipline, not a substitute for discipline. 
 
If an employee is unable to participate in outpatient rehabilitation, the employee may be 
placed on leave status while participating in a drug and alcohol rehabilitation program.   
The employee shall be permitted to  use accumulated leave prior to being place on leave 
without pay.  Upon successful completion of the rehabilitation program, the employee shall 
be reinstated to the same or equivalent position. 
 
The Human Resource Office will have a list of Drug and Alcohol Counselors and other 
mental health facilities available in your area. The employee may review this list discreetly. 
The costs of these services are the responsibility of the employee. 
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K.  Grounds for Discipline or Termination: 
An employee  bringing  onto the Employer's    premises  or property,  having possession  of, 
being under the influence of, possessing in the employee's body, blood, or urine in the 
amount set forth in  Section  III,  Parts  C  & D;  purposely  tampering   or  adulterating   a  
specimen;   or  using, consuming,  transferring, selling, attempting to sell or transfer any 
form  of illegal drug as defined above while on city business, or at any time during the 
hours between the beginning and ending of the employee's working day, whether on duty 
or not, whether on city property or not, is guilty of  misconduct  and  subject  to  discipline  
including  discharge or suspension  without  pay from employment, even for the first offense. 
Failure to submit to required drug and/or alcohol tests is considered refusal to test and is 
grounds for discharge from employment. 

1.  The Employer will use the Federal Department   of Transportation   guidelines to 
determine a refusal to test in the case of shy bladder or shy lung. 

2.   In the case of shy bladder or shy lung, the employee, within 5 working days, 
must 

secure evaluation  from  a licensed physician  as to whether  or not there is a 
medical condition for a failure to provide sufficient specimen. 

3.   In the case of psychological cause, the diagnosis must have been made prior 
to the test. Diagnosis such as typical anxiety is not acceptable. 

 
Employees tested for reasonable suspicion may be placed on administrative leave status or placed 
in non-safety sensitive jobs pending the results of the required test and/or investigation. An 
employee with a negative result will be reinstated if suspended, with full back-pay and/or return 
to the same or equivalent position. A verified positive test will result in immediate disciplinary 
action up to and including termination of employment. However, if the employee's conduct in 
connection with the substance/alcohol abuse amounts to conduct for which the City may otherwise 
discipline the employee, the City may take action prior to knowing a positive test result. If the 
employee fails to complete the program, or fails to or cannot be rehabilitated, they may be 
terminated from their employment with the City. 
 
L. Responsibilities of the Employee 
As a condition of employment, employees must abide by the terms of this policy and must notify 
the Employer in writing of any conviction of a violation of a criminal drug statute occurring in 
the workplace no later than five calendar days after such a conviction. 
(1) The  employee  must  notify his/her  supervisor  that  his/her  drug  or  medication  (either 
prescribed or over-the-counter), may affect or impair his/her judgment or job performance or 
safety.. Violations of this requirement may result in disciplinary action. 
(2) The employee or job applicant must notify the laboratory of any administrative or civil action 

planned as a result of a positive test within five working days from receipt of notification. 
(3) The Employee has the right to contest the result of a positive drug test, in writing, within five 

working days of being notified in writing of the positive test result. 
 

M.  Rights of the Employee/Job Applicant 
(I)  An employee or job applicant who receives a positive confirmed drug test may contest or 

explain the result to the Medical Review Officer/employer within five working days of 
receipt of the written test results. 

(2) The employee or job applicant has the right to consult with the Medical Review Officer for 
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technical information regarding the effects of prescription and over the counter medication on 
the drug test. 

(3) An employee or job applicant may, by written request, have the original specimen re-tested at 
another certified laboratory of their choice, at their expense. 

(4)  The employee can request, in writing,  a written report regarding the circumstances that 
formed the basis for their reasonable suspicion testing. 

 
N. Drugs that may be Tested 

The drugs are listed by chemical name and brand or common name. 
Alcohol (ethanol, beer, wine, booze, alley juice, fire water, grog, hooch, rocket fuel) 
Amphetamines (methamphetamine, amp, cinnamon, lemon drop, trash, tweak, 
crystal, crank, biphetamine, desoxyn, dexedrine, speed) 
Cannabinoids (marijuana, blunt, columbo, hash, hay, pot, joint, indo, roach, grass, 
weed, reefer) 
Cocaine   (coke, blast, flake, railers, ringer, toot, blow, nose candy, snow, crack, 
rock) Phencyclidine    (PCP, angel dust, LSD, beast, blaze, Superman, tab, trips, hog) 
Opiates    (opium, codeine, morphine, heroin, dover's powder, paregoric, parepectolin, 
school boy, smack, tar, chasing the tiger) 
Barbiturates  (phenobarbital, tuinal, amytal, barbs, downers, tranqs) 
Benzodiazepines   (bennies, rophies,  ativan, azene, clonopin, dalmane, diazepam, halcion, 
librium, poxipam, remestan, serax, tranxene, valium, veratrine, vivo!, xanax) 
Methadone    (dolophine, methadose, amidone, tizzies) 
Propoxyphene    (darvocet, darvon N, dolene, novopropoxyn) 

 
0. When the Employer  requires reporting of positive drug tests, this department will 
follow state procedures and release positive test results only to the appropriate governing authorities. 
 

P.   An employee or job applicant who has been disciplined or not hired may exhaust either the 
administrative appeal process or collective bargaining grievance, but not both. 
 

Q.  Federal Compliance: 
The  drug  testing procedures provided in this section do  not  apply where the specific work 
performed requires employee or job applicants to be subject to drug testing pursuant to: 

I.   Federal regulations that specifically preempt state and local regulations; 
2.   Federal regulations or requirements implemented in connection with the operation of a 

federally regulated facilities;3.  Federal contracts where drug testing is conducted for 
safety, or protection of sensitive or 
proprietary date or national security; or 

4.   State agency rules that adopt federal regulations applicable to the interstate component of 
a federally regulated activity. 

 
R.  Subcontractor, Vendor, Consultant Requirements  (Optional) 
In all  future contracts  with  individuals or  organizations that  wish to  do  business with the 
Employer a stipulation may be required in the contract or purchase order that requires the 
subcontractor, vendor, or consultant to have a substance abuse policy. The employees of such 
subcontractors, vendors, or consultants will be subject to the same rules of conduct and tests as 
the employees of the company. In the event of an employee of a supplier of goods or services is 
found to have violated the Substance Abuse Policy, that employee will be denied access to the 
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company's premises and job sites. In addition, if the violation(s) is/are considered flagrant, or the 
company  is  not  satisfied  with  the  actions of  the  subcontractor,  vendor, or  consultant, the 
company can exercise its right to bar all of the subcontractor's employees from its premises or 
decline to do business with the subcontractor in the future. All expenses and penalties incurred 
by a subcontractor, vendor, or consultant as a result of a violation of the company's substance 
abuse policy shall be paid by the subcontractor, vendor, or consultant. 

 
 

IV. CONCLUSION 
 

The Employer's Drug Free Workplace Policy is not intended to be abusive or discriminatory nor 
to come into conflict with any public policy. This city considers drug testing to be only one of 
several steps to achieve a safe, healthy, and productive atmosphere for its employees. This policy is 
available for inspection by the job applicant or employees during regular business hours. This 
policy supersedes any information provided to applicants and/or employees either written or oral.. 
 

See  Florida Drug Free Workplace Act, Chapter 112.0455, Public Officers and Employees. 



 

 
See  Florida Statutes, 440.102 Drug Free Workplace Program Requirements. 
 

OVER-THE-COUNTER AND PRESCRIPTION DRUGS THAT 
COULD ALTER OR AFFECT 

THE OUTCOME OF A DRUG TEST* 
 
This sheet is for your information only. 
 

Alcohol (all liquid medications  containing ethyl alcohol (ethanol).  Please read the label for alcohol 
content. As an example, Viele's Nyquil is 25% (50 proof) ethyl alcohol, Comtrex is 
20%  (40)  proof,  Contact  Severe  Cold  Formula  Night  Strength  is  25%  (50)  proof,  and 
Listerine is 26.9% (54 proof). 
Amphetamines (Obetrol, Biphetamine, Desoxyn, Dexedrine, Didrex, Ionarnine, Fastine.) 
Cannabinoids  Marino!(Dronabinol, THC) Cocaine Cocaine 
HCI topical solution (Roxanne) Phencyclidine   Not legal by 
prescription. 
Opiates (Donnalgel PG, Opium, Codeine, Morphine, Tylenol with Codeine, Emprin with Codeine,   APAP   
with   Codeine,   Aspirin   with   Codeine,   Robitussin   AC,   Guiatuss  AC, Novahistine DH, Novahistine 
Expectorant, Diluadid (Hydromorphine), M-S Cantin and Roxana!(morphine sulfate), Percodan, Vicodin, 
Tussi-organidin, dover's powder, paregoric, parepectolin, etc.) 
Barbiturates  (Phenobarbital,   Tuinal,  Amytal,  Nembutal,   Seconal,  Lotusate,  Fiorinal, Fimicet, 
Esgic, Butisol, Mebral, Butabarbital, Butalbital, Phenrinin, Triad, etc.) Benzodiazepines   (Ativan,  
Azene,  Clonopin,  dalmine,  Diazepam,  Librium,  Xanax,  Serax, Tranxene, Valium, Verstran, 
Halcion, Paxipam, Restoril, Centrax) 
Methadone   (dolophine, methadose) 
Propoxyphene    (darvocet, darvon N, dolene, novopropoxyn  etc.) 

 

* Due to the large number of obscure brand names and constant marketing of new products, this list 
cannot and is not intended to be all-inclusive. 

Should you have any questions regarding this information you may contact: Drug 

Free Workplaces, Inc. 
27 W. Romana S treet 
Pensacola, FL 32502 

850-434-3782  or 800-430-3782 
help@drugfreeworkplaces.com 

 
 



 
 
 
 
 
 

Patricia Vanderpool EAP Lifestyle Management 

2m  E. Government St. 

Pensacola, FL 32502 

251-621-5360 
 
 
 
 
 
 
 

Bradford  Health  Services8333 N. Davis Hwy 
Suite LLA 

Pensacola,  FL 32514 

888·577·0012 
 

 
CDAC Behavioral Healthcare 

3804 N. g'h Ave. Pensacola,  FL 32503 

850·434-2724 



 1

 
 
 
 
 
 
Dr. John  Bingham & Dr. Bret Turner 

Cordova Counseling Center 

44ooBayou  Blvd. Pensacola, FL 32503 
 
 
 
 
 
 
 
 
 

Gulf Breeze Recovery 

350 Pensacola  Beach Blvd 

Gulf Breeze, FL 32561 

855·400·6190 
 

 
Lakeview Center 
4400 Hickory Shores Blvd. Gulf Breeze, FL 32563 

850·932-9375 
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THE CITY OF PENSACOLA DRUG AND  ALCOHOL 

INFORMATIONAL BROCHURE 
 
 
 

Our Commitment to You 
 

The City of Pensacola  is committed to providing a drug free work environment. The following drugs are 

included in our employee drug testing: 
 

General Drug Screen 

791BsB·s Panel 
 

Amphetamines 

Cocaine 

Marijuana Metabolites 

Opiates 

PCP 
 

 
Police Department and  Fire Department 

795206-7 Panel  and 794163-7 Panel 
 

Amphetamines Barbiturates Benzodiazepines Cocaine 

Marijuana Metabolites 

Opiates 
PCP 
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City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00264 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

FLORIDA STATE FRATERNAL ORDER OF POLICE, INC. (FOP) POLICE SERGEANTS TENTATIVE
COLLECTIVE BARGAINING AGREEMENT

RECOMMENDATION:

That City Council ratify the Tentative Collective Bargaining Agreement between the City of Pensacola and the
Florida State Fraternal Order of Police, Inc. (FOP) Police Sergeants Unit.

HEARING REQUIRED: No Hearing Required

SUMMARY:

Contract negotiations began earlier this year between the City and the Fraternal Order of Police which
represents the City’s Police Sergeant employees. The results of these negotiations are contained in the
attached Tentative Collective Bargaining Agreement. A vote is planned to occur prior to the September
2018 City Council Meeting. The final step in the adoption of the agreement is the ratification by City
Council.

The significant terms of the proposed agreement are to provide the following pay adjustments to the
members of the collective bargaining unit:

Year One - FY 2019: (Beginning October 1, 2018) Three Percent (3%) pay adjustment to base
pay up to the maximum cap of $73,652.80. Those bargaining unit members who are at the
maximum cap or exceed the maximum cap because of this pay adjustment will receive the
equivalent 3% pay adjustment exceeding the maximum cap as a one-time bonus.

Year Two - FY 2020: (Beginning October 1, 2019) Four Percent (4%) pay adjustment to base
pay up to the maximum cap of $73,652.80. Those bargaining unit members who are at the
maximum cap or exceed the maximum cap because of this pay adjustment will receive the
equivalent 4% pay adjustment exceeding the maximum cap as a one-time bonus.

Year Three - FY 2021: (Beginning October 1, 2020) Four Percent (4%) increase to base pay up
to the maximum cap of $73,652.80. Those bargaining unit members who are at the maximum
cap or exceed the maximum cap because of this pay increase will receive the equivalent 4% pay
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increase exceeding the maximum cap as a one-time bonus.

Additional consideration is also provided in the contract to allow for a $10,000 increase ($30,000 Maximum
Allowance per year for all FOP units combined) in tuition reimbursement benefits.

The City also will begin to randomly drug and alcohol test sworn law enforcement officers beginning October
1, 2018.

PRIOR ACTION:

None

FUNDING:

The budgetary impact over the three years of the contract is $344,300.

FINANCIAL IMPACT:

The additional costs associated with the pay adjustment for Fiscal Year 2019 have been included in the FY 2019
Proposed Budget. The additional costs for Fiscal Years 2020 and 2021 will be incorporated in their respective
proposed budgets.

CITY ATTORNEY REVIEW: Yes

 8/28/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Richard Barker, Jr., Chief Financial Officer
Edward Sisson, Chief Human Resource Officer

ATTACHMENTS:

1) Tentative Collective Bargaining Agreement

PRESENTATION: No end
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ARTICLE 1 
PREAMBLE TO AGREEMENT 

 
1.1 This Agreement is made and entered into between the City of Pensacola, Florida, 

hereafter referred to as the “Employer,” and the Florida State Fraternal Order of 
Police, Inc., hereafter referred to as the, “F.O.P.,” the “Union.”  

 
ARTICLE 2 

PURPOSE AND INTENT 
 
2.1 The purpose of this Agreement is to secure an efficient and professional 

relationship between the parties hereto, to establish an orderly and peaceful 
procedure for the resolution of grievances, and to set forth a basic and full 
agreement between the parties concerning rates of pay, hours of work and other 
terms and conditions of employment.  It is mutually understood and declared to be 
the public policy of the Employer and the F.O.P. to promote harmonious and 
cooperative relationships between the Employer and its employees, and to protect 
the public by assuring, at all times, the orderly and uninterrupted operations and 
functions of government. The Employer and the F.O.P. also agree to promote and 
abide by the department’s Core Values and Mission Statement. 

 
ARTICLE 3 

RECOGNITION 
 

3.1 Pursuant to and in accordance with all applicable provisions of Chapter 447, 
Florida Statutes, the Employer recognizes the F.O.P. as the exclusive bargaining 
representative for those employees in the defined bargaining unit for the purpose of 
bargaining collectively in the determination of the wages, hours and terms and 
conditions for employment of the public employees as defined by PERC in 
Certification 1440. 

 
3.2 It is further understood and agreed that a Staff Representative of the Florida State 

Fraternal Order of Police, Inc will be the official spokesman of the F.O.P. in any 
matter between the F.O.P. and the Employer.. 

 
ARTICLE 4 

DEFINTIONS 
 

4.1  “Day” shall mean a calendar day unless otherwise specified in this Agreement. 
 
4.2   References to the male gender are intended to conform to traditional usage, and 

should be understood to include both males and females. 
 
4.3 PERC – Public Employee Relations Commission. 
 



4.4 “Tobacco products” includes the use of e-cigarettes (vaping). 
 
4.5 Grievance - a dispute involving the interpretation or application of this Agreement. 

Any grievance filed shall refer to the specific provision(s) of this Agreement 
alleged to have been violated, and shall adequately set forth the date and the facts 
pertaining to the alleged violation and the remedy sought. 

 
4.6 “Unfounded” - Found event to not have occurred. 
 
4.7 “Exonerated” – Found event to have occurred but was legally authorized by Statute 

or policy. 
 
4.8 “Sustained” – Found event to have occurred. 
 
4.9 “Not Sustained” – Unable to determine if event occurred. 
 
4.10 “Informal discipline” – includes written or verbal reprimands, memoranda or 

similar action. 
 
4.11 “Formal discipline” - includes demotions, dismissals, suspensions or similar 

actions. 
 

ARTICLE 5 
RESIDENCE 

 
5.1 All employees covered by this Agreement shall live within Escambia or Santa Rosa 

County, Florida.  Exceptions to this article may be granted by the Mayor or 
designee, or by the Police Chief. 

 
ARTICLE 6 

SECURITY AND CHECK-OFF 
 

6.1 Upon receipt of a written authorization from an employee covered by this 
Agreement, the Employer will deduct from the employee’s pay the amount owed to 
the F.O.P. by such employee for dues. There will be twenty-six (26) deductions per 
year. The Employer will remit such sums to the F.O.P. no later than the tenth (10th) 
day of the month following such deductions. The F.O.P. will certify any changes in 
the membership dues rate to the Employer in writing over the signature of the 
authorized officer or officers of the F.O.P. at least thirty (30) days in advance of the 
effective date of such change. The Employer’s remittance will be deemed correct if 
the F.O.P. does not notify the Employer in writing within two (2) weeks of its 
receipt. 

 
 
 
 
 
 
 
 
 
 



6.2 The F.O.P. agrees that there shall be no liability on the part of the Employer for the 
collection of any unpaid dues which may be due the F.O.P. from any employee 
who, because of absence from work or termination of employment, has insufficient 
wages payable to him at the time that dues are to be deducted from which to make 
such deduction. The F.O.P. shall indemnify and save the Employer harmless 
against any and all claims, demands, suits, judgments, or other forms of liability or 
expense, including reasonable attorney’s fees that may be incurred or necessitated 
by reason of action taken or not taken by the Employer for the purpose of 
complying with any of the provisions of this Article. 

 
6.3 The Employer shall not be required to collect F.O.P. dues in arrears.  Any change in 

dues made by the F.O.P. will be made effective after a thirty (30) day written notice 
by the F.O.P. to the Employer and upon receipt of a new dues deduction 
authorization signed by the employee specifying the revised amount. 

 
6.4 No dues deduction shall be made from the pay of an employee for any payroll 

period in which the employee’s earnings after withholdings for that payroll period 
are less than the amount of dues to be checked off. 

 
ARTICLE 7 

NO STRIKE CLAUSE 
 

7.1 The F.O.P. and its officers, representatives and members agree that during the life 
of this Agreement, they shall have no right to instigate, promote, sponsor, engage in 
or condone any strike, slow down, concerted stoppage of work, intentional 
interruption of Employer operations, or similar activities during the terms of this 
Agreement. The consideration for such provision is the right to a resolution of 
disputed questions. Management has the right to discharge or otherwise discipline 
any or all employees who violate the provisions of this paragraph. The only 
questions that may be raised in any proceeding, grievance, judicial or otherwise, 
contesting such action is whether the provision prohibiting strikes,  slowdowns, 
concerted stoppage of work, intentional interruptions of Employer operations or 
similar activities was violated by the employee to be discharged or otherwise 
disciplined 

 
ARTICLE 8 

WORK RULES 
 
8.1   Notice and Scheduling of In-Service Training  

 
It shall be the policy of the Police Chief whenever possible to give at least ten (10) 
working days’ notice to employees scheduled for in-service training.  It is 
recognized, however, that last minute changes are often necessitated due to 
unanticipated sickness, court subpoenas, family situations, etc., and such situations 
may reduce the notification time in some cases. 
 
 
 
 
 
 



8.2   Transfers 
 
It shall be the sole right of the Police Chief to transfer employees between any 
subsections of the organization.  Employees shall be notified at least twenty-one 
(21) calendar days prior to the transfer, except where the nature of a particular 
situation requires immediate reassignment. Employees may voluntarily waive the 
twenty-one (21) day notice by submitting a letter to the Chief of Police. 
 

8.3   Administrative Leave without Loss of Pay 
 
An employee may be placed on administrative leave without loss of pay for any 
reason deemed necessary by the Police Chief as approved by the Mayor or 
designee. 

 
8.4 Re-issuance of Conflicting Written Directives 

 
On or before sixty days (60) days after the ratification date of this Agreement, both 
parties will make a reasonable effort to review existing policies and procedures in 
order to identify those that are in conflict with the terms and provisions of this 
Agreement.  Those policies that are identified to be in conflict will be made to 
conform with terms and provisions of this Agreement. 
 

8.5 Civilian Riders 
 
Sergeants may object to certain civilian riders by written notice to their immediate 
supervisor.  When possible the request will be honored.  This request will not 
become part of the employee’s personnel file.  Riders will be limited to a four (4) 
hour duration, which can be waived by the individual officer.  Sergeants are only 
required to have one (1) rider in a thirty (30) day period, which can be waived by 
the individual officer. 
 
In the event that police sergeant is invited to represent the city or participating in a 
PPD funeral precession, the city will make arrangements to transport a sergeant’s 
immediate family members at the city’s expense. 

 
ARTICLE 9 

MANAGEMENT RIGHTS 
 

9.1  Except as specifically and expressly abridged, limited or modified by the written 
terms of this Agreement, all of the rights, powers and authority previously 
possessed or enjoyed by the Employer prior to this Agreement are retained by the 
Employer, and may be exercised without prior notice to or consultation with the 
Union. 

 
9.2 Nothing in this Agreement shall be construed so as to limit or impair the right of the 

Employer to exercise its sole and exclusive discretion on all of the following 
matters, providing such exercise is consistent with the express terms of this 
Agreement: 

  
A. To manage the police department and exercise sole and exclusive control 

and absolute discretion over the organization and operations thereof.  



B.   To determine the purpose and functions of the police department in its 
constituent divisions, bureaus and units. 

C.  To perform those duties and exercise those responsibilities which are 
assigned to the Employer by federal and state law, or by City ordinance. 

D.  To determine and adopt the policies and procedures, standards, rules and 
regulations as they are deemed by the Employer to be necessary for the 
operation and/or improvement of the Pensacola Police department, and to 
manage and direct management, administrative, supervisory and other 
personnel.  The Employer will act in accordance with the agreement on 
these matters. 

E.  To alter or vary past practices and otherwise to take such measures as the 
Employer may determine to be necessary to maintain order and efficiency 
relative to both the work force and the operations/services to be rendered 
thereby, provided that such exercise is consistent with the express terms of 
this Agreement. 

F. To set the methods, means of operations and standards of services to be 
offered by the police department and to contract such operations/services to 
the extent deemed practical and feasible by the Employer in its sole 
discretion. 

G. To determine and re-determine job content, work load and work force size. 
H. To decide the number, location, design, and maintenance of the police 

department’s facilities, supplies and equipment.  To relocate, remodel or 
otherwise revise operations and facilities as may be deemed necessary to the 
Employer. 

I. To determine the qualifications of all employees of the police department.  
To select, examine, hire, classify, train, lay off, assign, schedule, retain, 
transfer, promote, direct and manage all employees of the police department 
consistent with the existing provisions of law, Personnel Administration 
Policy and terms of this agreement. 

J. To discharge, demote, fine, or suspend any employee of the police 
department, or to relieve such employees from duty, and to take other 
disciplinary action against such employees, for just cause. 

K. To establish, implement and maintain an effective internal security practice. 
 
9.3  If, in the discretion of the Mayor or designee or his designee, it is determined that 

civil emergency conditions exist, including but not limited to:  riots, civil disorders, 
hurricane/tornado conditions, epidemics, public employee strikes or other similar 
catastrophes, any and all provisions of this Agreement may be suspended by the 
Employer during the time of the declared emergency, with the exception of pay 
scales and benefits. 

  
9.4 The Union recognizes that the Employer and the police department have certain 

obligations to comply with federal, state and local laws, ordinances.  Such matters 
shall not be subject to the grievance and arbitration procedures provided in this 
agreement. 

 
9.5 The Employer hereby retains and reserves all rights, powers, duties, authority and 

responsibility conferred upon and vested in it by the laws and constitutions of the 
State of Florida and the United States, as well as the Charter of the City of 
Pensacola. 

 



9.6 Nothing contained in this Agreement shall abrogate the rights, duties and 
responsibilities of the Mayor  or his designee, as provided by law. 
 

 
ARTICLE 10 
RESERVED 

 
 
 

ARTICLE 11 
BILL OF RIGHTS 

 
11.1 Whenever a law enforcement officer is under investigation and subject to 

interrogation by members of  his or her agency for any reason, which could lead to 
disciplinary action, demotion, or dismissal, such interrogation shall be conducted 
under the following conditions: 

 
(a) The interrogation shall be conducted at a reasonable hour, preferably at a 

time when the law enforcement officer is on duty, unless the seriousness of 
the investigation is of such a degree that immediate action is required. 

 
(b) The interrogation shall take place either at the office of the command of the 

investigating officer or at the office of the local precinct, or police unit in 
which the incident allegedly occurred, as designated by the investigating 
officer of agency. 

 
(c) The law enforcement officer under investigation shall be informed of the 

rank, name, and command of the officer in charge of the investigation, the 
interrogating officer, and all persons present during the interrogation.  All 
questions directed to the officer under interrogation shall be asked by or 
through one (1) interrogator during any one (1) investigative interrogation, 
unless specifically waived by the officer under investigation. 

 
(d) The law enforcement officer under investigation shall be informed of the 

nature of the investigation prior to any interrogation, and he or she shall be 
informed of the name of all complainants. 

  
(e) Interrogating sessions shall be for reasonable periods and shall be timed to 

allow for such personal necessities and rest periods as are reasonably 
necessary. 

 
(f) The law enforcement officer under interrogation shall not be subjected to 

offensive language or threatened with transfer, dismissal, or disciplinary 
action.  No promise or reward shall be made as an inducement to answer 
any questions. 

 
 
 
 
 



(g) The formal interrogation of a law enforcement officer, including all recess 
periods, shall be recorded on audio tape, or otherwise preserved in such a 
manner as to allow a transcript to be prepared, and there shall be no 
unrecorded questions or statements.  Upon the request of the interrogated 
officer, a copy of any such recording of the interrogation session must be 
made available to the interrogated officer no later than 72 hours, excluding 
holidays and weekends, following said interrogation. 

 
(h) If the law enforcement officer under interrogation is under arrest, or is likely 

to be placed under arrest as a result of the interrogation or interview, he or 
she shall be completely informed of all his or her rights prior to the 
commencement of the interrogation. 

 
(i) At the request of any law enforcement officer under investigation, he or she 

shall have the right to be represented by counsel or any other representative 
of his or her choice, who shall be present at all times during such 
interrogation whenever the interrogation relates to the officer’s continued 
fitness for law enforcement. 

 
(j) Notwithstanding the rights and privileges provided by this part, this part 

does not limit the right of an agency to discipline or to pursue criminal 
charges against an officer. 

 
11.2 The law enforcement officer who is a subject of a complaint or allegation shall be 

notified in writing by  the Professional Standards section of the disposition of the 
complaint or allegation upon  the conclusion of the investigation. For active 
employees, the investigation shall be concluded and the officer shall be notified in 
writing with the finding of sustained, not sustained, exonerated, or unfounded. 

 
11.3 The officer who is the subject of the complaint may review the complaint and all 

statements regardless  of form made by the complainant and witnesses immediately 
prior to the beginning of the investigative interview.  If a witness to a complaint is 
incarcerated in a correctional facility and may be under the  supervision of, or have 
contact with, the officer under investigation, only the names and written statements 
of the complainant and non-incarcerated witnesses may be reviewed by the officer 
under  investigation immediately prior to the beginning of the investigative 
interview. 

 
11.4 The parties acknowledge that there is very little established law interpreting the 

statutory provisions  recited in Section 11.1, above.  If an arbitrator is called upon 
to resolve an appeal from a grievance by interpreting a provision of Section 11.1 
where there is no judicial or statutory guidance, if the arbitrator determines that the 
employer’s interpretation is a reasonable one, that interpretation shall be applied. 

 
11.5 Article 11 shall include F.S. 112. sec. 532-534 as amended from time to time by the 

Florida Legislature. 
 
 
 
 
 



ARTICLE 12 
DISCIPLINE & DISCHARGE 

  

12.1 All discipline taken against any bargaining unit employee shall be for just cause. 
The procedure for dismissals, demotions, and suspensions shall be as outlined in the 
Personnel Administration Policy, Pensacola Police Department Rules and 
Regulations, and Pensacola Police Department General Orders as they exist at the 
time of the action is taken.  

 
12.2 Police Sergeants shall have the rights provided by Florida Statutes. 
 
12.3 Police Sergeants shall have the option of utilizing the current Grievance Procedure 

established by this contract. Questions concerning contract interpretation and 
discipline will be submitted to arbitration.  

 
12.4 No suspension with loss of pay shall be implemented until any requested arbitration 

hearing has been held and an opinion rendered. 
 

 

ARTICLE 13 
EMERGENCY SUSPENSION 

 

13.1  Any person holding the rank of sergeant or above shall have the authority to impose 
emergency suspension with pay until the next business day against a member when 
it appears that such action is in the best interest of the department. 

 
 

ARTICLE 14 
GRIEVANCE PROCEDURE 

 

14.1 General 
 

The purpose of this Article is to establish procedures for the fair, expeditious, and 
orderly adjustment of grievances and is to be used only for the settlement of 
disputes between the Employer and employee or group of employees involving the 
interpretation or application of this Agreement.  An employee covered by this 
Agreement shall have the right to be represented by the F.O.P., or may waive such 
right, in the determination of grievances arising under the terms and conditions of 
employment covered by this Agreement. 

 
14.2 Definition  
  

 A grievance is defined as a dispute involving the interpretation or application of 
this Agreement. Any grievance filed shall refer to the specific provision(s) of this 
Agreement alleged to have been violated, and shall adequately set forth the date 
and the facts pertaining to the alleged violation and the remedy sought. 

 
14.3 Any grievance not processed within the time limits provided in this Article shall be 

considered abandoned. Provided, however, the time limits set forth in this Article 
may be extended by joint agreement of the Employer and the F.O.P. (or the 
employee if appropriate) that is confirmed in writing. The parties may mutually 
agree in writing to waive any time limits or provisions of the grievance procedure. 



 
14.4 In computing any period of time prescribed or allowed by this Article, the day of 

the act, event, or default from which the designated period of time begins to run 
shall not be included. The last day of the period so computed shall be included 
unless it is a Saturday, Sunday, or holiday recognized by this Agreement, in which 
event the period shall run until the end of the next day which is neither a Saturday, 
Sunday, or holiday recognized by this Agreement. 

 
14.5 Any grievance that is filed by or on behalf of a bargaining unit member shall be 

filed on the approved Grievance Form (see attachment C). 
 
14.6 Step 1. Within ten (10) days of the occurrence or within ten (10) days after the 

employee could reasonably have known of the occurrence (whichever is later), the 
aggrieved employee shall reduce his/her grievance to writing, sign it, and present it 
to their Lieutenant/Shift Commander. This Lieutenant/Shift Commander shall 
obtain the facts concerning the grievance and shall within five (5) days of receipt of 
the grievance conduct a meeting with the grievant and the grievant’s representative. 
The grievant may be accompanied at this meeting by an F.O.P. representative. The 
immediate supervisor shall submit a written response to the grievant (with a copy to 
the F.O.P.) not later than five (5) days following the Step 1 meeting. 

 
14.7 Step 2. If the grievance is not settled at the first step, the grievant may present the 

grievance through his/her chain of command to the Captain/Division Commander.  
The grievance must be presented within five (5) days of receipt of the Step 1 
response or, if a timely Step 1 response is not received, within five (5) days from 
the day the Step 1 response was due. The Captain/Division Commander shall 
obtain the facts concerning the grievance and shall within five (5) days of receipt of 
the grievance conduct a meeting with the grievant and the grievant’s representative. 
The grievant may be accompanied at this meeting by an F.O.P. representative. The 
Captain/Division Commander shall submit a written response to the grievant (with 
a copy to the F.O.P.) not later than five (5) days following the Step 2 meeting. 

 
14.8 Step 3. If the grievance is not settled at the second step, the grievant may present 

the grievance to the Police Chief. The grievance must be presented to the Police 
Chief within five (5) days of receipt of the Step 2 response or, if a timely Step 2 
response is not received, within five (5) days from the day the Step 2 response was 
due. The Police Chief shall obtain the facts concerning the grievance and shall 
within five (5) days of receipt of the grievance conduct a meeting with the grievant 
and the grievant’s representative. The grievant may be accompanied at this meeting 
by an F.O.P. representative. The Police Chief shall submit a written response to the 
grievant (with a copy to the F.O.P.) not later than five (5) days following the Step 3 
meeting. 

 
14.9 Arbitration 

 
A. If the grievance is not settled in accordance with this Article, the F.O.P. (on 

behalf of the grievant) may request arbitration, by providing a written 
request to the City of Pensacola Chief Human Resources Officer or his/her 
designee not later than thirty (30) days after receipt of the Step 3 response 
or, if a timely Step 3 response is not received, within thirty (30) days from 
the day the Step 3 response was due. The request shall set forth the specific 



provision(s) of the Agreement claimed to have been violated. If the request 
to arbitrate is not received by City of Pensacola Chief Human Resources 
Officer or his/her designee within the thirty (30) day limit, the Employer’s 
Step 3 response shall be final and binding upon the grievant and the F.O.P. 
 

 
B. The parties to this Agreement will request that an impartial neutral panel of 

seven (7) arbitrators that reside in the State of Florida from the Federal 
Mediation and Conciliation Service be assigned to hear the matter. The 
parties may mutually agree to select an arbitrator without utilizing FMCS. 
However, if they can’t mutually agree on an arbitrator within a reasonable 
amount of time then the parties will utilize FMCS.   This Grievance 
procedure and the arbitration shall be exclusive to the FOP.  Therefore, 
subject to Sections 447.301 and 447.401, Florida Statutes or other 
applicable laws, no bargaining unit member may file a grievance or request 
arbitration without the written authorization from the Union.  The 
arbitration shall be conducted under the rules set forth in this Agreement.  
Subject to provisions contained herein, the arbitrator shall have the 
jurisdiction and authority to decide a grievance as defined in this Article, 
and to enforce compliance with the terms and conditions of the Agreement. 

 
(1) Arbitrability: Issues of arbitrability shall be bifurcated from the 
substantive issues(s) and, whenever possible, determined by means of a 
hearing conducted by conference call.  The parties may jointly select an 
arbitrator or utilize FMCS to obtain an arbitrator for this conference call 
hearing. However, if the parties can’t mutually agree on an arbitrator then 
either party may request a panel list of seven (7) arbitrator names from 
FMCS. The strikeout method shall be utilized with the person requesting 
said panel to strike first. The arbitrator shall have ten (10) days from the 
hearing to issue a decision on arbitrability. The parties agree that the non-
prevailing party at the arbitrability hearing shall be solely liable for the 
arbitrator’s fees not to exceed $1,000.00 and if said arbitrator’s fee exceeds 
$1,000.00 then that excess amount shall be equally split between the parties 
and attorney’s fees of the prevailing party up to $500.00. If the issue(s) 
is/are judged to be arbitrable, a different arbitrator may then be selected 
using the above method to hear the substantive issue(s) in accordance with 
the provisions of this agreement.  All other provisions of this agreement 
shall remain in full force in effect. 

 
C. Once an arbitrator has been notified of his/her selection, the date for the 

arbitration hearing will be set as soon as practicable. 
 
D. All testimony given at the arbitration hearing shall be under oath. 

 
E. Post-hearing briefs may be filed at the request of either party or the 

arbitrator. 
 

F. The arbitrator shall render his/her decision within thirty (30) days of receipt 
of post-hearing briefs or of the close of the hearing, whichever is later. 

 
 



G. The arbitrator shall have jurisdiction and authority to decide the grievance, 
as defined in this Article. However, the arbitrator shall have no authority to 
change, modify, amend, ignore, add to, subtract from, or otherwise alter or 
supplement the Agreement or any part thereof or any amendment thereto. 

 
H. The arbitrator shall consider only the specific issue(s) submitted to him/her 

in writing by the parties, and shall have no authority to consider or rule 
upon any matter which is stated in this Agreement not to be subject to 
arbitration, or which is not specifically covered by this Agreement. 

 
I. Any event that occurred or failed to occur prior to the effective date of this 

Agreement shall not be the subject of any grievance hereunder, nor shall the 
arbitrator have the power to make any decision concerning such a matter. 

 
J. The arbitrator’s decision shall be exclusively based upon specific findings 

of fact and conclusions which shall be the predicate for any decision. In 
rendering any decision, the arbitrator shall only consider the written, oral, or 
documentary evidence submitted at the hearing. 

 
K. The arbitrator may not issue declaratory or advisory opinions. The arbitrator 

shall be confined exclusively to the issue(s) presented to him/her, which 
issue(s) must be actual and existing. 

 
L. The decision of the arbitrator shall be final and binding on all parties, 

subject to those challenges permitted by law. However, the authority and 
responsibility of the Employer as provided by Chapter 447, Florida Statutes, 
and the Charter of the City of Pensacola shall not be usurped in any manner 
unless specifically amended or modified by this Agreement. 

 
M. Each party shall bear the cost of its own witnesses and representatives. The 

parties shall bear equally the cost of the arbitrator. Any party requesting a 
copy of the transcript of the arbitration hearing shall bear the cost of it.  

 
 N. It is specifically and expressly understood that taking a grievance to 

arbitration constitutes an election of remedies and a waiver of any and all 
rights by the appealing party and all persons whom it represents. 

 
ARTICLE 15 

FILES 
 
15.1 All files maintained by the City of Pensacola concerning any law enforcement 

personnel covered by this collective bargaining agreement will, upon written 
request to the Chief of Police, be purged in accordance with state law. 

 
Files and other materials purged pursuant to this section may not be used as 
evidence by either party in any disciplinary proceeding. 
 

 Upon the completion of any internal investigation, the officer on whom the 
complaint was made shall be notified.  Should the internal file be requested by any 
public party, every reasonable effort will be made to notify the involved officer(s).  
If, however, said officer(s) cannot be notified within twenty-four (24) hours, the 



requested information will be provided within the limits of governing statutes, court 
orders, etc.  In such cases, officers will be notified that information from their files 
was released. 

 
15.2 The Employer will comply with applicable court orders and Florida Statutes, 

regarding the release of home address, telephone number, social security number, 
or photograph of active enforcement  personnel. 

 
  It shall be the right of any officer, at reasonable times, to inspect and make a copy 

of his or her personnel records or internal file.  The Chief Human Resources Officer 
and Department personnel shall keep personnel matters confidential within the 
terms of this Article and applicable statutes. 

 
 

ARTICLE 16 
TOBACCO USAGE 

 
16.1 The Surgeon General of the United States has determined that smoking tobacco 

contributes to the development of a number of heart and lung diseases. 
 
16.2 After September 9, 2003, the City will hire as police officers only those individuals 

who do not use tobacco products, and such individuals will continue to not use 
tobacco products for the duration of their employment. 

 
16.3 All bargaining unit employees who were hired before September 9, 2003, shall not 

smoke or use tobacco products on duty while in direct contact with the public, 
when in uniform in public view, in city vehicles, or in any area designated as a 
“tobacco free” area. 

 
16.4 Employees covered by this agreement are discouraged from tobacco usage and the 

City agrees to make reasonably available courses to help stop the use of tobacco for 
those employees wishing to quit 

 
ARTICLE 17 

SAFETY AND HEALTH 
 
17.1 The Employer agrees that it will conform to and comply with laws as to safety, 

health, sanitation and working conditions properly required by Federal, State and 
local law. The Employer and the F.O.P. will cooperate in the continuing objective 
of eliminating safety and health hazards where they are shown to exist. 

 
17.2 Protective devices, wearing apparel, and other equipment necessary to protect 

employees from injury shall be provided by the Employer in accordance with 
established safety practices. Such practices may be improved from time to time by 
the Employer and the F.O.P.  Such protective devices, apparel, and equipment, 
when provided by the Employer, shall be encouraged to be used. 

 
17.3 Employees involved in specialized activities within the department requiring the 

use of specialized equipment (i.e. self-contained breathing apparatus) may be 
required to undergo an applicable periodic physical examination to determine 
fitness to wear the required equipment. 



ARTICLE 18 
FITNESS FOR DUTY 

 
18.1  All members of the department shall maintain good physical condition so they can 

handle the strenuous physical contacts often required of a law enforcement officer. 
 
 

ARTICLE 19 
COMPREHENSIVE DRUG AND ALCOHOL ABUSE POLICY AND 

PROCEDURES 
 
The City and the FOP agree to follow the provisions of the Florida Drug Free Workplace 
Act, Florida Statutes 112.0455, as outlined in Appendix B. 
 

   
ARTICLE 20 

EMPLOYEE BENEFITS 
 
20.1 Death Benefits 
 
 Any alleged violation(s) of this article are not subject to the grievance/arbitration procedure 
 but through competent court of jurisdiction. 
 
  
20.2 Training and Education 
 

a. Training and Travel Policy 
 

All requests for training/travel should be submitted on the Request/Report of 
Training and Travel Funds Form (PF-210PC) (“Training and Travel Form”).   
 
Requests for training and travel must be pre-approved by the Department 
Director/Administrator or designee on the Training and Travel Form. Training and 
travel requests for Department Directors/Administrators must be pre-approved by 
the City Administrator or designee on the Training and Travel Form.  In addition, 
employees, who are not regular, full-time employees of the City, must obtain 
Training and Travel pre-approval from the Chief Human Resources Officer or 
designee. Reimbursement by the City may be denied absent advanced approval. 
 
The Training and Travel Form must include all expenses and list all RPs billed or 
paid separately and have all required signatures. If funds are being requested in 
advance, the Training and Travel Form should be submitted to the Financial 
Services Department for check processing at least fifteen (15) days prior to travel.  
 
Reconciliation of the Training and Travel Form is due within ten (10) working 
days after return.  The reconciled Training and Travel Form must be signed by the 
employee and submitted to the Department Director/Administrator for approval and 
signature. The reconciled Training and Travel form for Department 
Directors/Administrators must be approved and signed by the City Administrator or 
designee. The City’s Chief Financial Officer (CFO) will review and determine if 
the reconciliation should be approved for reimbursement. The final determination 
of the amount paid for training and travel shall be made by the CFO or designee. 



Expenses are calculated as follows: 
 
Hotel/Motel: Single, at cost (double at single rate is acceptable).  

Receipt required.  City does not pay Florida State 
Sales Tax on lodging within the state. 

 
M&IE: 

 
General Services Administration (GSA) per diem 
rates for the travel destination city shall be used. 
GSA per diem rates are for meals and incidental 
expenses (M&IE) when total travel and training time 
exceeds 12 hours. No M&IE per diem is allowable 
for total travel and training time that is 12 hours or 
less. M&IE per diem rates for travel destination 
cities are available on the GSA website at 
www.gsa.gov/perdiem.  The Breakdown of M&IE 
per diem rates for the first and last day of travel shall 
be utilized. Incidental expenses incorporated in the 
M&IE per diem include but are not limited to all tips 
given to parking attendants, porters, baggage carriers 
and hotel staff.  

 
Transportation: 

 
Airfare:  reimbursed at cost for coach fare only; 
receipt required. 

 City vehicle:  reimbursement for fuel at cost for 
travel within the State of Florida only; receipts 
required. 

 Private vehicle:  reimbursement at mileage rate set 
by City, not to exceed cost of airfare and ground 
transportation.  Form PF210PC reflects mileage rate. 

 Cabs, buses, taxis, parking; reimbursed at cost; 
receipt required. 

Tuition/Registration: Reimbursed at cost; receipt required. 
 
Baggage:  When an airline charges a fee for baggage, reimbursement will be made 
at cost for one bag only; if the first bag is free, no reimbursement will be made. If 
your personal bag exceeds the restrictions and you are charged extra, the City will 
not reimburse. 
 
Fly vs Drive:  If flying is less expensive than driving and the employee chooses to 
drive, the mileage reimbursement may be limited to the airfare and ground 
transportation calculation.  As a tip - when comparing flying to driving, the flight 
cost should be based on departure in and out of the Pensacola International Airport 
given your flight parameters with at least two weeks’ advanced ticketing. 
 
An accounting of monies is required within 10 working days after return. Itemized 
receipts must accompany report of funds spent. In the event that the 10 working day 
settlement cannot be met, the employee will be precluded from receiving advances 
and/or reimbursements for subsequent travel until settlement of the previous trip. 
 
 



The final determination of the amount paid for training and travel shall be made by 
the CFO or designee. 

 
(1) b. Educational Reimbursement Plan 
 

The educational reimbursement program encourages personal development through 
formal education so that employees can maintain and improve job related skills or 
enhance their ability to compete for reasonably attainable jobs within the City of 
Pensacola.  Individual courses that are part of a degree, licensing, or certification 
program must be related to the employees current job duties or a foreseeable future 
position.  The City of Pensacola may reimburse employees for the costs of 
obtaining undergraduate or graduate degrees with the City of Pensacola.  
Employees should contact Human Resources for more information about 
educational reimbursement. 

 
Employees requesting educational reimbursement must prior to registration, submit 
an application for reimbursement on the Application for Education Benefits Form 
(PF-202), to the department director for approval prior to class registration.  The 
department director will determine if funds have been budgeted and are currently 
available in the department’s budget.  The City will budget $30,000 toward the 
educational reimbursement annual total for members of the all three FOP collective 
bargaining units (Officer, Sgt, and Lt). If 75% of the funds are allocated during a 
fiscal year, the Pensacola Police Department Budget Planning Specialist will notify 
the FOP Lodge 71 President. Each course must be part of a curriculum related to an 
employee’s present position with the City of a reasonable promotional objective as 
determined by the Chief Human Resources Officer.  Once this determination has 
been made, then the approved request form (PF 202) will be submitted by the 
department director to the Human Resources Division, before course registration 
commences. 

 
 In order to receive reimbursement, an employee must submit a copy of his or her 

final grades within forty-five (45) days of completion of the course, to the 
department director to be forwarded to the Chief Human Resources Officer for final 
review and payment. 

  
 When an employee has received advance approval for education reimbursement, 

following the receipt of grades at the end of a course, the employee must have 
achieved a grade of “C” or better.  If a collective bargaining unit member receives 
payment from another source, the City will only reimburse the amount of tuition 
not otherwise covered. 

 
 

The City encourages all employees to utilize courses offered by the University of 
West Florida or Pensacola State College.  Approved reimbursement will be made at 
the prevailing hourly course rate for “in state” students, utilized at the University of 
West Florida or at Pensacola State College, respectively. 
 
Employees who otherwise meet the educational reimbursement criteria set forth 
above but who elect to attend a college or university other than the University of 
West Florida or Pensacola State College may receive reimbursement in an amount 
not to exceed the higher rate of the University of West Florida or Pensacola State 



College. The City will not be responsible for payment to that institution, if the rate 
exceeds the prevailing “in state” rate of the University of West Florida or Pensacola 
State College. 

 
 Employees seeking to receive educational reimbursement from the City of 

Pensacola shall accept a contractual employment condition obligating the employee 
to remain in the employment of the City of Pensacola for a period of six months for 
each fifteen (15) hours of paid reimbursement.  This obligation shall be cumulative 
in nature.  Employees who voluntarily sever employment with the City of 
Pensacola prior to fulfilling the employment obligations set forth above shall 
reimburse the City of Pensacola for any remaining balance of educational 
reimbursement, and employees will be obligated to consent to pay such balance 
from any funds in the possession of or managed by the City of Pensacola before 
any remaining balances are paid to the terminating employee. 

 
 Employees receiving tuition payment for vocational credits such as enrollment in 

the fire or police academy are subject to a repayment agreement to be executed by 
the employee prior to entering into the vocational education program.  In the event 
that such an employee should voluntary terminate his or her employment with the 
City within two (2) years of receipt of the amount paid by the City to attend the fire 
or police academy, the employee shall be contractually responsible for repayment 
to the City of the cost incurred to attend such school.  Employees will be required 
to consent in advance to allow the City to recoup such funds from any funds in the 
possession of or managed by the City of Pensacola prior to the employee receiving 
the balance of such funds after reimbursement has been made. 

 
 (1) Required Courses 
 

The City will reimburse 100% of the tuition, books, and fees for any 
employee attaining a “C” grade or better in a course that is required by the 
City.  Upon completion of the course, all books or course material will 
become property of the City. 

 
(2) Voluntary Job-Related Courses 

 
 The City will reimburse 100% of the tuition only for any employee who 

voluntarily takes a course which is directly related to their job, and who 
attains a “C” grade or better in the approved course.  Department Directors 
will be the signing authority on determining if a course is job related, along 
with review by the Chief Human Resources Officer for reimbursement 
purposes. 

 
 (3) Non-Job Related Courses 
  
 The City will reimburse 50% of tuition only for any employee who 

voluntary takes a course and who attains a “C” grade or better even though 
that course is not job related. 

 
 
 
 



(4) High School Diploma 
 
 Any employee wishing to obtain their high school diploma or G.E.D. will 

be reimbursed 100% for any tuition, book, or fee expenses they may incur. 
 

(5) Tax Status 
 
 All educational reimbursements are subject to income tax laws and 

regulations as determined by the Internal Revenue Service.  Employees may 
have to report any amounts received under the Education Reimbursement 
Plan as taxable income. 

 
20.3    Reimbursement for Use of Personal Vehicle 
   
 Where an employee is required to use his personal automobile in the 

performance of his duty, said employee will be reimbursed as prescribed by 
Section 20.2. 

 
20.4  Comprehensive Medical Coverage 
 

The insurance programs will be optional to all eligible employees.  For 
those employees electing to participate in the program, the City will make 
contributions towards the cost of such insurance, in the same amounts as it 
makes for all other non-managerial City employees.  Those employees who 
elect to participate in the City’s group insurance programs will pay a share 
of the total premium through deductions from payroll, for the cost not paid 
by the City. 
 

20.5  The Union will be notified of any change in insurance carriers, nature or 
scope of coverage or amount of coverage and increased amounts to be paid 
by employees under this Article. 

 
20.6 The employees represented by this contract will be allotted a member on the 

Health Insurance Quality Circle committee. This member will be selected 
by the F.O.P. Representative. 

 
 

ARTICLE 21 
TRAINING ATTENDANCE 

 
21.1 Policy 
 

It is the policy of the Pensacola Police Department that its employees be 
properly trained. Training should be a continuous process throughout the 
career of individual employees, and should develop specialized skills and 
knowledge within the framework of a police generalist. Training attendance 
shall be within the framework of department procedures. 
 
 
 
 



21.2 Procedure  

A. Mandatory Training 
  

  1. This is training an officer/employee is directed by the department to 
attend, i.e., intoxilyzer, crime scene procedures, etc. 

 
2.  It is the responsibility of an immediate supervisor to: 

 
   a. Reschedule days off so as not to conflict with attendance whenever possible 
 
   b. When rescheduling is not possible, compensatory time shall be 

given and forwarded through proper channels. 
 

3. All employees who attend mandatory training and fail to 
successfully complete that training without sufficient justification in 
the opinion of the Chief or his designee shall reimburse the 
department for all tuition expenses incurred by the department on 
their behalf. 

 
B. Out-of-Town Specialized Training 
 

1. An officer/employee may submit their name for consideration to 
attend a particular specialized “out-of-town training," which is not 
designated for salary incentive. 

 
2.    If the training is approved, it is the responsibility of the 

officer/employee's immediate supervisor to: 
a. Carry the attending employee on the payroll as "Special" and 

name the type of training. 
b. Carry the attending employee on the payroll as "Day off" when 

their regular off days fall during the time of absence. 
c. Whenever possible, reschedule off-duty days to compensate 

for applicable travel time. 
 
   3. It is the responsibility of an attending employee to: 
 

a.   Furnish a training course application that has been sent through 
the chain of command  and a copy of the training 
announcement to Training at least 30 days prior to request 
training. 

 
b. Furnish Training with required receipts (hotel, gas, tuition, 

airfare, etc.), within five days of completing the requested 
training. 

 
4. Reimbursements for training and travel are based on the policy 

guidelines set forth in the City of Pensacola Human Resources 
Manual, Section E-4, Training and Education Policy. 

 
5.    All employees who attend specialized training and fail to 



successfully complete that training without sufficient justification in 
the opinion of the Chief or his designee shall reimburse the 
department for all tuition expenses incurred by the department on 
their  behalf. 

 
C. Voluntary Training 
 

1. Voluntary training is any training an officer/employee may attend at 
any training institution on their off-duty time. 

 
2.  No compensatory time or overtime will be authorized while the 

officer/employee attends voluntary training. 
 
3.  Employees who wish to attend approved job-related training on their 

own time will clear enrollment and paperwork through the 
department's Training section. 

 
4. Employees who wish to further their education to the highest level 

possible may do so while off-duty and receive reimbursement under 
the City of Pensacola's Education Plan. 

 
5. All employees who attend voluntary training and fail to successfully 

complete that training complete that training without sufficient 
justification in the opinion of the Chief or his designee, shall 
reimburse the department for all tuition expenses incurred by the 
department on their behalf. 

 
D.   If the interpretation of the above provisions are perceived to have been arbitrarily 

applied, the employee may file a grievance not subject to arbitration. 
 
 

ARTICLE 22 
UNIFORMS & EQUIPMENT 

 
22.1 The Employer shall furnish uniform(s) to all sworn personnel who are required to 

wear such uniform(s) in the performance of their duties as set forth in the Rules and 
Regulations of the Pensacola Police Department. Uniforms shall include all 
necessary equipment for the officer’s performance of duty as a police sergeant 
including weapons, leather goods, foul weather gear, boots, cold weather gear and 
safety equipment, except socks and under garments. 

 
22.2      (a) The Employer will pay for the repair or replacement of property covered by 

this Agreement that is damaged while on duty, subject to the limitations 
provided in Sections 22.2 (b) through (e). 

 
(b) Any Employer-issued uniforms or equipment and any employee-owned 

personal property (as defined in Section 22.2 (c)), damaged, destroyed, lost, 
or stolen while an officer is acting in performance of his/her official duties 
shall be replaced or repaired (whichever costs less) by the Employer at no 
cost to the employee, provided that the damage, destruction or loss was not 
the result of the employee’s negligence, or carelessness. Claims must be 



supported by reasonable proof of loss and shall be subject to provisions 
pertaining to the processing of such claims as set forth by the Chief. 

 
(c)  Employee-owned personal property is defined as that personal property 

necessary for the performance of official duties, prescription eye glasses, 
contact lenses, watches, false teeth, or partial plates. It shall not include 
telephones, pagers, or electronic devices of any kind. Jewelry is not 
considered related equipment. 

 
(d) If the loss is covered by any insurance policy owned by the victim 

employee, then the City will be reimbursed for any replaced items in the 
amount allowed and paid by the insurance company. 

 
(e) In no event will the Employer pay more than one hundred dollars ($100) for 

a watch or a cell phone, fifty ($50) for any pair of sunglasses, and three 
hundred dollars ($300) to repair or replace all other property listed in 
Section 22.2 (c). 

 
22.3 Any non-uniform clothing damaged or destroyed while an employee is acting in the 

performance of their official duties shall be repaired or replaced (whichever is the 
lesser cost of the two) by the Employer. Such claim for loss must be supported with 
reasonable proof of loss and shall be subject to provisions pertaining to the 
processing of such claims as set forth by the Police Chief. 

 
22.4 Employees who are required to wear business attire (e.g. dress coats or dress shirts 

and ties for men and civilian attire for women) during duty hours shall be entitled to 
a clothing allowance of one hundred and fifty dollars ($150) paid quarterly. 
Quarterly reimbursements shall occur the first pay period following the end of the 
quarter, provided the employee has worked or was on paid leave at least ten (10) 
days in each month of the quarter. 

 
22.5 Employees in the Vice & Narcotics, and Tactical Unit who are required by the 

Employer to wear non-uniform type of clothing during duty hours shall be entitled 
to a clothing allowance of one hundred and fifty dollars ($150) paid quarterly. 
Quarterly reimbursements shall occur the first pay period following the end of the 
quarter, provided the employee has worked or was on paid leave at least ten (10) 
days in each month of the quarter.  

 
ARTICLE 23 

MISCELLANEOUS PROVISIONS 
 
23.1 In any legal action, wherein an employee covered by this Agreement is sued as an 

individual, for damages, which arises from their official duties, the Employer 
hereby agrees that it will provide legal counsel for said employee in accordance 
with Section 111.07, Florida Statutes. The employee shall have the right to retain an 
attorney of his choice at the employee’s expense to defend the employee in any 
individual claim. 

 
 
 
 



ARTICLE 24 
SECONDARY EMPLOYMENT 

     
24.1 Off-duty employment of a security nature conducted according to the procedures 

set forth below is authorized by the Pensacola Police Department because it confers 
a substantial benefit upon citizens by allowing an expanded law enforcement 
presence at minimal expense to the City. 

 
However, officers engaged in off-duty security employment should remain 
constantly aware that they are law enforcement officers utilizing equipment 
provided by the City of Pensacola while engaging in such activities, and they are 
perceived by the public as on-duty officers.  Therefore, all officers are directed to 
conduct their behavior while working off-duty in exactly the same manner and 
following all  applicable policies and procedures as though they were working on 
their scheduled tour of duty.  The fact that compensation is provided by an entity 
other than the City of Pensacola does not diminish an officer’s responsibilities and 
can never be allowed to present a conflict of interest between the entity providing 
compensation and the paramount responsibility as a police sergeant. 
 
Under no circumstance will any officer working off-duty disregard any law 
enforcement responsibility or violate any policy or procedure of the Pensacola 
Police Department at the request or at the direction  of an off-duty employee. 
Independent judgment as a law enforcement officer must prevail in every situation. 
 
A police sergeant is authorized by Florida Law (F.S.S. 790.052) during off-duty 
hours – at discretion of their superior officer – to perform law enforcement 
functions normally performed during work hours.  Pensacola Police officers are 
authorized by the Police Chief to carry firearms off-duty and to perform law 
enforcement functions for off-duty employment normally performed during duty 
hours. 
 
Members engaging in permanent business or employment shall submit a request for 
permission to do so to the Police Chief.   

 
24.2 Procedure 

I. Police Related Employment 
 

a. Temporary (city property) 
i. Shall be coordinated through the designee of the Police Chief. 

ii. Responsibilities of the designee of the Police Chief are to: 
1. Provide names of volunteers for each event based upon 
the order of request to  participate. 
2. Provide for wages and working conditions consistent 
with the law  enforcement function. 
3. Provide for notification of the Communication Center 
when officers report for  their tour of duty. 

b. Temporary (non-city property) 
iii. May be coordinated by the individual member involved. 
iv. Responsibilities of the coordinator are to: 

1. Provide for wages and working conditions consistent 
with the law enforcement function. 



2. Notify the Communications Center with reporting for 
duty as to the location, length of tour of duty and number of 
the vehicle being used. 

 
c.  Permanent 

v. This employment spans more than three calendar days within a 
six (6) month period. 

vi. It may be coordinated by the individual member involved. 
vii. Responsibilities of the coordinator are to: 

1. Provide for wages and working conditions consistent 
with the law enforcement function. 
2. Complete necessary forms and forward to the Police 
Chief for review and  forwarding to the City of Pensacola 
Personnel Administration Board prior to  initial date of 
employment. 
3. Notify the Communications Center with reporting for 
duty as to the location, length of tour of duty and number of 
the vehicle being used. 
 

II. Non-Police Related Employment 
 

a. This shall confirm to Standards of Conduct expected for a law 
enforcement officer and  may be temporary or permanent. 

i. Temporary work spans three days or less within a six (6) month 
period. 
ii. Shall be coordinated by the individual member involved. 

iii. Not required to notify the Communication Center. 
 

b. Permanent work spans more than three calendar days within a six (6) 
month period. 

i. Shall be coordinated by the individual member involved. 
ii. Individual member shall complete necessary forms and forward 
to the Police Chief for review and forwarding to the City of 
Pensacola Personnel Administration Board  prior to initial date of 
employment. 
 

III. Administration 
 

a. Coordination of effort 
i. All requests for police related off-duty employment, where two 

or more officers will be involved, shall have prior approval 
from the designee of the Police Chief. 

ii. The coordinator of such events shall review the request with 
the designee of the Chief of Police prior to the outside 
employer. 

b. Forms 
i. The City of Pensacola Outside Employment Form – PF-405 

shall be submitted prior to the date of employment through the 
proper chain of command to the designee of the Chief of 
Police. 



ii.  The City of Pensacola Termination of Outside Employment 
Form – PF-406 shall be submitted within two weeks of final 
termination of employment through the proper chain of 
command to the designee of the Police Chief. 

c. Communications Center 
i. The Communications Center shall immediately notify the shift 

commander of personnel working off-duty in a police related 
position. This information shall include: 

1. Radio number. 
2. Permanent ID number. 
3. Location of employment. 
4. Hours of employment. 
5. Vehicle number. 

ii. The Communication Center shall keep a permanent record of 
all off-duty information provided to them and shall print a list 
of such information every night at midnight to be forwarded to 
the designee of the Police Chief. 

d. Supervisor notification 
i. An on-duty patrol shift supervisor shall be notified 

immediately of any incident requiring official police action. 
ii. Any police action required of an officer working in an off-duty 

position shall  change the status of the position to that of an 
on-duty position. 

iii. Any officer involved in circumstances that change the status of 
a position to on-duty shall complete proper forms for overtime 
compensation. 

e. Length of tour of off-duty employment 
i. No officer shall accept off-duty employment for a period of 

time that would  reduce  their alertness and/or effectiveness as a 
law enforcement officer to a point where they present a danger 
to themselves or others. 

ii. It shall be the responsibility of the immediate supervisor (i.e., 
sergeant for police officers, lieutenant for sergeants) to 
determine if their subordinates are fit for duty. 

iii. When this issue is raised, the officer making the determination 
shall take into consideration the total on-duty and off-duty 
hours that have been worked within the last sixteen (16) hours. 

iv. The shift command supervisor shall be vested with authority to 
immediately terminate any duty the officer may be assigned at 
the time such determination is made. 

v. If the violation occurs while an officer is working off-duty, the 
shift command supervisor shall attempt to make arrangements 
for a replacement officer to finish the tour of duty in question. 

vi. The shift command supervisor shall file a Report to the Chief 
through the chain of command for review and final 
determination of what disciplinary actions may be taken 
toward the officer. 

 
 
 
 



f. Inappropriate requests 
i. Any officer receiving an attempted request for action by an 

off-duty employer which the officers feels is inappropriate, 
(i.e., off-duty employer asks the officer to do something that 
should not be done as a police officer) shall submit a letter to 
the Police Chief. 

ii. That letter shall detail the circumstances, location and name of 
the off-duty employer. 

 
ARTICLE 25 

LIFE INSURANCE 
 

25.1 The Employer will provide a basic life insurance of $10,000 for employees covered 
by this agreement. 

 
Additional life insurance is optional for employees covered by this agreement and 
their dependents. 
 

25.2 The City reserves the right to reduce or increase the benefits payable under 
coverages, to alter or cease any coverages, to raise or lower any “out-of-pocket” 
amounts and to raise or lower any deductibles and otherwise determine the 
coverage to be made available and the premium costs of the same, provided that 
such benefits, coverages, amounts and deductibles remain the same as those made 
available to all other non-managerial City employees. 

 
25.3 The Union will be notified of any change in the insurance carriers, nature or scope 

of coverage or amount of coverage and increased amounts to be paid by employees 
under this Article. 

 
ARTICLE 26 

INJURY-IN-LINE-OF-DUTY/DISABILITY BENEFITS 
 
26.1 Compensation for Job – Incurred Injury or Illness 
    
 a. General 
  
 The State of Florida has a Worker’s Compensation stature to which the City 

of Pensacola adheres.  The purpose of this coverage is to provide some 
degree of payment to those employees who become temporarily or 
permanently disabled due to illness or injury incurred on the job.  The 
following rules will serve to delegate responsibility for proper handling of 
all such cases, claims, and relevant forms. 

   
 In compliance with the Federal Americans with Disabilities Act, the Family 

Medical Leave Act, and other applicable federal and state laws, each 
employee injured in a job-related accident will be assured of their job when 
released to return to duty.  If the employee is unable to return to their 
normal job, every reasonable effort will be made to ensure that the 
employee will be placed in another position within the City structure 
commensurate with their physical limitations. 

 



 Upon injury or illness and filing of the First Notice of Injury or Illness 
report where lost time from work or medical expenses are incurred, a letter 
will be sent to the injured employee notifying the employee that in the event 
they are unable to resume their usual duties due to physical limitations from 
the injury or illness, every reasonable effort will be made to ensure that they 
will be placed in another position within the City structure commensurate 
with their physical limitations. 

 
 b.  Report of Injury and Examination 
  
 Each incident involving bodily injury sustained on the job by a City 

employee shall be reported to the employee’s supervisor during the course 
of the shift in which the accident occurred.  The employee shall be referred 
to the City Clinic where a preliminary examination will be made and the 
Injury or Illness Report (PF-351) is initiated.  A copy of this report shall be 
returned immediately to the employee’s supervisor and the Human 
Resources Division.  In cases of severe injury or extreme emergencies the 
injured employee should be taken to the nearest hospital emergency room 
and the supervisor should notify the City Clinic. 

 
 If in the opinion of the nurse or physician the injury requires more advanced 

or specialized treatment, the employee will be referred to the physician 
chosen by the City. The attending physician upon examination shall then 
determine, in conjunction with the City Physician: 

    
  (1) the need for further examination or treatment, 
  (2) the extent to which the employee may work, 
 (3) the need for loss of time from work for treatment, rest, 

hospital care, or a combination or these. 
 
 The City Clinic shall keep the employee’s supervisor informed as to the 

condition of the employee and estimated length of time that the employee 
will be off duty.  Where loss of time from work is indicated, the City Clinic, 
with assistance from the Human Resources Division, shall arrange for 
continuation of proper medical care and supervision.  The City Clinic must 
approve all time off from work. 

 
 When transitional duties or accommodations are indicated or appropriate, 

these shall be arranged by the City Clinic, the supervisor, and/or 
Department Director with approval of the Chief Human Resources Officer.  
If the employee is unable to return to their normal duty due to physical 
limitations set forth by their physician, in accordance with the Americans 
with Disabilities Act, every reasonable effort will be made to ensure that the 
employee will be placed in another position with the City structure that 
accommodates their physical restrictions. 

 
 In all cases, the City Clinic shall arrange for the initiation of proper State 

Compensation forms as required (these are mandatory in all cases regardless 
of loss time or incurrence of medical expense). 

 
 



c. Temporary Total or Temporary Partial Disability 
 

All time off work due to a job-related injury/illness must be approved by the 
City Physician/City Nurse. 

   
If loss time is incurred, continuation of salary under Florida Statute requires 
that a compensable injury or illness be paid for at the rate of 66 2/3 % of the 
employee’s average earnings to a maximum as established by the State.  
However, the City will compensate in the following manner for each 
temporary total or temporary partial disability caused by an initial on the job 
injury.  In determining the period of time listed below, all absences shall be 
cumulative calendar days. 

 
(1) The injured employee may be paid 100% salary for no longer than 

ninety (90) day, without using accumulated leave. 
 
(2) During the above ninety (90) day period of 100% compensation, the 

employee will receive all workers’ compensation monies and those 
amounts will be deducted from the employee’s normal salary. 

 
(3) After the ninety (90) day period, an employee may at their option 

use up to thirty (30) days accumulated PTO leave.  The employee 
will then keep their Worker’s Compensation checks without further 
payroll deductions.  To qualify for compensation from the City 
funds, the employee must present sufficient evidence of their 
disability and the City Physician shall determine the eligibility of 
such claims.  At the end of the ninety (90) day loss time period for 
an “on-the-job” injury, when no other leave is available, the 
employee must return to full active duty or be placed in another 
position within the City structure that is commensurate with their 
physical restrictions.  This is to be determined by the City Physician, 
in conjunction with the Chief Human Resources Officer. 

 
(4) At the end of the ninety (90) day period, plus the expiration of 

accumulated PTO leave, used at the employee’s option, an employee 
must have returned to work in his/her normal duty or other duty 
within the City structure commensurate with their physical 
restrictions.  It is the intent of this section that no employee shall 
remain off work and be on the regular payroll for any more than 
ninety (90) days, plus a maximum or thirty (30) days of accumulated 
PTO leave due to an on-the-job injury. 

 
d. Recurring Injuries 

 
For recurring complications relevant to a particular previous lost-time injury 
following a return to active duty, the City of Pensacola will begin 
compensation as of the first day of the recurrence provided the employee 
has reported such on the first day of the recurrence to the City Clinic, and 
the City Physician or City Clinic has given authorization for leave. 

 
 



26.2. Disability Benefits  
 

Any alleged violation(s) of this article are not subject to the grievance/arbitration procedure 
but through competent court of jurisdiction. 

 
26.3 Return to duty examinations   
 
If the city requires an employee to be examined by a doctor chosen by the city, the city will 
agree to reimburse the employee the total cost of the examination if the employee is not 
covered by health insurance. If the employee is covered by health insurance, the city will 
agree to reimburse the employee the employee’s co-pay. 

 
 

ARTICLE 27 
PERSONAL TIME OFF (PTO) LEAVE 

	
27.1	 	Leaves	of	absence.	
	

(1) Purpose. 
 

Personal time off (PTO) is established for the purpose of providing employees 
leave for a variety of  reasons such as vacation, personal business, illness, medical 
or dental appointments, and family. It replaces leave formerly known as sick and 
annual leave.  

 
 (2) Employee responsibility. 
 

Employees are required to arrange and obtain prior/advance approval of personal 
time off leave. In the  case of illness, supervisors can consider same day request. 

 
 a.    In any case of absence on account of illness, an employee may be 

required by his department to file   a doctor’s certificate with the city clinic, 
and all absences due to illness or injury of more than three (3) days’ 
duration shall require the employee to provide a doctor’s certificate to the 
city clinic stating: 

  
1) The nature of illness or injury; 
2) That the employee was incapacitated for work for the duration of 

his absence; 
3) The employee is physically able to return to work and perform 

his duties; 
4) That the employee has no contagious disease, which would 

jeopardize the health of other employees. 
   

b. If an employee is habitually or chronically absent, a supervisor may 
require medical evidence to be provided to the city clinic concerning any 
illness or injury beginning with the first day of absence. 

c.     If an employee is absent and an excuse is felt necessary, an activity 
head or department director may request the city nurse to verify the 
reason for absence. 



(3)  Record keeping.  

No employee will be granted personal time off leave unless the time 
requested has already accrued prior to the leave period. Personal time off 
leave request shall be for a period of not less that one (1) hour and shall be 
in increments of not less than one (1) hour. 

  (4)  Accrual of time. 

Employees covered by this agreement will be credited twenty (20) hours 
personal time off for each month of service. Hours of PTO leave will be 
available for immediate use as soon as accrual has been posted.  Sergeants 
may not accumulate more than 500 hours of Personal Time Off (PTO) 
during any calendar year.  On the first day of the pay period beginning in 
January of each year, the employee’s PTO balance will be reduced to the 
allowed maximum of 500 hours.  These excess hours will be placed in an 
auxiliary PTO account.  Employees will be able to use this leave for FMLA 
qualifying absences or may donate this leave.   

Police Officers who are promoted to the rank of Sergeant shall receive a 
PTO payout as described:  

The hours between 500 and the Officer’s current maximum PTO payout 
(900 hours) will be paid to the employee upon their promotion to Sergeant. 

Officer’s with a PTO balance greater than their current maximum payout 
(900 hours) will have the hours over the maximum placed into an auxiliary 
PTO account which may be used as regular PTO or donated to employees 
in need.  The employee will not be paid for any hours remaining in their 
auxiliary PTO account upon leaving City employment. 

  (5) Separation from service. 

 Employees who are separated from the service of the city in good standing 
by retirement, resignation, or layoff shall be paid the balance of their 
accrued PTO, but at no time shall that payout exceed the maximum of 500. 
The employee may not be paid for any hours remaining in their auxiliary 
PTO account upon leaving the City.   

ARTICLE 28 
LEAVE SHARING 

 
28.1	 A	leave	sharing	program	is	hereby	established	for	all	classified,	administrative	

professional,	and	appointed	employees.	The	Mayor	or	designee	shall	establish	
the	 procedure	 by	which	 the	 Chief	Human	Resources	Officer	 shall	 administer	
the	leave‐sharing	program.	This	leave‐sharing	program	shall	be	administered	
in	keeping	with	the	area	practices	and	within	the	financial	limits	as	set	forth	by	
the	 council.	 Unless	 otherwise	 provided	 for	 by	 the	 council	 or	 by	 law,	 shared	
personal	 time	off	 (PTO)	 leave	of	more	than	30	days	shall	be	considered	non‐
salaried	 supplement,	 and	 shall	 not	 be	 utilized	 in	 the	 calculation	 of	 pensions,	



deferred	compensation(s),	longevity	and	other	benefits.	
	

a.	 Scope	and	Purpose	
	

The	 leave	 sharing	 program	 will	 allow	 employees	 to	 donate	 unused	
Personal	 Time	Off	 (PTO)	 leave	 to	 co‐workers	who	 are	 seriously	 ill	 or	
have	family	members	who	are	ill,	and	have	exhausted	their	own	leave.	
	
This	leave‐sharing	program	operating	on	a	case‐by‐case	donation	basis	
encourages	 employees	 with	 unneeded	 leave	 to	 donate	 leave	 to	
employees	coping	with	personal	tragedy.	

	
b.	 Eligibility	

	
	 	 The	employee	requesting	donations	of	leave	must	have:		
	

1. worked	for	a	minimum	of	six	(6)	months;	and	
2. exhausted	all	earned	leave.	

	
c.		 Leave	Use	

	
	 	 Request	for	leave	can	be	made	for:	 	
	

1. the	 employee’s	 own	 serious	 health	 condition	 as	 defined	
by	the	federal	Family	and	Medical	Leave	Act,	or	

2. the	serious	health	condition	of	a	family	member,	defined,	
as	 spouse,	 children,	 stepchildren,	 parent,	 stepparent,	
brothers,	 sisters,	 stepbrothers,	 stepsisters,	 mother‐in‐
law,	 father‐in‐law,	 grandparents,	 grandchildren,	 aunt	 or	
uncle.	

	
d.	 Leave	Donation	Restrictions	

	
Employees	can	donate	up	to	half	the	leave	they	have	available	in	their	
PTO	and	Auxiliary	PTO	accounts.	Employees	may	receive	up	to	nine	(9)	
months	maximum	of	donated	leave,	donated	leave	of	more	than	30	days	
will	be	considered	a	non‐salaried	supplement	and	shall	not	be	utilized	
in	the	calculation	of	pensions,	deferred	compensation(s),	and	accrual	of	
time	credited	to	an	employee’s	longevity.	The	city	will	continue	to	pay	
their	portion	toward	the	group	insurance		plans,	 social	 security	
replacement,	 and	 longevity	pay.	Donated	 leave	 is	not	 considered	 time	
worked,	and	the	employee	receiving	the	donation	will	not	accrue	leave	
in	 their	 PTO	 account	while	 on	 donated	 leave.	 Donated	 leave	must	 be	
submitted	in	advance	for	use	and	cannot	be	used	retroactively.	

	
	
	
	
	
	



e.	 Administration	
	

An	employee	donating	 leave	must	complete	a	 leave	transfer	 form	(PF‐
306)	 and	 turn	 the	 form	 into	 the	 Human	 Resources	 Division	 for	
verification	of	leave	balance.	This	form	will	be	forwarded	to	the	Finance	
Department	for	processing.	Employees	receiving	leave	will	be	awarded	
leave	hours	based	on	the	“cash	value”	of	the	donated	leave.	

	
f.	 Tax	Treatment	

	
Employees	 who	 donate	 leave	 are	 not	 subject	 to	 any	 taxes	 because	 of	
their	 donation.	 However,	 employees	 who	 receive	 donated	 leave	 are	
subject	to	regular	income	tax	and	it	will	be	reported	as	income.	

 
 

ARTICLE 29 
FUNERAL LEAVE 

 
29.1	 Employees	may	be	granted	time	off	without	loss	of	pay	to	attend	the	funeral	of	

an	 employee	 of	 the	 Police	 Department	 so	 authorized	 by	 the	 Police	 Chief	 or	
designee.	

 
29.2	 At	 the	 time	 of	 a	 death	 of	 a	member	 of	 the	 employee’s	 immediate	 family,	 an	

employee	 may	 be	 granted	 up	 to	 three	 (3)	 days	 off	 without	 loss	 of	 pay	 as	
bereavement	 leave,	not	otherwise	chargeable.	 	The	term,	“immediate	 family”,	
as	 used	 in	 this	 section,	 shall	 mean	 an	 individual’s	 spouse,	 children,	 mother,	
father,	brothers,	sisters,	half‐brothers,	half‐sisters,	aunts,	uncles,	grandparents,	
grandchildren,	 mother‐in‐law,	 father‐in‐law,	 brothers‐in‐law,	 sisters‐in‐law,	
sons‐in‐law,	 daughters‐in‐law,	 step‐parent,	 step‐children,	 and	 other	 relatives	
who	permanently	reside	with	the	individual.	Special	consideration	may	also	be	
given		 by	 the	 Police	 Chief	 to	 any	 other	 person	 who	 has	 had	 a	 close,	 long‐
standing,	personal	relationship	with	the	employee	where	such	a	person	acted	
similar	 to	 and/or	 stood	 in	 the	 place	 of	 a	 mother,	 father,	 brother,	 sister,	 or	
grandparent	of	the	employee.	

 
 

ARTICLE 30 
MILITARY LEAVE 

 
30.1 Military leave will be considered as any leave necessary to fulfill military 

obligations with a branch of the Armed Forces of the United States.  Only branches 
of the Armed Forces, which are, or usually serve as, combat units are to be 
considered.  

 
 
 
 
 
 
 
 



 a.  Extended Military Leave 
 

Persons will be granted extended military leave will forfeit all employee 
benefits while on active duty, but will be accorded reinstatement or 
reemployment privileges, as required under and in accordance with Florida 
Statutes 295.095 and the Uniformed Services Employment and 
Reemployment Rights Act of 1994 (USERRA).  

 
 Extended military leave will be granted upon the following conditions: 

 
(1) The employee has received notification from proper authority to 

report for active duty  with the Armed Forces.  
 

(2) The official notice of induction, or recall, into active duty, or a 
verified copy of same, must be presented to the Human Resources 
Division within five (5) days of receipt by the employee.  A record 
of this notice is to be recorded in the employee's file. 

 
(3) Upon honorable completion of military obligations, former 

employees must present their  request in writing to the Chief Human 
Resources Officer` within one (1) year of the date of separation from 
military service to be eligible for reemployment benefits.  

 
(4) Upon resumption of active employment with the City of Pensacola, 

the employee will be  given credit for acceptable service performed 
prior to entering the military for seniority purposes, and for pension 
purposes when the pension law is complied with. Time spent on 
extended military duty shall count for longevity purposes and 
without loss of vacation leave, pay, time, or  efficiency-rating, 
except in the case of pensions whereby authorized.  Said employee 
shall be given benefit of any range increases granted for the position 
vacated during military absence. 

 
(5) Employees on extended military leave are entitled to two hundred 

forty (240) hours at full pay in any one annual calendar period. In 
addition, per each military activation the City will: 

 
(a) Supplement the employee’s military salary to the extent that 

will equal the amount  earned  at the time they were called to 
active duty. The supplement would continue for a period up to 
six months. 

 
(b) Continue all other employee benefits such as time accrual for 

purposes of annual,  sick, and personal time off leave, 
annual increments, longevity  and pensions;  insurance and 
deferred compensation, provided the employee maintains his 
or  her contributions as previously arranged.  Benefits would 
continue for a period up to six months. 

 
 
 



 b.  Military Leave for Training Purposes 
 

(1) Section (1) of Florida Statute 115.07 requires the City to grant leaves 
of absence to City employees who are commissioned reserve 
officers or reserve enlisted personnel in the  United  States military 
or naval service or members of the National Guard without loss of 
vacation leave, pay, time, or efficiency rating.  This leave is required 
on all days during which the City employee is engaged in training 
ordered under the provisions of the United  States military or naval 
training regulations regardless of whether they are assigned to active 
or inactive duty. 

 
(2) Effective July 1, 2010, Florida Statute 115.07 gives a maximum 

period of 240 hours in any one annual calendar year period for this 
type of leave of absence. Administrative leaves of absence of 
periods in excess of 240 hours are to be without pay. 

 
(3) Employees requesting leave under these provisions must submit a 

verified copy of their  notification for duty with completed 
Personnel Leave (PF-301) or (PF 300), to their Department Director 
at least two (2) weeks in advance. 

 
ARTICLE 31 
HOLIDAYS 

 
31.1 Employees in the bargaining unit shall observe those days established by this 

Agreement and Council Ordinance which consist of the following: 
 

January First (New Year's Day) 
Third Monday in January (Martin Luther King's Birthday) 
Last Monday in May (Memorial Day) 
July Fourth (Independence Day) 
First Monday in September (Labor Day) 
November Eleventh (Veterans’ Day) 
Fourth Thursday in November (Thanksgiving Day) 
Day after Thanksgiving (Day after Thanksgiving Day) 
December Twenty-Fifth (Christmas Day) 
 

31.2   When any employee is required to work on a day observed as a holiday pursuant to 
Section 31.1, the employee shall be paid one and one-half the regular rate of pay for 
the time worked. 

 
31.3 Employees required to work on a holiday shall receive an alternate day off, of the 

employee’s choosing, as work schedule permits. This” alternate” day must be taken 
within twelve (12) months of the date it was granted.  It cannot be carried over nor 
can the employee be compensated if the “alternate” holiday is not taken. 

 
 
 
 



31.4 In addition to the above named fixed holidays, the City of Pensacola allows each 
employee to observe two working days per calendar year as personal holidays; 
however in the first year of employment individuals who start working during the 
months of January, February, and March will receive two personal holidays; those 
hired from April 1st through September 30th will receive one personal holiday; and 
those hired from October 1st through December 31st will not receive any personal 
holidays until January of the following year.  Personal holidays may be scheduled 
on days of the employee's choice, subject to the approval of the employee's 
respective supervisors and the Police Chief.  The Police Chief retains the right to 
adjust the schedule based on work requirements. The holiday must be taken as a 
whole day. Personal holidays must be taken during the calendar year and cannot be 
carried over from one calendar year to the next nor be paid for if not taken. 

  
31.5   Employees shall receive one day of leave at the completion of each five (5) year-

interval of service (i.e. 5, 10, 15, 20, etc.)  The anniversary day must be taken 
within one year of reaching the milestone anniversary or the day will be forfeited. 

 
31.6   If the majority of the employee’s work shift falls on a holiday, that employee will 

be compensated for the entire holiday. 
 
 

ARTICLE 32 
HOURS OF WORK AND OVERTIME PAYMENT 

   

32.1 Purpose of Article 
 

The purpose of this Article is to define hours of work; however, nothing in this 
Agreement shall be construed as a guarantee or limitation of the number of hours to 
be worked per day, days per week, or for any other period of time except as may be 
specifically provided herein. It is understood and agreed that the Pensacola Police 
Department is a twenty-four (24) hour, seven (7) days per week operation and that 
nothing in this Agreement shall be construed as prohibiting the rescheduling of 
manpower to suit the needs and requirements of the Office of the Chief, provided 
that contract requirements regarding notification and overtime will be met. 

   

32.2 Work Period 
 
 The work period for police sergeants covered by this Agreement shall be a period 

of twenty-eight (28) consecutive days which may begin on any day of the week and 
the regular work schedule during that period shall consist of one hundred sixty 
(160) hours.  

      
32.3   Overtime Pay 
 

(a) Overtime based on time worked in work period -- Police Sergeants 
covered by this Agreement shall be compensated at time and one-half for all 
hours worked in excess of one hundred sixty (160) hours in a work period 
except as otherwise provided in the Agreement. It is understood and agreed 
by the parties that any specific provisions of this Agreement providing for 
payment of overtime will supersede this Section 32.3 (a). 
   
 



(b) Overtime for more than 16 hours of work per day -- Double time shall 
be paid for all hours worked in excess of sixteen (16) hours in a continuous 
work shift. 
    

(c) Compensatory Time - Police sergeants may accrue up to four hundred 
eighty (480) hours of compensatory time at the discretion of the Chief.  
Once this maximum amount of compensatory time is reached, compensation 
for additional overtime hours worked shall be in the form of cash payments. 
Compensatory time shall be earned at the same rate it would have been paid 
had cash payment been received.  

 
(d) Special Overtime Pay- Shall be overtime hours that are paid at 11/2 times 

the normal rate of pay for wages and is not subject to being reduced by the 
number of hours worked in a pay cycle.  Special Overtime pay will include 
overtime worked but shall exclude shift overage, court time, and hours 
worked for department sponsored activities or demonstrations (for which 
comp. time is currently granted.) 
 

32.4 Meal Periods 
 

(a) Employees on shifts will be provided a meal period when the workload 
permits.  

 
(b) The normal daily work schedule for all other employees covered by this 

Agreement shall have a meal period not to exceed forty-five (45) continuous 
minutes when the workload permits. Additionally, each employee working a 
ten (10) hour shift or more will be allowed a fifteen (15) minute break when 
workload permits.  

 
 

32.5 Authorization for Overtime Required 
 
 No employee may authorize overtime for themselves but shall be entitled to receive 

overtime as appropriately authorized by their supervisor. 
 
32.6 Off Duty Call with Assigned Vehicle 
 

Notwithstanding the provisions of Section 20.3 (a) when an officer assigned a 
vehicle on a permanent basis is off-duty and is required to handle a call by a 
designated supervisor said employee shall be paid at the regular rate unless such 
duty required that officer to work in excess of one hundred sixty (160) hours in the 
twenty-eight (28) day work period, in which case Section 20.3 (a) shall apply. 
 

32.7 The Employer agrees that it will comply with all provisions of the Fair Labor 
Standards Act. Provided, however, that any arbitration decision alleged to be 
contrary to law may be appealed to the judicial system. 

 
32.8 Regular Hourly Rate of Pay for Overtime Calculations 
  
 For the purpose of calculating overtime, the regular hourly rate of pay is defined by 
 FLSA. 



 
32.9 When the Chief of Police mobilizes the department emergency operations 

procedures, per Pensacola Police Department General Order H-1, employees of the 
bargaining unit will be compensated at an overtime rate of pay for all hours 
mandated to work during the duration of their emergency operations schedule. 

 
 

ARTICLE 33 
COMPENSATION FOR COURT RELATED MATTERS 

 

33.1 Duty Related Court Appearances 

(a) Payment for Off-Duty Court Appearance  
 

(1) When an off-duty employee is subpoenaed to court or other 
proceedings for testimony or by the State Attorney, Public Defender 
or Private Attorney, for pre-trial conference or deposition arising 
from duties performed as a Pensacola Police Sergeant, he/she will be 
compensated in the following manner: 

 
 (A) For all off-duty employees on regular day off or approved 

leave, three (3) hour compensation will be credited for an 
appearance on any given calendar day, or actual time, 
whichever is greater.  

  

(b) Payment for Court Appearance Before or After Duty  
 

(1) Personnel who are attending court or other proceedings arising out 
of the course of their official duties, three (3) hours or less before 
their scheduled tour of duty, shall receive compensation for a 
minimum of three (3) hours or actual time, whichever is lesser. 

 
(2) Personnel attending court or other proceedings after tour of duty 

shall be compensated a minimum of three (3) hours or actual time, 
whichever is greater. 

 
(3) If there is no lapse between appearances, it shall be treated as one 

appearance. 
 
 

ARTICLE 34 
WAGES 

 

34.1 Pay Range 
 

The pay range for police sergeants shall be a minimum of $64,985.80 and a 
maximum of $73,652.80 

  
 
 
 
 



34.2 Wages 
 

All actively employed Sergeants employed by the City on the effective date of the 
adjustment will receive the following wage adjustments: 

 
 October 1, 2018- Three Percent (3%) increase to base pay up to the maximum 

cap of $73,652.80.  Those bargaining unit members who are at the maximum 
cap or exceed the maximum cap because of this pay increase will receive the 
equivalent 3% pay increase exceeding the maximum cap as a one-time bonus.. 

  
 October 1, 2019- Four Percent (4%) increase to base pay up to the maximum 

cap of $73,652.80.  Those bargaining unit members who are at the maximum 
cap or exceed the maximum cap because of this pay increase will receive the 
equivalent 4% pay increase exceeding the maximum cap as a one-time bonus.. 

 
 October 1, 2020 - Four Percent (4%) increase to base pay up to the maximum 

cap of $73,652.80.  Those bargaining unit members who are at the maximum 
cap or exceed the maximum cap because of this pay increase will receive the 
equivalent 4% pay increase exceeding the maximum cap as a one-time bonus. 

 
34.3      Senior Sergeant Pay 
  

When a Police Sergeant has served at least five (5) years of continuous service as a 
Police Sergeant with the City of Pensacola they shall receive 5% senior Sergeant 
pay for that employment milestone.  Additionally, when a  Police Sergeant has 
served at least 10 (ten) years of continuous service as a Police Sergeant with the 
City of Pensacola, they shall receive 5% senior Sergeant pay for that employment 
milestone.  

  

34.4 Annual Increment Adjustments. 
    
34.5 Promotions 
 

A promotion in the classified service occurs when there is a change in an 
employee's title and the employee is elevated to a pay range for which the 
minimum pay is higher than the minimum pay in the range currently held.  A 
promoted bargaining unit member will receive a ten (10) percent pay increase, not 
to exceed the maximum pay of the range.  Provided that the maximum pay for the 
range is not exceeded, the Mayor or designee may grant a pay increase over ten 
(10) percent upon the recommendation of the department director and the Chief 
Human Resources Officer.   

 
34.6  Demotions 
 

A bargaining unit member demoted or reduced to a lower class shall be placed in 
the hourly rate held prior to the promotion, or shall receive a ten (10) percent 
reduction in salary, whichever wage provides the higher salary.  Any other 
reduction in pay will be upon the recommendation of the Chief Human Resources 
Officer and approved by the Mayor or designee.  In any case the reduced salary is 
not to exceed the minimum or maximum of the class range. 
 



34.7 Longevity Pay 
 

 
 
34.8  Working-Out-Of-Classification 
 

Bargaining unit members working temporarily in a higher class for more than 
fifteen (15) calendar days may be paid out-of-class differential pay.  To qualify, an 
employee must be assuming the full and complete duties and responsibilities of the 
higher class.  Said differential pay shall be applicable only when such vacancy has 
resulted from illness, an on-the-job injury or a job vacancy.  Such differential pay 
shall begin only after the employee has performed the complete duties for fifteen 
(15) consecutive calendar days and shall be paid only for time actually worked.  
Out-of-class differential pay shall apply only to the days worked after the fifteen 
(15) consecutive calendar day period has been completed.  The fifteen (15) 
consecutive calendar days must be worked within the span of fifty-two (52) weeks 
from the first day of duties performed in the higher classification in order for the 
employee to be eligible for the differential pay.  Out-of-class differential pay shall 
be the difference between the employee’s regular wage and then to which the 
employee would initially be entitled should they be promoted to said higher class.  
Out-of-class differential shall be paid with the employee’s regular compensation 
and subject to the same benefits as the regular compensation. Complete records of 
such out-of-class differential work shall be submitted to the Human Resources 
Division within two (2) weeks of having performed such work, on forms furnished 
by that department.   The Police Chief shall be responsible for judicious observance 
of this section. 

 
34.9 Salary Incentive Pay, Shift Differential Pay, Specialized Duty Pay 
  

The Mayor or designee is hereby authorized to pay the supplemental compensation 
as outlined in this section.  These payments shall be made bi-weekly and shall be 
considered a non-salaried supplement, and will not be utilized in the calculation of 
pensions, deferred compensation or other fringe benefits. The Police Chief shall be 
responsible for judicious observance of this section. No  pay hereunder shall be 
granted unless approved by the Mayor or designee after recommendation by the 
Chief Human Resources Officer. 

   

(1) To bargaining unit members assigned to work night shifts as 
designated by the Police Chief an amount equal to a five (5) percent 
increase. 

 
(2)      Police Sergeants assigned to the positions listed in this section shall 

receive an amount equal to a five (5) percent increase 
 

    a- Traffic 
    b- Investigation 
    c- V & N 
    d- FTO Sergeant 
    e- DUI 
    f- K9 
 



34.10  Canine Care. 
 
Police Sergeants assigned to canine duty shall receive seven (7) hours per twenty-
eight (28) day cycle of overtime pay.  These seven (7) hours are for routine K9 
maintenance only.  Any additional hours spent on care will be compensated at the 
overtime rate of pay provided it is documented and approved by the Chief of 
Police. 

 
 

ARTICLE 35 
PENSIONS 

 

35.1 Pensions  
 
 

1.   Effective January 1, 2013 the existing Police Pension Plan will be closed to 
all new hires.  All new hires after January 1, 2013 and all existing Sergeants 
will be given the option to participate in the Florida Retirement System. 

  
2.   Effective January 1, 2013, for those employees who elect to remain in the 

existing Police Pension Plan, contributions will increase from .5% to 1.5% 
starting on 1/1/2013, from 1.5% to 3.5% starting on 10/1/2013 and from 
3.5% to 5.2% starting on 10/1/2014.  

 
3.   On January 1, 2013, contributions to the Social Security Replacement Plan 

will be changed from mandatory to optional. However, the employee may 
elect to continue to contribute a portion of pay into the Social Security 
Replacement Plan, and if so, the City will continue to match up to 6.7%. 
(This Paragraph does not apply to those employees in the DROP before 
January 1, 2013).  

 
4.   Effective January 1, 2013, employees eligible to participate in the Deferred 

Retirement Option Program (“DROP”) will receive 1.3% interest and will 
not receive any Cost of Living Adjustment on their Retirement benefits 
during the period in which they are enrolled in DROP. 

 
5.   Effective January 1, 2013, the spousal benefit in the existing Police Pension 

Plan will be modified to conform to the same spousal benefits offered in the 
Florida Retirement System. (This Paragraph will not apply to employees 
who have 20 or more years of service on January 1,  2013). 

 
6.   Effective January 1, 2013 the vesting period for the Police Pension Plan will 

increase from 10 years to 12 years.  
 

7.   All new retirees after January 1, 2013 will receive up to a 3% Cost of Living 
Adjustment for 10 years after retirement. After 10 years, the Cost of Living 
Adjustment increase will decrease to  up to 2% for the life of the retiree (and 
spouse, if applicable). This COLA shall be calculated in the same manner as 
the existing Police Pension Plan. This Paragraph does not apply to any 
employee who retires prior to January 1, 2013 or those employees enrolled 
in DROP prior to January 1, 2013. 



 
8.   Effective January 1, 2013 pensionable income will be calculated on the 

employee’s base pay  with no overtime. Overtime which has already been 
earned on the date of ratification will be used toward calculating average 
final earnings.  

 
9.   For future service, average final compensation will be changed to the 

average of the last 5 years of compensation for those who retire after 
January 1, 2013, (This Paragraph will not apply to employees who have 20 
or more years of service on January 1, 2013). 

 
10.  Members of the bargaining unit hereby acknowledge and agree that those 

members who have become participants in the Florida Retirement System 
are governed by the provisions of the Florida Retirement System.  The 
Florida Retirement System supersedes any provisions in conflict as listed in 
this agreement. 

  
11.  Pursuant to Florida Statute 185.35 the Police Officer’s Retirement Fund will 

provide for a 401 Defined Contribution Plan within the Police Officer’s 
Retirement Fund. 

  
12.  Pursuant to Florida Statute 185.35 mutual consent is required for deviations 

from the default rules on the use of premium tax revenues.  The Police 
Officer’s Retirement Fund states the  following use of the insurance 
proceeds in Section 9-5-21(a)(1).  “Prior to January 2, 2013, the net 
proceeds of any excise or license tax under F.S. ̕§ 185.08, as amended, 
imposed by the City  or the State of Florida upon certain casualty insurance 
companies on their gross receipts of  premiums from holders of policies , 
which policies cover property within the corporate limits of the City.  Such 
revenue shall first be used to fund the benefit increase provided in 
subsection 9-5-23(a)(ii)(a) and (b), and then any remaining revenue shall be 
used for the remaining benefits of the plan.  If the receipt of this revenue is 
not sufficient to pay all benefits of the plan,  nevertheless, all of the plan 
benefits shall be paid;” As a part of the contract both parties mutually 
consent to use the insurance proceeds and any accumulated insurance 
proceeds balance (reflected in the Police Officer’s Pension Fund actuarial 
valuation) as stated in this paragraph.  

   
13.  For the purpose of estimating an employee’s pension benefit bargaining unit 

members can  request the City to calculate their estimated pension benefit 
twice within five years of retirement  at no cost to the employee. 

 
ARTICLE 36 

PROMOTIONS 
 
36.1 Promotional Procedures Overview 

 
The City will continue to follow the status quo concerning the promotional process 
as outlined below. 
 
 



When a vacant position is to be filled by promotion within the Police Department, 
through competitive examination these procedures will be followed: 
 
A promotional eligible list will be certified that contains the names of the top five (5) 
applicants and ties, having the highest total exam score.  Any person on the list is 
eligible for promotion.  If a promotional register contains less than five (5) names and 
an additional examination is requested, successful examinees will be listed in order 
behind the existing names on the promotional register.  If qualifications substantially 
change, a register may be cancelled and a new register established. A new register 
requires a new application and examination of each applicant. 
 
All persons within the department who meet the minimum qualifications may apply 
and take a promotional examination.  When a position is announced, a job bulletin 
will be distributed and open for a minimum of five (5) working days prior to the 
application deadline.  Applicants must apply by the application deadline and supply 
necessary records, licenses, certificates, transcripts, etc.   
 
Examinations will be practical and objectively measure the relative capabilities of the 
applicant to perform the target position.  The examination process may include a 
written test, an interview, a performance test, an evaluation of training and experience, 
supervisory efficiency rating, assessment centers, psychological tests, or other 
accepted assessment, or any combination thereof.  Examination components may be 
weighted, but  will total 100%.   
 
Passing scores are required on a promotional examination before an employee is 
eligible for promotion.  When a passing score is attained, the total examination score 
may be augmented by veteran preference points (per Florida statutes), education 
points, and seniority points as defined below.   
 
Eligible registers are in effect for one year, unless extended by request of the 
appointing authority.   

 
 Definitions 
 
 Eligible - A person who has properly made application, met the requirements of a 

position, and passed the exam process and is qualified to be placed on a list of 
qualified applicants. 
Promotional Eligible List - A list of names taken from the eligible register, of the top 
five (5) candidates and ties.  Names are listed in rank order according to their final 
examination score. 
Promotional Eligible Register - A register of names of all eligible applicants for a 
particular position, who have obtained a passing score on the examination process, 
listed in rank order according to their final examination score. 
Score - The final numerical grade attained on any examination process, rounded to the 
nearest whole  number. 
Seniority Points - Points added to a passing promotional examination score to arrive 
at the total score.  Points are computed on the basis of one-half (1/2 or 0.5) point for 
each full year of service within the employment of the City in a related field or 
activity.  Seniority points will be limited to a maximum of 10 points. 
 
 



Educational Points – Points added to a passing promotion examination score to 
arrive at the total score. Points are computed as follows: Associates Degree – one-half 
(1/2) point, Bachelor’s Degree – one (1) point, Master’s Degree – two (2) points. 

 
 

ARTICLE 37 
FOP ACTIVITIES 

     
37.1 The Employer will grant two hundred (200) hours annually for use as F.O.P. Pool 

Time.  The total Pool  Time may exceed two hundred (200) hours by employee 
contributions to this Pool.   

 
37.2 This time shall be used for the purpose of attending or handling a grievance 

meeting, negotiating  session, arbitration, or attendance at F.O.P. functions.  
Approval of such time shall be authorized by either the F.O.P. President, First Vice-
President, Second Vice-President, or Secretary. Time will be charged in increments 
of one  (1) hour. The F.O.P. may rollover not more than a total of two hundred 
(200) unused hours to a subsequent contract.  The employee that is to be off shall 
furnish an authorized  request from the F.O.P. to the Chief of Police for approval.  
Employees receiving leave will be awarded  leave hours based on the “cash value” 
of the donated leave. 

 
ARTICLE 38 

BULLETIN BOARDS 
 

38.1 The Employer agrees to provide space for the F.O.P. to erect, at the F.O.P.’s 
expense, one glass enclosed bulletin board, not to exceed thirty-six (36) inches by 
thirty-six (36) inches, in close proximity to the patrol line-up room. The precise 
location of the bulletin board shall be approved by the Police Chief. This bulletin 
board is intended to be utilized for F.O.P. purposes pertaining to all bargaining 
units at the Pensacola Police Department. 

 
38.2 The bulletin board shall be used for posting F.O.P. notices, signed by the F.O.P. 

President or his designee, but restricted to: 
 
   A. Notices of F.O.P. meetings. 
   B. Notices of F.O.P. elections and the results of such elections. 
   C. Notices of F.O.P. recreational or social affairs. 
   D. Notices of F.O.P. appointments. 
   E. Minutes of F.O.P. meetings. 
   F. Notices by public bodies. 
   G. Reports of F.O.P. committees. 
   H. Rulings and policies of the F.O.P. 
 
38.3 All costs incidental to preparing and posting F.O.P. materials shall be borne by the 

F.O.P.  The F.O.P. is responsible for posting and removing approved material on 
designated bulletin boards and maintaining such bulletin boards in an orderly 
condition. None of the posted material shall be derogatory in any manner of the 
Employer, its managers, officers, agents and employees, and prior to any material 
being posted, copies of all material shall be submitted to the Police Chief.   

 



38.4 The Employer can remove any document not in compliance with Section 38.2. 
 
 

ARTICLE 39 
SPECIAL MEETINGS 

 
39.1 The Employer and the F.O.P. agree to meet quarterly and confer on matters of 

mutual interest.  An agenda shall be submitted prior to the meeting.  Discussion 
shall be limited to matters set forth in the agenda or other subjects mutually agreed 
to, but it is understood that these special meetings shall not be used to renegotiate 
this Agreement.  The F.O.P. shall have the right, at these special meetings to 
recommend to the Employer corrections to any inequities known to the F.O.P. 

 
 

ARTICLE 40 
HURRICANE TRAVEL TEAM 

 
40.1 Hurricane Travel Team – When the team is deployed for a time period exceeding 

ten (10) days, a day off will be granted for each ten (10) day period deployed.  This 
time shall be granted to the members upon completion of the team deployment. 

 
40.2 When the team is deployed all rights and liabilities of each team member will be 

carried by the member’s agency during time being deployed as if the members were 
working within the member’s jurisdiction. 

 
 

ARTICLE 41 
PRINTING OF AGREEMENT 

 
41.1 The City will make this Agreement available electronically via the Internet and 

Intranet. 
 
 

ARTICLE 42 
ENTIRE AGREEMENT 

 
42.1 This Agreement constitutes the entire agreement between the Employer and the 

Union.  The parties acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the area of 
collective bargaining, and that the understandings and agreements arrived at by the 
parties after the exercise of that right and opportunity are set forth in this 
agreement.  If, at any time during the term of this Agreement, the parties arrive at 
an agreement, which adds to,  deletes, or waives any of the terms of the Agreement, 
it will be reduced to writing and signed by both parties. 

 
42.2 This contract constitutes the entire agreement and understanding between the 

parties and shall not be modified, altered, changed or amended in any respect 
except on mutual agreement set forth in writing and signed by both parties. 

 
 



 
ARTICLE 43 

SEVERABILITY 
 

43.1 In the event that any Article or provision of this Agreement is found to be invalid or 
unenforceable by reason of any legislation or judicial authority over which the 
parties have no amendatory power, all other provisions of this Agreement shall 
remain in full force and effect for the term of this Agreement.  Moreover, such 
decision shall apply only to the specific article, section, or portion thereof specified 
in the decision; and upon issuance of such decision, the Employer and the F.O.P. 
agree to immediately  commence impact bargaining. 

 
 

ARTICLE 44 
TERM OF AGREEMENT 

 
44.1 This agreement shall be in full force and effect from the date of ratification of this 

Agreement through September 30, 2021. 
 
 
44.2 If proper notice has been given by either party pursuant to 1.1, but no new or 

successor agreement has been reached, then this Agreement will stay in effect until 
a new contract is ratified.   
 
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed 
by their duly authorized officers and representatives. 
 

 
FOR THE CITY OF PENSACOLA   FRATERNAL ORDER OF POLICE 
 
 
_____________________________   ______________________________ 
Ashton J. Hayward; III, Mayor   Shawn Dockery, Florida State FOP 
           Representative 
 
 
Chief Human Resources Officer: 
 
_____________________________ 
 

ATTEST: 
 
 
 ______________________________ 
 City Clerk 
 
 

THE DATE OF RATIFICATION OF THIS CONTRACT IS:   



Attachment A 
 
 
 
 

 

 

 

 

 

 

 

 

 

GRIEVANCE   FORM 
 

Name of Employee  _______________________________________________________ 

 

Classification  ____________________________________________________________ 

 

Immediate  Supervisor  ____________________________________________________ 

 

Date  _________________________ 

 

STATEMENT  OF  GRIEVANCE: 

 

List Applicable Violation  
_________________________________________________________________________
_________________________________________________________________________
__________ 

_________________________________________________________________________
_________________________________________________________________________
__________ 

_________________________________________________________________________
_________________________________________________________________________



_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________ 

Adjustment Required:  
_________________________________________________________________________
_________________________________________________________________________
__________ 

_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_______________________________________ 

 

Date  ___________   Signature of F.O.P.  Representative 
____________________________________ 

 

Date Presented to Management Representative 
________________________________________  

 

STEP ONE: Date  _______________________________ 

 

Representative for City Signature 
___________________________________________________________ 

 

Agree________________________________
 Disagree____________________________ 

Comments:_____________________________________________________________
______________________________________________________________________
______________________________________________________________________
____________ 

 

 

STEP TWO: Date  _______________________________ 

 

Representative for City Signature 
___________________________________________________________ 

 

Agree________________________________
 Disagree____________________________ 



 

Comments:_____________________________________________________________
______________________________________________________________________
______________________________________________________________________
______________ 

 

STEP THREE: Date  _______________________________ 

 

Representative for City Signature 
___________________________________________________________ 

 

Agree________________________________
 Disagree____________________________ 

Comments:_____________________________________________________________
______________________________________________________________________
______________________________________________________________________
____________ 

 

ADDITIONAL COMMENTS:   

 

________________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_______________________________ 
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I.  STATEMENT OF POLICY 
 

City  of  Pensacola,  hereafter  known  as  the  "Employer"  strives  to  provide  a  safe  work 
environment and encourages personal health. In this regard, the Employer considers the abuse of 
drugs on the job to be an unsafe counter-productive work practice.  Furthermore, we see 
substance abuse as a serious threat to our staff and the public. With these objectives in mind, the 
Employer has established the following policy with regard to the use, possession, and sale of 
illegal drugs and alcohol at work.  FL Statutes 112.0455 Drug-Free Workplace Act. 
 

Drug use has serious adverse effects upon a significant portion of the workforce, resulting in 
billions of dollars of lost productivity each year and posing a threat to the workplace and to 
public safety and security. Drug use creates a variety of workplace problems, including increased 
injury on the job, increased absenteeism, increased financial burden on health and benefit 
programs, increased workplace theft, decreased employee morale, decreased productivity, and a 
decline in the quality of products and services. 
 

Drug addiction is a complex, yet treatable disease.   We encourage those who abuse drugs or 
alcohol to seek help in overcoming their problem and participate in an alcohol and drug 
rehabilitation program. 
 

Prior to testing, employees and job applicants shall be given a written policy statement.  The 
ultimate goal of this policy is to balance our respect for individual privacy with our need to keep 
a safe and drug free environment within government through fair and reasonable drug testing 
methods for the protection of public employees and employers. Our intention is to prevent and 
treat substance abuse. 
 
It is the Employer's  policy that an employee found with the presence of illegal drugs and/or 
alcohol in his/her system, in possession of, using, selling, trading, or offering for sale illegal 
drugs during working hours, at government functions, or on city premises (including parking 
lots) may be subject to disciplinary action up to and including discharge. The use of any over the 
counter products that contain illegal drugs is expressly prohibited.  Anyone observing a violation 
of this policy must report it to his or her immediate supervisor, and that violation be reported to 
the Department Administrator. 
 

Drugs prescribed by employee's physician may be taken during work hours. The employee should 
notify the supervisor if the use of properly prescribed medication will affect the employee's work 
performance. Abuse of prescription drugs will not be tolerated. 
 

Employees  must  be  in  compliance  with  all  federal  drug  laws  and  the  Federal  Controlled 
Substance Act and the Florida Drug Free Workplace Act, Chapter 112.  Any and all information 
gathered as a result of the drug testing program is confidential and may not be disclosed except in 
accordance with procedures allowed under the Federal/State Statute, County or City policy. 
 

As a condition of employment, employees must abide by the terms of this policy and must notify 
the Employer in writing of any conviction of a violation of a criminal drug statute no later than 
five calendar days after such conviction. 
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II. DEFINITIONS 
 

DEFINITIONS. Except where the context otherwise requires, as used in this act: 
(a)  "Drug" means  alcohol,  including distilled  spirits,  wine, malt beverages, and intoxicating 
liquors;  amphetamines; cannabinoids; cocaine;  phencyclidine (PCP); hallucinogens; 
methaqualone; opiates; barbiturates; benzodiazepines; synthetic  narcotics; designer drugs;  or a 
metabolite of any of the substances listed herein. 
(b)   "Drug test" or "test" means any chemical, biological, or physical instrumental analysis 
administered for the purpose of determining the presence or absence of a drug or its metabolites. 
(c)   "Initial drug test" means a sensitive, rapid, and reliable procedure to identify negative and 
presumptive positive specimens. All initial tests must use an immunoassay procedure or an 
equivalent, or must use a more accurate scientifically accepted method approved by the Agency for 
Health Care Administration as more accurate technology becomes available in a cost- effective 
form. 
(d)  "Confirmation test," "confirmed test," or "confirmed drug test" means a second analytical 
procedure used to identify the presence of a specific drug or metabolite in a specimen. The 
confirmation test must be different in scientific principle from that of the initial test procedure. 
This confirmation method must be capable of providing requisite specificity, sensitivity, and 
quantitative accuracy. 
(e)  "Chain of custody" refers to the methodology of tracking specified materials or substances 
for the purpose of maintaining control  and accountability from initial collection to final 
disposition for all such materials or substances and providing for accountability at each stage in 
handling, testing, storing  specimens, and reporting of test results. 
(f)  "Job applicant" means a person who has applied for a position with an employer and has 
been offered employment conditioned upon successfully passing a drug test. 
(g)  "Employee" means a person who works for salary, wages, or other remuneration for an 
employer. 
(h)  "Employer" means an agency within state government that employs individuals for salary, 
wages, or other  remuneration. 
(i)  "Prescription or nonprescription medication" means a drug or medication obtained pursuant 
to a prescription as defined by s. 893.0?  or a medication that is authorized pursuant to federal or 
state law for general distribution and use without a prescription in the treatment of human 
diseases, ailments, or injuries. 
U) "Random testing" means a drug test conducted on employees who are selected through the 
use of a computer-generated random  sample  of an employer's employees. 
(k)  "Reasonable suspicion drug testing" means  drug testing based on a belief that an employee is 
using or has used drugs in violation of the employer's policy drawn from specific  objective  and 
articulable facts and reasonable inferences drawn  from those facts in light of experience. 
Reasonable suspicion drug testing may not be required except upon the recommendation of a 
supervisor who is at least one level of supervision higher than the immediate supervisor of the 
employee in question. Among other things, such facts and inferences may be based upon: 
1.  Observable phenomena while at work, such as direct observation of drug use or of the 
physical symptoms or manifestations of being under the influence of a drug. 
2.  Abnormal conduct or erratic behavior while at work or a significant deterioration in work 
performance. 
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3. A report of drug use, provided by a reliable and credible source, which has been 
independently corroborated. 
4.  Evidence that an individual has tampered with a drug test during employment with the 
current employer. 
5.   Information that an employee has caused, or contributed to, an accident while at work. 
6.  Evidence that an employee has used, possessed, sold, solicited, or transferred drugs while 
working or while on the employer's premises or while operating the employer's vehicle, 
machinery, or equipment. 

(L)   “Specimen” means a tissue, hair, or product of the human body capable of revealing the 
presence of drugs or their metabolites. 
(M)  “Employee assistance program” means an established program for employee assessment, 
counseling, and possible referral to an alcohol and drug rehabilitation program. 

(N)  “Special risk” means employees who are required as a condition of employment to be certified 
under chapter 633 or chapter 943. 
 
 

III. POLICY AND WORK RULES 
 

The Employer's policy is to employ a workforce free from the use of illegal drugs either on or off 
the job, and free from alcohol in the workplace. Any employee determined to be in violation of 
this policy is subject to disciplinary action up to and including termination, even for the first 
offense. It is a Standard of Conduct of the Employees of this Employer that employees shall not 
use illegal drugs or abuse legal ones. In order to maintain this standard, the Employer shall 
establish and maintain the programs and rules set forth here. 
 

Employees/applicants who are directed by the City clinic staff or supervisor to report to the 
clinic or an approved collection facility, for a drug/alcohol test and refuse to take a drug or 
alcohol test may result in a refusal to hire; the employee forfeiting his or her eligibility for 
medical and indemnity benefits under State Workers' Compensation; and is cause for 
disciplinary action up to, and including, dismissal of the employee which may also cause denial 
of Unemployment Compensation. 
 

A. Drug Testing Standards 
All testing will be conducted by an Agency for Health Care Administration approved laboratory; 
positive and negative test results will be reviewed by a certified Medical Review Officer to 
assure accuracy.  All testing, specimen collection, security measures, monthly reports, storage, 
handling, chain of custody procedures, and quality control procedures will be performed in 
accordance with appropriate State and Federal rules and regulations.                      · 
 

The Agency for Health Care Administration may adopt additional rules to support this law and 
Part II of Chapter 408, using criteria established by the US Department of Health & Human 
Services as guidelines for laboratories: standards for licensing; technical assistance; appropriate 
specimens; methods of analysis; minimum cut-off detection levels; chain of custody procedures; 
and a list of common medications by brand or common, brand, and chemical name. 
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B. General Procedures 
The Employer will not discriminate against applicants for employment because of past substance 
abuse. It is the current abuse of drugs which prevents employees from properly performing their 
jobs and which, therefore, the Employer will not tolerate.  No employee or applicant whose drug 
test is confirmed as positive shall be defined as a person with a "handicap".  The Employer will 
pay for required drug and alcohol tests. The employee shall pay costs of non-required tests. 
 

C.  Initial Test 
The initial screen for all drugs except alcohol shall use an inununoassay.  For alcohol the 
initial test may be the enzyme oxidation methodology. The following cutoff levels shall 
be used when first screening specimens to find whether they are negative or need to be 
tested further with the confirmation test.  All levels equal to or exceeding the following 
shall be reported as positive: 
 

Alcohol          0.04%  

Amphetamines  1000 ng/ml 
Cannabinoids      50 ng/ml 
Cocaine    300 ng/ml 

Phencyclidine      25 ng/ml 
Methaqualone    300 ng/ml 
Opiates  2000 ng/ml 

Barbiturates    300 ng/ml 
Benzodiazepine   300 ng/ml 
Synthetic Narcotics:  

 Methadone    300 ng/ml 
 Propoxyphene   300 ng/ml 

 
 
 
D.  Confirmation Test 
A positive finding will generate a confirmation test through the GC/MS (gas 
chromatography/mass spectrometry) method and the results will be kept confidential. A 
copy of any positive can be received by the employee by submitting his/her request in 
writing. As drug testing technology is constantly improving and state and federal laws 
governing said testing are changing almost as rapidly, the company may change the cut off 
levels without notice. The cut-off levels in effect for the GC/MS at the time of this printing 
are as follows: 
 

Alcohol         0.04% 
Amphetamines (amphetamine, methamphetamine)     500ng/ml 
Cannabinoids           15 ng/ml 
Cocaine Phencyclidine         150 ng/ml 
Methaqualone Opiates           25 ng/ml 
Codeine          150 ng/ml 
Morphine       2000 ng/ml 
6-Acetylmorphine       2000 ng/ml 
Barbiturates            10 ng/ml 
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Benzodiazepine          150 ng/ml 
Synthetic Narcotics: 

Methadone         150 ng/ml 
Propoxyphene         150 ng/ml 

 
 
E. Confidentiality will be maintained pursuant to F.S 119.07(1)  

All information, interviews, reports, statements, memoranda and drug and alcohol test results 
may not be received in evidence, discovery, or disclosed without a written consent by the donor, 
except  when compelled by a hearing officer or a court of competent jurisdiction, or where 
deemed appropriate by a professional or occupational licensing board in a related disciplinary 
proceeding, or in defense of a civil or administrative matter, or for the purpose of reviewing 
certification of  employees. 

 

 
F.  Types of Testing- F.S.S 112 authorizes 5 types of tests: 
 

1.   Pre-employment Drug T e s t i n g :  Consistent with the Employer’s policy opposing 
drug abuse and i t s  commitment t o  a safe working environment, w e    have   implemented a  
pre-employment drug testing policy. All job applicants will undergo screening for the presence of 
illegal drugs as a condition of employment. Applicants will be required to voluntarily submit to a 
urinalysis test at a laboratory chosen by the Employer after signing a consent and release form. 
Job applicants who refuse to submit to a drug test or have a positive confirmed drug test are basis 
for refusal to hire a job applicant.  Special Risk and Safety-Sensitive job applicants are required 
to submit to a drug test, and a refusal to test or a positive confirmed drug test are a basis for 
refusal to hire the job applicant. 
 
Active Employee Drug Testing: The Employer has adopted screening practices to identify 
employees who use illegal drugs. It shall be a condition of employment for all employees to 
refrain from reporting to work, or working with the presence of drugs or alcohol in his/her 
system, and to submit to drug testing. 
 
2. Routine Fitness for Duty testing: An Employer may require an employee to test if 
conducted as part of a routinely scheduled employee fitness-for-duty medical examination that is 
part of the Policy or is scheduled for all members of an employment classification or group. 
 
3. Reasonable Suspicion testing: An Employer may require an employee to submit to testing: 
1.  Observable phenomena while at work, such as direct observation of drug use or of the 
physical symptoms or manifestations of being under the influence of a drug. 
2.  Abnormal conduct or erratic behavior while at work or a significant deterioration in work 
performance. 
3. A report of drug use, provided by a reliable and credible source, which has been 
independently corroborated. 
4.  Evidence that an individual has tampered with a drug test during employment with the 
current employer. 
5.   Information that an employee has caused, or contributed to, an accident while at work. 
6.  Evidence that an employee has used, possessed, sold, solicited, or transferred drugs while 
working or while on the employer's premises or while operating the employer's vehicle, 
machinery, or equipment. 
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An employee reporting for work visibly under the influence as determined by his/her 
supervisor and is unable to properly and safely perform required duties will be placed on 
administrative leave to allow for reasonable suspicion testing. If possible, the supervisor should 
first seek another supervisor’s opinion of the employee’s status.  Then  the  supervisor  should  
consult privately  with  the  employee, in accordance with F.S.S. 112, to  determine the  cause  of  
the  observation,  including  whether substance abuse has occurred. If, in the opinion of the 
supervisor, the employee is unfit for duty, the supervisor, as defined above, shall promptly detail 
in writing the circumstances which formed the basis of the determination that reasonable 
suspicion existed to warrant the testing. Upon request, a copy of this documentation shall be 
given to the employee.  The Supervisor should contact the City Nurse to arrange for testing at the 
earliest possible time. The employee should be provided safe transportation to the City Clinic or 
an approved collection facility, and accompanied by the supervisor or another employee. An 
employee such as this should not be allowed to drive. 

 
If an employee is tested for reasonable suspicion, documentation will be placed in the employee's 
confidential file within five working days of the reasonable suspicion test. The Employer will 
provide to an employee (upon their request) a written report regarding the circumstances that 
formed the basis for reasonable suspicion. The original and signed report will be maintained in 
the confidential human resource records for one year. 

 
4.   Random Testing:   The City may, through the use of an unbiased selection procedure, 
conduct random drug tests of employees occupying safety-sensitive or special-risk positions if 
the testing is performed in accordance with drug-testing rules adopted by the Agency for Health 
Care Administration and the department.  Employees who are directed by the City clinic staff 
or a supervisor to report to the clinic or an approved collection facility, for a drug/alcohol test 
and who refuse to submit or who fails to appear within a reasonable time as determined by 
the clinic, are considered a "no show" and will be deemed a positive drug screen. 

 
5. Return-to-duty and Follow-up Testing (not related to job injury):    Employees who 
successfully complete a rehabilitation program, or as part of their rehabilitation program may 
return to work. The employee must agree a Return-to-duty test and Follow-up drug testing 
for up to two years following completion of a rehabilitation program. Follow-up testing will be 
unannounced and on a quarterly, semiannual, or annual basis for up to two years thereafter. 
Employees not complying with these conditions, or testing positive at any time during or 
following rehabilitation, will be terminated from employment.   

 

 
G.  Procedures 

An  employee  bringing  onto  the  Employer's  premises  or  property,  having  possession  of, 
possessing  in  the  employee's  body,  blood  or  urine  an  amount  above  the  threshold  levels 
established by the Agency for Health Care Administration., or using, consuming, transferring, 
selling or attempting to sell, or transfer any form of illegal drug while on city business or at 
any time during the hours between the beginning and the end of the employee's working day, 
whether on city property or not, is guilty of misconduct and is subject to discipline including 
discharge or suspension without pay from employment, even for a first offense. Failure to 
submit to required non-duty related tests is misconduct and is grounds for disciplinary action up 
to, and including, dismissal. 
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Except for reasonable suspicion tests meeting the criteria listed above, All testing will be 
conducted by an Agency for Health Care Administration certified lab; Employees shall 
give either a, breath sample, and/or a urine sample at a hospital, clinic, approved 
collection facility, or accredited testing laboratory, as designated by the City Clinic. 
Positive and negative results will be reviewed by a Medical Review Officer to assure 
accuracy. All testing, sample collection, storage, handling, and chain of custody will be 
conducted in accordance with appropriate guidelines of State and Federal rules and 
regulations. 

 
 

If a test is not collectable because of possible tampering or adulteration, a second test will be 
requested.   The second   test may be observed.   If a test is rejected because of purposeful 
adulteration - the employee will be terminated. 
 

Documentation  of a positive  drug test result  will be placed in the employee's  
confidential  file within  five  working  days,  an  Employer  shall  inform  the employee  in 
writing  of  the positive result, consequences of the result, and options available.   If an 
employee is tested for reasonable suspicion, documentation of this test will be placed in 
the employee's confidential file within five working days of the reasonable suspicion 
test .   The employee shall not be disciplined until a positive test results is 
communicated to the City. 
 

Safety Sensitive, and Special Risk employees who have tested positive shall not be permitted 
to perform a safety-sensitive function.    If a non-safety sensitive position is not available, the 
employee may be placed on leave status while participating in an alcohol and drug 
rehabilitation program.   The employee must use a substance/alcohol program approved by 
the City.  While in the program, the employee will be allowed to return to work upon 
approval by the clinic medical director and program  administrator;  if not, the employee  
may use all of their accrued personal time off leave and then may be placed on leave 
without pay under the City's  temporary disability policy. 
 
A Special Risk employee and other positions  as designated  by the Mayor or designee,  
may be discharged or disciplined for the first positive confirmed drug and/or alcohol  
test, pursuant to s. 893. I 3 . 
 
All  information   received  in  regard  to  drug/alcohol  testing  results  will  be  
maintained   in  separate confidential files and only be used for the purposes spelled out in 
this document. 
 
H.  Medical Review Officer 
A certified Medical Review Officer who is a medical physician shall review with the 
employee/applicant all positive test results concerning that employee/applicant within five 
(5) days of the test collection. If the employee tests positive the MRO shall contact said 
employee to determine if said employee has a valid medical prescription for the medication 
which caused the positive test result.  If after that determination by the MRO that said 
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prescription was valid then the MRO shall report the test as negative, however, if said 
employee has no justification or a valid prescription for testing positive then the MRO shall 
report that positive test to the city. Testing may exceed the five (5) days only when 
extraordinary circumstances have been communicated with both Employer and the Employee 
to allow for reconsideration of administrative leave provided as well as proper time required 
to grieve or challenge test. An employee/applicant may consult with the MRO, (850)434-
3782, after being tested in order to report any prescription or non-prescription drug use.  
No physician-patient relationship is created by the establishment and administration of a 
drug-testing program. 
 
I. Education 
Employee and Supervisor education and training will be conducted in a manner required 
by the appropriate state regulations. 
 
J.  Employee Assistance 
 

The management  of the Employer  is aware that many personal  or health problems  can 
and do interfere   with  an  employee's  ability  to  perform  on  the  job.  These 
p r o b l e m s    may include emotional and mental illness, family and marital stress, abuse 
of drugs and/or alcohol and others. 
 
Employees whose job performance is not related to a lack of skill and who do not respond 
to the usual disciplinary procedures are usually in need of the attention of professionals. 
With proper treatment, many troubled employees can be restored to a satisfactory level of 
job performance. However,  if  the  underlying  problems  or  illnesses  are  ignored,  they  
may  worsen  with  time, rendering the person unemployable. 
 
The Employer shall not discharge, discipline, or discriminate against an employee solely 
upon voluntarily  seeking  treatment  for  a  drug  or  alcohol  related  problem  if the  
employee  has not previously tested positive for alcohol or drug use, or previously entered 
an alcohol and drug rehabilitation   program.  Participation  in  an  Employee  Assistance  
Program,  or  another  mental health or substance abuse counseling program, will not affect 
the employee's future career advancement   or  employment,   nor  will  it  protect  an  
employee  from  disciplinary   action  if substandard   job  performance   continues.  Employee 
Assistance   is used in conjunction with discipline, not a substitute for discipline. 
 
If an employee is unable to participate in outpatient rehabilitation, the employee may be 
placed on leave status while participating in a drug and alcohol rehabilitation program.   
The employee shall be permitted to  use accumulated leave prior to being place on leave 
without pay.  Upon successful completion of the rehabilitation program, the employee shall 
be reinstated to the same or equivalent position. 
 
The Human Resource Office will have a list of Drug and Alcohol Counselors and other 
mental health facilities available in your area. The employee may review this list 
discreetly. The costs of these services are the responsibility of the employee. 



10
 

 
K.  Grounds for Discipline or Termination: 
An employee  bringing  onto the Employer's    premises  or property,  having possession  of, 
being under the influence of, possessing in the employee's body, blood, or urine in the 
amount set forth in  Section  III,  Parts  C  & D;  purposely  tampering   or  adulterating   
a  specimen;   or  using, consuming,  transferring, selling, attempting to sell or transfer any 
form  of illegal drug as defined above while on city business, or at any time during the 
hours between the beginning and ending of the employee's working day, whether on duty 
or not, whether on city property or not, is guilty of  misconduct  and  subject  to  discipline  
including  discharge or suspension  without  pay from employment, even for the first 
offense. Failure to submit to required drug and/or alcohol tests is considered refusal to test 
and is grounds for discharge from employment. 

1.  The Employer will use the Federal Department   of Transportation   guidelines to 
determine a refusal to test in the case of shy bladder or shy lung. 

2.   In the case of shy bladder or shy lung, the employee, within 5 working days, 
must 

secure evaluation  from  a licensed physician  as to whether  or not there is a 
medical condition for a failure to provide sufficient specimen. 

3.   In the case of psychological cause, the diagnosis must have been made prior 
to the test. Diagnosis such as typical anxiety is not acceptable. 

 
Employees tested for reasonable suspicion may be placed on administrative leave status or 
placed in non-safety sensitive jobs pending the results of the required test and/or investigation. 
An employee with a negative result will be reinstated if suspended, with full back-pay and/or 
return to the same or equivalent position. A verified positive test will result in immediate 
disciplinary action up to and including termination of employment. However, if the employee's 
conduct in connection with the substance/alcohol abuse amounts to conduct for which the City 
may otherwise discipline the employee, the City may take action prior to knowing a positive test 
result. If the employee fails to complete the program, or fails to or cannot be rehabilitated, they 
may be terminated from their employment with the City. 
 
L. Responsibilities of the Employee 
As a condition of employment, employees must abide by the terms of this policy and must notify 
the Employer in writing of any conviction of a violation of a criminal drug statute occurring in 
the workplace no later than five calendar days after such a conviction. 
(1) The  employee  must  notify his/her  supervisor  that  his/her  drug  or  medication  (either 
prescribed or over-the-counter), may affect or impair his/her judgment or job performance or 
safety.. Violations of this requirement may result in disciplinary action. 
(2) The employee or job applicant must notify the laboratory of any administrative or civil action 

planned as a result of a positive test within five working days from receipt of notification. 
(3) The Employee has the right to contest the result of a positive drug test, in writing, within five 

working days of being notified in writing of the positive test result. 
 

M.  Rights of the Employee/Job Applicant 
(I)  An employee or job applicant who receives a positive confirmed drug test may contest 

or explain the result to the Medical Review Officer/employer within five working days 
of receipt of the written test results. 
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(2) The employee or job applicant has the right to consult with the Medical Review Officer for 
technical information regarding the effects of prescription and over the counter medication on 
the drug test. 

(3) An employee or job applicant may, by written request, have the original specimen re-tested at 
another certified laboratory of their choice, at their expense. 

(4)  The employee can request, in writing,  a written report regarding the circumstances 
that formed the basis for their reasonable suspicion testing. 

 
N. Drugs that may be Tested 

The drugs are listed by chemical name and brand or common name. 
Alcohol (ethanol, beer, wine, booze, alley juice, fire water, grog, hooch, rocket fuel) 
Amphetamines (methamphetamine, amp, cinnamon, lemon drop, trash, tweak, 
crystal, crank, biphetamine, desoxyn, dexedrine, speed) 
Cannabinoids (marijuana, blunt, columbo, hash, hay, pot, joint, indo, roach, grass, 
weed, reefer) 
Cocaine   (coke, blast, flake, railers, ringer, toot, blow, nose candy, snow, crack, 
rock) Phencyclidine    (PCP, angel dust, LSD, beast, blaze, Superman, tab, trips, hog) 
Opiates    (opium, codeine, morphine, heroin, dover's powder, paregoric, parepectolin, 
school boy, smack, tar, chasing the tiger) 
Barbiturates  (phenobarbital, tuinal, amytal, barbs, downers, tranqs) 
Benzodiazepines   (bennies, rophies,  ativan, azene, clonopin, dalmane, diazepam, halcion, 
librium, poxipam, remestan, serax, tranxene, valium, veratrine, vivo!, xanax) 
Methadone    (dolophine, methadose, amidone, tizzies) 
Propoxyphene    (darvocet, darvon N, dolene, novopropoxyn) 

 
0. When the Employer  requires reporting of positive drug tests, this department will 
follow state procedures and release positive test results only to the appropriate governing 
authorities. 
 

P.   An employee or job applicant who has been disciplined or not hired may exhaust either the 
administrative appeal process or collective bargaining grievance, but not both. 
 
 

Q.  Federal Compliance: 
The  drug  testing procedures provided in this section do  not  apply where the specific work 
performed requires employee or job applicants to be subject to drug testing pursuant to: 

I.   Federal regulations that specifically preempt state and local regulations; 
2.   Federal regulations or requirements implemented in connection with the operation of a 

federally regulated facilities;3.  Federal contracts where drug testing is conducted for 
safety, or protection of sensitive or 
proprietary date or national security; or 

4.   State agency rules that adopt federal regulations applicable to the interstate component of 
a federally regulated activity. 

 
R.  Subcontractor, Vendor, Consultant Requirements  (Optional) 
In all  future contracts  with  individuals or  organizations that  wish to  do  business with the 
Employer a stipulation may be required in the contract or purchase order that requires the 
subcontractor, vendor, or consultant to have a substance abuse policy. The employees of such 
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subcontractors, vendors, or consultants will be subject to the same rules of conduct and tests as 
the employees of the company. In the event of an employee of a supplier of goods or services is 
found to have violated the Substance Abuse Policy, that employee will be denied access to the 
company's premises and job sites. In addition, if the violation(s) is/are considered flagrant, or the 
company  is  not  satisfied  with  the  actions of  the  subcontractor,  vendor, or  consultant, the 
company can exercise its right to bar all of the subcontractor's employees from its premises or 
decline to do business with the subcontractor in the future. All expenses and penalties incurred 
by a subcontractor, vendor, or consultant as a result of a violation of the company's substance 
abuse policy shall be paid by the subcontractor, vendor, or consultant. 

 
 

IV. CONCLUSION 
 

The Employer's Drug Free Workplace Policy is not intended to be abusive or discriminatory nor 
to come into conflict with any public policy. This city considers drug testing to be only one of 
several steps to achieve a safe, healthy, and productive atmosphere for its employees. This policy 
is available for inspection by the job applicant or employees during regular business hours. This 
policy supersedes any information provided to applicants and/or employees either written or oral.. 
 

See  Florida Drug Free Workplace Act, Chapter 112.0455, Public Officers and Employees. 



 

 
See  Florida Statutes, 440.102 Drug Free Workplace Program Requirements. 
 

OVER-THE-COUNTER AND PRESCRIPTION DRUGS THAT 
COULD ALTER OR AFFECT 

THE OUTCOME OF A DRUG TEST* 
 
This sheet is for your information only. 
 

Alcohol (all liquid medications  containing ethyl alcohol (ethanol).  Please read the label for alcohol 
content. As an example, Viele's Nyquil is 25% (50 proof) ethyl alcohol, Comtrex is 
20%  (40)  proof,  Contact  Severe  Cold  Formula  Night  Strength  is  25%  (50)  proof,  and 
Listerine is 26.9% (54 proof). 
Amphetamines (Obetrol, Biphetamine, Desoxyn, Dexedrine, Didrex, Ionarnine, Fastine.) 
Cannabinoids  Marino!(Dronabinol, THC) Cocaine Cocaine 
HCI topical solution (Roxanne) Phencyclidine   Not legal by 
prescription. 
Opiates (Donnalgel PG, Opium, Codeine, Morphine, Tylenol with Codeine, Emprin with Codeine,   
APAP   with   Codeine,   Aspirin   with   Codeine,   Robitussin   AC,   Guiatuss  AC, Novahistine DH, 
Novahistine Expectorant, Diluadid (Hydromorphine), M-S Cantin and Roxana!(morphine sulfate), 
Percodan, Vicodin, Tussi-organidin, dover's powder, paregoric, parepectolin, etc.) 
Barbiturates  (Phenobarbital,   Tuinal,  Amytal,  Nembutal,   Seconal,  Lotusate,  Fiorinal, Fimicet, 
Esgic, Butisol, Mebral, Butabarbital, Butalbital, Phenrinin, Triad, etc.) Benzodiazepines   (Ativan,  
Azene,  Clonopin,  dalmine,  Diazepam,  Librium,  Xanax,  Serax, Tranxene, Valium, Verstran, 
Halcion, Paxipam, Restoril, Centrax) 
Methadone   (dolophine, methadose) 
Propoxyphene    (darvocet, darvon N, dolene, novopropoxyn  etc.) 

 

* Due to the large number of obscure brand names and constant marketing of new products, this list 
cannot and is not intended to be all-inclusive. 

Should you have any questions regarding this information you may contact: Drug 

Free Workplaces, Inc. 
27 W. Romana S treet 
Pensacola, FL 32502 

850-434-3782  or 800-430-3782 
help@drugfreeworkplaces.com 
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Patricia Vanderpool EAP Lifestyle Management 

2m  E. Government St. 

Pensacola, FL 32502 

251-621-5360 
 
 
 
 
 
 
 

Bradford  Health  Services8333 N. Davis Hwy 
Suite LLA 

Pensacola,  FL 32514 

888·577·0012 
 

 
CDAC Behavioral Healthcare 

3804 N. g'h Ave. Pensacola,  FL 32503 

850·434-2724 
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Dr. John  Bingham & Dr. Bret Turner 

Cordova Counseling Center 

44ooBayou  Blvd. Pensacola, FL 32503 
 
 
 
 
 
 
 
 
 

Gulf Breeze Recovery 

350 Pensacola  Beach Blvd 

Gulf Breeze, FL 32561 

855·400·6190 
 

 
Lakeview Center 
4400 Hickory Shores Blvd. Gulf Breeze, FL 32563 

850·932-9375 
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THE CITY OF PENSACOLA DRUG AND  

ALCOHOL INFORMATIONAL 

BROCHURE 
 
 
 

Our Commitment to You 
 

The City of Pensacola  is committed to providing a drug free work environment. 

The following drugs are included in our employee drug testing: 
 

General Drug Screen 

791BsB·s Panel 
 

Amphetamines 

Cocaine 

Marijuana Metabolites 

Opiates 

PCP 
 

 
Police Department and  Fire Department 

795206-7 Panel  and 794163-7 Panel 
 

Amphetamines Barbiturates 

Benzodiazepines Cocaine 

Marijuana Metabolites 

Opiates 
PCP 

 
 
 
 
 
4  

 

 

 

 



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00265 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

FLORIDA STATE FRATERNAL ORDER OF POLICE, INC. (FOP) POLICE LIEUTENANTS TENTATIVE
COLLECTIVE BARGAINING AGREEMENT

RECOMMENDATION:

That City Council ratify the Tentative Collective Bargaining Agreement between the City of Pensacola and the
Florida State Fraternal Order of Police, Inc. (FOP) Police Lieutenants Unit.

HEARING REQUIRED: No Hearing Required

SUMMARY:

Contract negotiations began earlier this year between the City and the Fraternal Order of Police which
represents the City’s Police Lieutenant employees. The results of these negotiations are contained in the
attached Tentative Collective Bargaining Agreement. A vote is planned to occur prior to the September
2018 City Council Meeting. The final step in the adoption of the agreement is the ratification by City
Council.

The significant terms of the proposed agreement are to provide the following pay adjustments to the
members of the collective bargaining unit:

The maximum and pay cap for Police Lieutenant is established at and shall not exceed
$83,990.40 annually.

Year One - FY 2019: (Beginning October 1, 2018) If still actively employed as Police
Lieutenant, the City will adjust the annual salaries of Lt. Erik Goss, Lt. James Reese, and Lt.
Matthew Coverdale to $80,275.73. (This amount reflects an initial adjust to the annual salary of
$77,937.60, as well as an additional pay adjustment of 3% consistent with of members of the
Lieutenant unit).

Except for the three Lieutenants identified above, the remaining Lieutenants will receive a three
Percent (3%) pay adjustment to base pay up to the maximum cap of $83,990.40. Those
bargaining unit members who are at the maximum cap or exceed the maximum cap because of
this pay adjustment will receive the equivalent 3% pay adjustment exceeding the maximum cap
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as a one-time bonus.

Year Two - FY 2020: (Beginning October 1, 2019) Three Percent (3%) pay adjustment to base
pay up to the maximum cap of $83,990.40. Those bargaining unit members who are at the
maximum cap or exceed the maximum cap because of this pay adjustment will receive the
equivalent 3% pay adjustment exceeding the maximum cap as a one-time bonus.

Year Three - FY 2021: (Beginning October 1, 2020) Three Percent (3%) pay adjustment to
base pay up to the maximum cap of $83,990.40. Those bargaining unit members who are at the
maximum cap or exceed the maximum cap because of this pay adjustment will receive the
equivalent 3% pay adjustment exceeding the maximum cap as a one-time bonus.

Additional consideration is also provided in the contract to allow for a $10,000 increase ($30,000 Maximum
Allowance per year for all FOP units combined) in tuition reimbursement benefits.

The City also will begin to randomly drug and alcohol test sworn law enforcement officers beginning October
1, 2018.

PRIOR ACTION:

None

FUNDING:

The budgetary impact over the three years of the contract is $224,100.

FINANCIAL IMPACT:

The additional costs associated with the pay adjustment for Fiscal Year 2019 have been included in the FY 2019
Proposed Budget. The additional costs for Fiscal Years 2020 and 2021 will be incorporated in their respective
proposed budgets.

CITY ATTORNEY REVIEW: Yes

 8/28/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Richard Barker, Jr., Chief Financial Officer
Edward Sisson, Chief Human Resource Officer

ATTACHMENTS:

1) Tentative Collective Bargaining Agreement

PRESENTATION: No end
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AGREEMENT BETWEEN 
 

CITY OF PENSACOLA 
 

AND 
 

FLORIDA STATE LODGE FRATERNAL ORDER OF 
POLICE, INC.  

 
Lieutenants 

Beginning October 1, 2018 
Through and Including  

September 30, 2021 
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ARTICLE 1 
PREAMBLE TO AGREEMENT 

 
This Agreement is made and entered into between the City of Pensacola, Florida, hereafter 
referred to as the “Employer,” and the Florida State Lodge Fraternal Order of Police, Inc., 
hereafter referred to as the, “F.O.P.,” or the “Union,” 

 
ARTICLE 2 

PURPOSE AND INTENT 
 
2.1 The purpose of this Agreement is to secure an efficient and professional 

relationship between the parties hereto, to establish an orderly and peaceful 
procedure for the resolution of grievances, and to set forth a basic and full 
agreement between the parties concerning rates of pay, hours of work and other 
terms and conditions of employment.  It is mutually understood and declared to be 
the public policy of the Employer and the F.O.P. to promote harmonious and 
cooperative relationships between the Employer and its employees, and to protect 
the public by assuring, at all times, the orderly and uninterrupted operations and 
functions of government.  The Employer and the F.O.P. also agree to promote and 
abide by the department’s Core Values and Mission Statement (attachment c).  

 
ARTICLE 3 

RECOGNITION 
 

3.1 Pursuant to and in accordance with all applicable provisions of Chapter 447, 
Florida Statutes, the Employer recognizes the F.O.P. as the exclusive bargaining 
representative for those employees in the defined bargaining unit for the purpose of 
bargaining collectively in the determination of the wages, hours and terms and 
conditions for employment of the public employees as defined by PERC in the 
certification 1664. 

 
3.2 It is further understood and agreed that a Staff Representative of the Florida State 

Lodge Fraternal Order of Police, Inc will be the official spokesman of the F.O.P. in 
any matter between the F.O.P. and the Employer.   

 
ARTICLE 4 

DEFINTIONS 
 

4.1  “Day” shall mean a calendar day unless otherwise specified in this Agreement. 
 
4.2   References to the male gender are intended to conform to traditional usage, and 

should be understood to include both males and females. 
 
4.3 PERC – Public Employee Relations Commission. 
 
4.4   “Tobacco products” includes the use of e-cigarettes (vaping).  
 
4.5 Grievance - a dispute involving the interpretation or application of this Agreement. 

Any grievance filed          shall refer to the specific provision(s) of this Agreement 
alleged to have been violated, and shall adequately set forth the date and the facts 
pertaining to the alleged violation and the remedy sought. 



 
4.6 “Unfounded” - Found event to not have occurred. 
 
4.7 “Exonerated” – Found event to have occurred but was legally authorized by Statute 
or policy. 
 
4.8 “Sustained” – Found event to have occurred. 
 
4.9 “Not Sustained” – Unable to determine if event occurred. 
 
4.10 “Informal discipline” – includes written or verbal reprimands, memoranda or 
similar action 
 
4.11 “Formal discipline” - includes demotions, dismissals, suspensions or similar 
actions. 
 
 

ARTICLE 5 
RESIDENCE 

 
5.1 All employees covered by this Agreement shall live within Escambia or Santa Rosa 

County, Florida.  Exceptions to this article may be granted by the Mayor or 
designee, or by the Police Chief. 

 
ARTICLE 6 

SECURITY AND CHECK-OFF 
 

6.1 Upon receipt of a written authorization from an employee covered by this 
Agreement, the Employer will deduct from the employee’s pay the amount owed 
to the F.O.P. by such employee for dues. There will be twenty-six (26) deductions 
per year. The Employer will remit such sums to the F.O.P. no later than the tenth 
(10th) day of the month following such deductions. The F.O.P. will certify any 
changes in the membership dues rate to the Employer in writing over the signature 
of the authorized officer or officers of the F.O.P. at least thirty (30) days in advance 
of the effective date of such change. The Employer’s remittance will be deemed 
correct if the F.O.P. does not notify the Employer in writing within two (2) weeks 
of its receipt. 

 
6.2 The F.O.P. agrees that there shall be no liability on the part of the Employer for 

the collection of any unpaid dues which may be due the F.O.P. from any employee 
who, because of absence from work or termination of employment, has insufficient 
wages payable to him at the time that dues are to be deducted from which to make 
such deduction.  The F.O.P. shall indemnify and save the Employer harmless 
against any and all claims, demands, suits, judgments, or other forms of liability or 
expense, including reasonable attorney’s fees that may be incurred or necessitated 
by reason of action taken or not taken by the Employer for the purpose of 
complying with any of the provisions of this Article. 

 
 
 
 



6.3 The Employer shall not be required to collect F.O.P. dues in arrears.  Any change 
in dues made by the F.O.P. will be made effective after a thirty (30) day written 
notice by the F.O.P. to the Employer and upon receipt of a new dues deduction 
authorization signed by the employee specifying the revised amount. 

 
6.4 No dues deduction shall be made from the pay of an employee for any payroll 

period in which the employee’s earnings after withholdings for that payroll period 
are less than the amount of dues to be checked off. 

 
 

ARTICLE 7 
NO STRIKE CLAUSE 

 
7.1 The F.O.P. and its officers, representatives and members agree that during the life 

of this Agreement, they shall have no right to instigate, promote, sponsor, engage in 
or condone any strike, slow down, concerted stoppage of work, intentional 
interruption of Employer operations, or similar activities during the terms of this 
Agreement. The consideration for such provision is the right to a resolution of 
disputed questions. Management has the right to discharge or otherwise discipline 
any or all employees who violate the provisions of this paragraph. The only 
questions that may be raised in any proceeding, grievance, judicial or otherwise, 
contesting such action is whether the provision prohibiting strikes, slowdowns, 
concerted stoppage of work, intentional interruptions of Employer operations or 
similar activities was violated by the employee to be discharged or otherwise 
disciplined 

 
ARTICLE 8 

WORK RULES 
 
8.1   Notice and Scheduling of In-Service Training  

 
It shall be the policy of the Police Chief whenever possible to give at least ten (10) 
working days’ notice to employees scheduled for in-service training.  It is 
recognized, however, that last minute changes are often necessitated due to 
unanticipated sickness, court subpoenas, family situations, etc., and such situations 
may reduce the notification time in some cases. 
 

8.2   Transfers 
 
It shall be the sole right of the Police Chief to transfer employees between any 
subsections of the organization.  Employees shall be notified at least twenty-one 
(21) calendar days prior to the transfer, except where the nature of a particular 
situation requires immediate reassignment. Employees may voluntarily waive the 
twenty-one (21) day notice by submitting a letter to the Chief of Police. 
 

8.3   Administrative Leave without Loss of Pay 
 
An employee may be placed on administrative leave without loss of pay for any 
reason deemed necessary by the Police Chief as approved by the Mayor or 
designee. 

 



8.4 Re-issuance of Conflicting Written Directives 
 
On or before sixty days (60) days after the ratification date of this Agreement, both 
parties will make a reasonable effort to review existing policies and procedures in 
order to identify those that are in conflict with the terms and provisions of this 
Agreement.  Those policies that are identified to be in conflict will be made to 
conform to terms and provisions of this Agreement. 

 
ARTICLE 9 

MANAGEMENT RIGHTS 
 

9.1  Except as specifically and expressly abridged, limited or modified by the written 
terms of this Agreement, all of the rights, powers and authority previously 
possessed or enjoyed by the Employer prior to this Agreement are retained by the 
Employer, and may be exercised without prior notice to or consultation with the 
Union. 

 
9.2 Nothing in this Agreement shall be construed so as to limit or impair the right of the 

Employer to exercise its sole and exclusive discretion on all of the following 
matters, providing such exercise is consistent with the express terms of this 
Agreement: 

  
A. To manage the police department and exercise sole and exclusive control 

and absolute discretion over the organization and operations thereof.  
B.   To determine the purpose and functions of the police department in its 

constituent divisions, bureaus and units. 
C.  To perform those duties and exercise those responsibilities which are 

assigned to the Employer by federal and state law, or by City ordinance. 
D.  To determine and adopt the policies and procedures, standards, rules and 

regulations as they are deemed by the Employer to be necessary for the 
operation and/or improvement of the Pensacola Police department, and to 
manage and direct management, administrative, supervisory and other 
personnel.  The Employer will act in accordance with the agreement on 
these matters. 

E.  To alter or vary past practices and otherwise to take such measures as the 
Employer may determine to be necessary to maintain order and efficiency 
relative to both the work force and the operations/services to be rendered 
thereby, provided that such exercise is consistent with the express terms of 
this Agreement. 

F. To set the methods, means of operations and standards of services to be 
offered by the police department and to contract such operations/services to 
the extent deemed practical and feasible by the Employer in its sole 
discretion. 

G. To determine and re-determine job content, work load and work force size. 
H. To decide the number, location, design, and maintenance of the police 

department’s facilities, supplies and equipment.  To relocate, remodel or 
otherwise revise operations and facilities as may be deemed necessary to the 
Employer. 

I. To determine the qualifications of all employees of the police department.  
To select, examine, hire, classify, train, lay off, assign, schedule, retain, 
transfer, promote, direct and manage all employees of the police department 



consistent with the existing provisions of law, City of Pensacola’s Personnel 
Administration Policy and terms of this agreement. 

J. To discharge, demote, fine, or suspend any employee of the police 
department, or to relieve such employees from duty, and to take other 
disciplinary action against such employees, for just cause. 

K. To establish, implement and maintain an effective internal security practice. 
 
9.3  If, in the discretion of the Mayor or designee or his designee, it is determined that 

civil emergency conditions exist, including but not limited to:  riots, civil disorders, 
hurricane/tornado conditions, epidemics, public employee strikes or other similar 
catastrophes, any and all provisions of this Agreement may be suspended by the 
Employer during the time of the declared emergency, with the exception of pay 
scales and benefits. 

  
9.4 The Union recognizes that the Employer and the police department have certain 

obligations to comply with federal, state and local laws, ordinances.  Such matters 
shall not be subject to the grievance and arbitration procedures provided in this 
agreement. 

 
9.5 The Employer hereby retains and reserves all rights, powers, duties, authority and 

responsibility conferred upon and vested in it by the laws and constitutions of the 
State of Florida and the United States, as well as the Charter of the City of 
Pensacola. 

 
9.6 Nothing contained in this Agreement shall abrogate the rights, duties and 

responsibilities of the Mayor or designee, as provided by law. 
 

 
ARTICLE 10 

BILL OF RIGHTS 
 

10.1 Whenever a law enforcement officer is under investigation and subject to 
interrogation by members of  his or her agency for any reason, which could lead to 
disciplinary action, demotion, or dismissal, such interrogation shall be conducted 
according to the police officer’s bill of rights. 

 
10.2 The tenants of this article shall change as the Florida State Statute changes; 

however, the rights granted by this article cannot be diminished even if the statute 
is changed to diminish those rights.   

 
 

ARTICLE 11 
DISCIPLINE & DISCHARGE 

 
11.1  All discipline taken against any bargaining unit employee shall be for just cause. 

The procedure for dismissals, demotions, and suspensions shall be as outlined in the 
City of Pensacola Personnel Rules and regulations, Pensacola Police Department 
Personnel Rules and Regulations, Pensacola Police Department General Orders as 
they exist at the time the action is taken. 

 
  



11.2 Police Lieutenants shall have the rights provided by Florida Statutes.  
 
11.3 Police Lieutenants shall have the option of utilizing the Personnel Administration 

Policy Appeal Rights  and Procedures or the Grievance Procedure established by 
this contract, but such employee cannot use  both.  

 
ARTICLE 12 

EMERGENCY SUSPENSION 
 

12.1 Any person holding the rank of sergeant or above shall have the authority to impose 
emergency suspension with pay until the next business day against a member when 
it appears that such action is in the best interest of the department. 

 
ARTICLE 13 

GRIEVANCE PROCEDURE 
 
13.1 General 

The purpose of this Article is to establish procedures for the fair, expeditious, and 
orderly adjustment of grievances and is to be used only for the settlement of 
disputes between the Employer and employee or group of employees involving the 
interpretation or application of this Agreement.  An employee covered by this 
Agreement shall have the right to be represented by the F.O.P., or may waive such 
right, in the determination of grievances arising under the terms and conditions of 
employment covered by this Agreement. 

 
13.2 Definition   
 A grievance is defined as a dispute involving the interpretation or application of 

this Agreement. Any grievance filed shall refer to the specific provision(s) of this 
Agreement alleged to have been violated, and shall adequately set forth the date 
and the facts pertaining to the alleged violation and the remedy sought. 

 
13.3 Any grievance not processed within the time limits provided in this Article shall be 

considered abandoned. Provided, however, the time limits set forth in this Article 
may be extended by joint agreement of the Employer and the F.O.P. (or the 
employee if appropriate) that is confirmed in writing. The parties may mutually 
agree in writing to waive any time limits or provisions of the grievance procedure. 

 
13.4 In computing any period of time prescribed or allowed by this Article, the day of 

the act, event, or default from which the designated period of time begins to run 
shall not be included. The last day of the period so computed shall be included 
unless it is a Saturday, Sunday, or holiday recognized by this Agreement, in which 
event the period shall run until the end of the next day which is neither a Saturday, 
Sunday, or holiday recognized by this Agreement. 

 
13.5 Any grievance that is filed by or on behalf of a bargaining unit member shall be 

filed on the approved Grievance Form which is attached at “Attachment D” 
 
 
 
 
 



13.6 Step 1. Within ten (10) days of the occurrence or within ten (10) days after the 
employee could reasonably have known of the occurrence (whichever is later), the 
aggrieved employee shall reduce his/her grievance to writing, sign it, and present it 
to their Captain/Division Commander. This Captain/Division Commander shall 
obtain the facts concerning the grievance and shall within five (5) days of receipt of 
the grievance conduct a meeting with the grievant and the grievant’s representative. 
The grievant may be accompanied at this meeting by an F.O.P. representative. The 
immediate supervisor shall submit a written response to the grievant (with a copy to 
the F.O.P.) not later than five (5) days following the Step 1 meeting. 

 
13.7 Step 2. If the grievance is not settled at the first step, the grievant may present the 

grievance to the Police Chief. The grievance must be presented to the Police Chief 
within five (5) days of receipt of the Step 1 response or, if a timely Step 1 response 
is not received, within five (5) days from the day the Step 1 response was due. The 
Police Chief shall obtain the facts concerning the grievance and shall within five 
(5) days of receipt of the grievance conduct a meeting with the grievant and the 
grievant’s representative. The grievant may be accompanied at this meeting by an 
F.O.P. representative. The Police Chief shall submit a written response to the 
grievant (with a copy to the F.O.P.) not later than five (5) days following the Step 2 
meeting. 

 
13.8 Arbitration 

A. If the grievance is not settled in accordance with this Article, the F.O.P. (on 
behalf of the grievant) may request arbitration, by providing a written 
request to the City of Pensacola Chief Human Resources Officer or his/her 
designee not later than thirty (30) days after receipt of the Step 2 response 
or, if a timely Step 2 response is not received, within thirty (30) days from 
the day the Step 2 response was due. The request shall set forth the specific 
provision(s) of the Agreement claimed to have been violated. If the request 
to arbitrate is not received by City of Pensacola Chief Human Resources 
Officer or his/her designee within the thirty (30) day limit, the Employer’s 
Step 2 response shall be final and binding upon the grievant and the F.O.P. 
 

    
 
B. The parties to this Agreement will request that an impartial neutral panel of 

seven (7) arbitrators that reside in the State of Florida from the Federal 
Mediation and Conciliation Service be assigned to hear the matter. This 
Grievance procedure and the arbitration shall be exclusive to the FOP.  
Therefore, subject to Sections 447.301 and 447.401, Florida Statutes or 
other applicable laws, no bargaining unit member may file a grievance or 
request arbitration without the written authorization from the Union.  The 
arbitration shall be conducted under the rules set forth in this Agreement.  
Subject to provisions contained herein, the arbitrator shall have the 
jurisdiction and authority to decide a grievance as defined in this Article, 
and to enforce compliance with the terms and conditions of the Agreement.   

 
(1) Arbitrability: Issues of arbitrability shall be bifurcated from the 

substantive issues(s) and, whenever possible, determined by means 
of a hearing conducted by conference call.  The parties may jointly 
select an arbitrator or utilize FMCS to obtain an arbitrator for this 



conference call hearing. However, if the parties can’t mutually 
agree on an arbitrator then either party may request a panel list of 
seven (7) arbitrator names from FMCS. The strikeout method shall 
be utilized with the person requesting said panel to strike first. The 
arbitrator shall have ten (10) days from the hearing to issue a 
decision on arbitrability. The parties agree that the non-prevailing 
party at the arbitrability hearing shall be solely liable for the 
arbitrator’s fees not to exceed $1,000.00 and if said arbitrator’s fee 
exceeds $1,000.00 then that excess amount shall be equally split 
between the parties and attorney’s fees of the prevailing party up 
to $500.00. If the issue(s) is/are judged to be arbitrable, a different 
arbitrator may then be selected using the above method to hear the 
substantive issue(s) in accordance with the provisions of this 
agreement.  All other provisions of this agreement shall remain in 
full force in effect. 

 
 C. Once an arbitrator has been notified of his/her selection, the date for the 

arbitration hearing will be set as soon as practicable. 
 

 D. All testimony given at the arbitration hearing shall be under oath. 
 

 E. Post-hearing briefs may be filed at the request of either party or the 
arbitrator. 

 
 F The arbitrator shall render his/her decision within thirty (30) days of receipt 

of post-hearing briefs or of the close of the hearing, whichever is later. 
 

G. The arbitrator shall have jurisdiction and authority to decide the grievance, 
as defined in this Article. However, the arbitrator shall have no authority to 
change, modify, amend, ignore, add to, subtract from, or otherwise alter or 
supplement the Agreement or any part thereof or any amendment thereto. 

 
H. The arbitrator shall consider only the specific issue(s) submitted to him/her 

in writing by the parties, and shall have no authority to consider or rule 
upon any matter which is stated in this Agreement not to be subject to 
arbitration, or which is not specifically covered by this Agreement. 

 
I. Any event that occurred or failed to occur prior to the effective date of this 

Agreement shall not be the subject of any grievance hereunder, nor shall the 
arbitrator have the power to make any decision concerning such a matter. 

 
J. The arbitrator’s decision shall be exclusively based upon specific findings 

of fact and conclusions which shall be the predicate for any decision. In 
rendering any decision, the arbitrator shall only consider the written, oral, or 
documentary evidence submitted at the hearing. 

 
K. The arbitrator may not issue declaratory or advisory opinions. The arbitrator 

shall be confined exclusively to the issue(s) presented to him/her, which 
issue(s) must be actual and existing. 

 
 



L. The decision of the arbitrator shall be final and binding on all parties, 
subject to those challenges permitted by law. However, the authority and 
responsibility of the Employer as provided by Chapter 447, Florida 
Statutes, and the Charter of the City of Pensacola shall not be usurped in 
any manner unless specifically amended or modified by this Agreement. 

 
M. Each party shall bear the cost of its own witnesses and representatives. The 

parties shall bear equally the cost of the arbitrator. Any party requesting a 
copy of the transcript of the arbitration hearing shall bear the cost of it.  

 
 N. It is specifically and expressly understood that taking a grievance to 

arbitration constitutes an election of remedies and a waiver of any and all 
rights by the appealing party and all persons whom it represents. 

 
ARTICLE 14 

FILES 
 
14.1 All files maintained by the City of Pensacola concerning any law enforcement 

personnel covered by this collective bargaining agreement will, upon written 
request to the Chief of Police, be purged in accordance with state law.  Files and 
other materials purged pursuant to this section may not be used as evidence by 
either party in any disciplinary proceeding. 
 

 Upon the completion of any internal investigation, the officer on whom the 
complaint was made shall be notified.  Should the internal file be requested by any 
public party, every reasonable effort will be made to notify the involved officer(s).  
If, however, said officer(s) cannot be notified within twenty-four (24) hours, the 
requested information will be provided within the limits of governing statutes, court 
orders, etc.  In such cases, officers will be notified that information from their files 
was released. 

 
14.2 The Employer will comply with applicable court orders and Florida Statutes, 

regarding the release of home address, telephone number, social security number, 
or photograph of active enforcement personnel. 

 
  It shall be the right of any officer, at reasonable times, to inspect and make a copy 

of his or her personnel records or internal file.  The Chief Human Resources Officer 
and Department personnel shall keep personnel matters confidential within the 
terms of this Article and applicable statutes. 

 
ARTICLE 15 

TOBACCO USAGE 
 
15.1 The Surgeon General of the United States has determined that smoking tobacco 

contributes to the development of a number of heart and lung diseases. 
 
15.2 After September 9, 2003, the City will hire as police officers only those individuals 

who do not use tobacco products, and such individuals will continue to not use 
tobacco products for the duration of their employment. New hires may not have 
used tobacco products for a period of six (6) months prior to the date of application 
for employment. 



 
15.3 All bargaining unit employees who were hired before September 9, 2003, shall not 

smoke or use tobacco products on duty while in direct contact with the public, 
when in uniform in public view, in city vehicles, or in any area designated as a 
“tobacco free” area. 

 
15.4 Employees covered by this agreement are discouraged from tobacco usage and the 

City agrees to make reasonably available courses to help stop the use of tobacco for 
those employees wishing to quit. 

 
ARTICLE 16 

SAFETY AND HEALTH 
 
16.1 The Employer agrees that it will conform to and comply with laws as to safety, 

health, sanitation and working conditions properly required by Federal, State and 
local law. The Employer and the F.O.P. will cooperate in the continuing objective 
of eliminating safety and health hazards where they are shown to exist. 

 
16.2 Protective devices, wearing apparel, and other equipment necessary to protect 

employees from injury shall be provided by the Employer in accordance with 
established safety practices. Such practices may be improved from time to time by 
the Employer and the F.O.P.  Such protective devices, apparel, and equipment, 
when provided by the Employer, shall be encouraged to be used. 

 
16.3 Employees involved in specialized activities within the department requiring the 

use of specialized equipment (i.e. self-contained breathing apparatus) may be 
required to undergo an applicable periodic physical examination to determine 
fitness to wear the required equipment. 

 
ARTICLE 17 

FITNESS FOR DUTY 
 

17.1  All members of the department shall maintain good physical condition so they can 
handle the strenuous physical contacts often required of a law enforcement officer. 

 
ARTICLE 18 

COMPREHENSIVE DRUG AND ALCOHOL ABUSE POLICY AND 
PROCEDURES 

 
The City and the FOP agree to follow the provisions of the Florida Drug Free Workplace 
Act, Florida Statutes 112.0455, as outlined in Appendix C. 
 

ARTICLE 19 
EMPLOYEE BENEFITS 

 
19.1 Death Benefits 
 

Any alleged violation(s) of this article are not subject to the grievance/arbitration procedure 
but through competent court of jurisdiction. 

 
  



19.2 Training and Education 
 

A. Training and Travel Policy 
  

All requests for training/travel should be submitted on the Request/Report of 
Training and Travel Funds Form (PF-210PC) (“Training and Travel Form”).   
 
Requests for training and travel must be pre-approved by the Department 
Director/Administrator or designee on the Training and Travel Form. Training and 
travel requests for Department Directors/Administrators must be pre-approved by 
the City Administrator or designee on the Training and Travel Form.  In addition, 
employees, who are not regular, full-time employees of the City, must obtain 
Training and Travel pre-approval from the HR Administrator or designee. 
Reimbursement by the City may be denied absent advanced approval. 
 
The Training and Travel Form must include all expenses and list all RPs billed or 
paid separately and have all required signatures. If funds are being requested in 
advance, the Training and Travel Form should be submitted to the Financial 
Services Department for check processing at least fifteen (15) days prior to travel.  
 
Reconciliation of the Training and Travel Form is due within ten (10) working 
days after return.  The reconciled Training and Travel Form must be signed by the 
employee and submitted to the Department Director/Administrator for approval and 
signature. The reconciled Training and Travel form for Department 
Directors/Administrators must be approved and signed by the City Administrator or 
designee. The City’s Chief Financial Officer (CFO) will review and determine if 
the reconciliation should be approved for reimbursement. The final determination 
of the amount paid for training and travel shall be made by the CFO or designee. 
 
Expenses are calculated as follows: 
 
Hotel/Motel: Single, at cost (double at single rate is acceptable).  

Receipt required.  City does not pay Florida State 
Sales Tax on lodging within the state. 

 
M&IE: 

 
General Services Administration (GSA) per diem 
rates for the travel destination city shall be used. 
GSA per diem rates are for meals and incidental 
expenses (M&IE) when total travel and training time 
exceeds 12 hours. No M&IE per diem is allowable 
for total travel and training time that is 12 hours or 
less. M&IE per diem rates for travel destination 
cities are available on the GSA website at 
www.gsa.gov/perdiem.  The Breakdown of M&IE 
per diem rates for the first and last day of travel shall 
be utilized. Incidental expenses incorporated in the 
M&IE per diem include but are not limited to all tips 
given to parking attendants, porters, baggage carriers 
and hotel staff.  

  



Transportation: Airfare:  reimbursed at cost for coach fare only; 
receipt required. 

 City vehicle:  reimbursement for fuel at cost for 
travel within the State of Florida only; receipts 
required. 

 Private vehicle:  reimbursement at mileage rate set 
by City, not to exceed cost of airfare and ground 
transportation.  Form PF210PC reflects mileage rate. 

 Cabs, buses, taxis, parking; reimbursed at cost; 
receipt required. 

Tuition/Registration: Reimbursed at cost; receipt required. 
 
Baggage:  When an airline charges a fee for baggage, reimbursement will be made 
at cost for one bag only; if the first bag is free, no reimbursement will be made. If 
your personal bag exceeds the restrictions and you are charged extra, the City will 
not reimburse. 
 
Fly vs Drive:  If flying is less expensive than driving and the employee chooses to 
drive, the mileage reimbursement may be limited to the airfare and ground 
transportation calculation.  As a tip - when comparing flying to driving, the flight 
cost should be based on departure in and out of the Pensacola International Airport 
given your flight parameters with at least two weeks’ advanced ticketing. 
 
An accounting of monies is required within 10 working days after return. Itemized 
receipts must accompany report of funds spent. In the event that the 10 working day 
settlement cannot be met, the employee will be precluded from receiving advances 
and/or reimbursements for subsequent travel until settlement of the previous trip. 
 

The final determination of the amount paid for training and travel shall be made by 
the CFO or designee. 

  
B. Educational Reimbursement Plan 

 
The educational reimbursement program encourages personal development through 
formal education so that employees can maintain and improve job related skills or 
enhance their ability to compete for reasonably attainable jobs within the City of 
Pensacola.  Individual courses that are part of a degree, licensing, or certification 
program must be related to the employees current job duties or a foreseeable future 
position.  The City of Pensacola may reimburse employees for the costs of 
obtaining undergraduate or graduate degrees with the City of Pensacola.  
Employees should contact Human Resources for more information about 
educational reimbursement. 

 
Employees requesting educational reimbursement must prior to registration, submit 
an application for reimbursement on the Application for Education Benefits Form 
(PF-202), to the department director for approval prior to class registration.  The 
department director will determine if funds have been budgeted and are currently 
available in the department’s budget.  The City will budget $30,000 toward the 
educational reimbursement annual total for members of the all three FOP collective 
bargaining units (Officer, Sgt, and Lt). If 75% of the funds are allocated during a 



fiscal year, the Pensacola Police Department Budget Planning Specialist will notify 
the FOP Lodge 71 President.  Each course must be part of a curriculum related to 
an employee’s present position with the City of a reasonable promotional objective 
as determined by the Chief Human Resources Officer.  Once this determination has 
been made, then the approved request form (PF 202) will be submitted by the 
department director to the Human Resources Office, before course registration 
commences. 

 
 In order to receive reimbursement, an employee must submit a copy of his or her 

final grades within forty-five (45) days of completion of the course, to the 
department director to be forwarded to the Chief Human Resources Officer for final 
review and payment. 

  
 When an employee has received advance approval for education reimbursement, 

following the receipt of grades at the end of a course, the employee must have 
achieved a grade of “C” or better  If a collective bargaining unit member receives 
payment from another source, the City will only reimburse the amount of tuition 
not otherwise covered. 

 
The City encourages all employees to utilize courses offered by the University of 
West Florida or Pensacola State College.  Approved reimbursement will be made at 
the prevailing hourly course rate for “in state” students, utilized at the University of 
West Florida or at Pensacola State College, respectively. 
 
Employees who otherwise meet the educational reimbursement criteria set forth 
above but who elect to attend a college or university other than the University of 
West Florida or Pensacola State College may receive reimbursement in an amount 
not to exceed the higher rate of the University of West Florida or Pensacola State 
College. The City will not be responsible for payment to that institution, if the rate 
exceeds the prevailing “in state” rate of the University of West Florida or Pensacola 
State College. 

 
 Employees seeking to receive educational reimbursement from the City of 

Pensacola shall accept a contractual employment condition obligating the employee 
to remain in the employment of the City of Pensacola for a period of six months for 
each fifteen (15) hours of paid reimbursement.  This obligation shall be cumulative 
in nature.  Employees who voluntarily sever employment with the City of 
Pensacola prior to fulfilling the employment obligations set forth above shall 
reimburse the City of Pensacola for any remaining balance of educational 
reimbursement, and employees will be obligated to consent to pay such balance 
from any funds in the possession of or managed by the City of Pensacola before 
any remaining balances are paid to the terminating employee. 

 
 Employees receiving tuition payment for vocational credits such as enrollment in 

the fire or police academy are subject to a repayment agreement to be executed by 
the employee prior to entering into the vocational education program.  In the event 
that such an employee should voluntary terminate his or her employment with the 
City within two (2) years of receipt of the amount paid by the City to attend the fire 
or police academy, the employee shall be contractually responsible for repayment 
to the City of the cost incurred to attend such school.  Employees will be required 
to consent in advance to allow the City to recoup such funds from any funds in the 



possession of or managed by the City of Pensacola prior to the employee receiving 
the balance of such funds after reimbursement has been made. 

 
 (1) Required Courses 
 

The City will reimburse 100% of the tuition, books, and fees for any 
employee attaining a “C” grade or better in a course that is required by the 
City.  Upon completion of the course, all books or course material will 
become property of the City. 

 
(2) Voluntary Job-Related Courses 

 
 The City will reimburse 100% of the tuition only for any employee who 

voluntary takes a course which is directly related to their job, and who 
attains a “C” grade or better in the approved course.  Department Directors 
will be the signing authority on determining if a course is job related, along 
with review by the Chief Human Resources Officer for reimbursement 
purposes. 

 
 (3) Non-Job Related Courses 
  
 The City will reimburse 50% of tuition only for any employee who 

voluntary takes a course and who attains a “C” grade or better even though 
that course is not job related. 

 
(4) High School Diploma 

 
 Any employee wishing to obtain their high school diploma or G.E.D. will 

be reimbursed 100% for any tuition, book, or fee expenses they may incur. 
 

(5) Tax Status 
 
 All educational reimbursements are subject to income tax laws and 

regulations as determined by the Internal Revenue Service.  Employees may 
have to report any amounts received under the Education Reimbursement 
Plan as taxable income. 

 
19.3    Reimbursement for Use of Personal Vehicle 
   
 Where an employee is required to use his personal automobile in the 

performance of his duty, said employee will be reimbursed as prescribed by 
Section 20.2. 

 
19.4  Comprehensive Medical Coverage 
 

The provisions of Section E-2 of the Human Resource Manual shall apply. 
 

19.5  The Union will be notified of any change in insurance carriers, nature or 
scope of coverage or amount of coverage and increased amounts to be paid 
by employees under this Article. 
 



ARTICLE 20 
TRAINING ATTENDANCE 

 
20.1 Policy 
 

It is the policy of the Pensacola Police Department that its employees be properly 
trained. Training should be a continuous process throughout the career of individual 
employees, and should develop specialized skills and knowledge within the 
framework of a police generalist. Training attendance shall be within the 
framework of department procedures. 

 

20.2 Procedure 

  
A. Mandatory Training 

  
  1. This is training an officer/employee is directed by the department to 

attend, i.e., intoxilyzer, crime scene procedures, etc. 
 

2.  It is the responsibility of an immediate supervisor to: 
 
   a. Reschedule days off so as not to conflict with attendance whenever possible 
 
   b. When rescheduling is not possible, compensatory time shall be 

given and forwarded through proper channels. 
 

3. All employees who attend mandatory training and fail to successfully 
complete that training without sufficient justification in the opinion of 
the Chief or his designee shall reimburse the department for all tuition 
expenses incurred by the department on their behalf. 

 
B. Out-of-Town Specialized Training 
 

1.   An officer/employee may submit their name for consideration to attend 
a particular specialized “out-of-town training," which is not designated 
for salary incentive. 

 
2.    If the training is approved, it is the responsibility of the 

officer/employee's immediate supervisor to: 

  a. Carry the attending employee on the payroll as "Special" and name 
the type of training. 

 
b. Carry the attending employee on the payroll as "Day off" when 

their regular off days fall during the time of absence. 
 
c. Whenever possible, reschedule off-duty days to compensate for 

applicable travel time. 
 
 
 



   3. It is the responsibility of an attending employee to: 
 

 a.   Furnish a training course application that has been sent through the 
chain of command and a  copy of the training announcement to 
Training at least 30 days prior to requested training. 

 
          b. Furnish Training with required receipts (hotel, gas, tuition, airfare, 

etc.), within five days of completing the requested training. 
 

4. Reimbursements for training and travel are based on the policy 
guidelines set forth in the City of  Pensacola Employee's Service 
Manual, Section E-4, Training and Education Policy. 

 
5.    All employees who attend specialized training and fail to successfully 

complete that training without sufficient justification in the opinion of 
the Chief or his designee shall reimburse the department for all tuition 
expenses incurred by the department on their behalf. 

 
C. Voluntary Training 
 

1.  Voluntary training is any training an officer/employee may attend at any 
training institution on their off-duty time.     

 
2.  No compensatory time or overtime will be authorized while the 

officer/employee attends. 
  
3.  Employees who wish to attend approved job-related training on their 

own time will clear enrollment and paperwork through the department's 
Training section. 

 
4.  Employees who wish to further their education to the highest level 

possible may do so while off-duty and receive reimbursement under the 
City of Pensacola's Education Plan. 

 
5.  All employees who attend voluntary training and fail to successfully 

complete that training without sufficient justification in the opinion of 
the Chief or his designee shall reimburse the department for all tuition 
expenses incurred by the department on their behalf. 

 
D.   If the interpretation of the above provisions is perceived to have been arbitrarily 

applied, the employee may file a grievance not subject to arbitration. 
 

ARTICLE 21 
UNIFORMS & EQUIPMENT 

 
21.1 The Employer shall furnish uniform(s) to all sworn personnel who are required to 

wear such uniform(s) in the performance of their duties as set forth in the Rules and 
Regulations of the Pensacola Police Department. Uniforms shall include all 
necessary equipment for the officer’s performance of duty as a police officer 
including weapons, leather goods, foul weather gear, boots, cold weather gear and 
safety equipment, except socks and under garments. 



 
21.2      (a) The Employer will pay for the repair or replacement of property covered by 

this Agreement that is damaged while on duty, subject to the limitations 
provided in Sections 22.2 (b) through (e). 

 
(b) Any Employer-issued uniforms or equipment and any employee-owned 

personal property (as defined in Section 22.2 (c)), damaged, destroyed, lost, 
or stolen while an officer is acting in performance of his/her official duties 
shall be replaced or repaired (whichever costs less) by the Employer at no 
cost to the employee, provided that the damage, destruction or loss was not 
the result of the employee’s negligence, or carelessness. Claims must be 
supported by reasonable proof of loss and shall be subject to provisions 
pertaining to the processing of such claims as set forth by the Chief. 

 
(c)  Employee-owned personal property is defined as that personal property 

necessary for the performance of official duties, prescription eye glasses, 
contact lenses, watches, false teeth, or partial plates. It shall not include 
telephones, pagers, or electronic devices of any kind. Jewelry is not 
considered related equipment. 

 
(d) If the loss is covered by any insurance policy owned by the victim 

employee, then the City will be reimbursed for any replaced items in the 
amount allowed and paid by the insurance company. 

 
(e) In no event will the Employer pay more than fifty dollars ($50) for a watch, 

and three hundred dollars ($300.00) to repair or replace all other property 
listed in Section 22.2 (c). 

 
21.3 Any non-uniform clothing damaged or destroyed while an employee is acting in the 

performance of their official duties shall be repaired or replaced (whichever is the 
lesser cost of the two) by the Employer. Such claim for loss must be supported 
with reasonable proof of loss and shall be subject to provisions pertaining to the 
processing of such claims as set forth by the Police Chief. 

 
21.4 Employees who are required to wear business attire (e.g. dress coats or dress shirts 

and ties for men and civilian attire for women) during duty hours shall be entitled to 
a clothing allowance of one hundred and fifty dollars ($150) paid quarterly. 
Quarterly reimbursements shall occur the first pay period following the end of the 
quarter, provided the employee has worked or was on paid leave at least ten (10) 
days in each month of the quarter. 

 
21.5 Employees in the Vice & Narcotics, and Tactical Unit who are required by the 

Employer to wear non-uniform type of clothing during duty hours shall be entitled 
to a clothing allowance of one hundred and fifty dollars ($150) paid quarterly. 
Quarterly reimbursements shall occur the first pay period following the end of the 
quarter, provided the employee has worked or was on paid leave at least ten (10) 
days in each month of the quarter.  

 
 
 
 



ARTICLE 22 
MISCELLANEOUS PROVISIONS 

 
22.1 In any legal action, wherein an employee covered by this Agreement is sued as an 

individual, for damages, which arise from their official duties, the Employer hereby 
agrees that it will provide legal counsel for said employee in accordance with 
Section 111.07, Florida Statutes. The employee shall have the right to retain an 
attorney of his choice at the employee’s expense to defend the employee in any 
individual claim. 

 
ARTICLE 23 

SECONDARY EMPLOYMENT 
     

23.1 Off-duty employment of a security nature conducted according to the procedures 
set forth below is authorized by the Pensacola Police Department because it confers 
a substantial benefit upon citizens by allowing an expanded law enforcement 
presence at minimal expense to the City. 

 
However, officers engaged in off-duty security employment should remain 
constantly aware that they are law enforcement officers utilizing equipment 
provided by the City of Pensacola while engaging in such activities, and they are 
perceived by the public as on-duty officers. Therefore, all officers are directed to 
conduct their behavior while working off-duty in exactly the same manner and 
following all  applicable policies and procedures as though they were working on 
their scheduled tour of duty.  The fact that compensation is provided by an entity 
other than the City of Pensacola does not diminish an officer’s responsibilities and 
can never be allowed to present a conflict of interest between the entity providing 
compensation and the paramount responsibility as a police officer. 

 
Under no circumstance will any officer working off-duty disregard any law 
enforcement responsibility or violate any policy or procedure of the Pensacola 
Police Department at the request or at the direction of an off-duty employee.  
Independent judgment as a law enforcement officer must prevail in every situation. 
 
A police officer is authorized by Florida Law (F.S.S. 790.052) during off-duty 
hours – at discretion of their superior officer – to perform law enforcement 
functions normally performed during work hours.  Pensacola Police officers are 
authorized by the Police Chief to carry firearms off-duty and to perform law 
enforcement functions for off-duty employment normally performed during duty 
hours. 
 
Members engaging in permanent business or employment shall submit a request for 
permission to do so to the Police Chief.   

 
 
 
 
 
 
 
 



23.2 Procedure 
 

I  Police Related Employment 
 

a. Temporary (city property) 
i. Shall be coordinated through the designee of the Police 
Chief. 
ii. Responsibilities of the designee of the Police Chief are to: 

1. Provide names of volunteers for each event based 
upon the order of request to participate. 

2. Provide for wages and working conditions 
consistent with the law enforcement function. 

3. Provide for notification of the Communication 
Center when officers report for their tour of duty. 

 
b. Temporary (non-city property) 

i. May be coordinated by the individual member involved. 
ii. Responsibilities of the coordinator are to: 

1. Provide for wages and working conditions 
consistent with the law enforcement function. 

2. Notify the Communications Center when reporting 
for duty as to the location, length of tour of duty 
and number of the vehicle being used. 

c. Permanent 
i. This employment spans more than three calendar days within a 
six (6) month period. 
ii. It may be coordinated by the individual member involved. 
iii. Responsibilities of the coordinator are to: 

1.  Provide for wages and working conditions consistent 
with the law      enforcement function. 
2.  Complete necessary forms and forward to the 
Police Chief for review and forward to the City of 
Pensacola Personnel Administration Board prior to 
initial date of employment. 
3.  Notify the Communications Center when reporting 
for duty as to the location, length of tour of duty and 
number of the vehicle being used. 

 
II. Non-Police Related Employment 

 
a. This shall conform to Standards of Conduct expected for a law enforcement officer 

and may be temporary or permanent. 
i. Temporary work spans three days or less within a six (6) month period. 

ii. Shall be coordinated by the individual member involved. 
iii. Not required to notify the Communication Center. 

 
 
 
 
 
 



b. Permanent work spans more than three calendar days within a six (6) month 
period. 

i. Shall be coordinated by the individual member involved. 
ii. Individual member shall complete necessary forms and forward to the 

Police Chief for review and forward to the City of Pensacola 
Personnel Administration Board prior to initial date of employment. 

 
III  Administration 

 
a. Coordination of effort 

i. All requests for police related off-duty employment, where two or 
more officers will be involved, shall have prior approval from the 
designee of the Police Chief. 
ii. The coordinator of such events shall review the request with the 
designee of the Chief of Police prior to the outside employer. 

b. Forms 
i.  The City of Pensacola Outside Employment Form – PF-405 shall 
be submitted prior to the date of employment through the proper 
chain of command to the designee of the Chief of Police. 
ii.  The City of Pensacola Termination of Outside Employment Form 
– PF-406 shall be submitted within two weeks of final termination of 
employment through the proper chain of command to the designee 
of the Police Chief. 

c. Communications Center i. The Communications Center shall 
immediately notify the shift commander of personnel working off-
duty in a police related position.  This information shall include: 

1. Radio number. 
2. Permanent ID number. 
3. Location of employment. 
4. Hours of employment. 
5. Vehicle number. 

ii. The Communication Center shall keep a permanent record of all 
off-duty information provided to them and shall print a list of such 
information every night at midnight to be forwarded to the designee 
of the Police Chief. 

d. Supervisor notification 
i. An on-duty patrol shift supervisor shall be notified immediately of 
any incident  requiring official police action. 
ii. Any police action required of an officer working in an off-duty 
position shall change the status of the position to that of an on-duty 
position. 
iii. Any officer involved in circumstances that change the status of a 
position to on-duty shall complete proper forms for overtime 
compensation. 

e. Length of tour of off-duty employment 
i. No officer shall accept off-duty employment for a period of time 
that would  reduce their alertness and/or effectiveness as a law 
enforcement officer to a point  where they present a  danger 
to themselves or others. 



ii. It shall be the responsibility of the immediate supervisor (i.e., 
sergeant for police officers, lieutenant for sergeants) to determine if 
their subordinates are fit for duty. 
iii. When this issue is raised, the officer making the determination 
shall take into  consideration the total on-duty and off-duty hours 
that have been worked within the last sixteen (16) hours. 
iv. The shift command supervisor shall be vested with authority to 
immediately terminate any duty the officer may be assigned at the 
time such determination is made. 
v. If the violation occurs while an officer is working off-duty, the 
shift command supervisor shall attempt to make arrangements for a 
replacement officer to finish  the tour of duty in question. 
vi. The shift command supervisor shall file a Report to the Chief 
through the chain of  command for review and final determination 
of what disciplinary actions may be  taken  toward the officer. 

 f. Inappropriate requests 
i. Any officer receiving an attempted request for action by an off-
duty employer which the officers feels is inappropriate, (i.e., off-
duty employer asks the officer to do something that should not be 
done as a police officer) shall submit a letter to the Police Chief. 
ii. That letter shall detail the circumstances, location and name of the 
off-duty employer. 

 
ARTICLE 24 

LIFE INSURANCE 
 

24.1 The Employer will provide a basic life insurance of $10,000 for employees 
covered by this agreement. 

 
Additional life insurance is optional for employees covered by this agreement and 
their dependents. 
 

24.2 The City reserves the right to reduce or increase the benefits payable under 
coverages, to alter or cease any coverages, to raise or lower any “out-of-pocket” 
amounts and to raise or lower any deductibles and otherwise determine the 
coverage to be made available and the premium costs of the same, provided that 
such benefits, coverages, amounts and deductibles remain the same as those made 
available to all other non-managerial City employees. 

 
24.3 The Union will be notified of any change in the insurance carriers, nature or scope 

of coverage or amount of coverage and increased amounts to be paid by employees 
under this Article. 

 
 
 
 
 
 
 
 
 



ARTICLE 25 
INJURY-IN-LINE-OF-DUTY/DISABILITY BENEFITS 

 
25.1 Compensation for Job – Incurred Injury or Illness 
    
 a. General 
  
 The State of Florida has a Worker’s Compensation statute to which the City 

of Pensacola adheres.  The purpose of this coverage is to provide some 
degree of payment to those employees who become temporarily or 
permanently disabled due to illness or injury incurred on the job.  The 
following rules will serve to delegate responsibility for proper handling of 
all such cases, claims, and relevant forms. 

   
 In compliance with the Federal Americans with Disabilities Act, the Family 

Medical Leave Act, and other applicable federal and state laws, each 
employee injured in a job-related accident will be assured of their job when 
released to return to duty.  If the employee is unable to return to their 
normal job, every reasonable effort will be made to ensure that the 
employee will be placed in another position within the City structure 
commensurate with their physical limitations. 

 
 Upon injury or illness and filing of the First Notice of Injury or Illness 

report where lost time from work or medical expenses are incurred, a letter 
will be sent to the injured employee notifying the employee that in the event 
they are unable to resume their usual duties due to physical limitations from 
the injury or illness, every reasonable effort will be made to ensure that they 
will be placed in another position within the City structure commensurate 
with their physical limitations. 

 
 b.  Report of Injury and Examination 
  
 Each incident involving bodily injury sustained on the job by a City 

employee shall be reported to the employee’s supervisor during the course 
of the shift in which the accident occurred. The employee shall be referred 
to the City Clinic where a preliminary examination will be made and the 
Injury or Illness Report (PF-351) is initiated. A copy of this report shall be 
returned immediately to the employee’s supervisor and the Human 
Resources Office.  In cases of severe injury or extreme emergencies the 
injured employee should be taken to the nearest hospital emergency room 
and the supervisor should notify the City Clinic. 

 
 If in the opinion of the nurse or physician the injury requires more advanced 

or specialized treatment, the employee will be referred to the physician 
chosen by the City.  The attending physician upon examination shall then 
determine, in conjunction with the City Physician: 

    
  (1) the need for further examination or treatment, 
  (2) the extent to which the employee may work, 
 (3) the need for loss of time from work for treatment, rest, 

hospital care, or a combination or these. 



 
 The City Clinic shall keep the employee’s supervisor informed as to the 

condition of the employee and estimated length of time that the employee 
will be off duty.  Where loss of time from work is indicated, the City Clinic, 
with assistance from the Department of Human Resources, shall arrange for 
continuation of proper medical care and supervision. The City Clinic must 
approve all time off from work. 

 
 When transitional duties or accommodations are indicated or appropriate, 

these shall be arranged by the City Clinic, the supervisor, and/or 
Department Director with approval of the Chief Human Resources Officer. 
If the employee is unable to return to their normal duty due to physical 
limitations set forth by their physician, in accordance with the Americans 
with Disabilities Act, every reasonable effort will be made to ensure that the 
employee will be placed in another position with the City structure that 
accommodates their physical restrictions. 

  
 In all cases, the City Clinic shall arrange for the initiation of proper State 

Compensation forms as required (these are mandatory in all cases regardless 
of loss time or incurrence of medical expense). 

 
c.  Temporary Total or Temporary Partial Disability 

 
All time off work due to a job-related injury/illness must be approved by the 
City Physician/City Nurse. 
 
If loss time is incurred, continuation of salary under Florida Statute requires 
that a  compensable injury or illness be paid for at the rate of 66 2/3 % of 
the employee’s average earnings to a maximum as established by the State. 
However, the City will compensate in the following manner for each 
temporary total or temporary partial  disability caused by an initial on the 
job injury.  In determining the period of time listed  below, all absences 
shall be cumulative calendar days. 

 
(1) The injured employee may be paid 100% salary for no longer than 

ninety (90) day, without using accumulated leave. 
 
(2) During the above ninety (90) day period of 100% compensation, the 

employee will receive all workers’ compensation monies and those 
amounts will be deducted from the employee’s normal salary. 

 
(3) After the ninety (90) day period, an employee may at their option 

use up to thirty (30) days accumulated annual leave. The employee 
will then keep their Worker’s Compensation checks without further 
payroll deductions.  To qualify for compensation from the City 
funds, the employee must present sufficient evidence of their 
disability and the City Physician shall determine the eligibility of 
such claims.  At the end of the ninety (90) day loss time period for 
an “on-the-job” injury, when no other leave is available, the 
employee must return to full active duty or be placed in another 
position within the City structure that is commensurate with their 



physical restrictions.  This is to be determined by the City Physician, 
in conjunction with the Chief Human Resources Officer. 

 
(4) At the end of the ninety (90) day period, plus the expiration of 

accumulated annual leave, used at the employee’s option, an 
employee must have returned to work in his/her normal duty or other 
duty within the City structure commensurate with their physical 
restrictions.  It is the intent of this section that no employee shall 
remain off work and be on the regular payroll for any more than 
ninety (90) days, plus a maximum or thirty (30) days of accumulated 
annual leave due to an on-the-job injury. 

 
d. Recurring Injuries 

 
For recurring complications relevant to a particular previous lost-time injury 
following a return to active duty, the City of Pensacola will begin 
compensation as of the first day of the recurrence provided the employee 
has reported such on the first day of the recurrence to the City Clinic, and 
the City Physician or City Clinic has given authorization for leave. 

 
25.2. Disability Benefits  
 

Any alleged violation(s) of this article are not subject to the grievance/arbitration 
procedure but through competent court of jurisdiction. 

 
ARTICLE 26 

PERSONAL TIME OFF (PTO) LEAVE 
 
26.1  Leaves of absence 
 

(1) Purpose 
 

Personal time off (PTO) is established for the purpose of providing employees 
leave for a variety of  reasons such as vacation, personal business, illness, medical or 
dental appointments, and family. It  replaces leave  formerly known as sick and annual 
leave.  
 
 (2) Employee responsibility 
 

Lieutenants will request personal time off (PTO) from their Division Commander.  
 

 a.    In any case of absence on account of illness, an employee may be 
required by his department to file a doctor’s certificate with the city clinic, 
and all absences due to illness or injury of more than three (3) days’ 
duration shall require the employee to provide a doctor’s certificate to the 
city clinic stating: 

  
 1)  The nature of illness or injury; 

2) That the employee was incapacitated for work for the 
duration of his absence; 

 



3) The employee is physically able to return to work and 
perform his duties; 

   4)  That the employee has no contagious disease, which would 
         jeopardize the health of other employees. 

 b.      If an employee is habitually or chronically absent, a supervisor may 
require medical evidence to be provided to the city clinic concerning 
any illness or injury beginning with the first day of absence. 

c.     If an employee is absent and an excuse is felt necessary, an activity 
head or department director may request the city nurse to verify the 
reason for absence. 

 (3)  Record keeping 

No employee will be granted personal time off unless the time requested 
has already accrued prior to the leave period. Personal time off requests 
shall be for a period of not less than one (1) hour and shall be in increments 
of not less than one (1) hour. 

  (4)  Accrual of time 

  Employees covered by this agreement will be credited twenty (20) hours 
personal time off for each month of service.  

 (5)  Conversion to personal time off (PTO) leaves   

Lieutenants may not accumulate more than 500 hours of Personal Time Off 
(PTO) during any calendar year.  On the first day of the pay period 
beginning in January of each year, the employee’s PTO balance will be 
reduced to the allowed maximum of 500 hours. These excess hours will be 
place in an auxiliary PTO account.  Employees will be able to use this leave 
for FMLA qualifying absences or may donate this leave.   

 
(6) Separation from service 

 
Employees who separate from the service of the City in good standing by 
retirement, resignation or layoff shall be paid the balance of their accrued 
PTO, but at no time shall that payout exceed the maximum of 500 hours. 

 
ARTICLE 27 

 LEAVE SHARING 
 

27.1 A leave sharing program is hereby established for all classified civil service and 
administrative professional, non-civil service appointed employees. The Mayor or 
designee shall establish the procedure by which the Chief Human Resources 
Officer shall administer the leave-sharing program. This leave-sharing program 
shall be administered in keeping with the area practices and within the financial 
limits as set forth by the council. Unless otherwise provided for by the council or by 
law, shared personal time off (PTO) leave of more than 30 days shall be considered 



non-salaried supplement, and shall not be utilized in the calculation of pensions, 
deferred compensation(s), longevity and other benefits. 

 
a. Scope and Purpose 

 
The leave sharing program will allow employees to donate unused Personal 
Time Off (PTO) leave to co-workers who are seriously ill or have family 
members who are ill, and have exhausted their own leave. 

 
This leave-sharing program operating on a case-by-case donation basis 
encourages employees with unneeded leave to donate leave to employees 
coping with personal tragedy. 

 
b. Eligibility 

 
  The employee requesting donations of leave must have:  
 

1. worked for a minimum of six (6) months; and 
2. exhausted all earned leave. 

 
c.  Leave Use 

 
  Request for leave can be made for:  
 

1. the employee’s own serious health condition as defined by 
the federal Family and Medical Leave Act, or 

2. the serious health condition of a family member, defined, as 
spouse, children, stepchildren, parent, stepparent, brothers, 
sisters, stepbrothers, stepsisters, mother-in-law, father-in-
law, grandparents, grandchildren, aunt or uncle. 

 
d. Leave Donation Restrictions 
 

Employees can donate up to half the leave they have available in their PTO and 
Auxiliary PTO accounts. Employees may receive up to nine (9) months 
maximum of donated leave. Donated leave of more than 30 days will be 
considered a non-salaried supplement and shall not be utilized in the calculation 
of pensions, deferred compensation(s), and accrual of time credited to an 
employee’s longevity. The city will continue to pay their portion toward the 
group insurance plans, social security replacement, and longevity pay. Donated 
leave is not considered time worked, and the employee receiving the donation 
will not accrue leave in their PTO account while on donated leave. Donated 
leave must be submitted in advance for use and cannot be used retroactively. 

 
e. Administration 
 

An employee donating leave must complete a leave transfer form (PF-306) and 
turn the form into the Human Resources Office for verification of leave 
balance. This form will be forwarded to the Finance Department for processing. 
Employees receiving leave will be awarded leave hours based on the “cash 
value” of the donated leave. 



 
f. Tax Treatment 
 

Employees who donate leave are not subject to any taxes because of their 
donation. However, employees who receive donated leave are subject to regular 
income tax and it will be reported as income. 

 
ARTICLE 28 

FUNERAL LEAVE 
 

28.1 Employees may be granted time off without loss of pay to attend the funeral of an 
employee of the Police Department so authorized by the Police Chief or designee. 

 
28.2 At the time of a death of a member of the employee’s immediate family, an 

employee may be granted up to three (3) days off without loss of pay as 
bereavement leave, not otherwise chargeable.  The term, “immediate family”, as 
used in this section, shall mean an individual’s spouse, children, mother, father, 
brothers, sisters, half-brothers, half-sisters, aunts, uncles, grandparents, 
grandchildren, mother-in-law,  father-in-law, brothers-in-law, sisters-in-law, sons-in-
law, daughters-in-law, step-parent, step-children, and other relatives who 
permanently reside with the individual.  Special consideration may also be given by 
the Police Chief to any other person who has had a close, long-standing, personal 
relationship with the employee where such a person acted similar to and/or stood in 
the place of a mother, father, brother,  sister, or grandparent of the employee. 

 
ARTICLE 29 

MILITARY LEAVE 
 
29.1 Military leave will be considered as any leave necessary to fulfill military 

obligations with a branch of the Armed Forces of the United States.  Only branches 
of the Armed Forces, which are, or usually serve as, combat units are to be 
considered.  

 
 a.  Extended Military Leave 
 

Persons will be granted extended military leave will forfeit all employee benefits 
while on active duty, but will be accorded reinstatement or reemployment 
privileges, as required under and in accordance with Florida Statutes 295.095 and 
the Uniformed Services Employment and Reemployment Rights Act of  1994 
(USERRA).  
 
 Extended military leave will be granted upon the following conditions: 

 
 (1) The employee has received notification from proper authority to 

report for active duty with the Armed Forces.  
 

 (2) The official notice of induction, or recall, into active duty, or a 
verified copy of same, must be presented to the Department of 
Human Resources within five (5) days of receipt by the employee.  
A record of this notice is to be recorded in the employee's file. 

 



 (3) Upon honorable completion of military obligations, former 
employees must present their  request in writing to the Chief Human 
Resources Officer within one (1) year of the date of separation from 
military service to be eligible for reemployment benefits.  

 
 (4) Upon resumption of active employment with the City of Pensacola, 

the employee will be  given  credit for acceptable service performed 
prior to entering the military for seniority purposes, and for pension 
purposes when the pension law is complied with.  Time spent on 
extended military duty shall count for longevity purposes and 
without loss of vacation leave, pay, time, or efficiency rating, except 
in the case of pensions whereby authorized.   Said employee shall be 
given benefit of any range increases granted for the position vacated 
during military absence. 

 
 (5) Employees on extended military leave are entitled to two hundred 

forty (240) hours at full pay in any one annual calendar period. In 
addition, per each military activation the City will: 

 
(a) Supplement the employee’s military salary to the extent that 

will equal the amount  earned at the time they were called to 
active duty. The supplement would continue for a period up to 
six months. 

 
(b) Continue all other employee benefits such as time accrual for 

purposes of annual, sick, and personal time off leave, annual 
increments, longevity  and pensions;  insurance and deferred 
compensation, provided the employee maintains his or her    

 
 b.  Military Leave for Training Purposes 
 

(1) Section (1) of Florida Statute 115.07 requires the City to grant leaves 
of absence to City employees who are commissioned reserve 
officers or reserve enlisted personnel in the  United States military 
or naval service or members of the National Guard without loss of 
vacation leave, pay, time, or efficiency rating.  This leave is required 
on all days during which the City employee is engaged in training 
ordered under the provisions of the United  States military or naval 
training regulations regardless of whether they are assigned to active 
or inactive duty. 

 
(2) Florida Statute 115.07 gives a maximum period of two hundred forty 

(240) hours in any one annual calendar year period for this type of 
leave of absence.  Administrative leaves of absence of periods in 
excess of two hundred forty (240) hours are to be without pay. 

 
(3) Employees requesting leave under these provisions must submit a 

verified copy of their notification for duty with completed Personnel 
Leave (PF-301) or (PF 300), to their Department Director at least 
two (2) weeks in advance. 

 



ARTICLE 30 
HOLIDAYS 

 
30.1 Employees in the bargaining unit shall observe those days established by this 

Agreement and Council Ordinance which consist of the following: 
 

January First (New Year's Day) 
Third Monday in January (Martin Luther King's Birthday) 
Last Monday in May (Memorial Day) 
July Fourth (Independence Day) 
First Monday in September (Labor Day) 
November Eleventh (Veterans’ Day) 
Fourth Thursday in November (Thanksgiving Day) 
Day after Thanksgiving (Day after Thanksgiving Day) 
December Twenty-Fifth (Christmas Day) 
 

30.2 Lieutenants required to work on holidays determined by the Chief of Police to be 
essential shall be entitled to an overtime rate of one and one-half times their regular 
rate of pay. 

  
30.3 Employees required to work on a holiday shall receive an alternate day off, of the 

employee’s choosing, as work schedule permits. This “alternate” day must be taken 
within twelve (12) months of the date it was granted.  It cannot be carried over nor 
can the employee be compensated if the “alternate” holiday is not taken. 

 
30.4  In addition to the above named fixed holidays, the City of Pensacola allows each 

employee to observe two working days per calendar year as personal holidays; 
however in the first year of employment individuals who start working during the 
months of January, February, and March will receive two personal holidays; those 
hired from April 1st through September 30th will receive one personal holiday; and 
those hired from October 1st through December 31st will not receive any personal 
holidays until January of the following year.  Personal holidays may be scheduled 
on days of the employee's choice, subject to the approval of the employee's 
respective supervisors and Department Director.  The Police Chief retains the right 
to adjust the schedule based on work requirements. The holiday must be taken as a 
whole day.  Personal holidays must be taken during the calendar year and cannot be 
carried over from one calendar year to the next nor be paid for if not taken. 
 
Anniversary Day 

 
30.5 Employees shall receive one day of leave at the completion of each five (5) year-

interval of service (i.e. 5, 10, 15, 20, etc.) The anniversary day must be taken within 
one year of reaching the milestone anniversary or the day will be forfeited.30.6.  If 
the majority of the employee’s work shift falls on a holiday, that employee will be 
compensated  for the entire holiday. 

 
 
 
 
 
 



ARTICLE 31 
HOURS OF WORK AND OVERTIME PAYMENT 

 
31.1 Purpose of Article 
 

The purpose of this Article is to define hours of work; however, nothing in this 
Agreement shall be construed as a guarantee or limitation of the number of hours to 
be worked per day, days per week, or for any other period of time except as may be 
specifically provided herein. It is understood and agreed that the Pensacola Police 
Department is a twenty-four (24) hour, seven (7) days per week operation and that 
nothing in this Agreement shall be construed as prohibiting the rescheduling of 
manpower to suit the needs and requirements of the Office of the Chief, provided 
that contract requirements regarding notification and overtime will be met. 

   
31.2  Work Period 
 
 The work period for police lieutenants covered by this Agreement shall be a period 

of twenty – eight (28) consecutive days which may begin on any day of the week 
and the regular work schedule during that period shall consist of one hundred sixty 
(160) hours.  

      
31.3   Overtime Pay 
 

(a) Police Lieutenants are not entitled to overtime pay except in accordance 
with Section 2-4-8 of the municipal code.  In accordance with this section, if 
an emergency is declared by the president of the United States, by the 
governor of the state of Florida or by Escambia County for any area which 
includes the City of Pensacola, the Mayor or designee may alter normal 
work schedules and grant the non-essential work force time off with pay. 
The Mayor or designee will make the determination of which employees are 
deemed essential during each emergency.  The City  Manager is authorized 
to pay essential employees, both non-exempt and certain ranges of exempt 
under the Fair Labor Standards Act, at overtime rates when required to 
report for duty during the time the remaining work force is not required to 
report.   
 

(b) Compensatory Time 
 Police lieutenants will not be allowed to accumulate compensatory time 

however it is recognized that lieutenants may be required to work additional 
hours.  This time can be adjusted out at the discretion of the division 
commander.  

   
31.4 Meal Periods 

 
(a) Employees on shifts will be provided a meal period when the workload 

permits.  
 
(b) The normal daily work schedule for all other employees covered by this 

Agreement shall have a meal period not to exceed thirty (30) continuous 
minutes when the workload permits.  

 



31.5 Off Duty Call with Assigned Vehicle 
 

Notwithstanding the provisions of Section 32.3 (a) when an officer assigned a 
vehicle on a permanent basis is off-duty and is required to handle a call by a 
designated supervisor said employee shall be paid at the regular rate unless such 
duty required that officer to work in excess of one hundred sixty (160) hours in the 
twenty-eight (28) day work period, in which case Section 32.3 (a) shall apply. 
 

31.6 The Employer agrees that it will comply with all provisions of the Fair Labor 
Standards Act. Provided, however, that any arbitration decision alleged to be 
contrary to law may be appealed to the judicial system. 

 
31.7 When the Chief of Police mobilizes the department emergency operations 

procedures, per Pensacola Police Department General Order H-1, employees of the 
bargaining unit will be compensated at an overtime rate of pay for all hours 
mandated to work during the duration of their emergency operations schedule. 

 
ARTICLE 32 

COMPENSATION FOR COURT RELATED MATTERS 
 
32.1 Duty Related Court Appearances 

(a) Payment for Off-Duty Court Appearance  
 

(1) When an off-duty employee is subpoenaed to court or other 
proceedings for testimony or by the State Attorney, Public Defender 
or Private Attorney, for pre-trial conference or deposition arising 
from duties performed as a Pensacola Police Lieutenant, he/she will 
be compensated in the following manner: 

 
For all off-duty employees on regular day off or 
approved leave, a three (3) hour compensation will be 
credited for an appearance on any given calendar day, 
or actual time, whichever is greater.  

  
(b) Payment for Court Appearance Before or After Duty  

 
(1) Personnel who are attending court or other proceedings arising out 

of the course of their official duties, three (3) hours or less before 
their scheduled tour of duty, shall receive compensation for a 
minimum of three (3) hours or actual time, whichever is lesser. 

 
(2) Personnel attending court or other proceedings after their tour of 

duty shall be compensated a minimum of three (3) hours or actual 
time, whichever is greater. 
 

(3) If there is no lapse between appearances, it shall be treated as one 
appearance. 

 
 
 



ARTICLE 33 
WAGES 

 
33.1 Pay Range 
 

 Upon promotion to Lieutenant, an adjustment will be made to Lieutenant’s salary 
if needed to create a 10% pay separation between the base pay of the highest paid 
sergeant at that time (for purposes of this Article, base pay shall exclude any and 
all pay additives including but not limited to any and all senior sergeant pay, any 
and all senior officer pay earned while an officer, any and all overtime, and any 
and all other pay element(s) or additives, whether or not described herein and 
which may be added to base pay; either now in existence at the time of this 
agreement or put into place in the future).  The maximum and pay cap for Police 
Lieutenant is established at and shall not exceed $83,990.40 annually. 

 
33.2 All actively employed Lieutenants employed by the City on the effective date of 

the adjustment will receive the following wage adjustments: 
 
 October 1, 2018:  Unless specifically named below, three Percent (3%) increase 

to base pay up to the maximum cap of $83,990.40.  Those bargaining unit 
members who are at the maximum cap or exceed the maximum cap because of 
this pay increase will receive the equivalent 3% pay increase exceeding the 
maximum cap as a one-time bonus. 

 
 October 1, 2018: If still actively employed as Police Lieutenant, the City will 

adjust the annual salaries of Lt. Erik Goss, Lt. James Reese, and Lt. Matthew 
Coverdale to $80,275.73.  (This amount reflects an initial adjust to the annual 
salary of $77,937.60, as well as an additional adjustment of 3% consistent with of 
members of the Lieutenant unit).   

 
 October 1, 2019: Three Percent (3%) increase to base pay up to the maximum 

cap of $83,990.40.  Those bargaining unit members who are at the maximum cap 
or exceed the maximum cap because of this pay increase will receive the 
equivalent 3% pay increase exceeding the maximum cap as a one-time bonus. 

 
 October 1, 2020:  Three Percent (3%) increase to base pay up to the maximum 

cap of $83,990.40.  Those bargaining unit members who are at the maximum cap 
or exceed the maximum cap because of this pay increase will receive the 
equivalent 3% pay increase exceeding the maximum cap as a one-time bonus. 

  
33.3  Demotions 
 

A bargaining unit member demoted or reduced to a lower class shall be placed in 
the hourly rate held prior to the promotion, or shall receive a ten (10) percent 
reduction in salary, whichever wage provides the higher salary.  Any other 
reduction in pay will be upon the recommendation of the Chief Human Resources 
Officer and approved by the Mayor or designee. In any case the reduced salary is 
not to exceed the minimum or maximum of the class range. 

 
 
 



33.5  Working-Out-Of-Classification 
 

Bargaining unit members working temporarily in a higher class for more than 
fifteen (15) calendar days may be paid out-of-class differential pay. To qualify, an 
employee must be assuming the full and complete duties and responsibilities of the 
higher class.  Said differential pay shall be applicable only when such vacancy has 
resulted from illness, an on-the-job injury or a job vacancy.  Such differential pay 
shall begin only after the employee has performed the complete duties for fifteen 
(15) consecutive calendar days and shall be paid only for time actually worked.  
Out-of-class differential pay shall apply only to the days worked after the fifteen 
(15) consecutive calendar day period has been completed.  The fifteen (15) 
consecutive calendar days must be worked within the span of fifty-two (52) weeks 
from the first day of duties performed in the higher classification in order for the 
employee to be eligible for the differential pay.  Out-of-class differential pay shall 
be the difference between the employee’s regular wage and then to which the 
employee would initially be entitled should they be promoted to said higher class.  
Out-of-class differential shall be paid with the employee’s regular compensation 
and subject to the same benefits as the regular compensation. Complete records of 
such out-of-class differential work shall be submitted to the Department of Human 
Resources within two (2) weeks of having performed such work, on forms 
furnished by that department.  The Police Chief shall be responsible for judicious 
observance of this section. 

 
33.6 Salary Incentive Pay, Shift Differential Pay, Specialized Duty Pay 
  

The Mayor or designee is hereby authorized to pay the supplemental compensation 
as outlined in this section. These payments shall be made bi-weekly and shall be 
considered a nonsalaried supplement, and will not be utilized in the calculation of 
pensions, deferred compensation or other fringe benefits. The Police Chief shall be 
responsible for judicious observance of this section. No pay hereunder shall be 
granted unless approved by the Mayor or designee after recommendation by the 
Chief Human Resources Officer. 

   
(1) To bargaining unit members assigned to work night shifts as 

designated by the Police Chief an amount equal to a five (5) percent 
increase. 

    
ARTICLE 34 
PENSIONS 

 
34.1 Pension  
 

1. Effective January 1, 2013 the existing Police Pension Plan will be closed to all 
new hires; All new hires after January 1, 2013 and all existing officers will be 
given the option to participate in the Florida Retirement System. 

  
2. Effective January 1, 2013, for those employees who elect to remain in the 

existing Police Pension Plan, contributions will increase from .5% to 1.5% 
starting on 1/1/2013, from 1.5% to 3.5% starting on 10/1/2013 and from 3.5% 
to 5.2% starting on 10/1/2014.  

 



3. On January 1, 2013, contributions to the Social Security Replacement Plan will 
be changed from mandatory to optional. However, the employee may elect to 
continue to contribute a portion of pay into the Social Security Replacement 
Plan, and if so, the City will continue to match up to 6.7%. (This Paragraph 
does not apply to those employees in the DROP before January 1, 2013).  

 
4. Effective January 1, 2013, employees eligible to participate in the Deferred 

Retirement Option Program (“DROP”) will receive 1.3% interest and will not 
receive any Cost of Living Adjustment on their Retirement benefits during the 
period in which they are enrolled in DROP. 

 
5. Effective January 1, 2013, the spousal benefit in the existing Police Pension 

Plan will be modified to conform to the same spousal benefits offered in the 
Florida Retirement System. (This Paragraph will not apply to employees who 
have 20 or more years of service on January 1, 2013). 

 
6. Effective January 1, 2013 the vesting period for the Police Pension Plan will 

increase from 10 years to 12 years.  
 

7. All new retirees after January 1, 2013 will receive up to a 3% Cost of Living 
Adjustment for 10 years after retirement. After 10 years, the Cost of Living 
Adjustment increase will decrease to up to 2% for the life of the retiree (and 
spouse, if applicable). This COLA shall be calculated in the same manner as the 
existing Police Pension Plan. This Paragraph does not apply to any employee 
who retires prior to January 1, 2013 or those employees enrolled in DROP prior 
to January 1, 2013. 

 
8. Effective January 1, 2013 pensionable income will be calculated on the 

employee’s base pay with no overtime. Overtime which has already been 
earned on the date of ratification will be used toward calculating average final 
earnings.  

 
9. For future service, average final compensation will be changed to the average of 

the last 5 years of compensation for those who retire after January 1, 2013, 
(This Paragraph will not apply to employees who have 20 or more years of 
service on January 1, 2013). 
 

10. Members of the bargaining unit hereby acknowledge and agree that those 
members who have become participants in the Florida Retirement System are 
governed by the provisions of the Florida Retirement System.  The Florida 
Retirement System supersedes any provisions in conflict as listed in this 
agreement. 

 
11. Pursuant to Florida Statute 185.35 the Police Officer’s Retirement Fund will 

provide for a 401 Defined Contribution Plan within the Police Officer’s 
Retirement Fund. 

 
12. Pursuant to Florida Statute 185.35 mutual consent is required for deviations 

from the default  rules on the use of premium tax revenues.  The Police 
Officer’s Retirement Fund states the following use of the insurance proceeds in 
Section 9-5-21(a)(1).  “Prior to January 2, 2013, the net proceeds of any excise 



or license tax under F.S. ̕§ 185.08, as amended, imposed by the City or the State 
of Florida upon certain casualty insurance companies on their gross receipts of 
premiums from holders of policies, which policies cover property within the 
corporate limits of the City.  Such revenue shall first be used to fund the benefit 
increase provided in subsection 9-5-23(a)(ii)(a) and (b), and then any remaining 
revenue shall be used for the remaining benefits of the plan.  If the receipt of 
this revenue is not sufficient to pay all benefits of the plan, nevertheless, all of 
the plan benefits shall be paid;”  As a part of the contract both parties mutually 
consent to use the insurance proceeds and any accumulated insurance proceeds 
balance (reflected in the Police Officer’s Pension Fund actuarial valuation) as 
stated in this paragraph. 

 
  

ARTICLE 35 
PROMOTIONS 

 
35.1 Promotions within the bargaining unit shall continue to follow the status quo 

governed by the City of Pensacola.   
 

ARTICLE 36 
FOP ACTIVITIES 

     
36.1 The Employer will grant one hundred sixty (160) hours annually for use as F.O.P.  

Pool Time.  The total Pool Time may exceed one hundred sixty (160) hours by 
employee contributions to this Pool.   

 
36.2 This time shall be used for the purpose of attending or handling a grievance 

meeting, negotiating session, arbitration, or attendance at F.O.P. functions. 
Approval of such time shall be authorized by either the F.O.P. President, First 
Vice-President, Second Vice-President, or Secretary. Time will be charged in 
increments of one (1) hour. The F.O.P. may rollover not more than a total of four 
hundred (400) unused hours to a subsequent contract.  The employee that is to be 
off shall furnish an authorized request from the F.O.P. to the Police Chief for 
approval.  Employees receiving leave will be awarded leave hours based on the 
“cash value” of the donated leave. 

 
ARTICLE 37 

BULLETIN BOARDS 
 

37.1 The Employer agrees to provide space for the F.O.P. to erect, at the F.O.P.’s 
expense, one glass enclosed bulletin board, not to exceed thirty-six (36) inches by 
thirty-six (36) inches, in close proximity to the patrol line-up room. The precise 
location of the bulletin board shall be approved by the Police Chief. 

 
37.2 The bulletin board shall be used for posting F.O.P. notices, signed by the F.O.P. 

President or his designee, but restricted to: 
 
 A. Notices of F.O.P. meetings. 
 B. Notices of F.O.P. elections and the results of such elections. 
 C. Notices of F.O.P. recreational or social affairs. 
 D. Notices of F.O.P. appointments. 



 E. Minutes of F.O.P. meetings. 
 F. Notices by public bodies. 
 G. Reports of F.O.P. committees. 
 H. Rulings and policies of the F.O.P. 
 
37.3 All costs incidental to preparing and posting F.O.P. materials shall be borne by the 

F.O.P.  The F.O.P. is responsible for posting and removing approved material on 
designated bulletin boards and maintaining such bulletin boards in an orderly 
condition. None of the posted material shall be derogatory in any manner of the 
Employer, its managers, officers, agents and employees, and prior to any material 
being posted, copies of all material shall be submitted to the Police Chief.   

 
37.4 The Employer can remove any document not in compliance with Section 38.2. 

 
ARTICLE 38 

SPECIAL MEETINGS 
 
38.1 The Employer and the F.O.P. agree to meet quarterly and confer on matters of 

mutual interest.  An agenda shall be submitted prior to the meeting.  Discussion 
shall be limited to matters set forth in the agenda or other subjects mutually agreed 
to, but it is understood that these special meetings shall not be used to renegotiate 
this Agreement.  The F.O.P. shall have the right, at these special meetings to 
recommend to the Employer corrections to any inequities known to the F.O.P. 

 
ARTICLE 39 

HURRICANE TRAVEL TEAM 
 

39.1 When the team is deployed for a time period exceeding ten (10) days, a day off will 
be granted for each ten (10) day period deployed. This time shall be granted to the 
member upon completion of the team deployment. 

 
39.2 When the team is deployed all rights and liabilities of each team member will be 

carried by the member’s agency during time being deployed as if the member was 
working with the member’s jurisdiction. 

 
ARTICLE 40 

PRINTING OF AGREEMENT 
 
40.1 The City will make this Agreement available electronically via the Internet and 

Intranet. 
 

ARTICLE 41 
ENTIRE AGREEMENT 

 
41.1 This Agreement constitutes the entire agreement between the Employer and the 

Union.  The parties  acknowledge  that during the negotiations which resulted in 
this Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the area of 
collective bargaining, and that the understandings and agreements arrived at by the 
parties after the exercise of that right and opportunity are set forth in this 
Agreement.  If, at any time during the term of this Agreement, the parties arrive at 



an agreement, which adds to, deletes, or waives any of the terms of the Agreement, 
it will be reduced to writing and signed by both parties. 

 
41.2 This contract constitutes the entire agreement and understanding between the 

parties and shall not be modified, altered, changed or amended in any respect 
except on mutual agreement set forth in writing and signed by both parties. 

 
ARTICLE 42 

SEVERABILITY 
 

42.1 In the event that any Article or provision of this Agreement is found to be invalid or 
unenforceable by reason of any legislation or judicial authority over which the 
parties have no amendatory power, all other provisions of this Agreement shall 
remain in full force and effect for the term of this Agreement.  Moreover, such 
decision shall apply only to the specific article, section, or portion thereof specified 
in the decision; and upon issuance of such decision, the Employer and the F.O.P. 
agree to immediately commence impact bargaining. 

 
ARTICLE 43 

TERM OF AGREEMENT 
 
43.1 This agreement shall be in full force and effect from the date of ratification of this 

Agreement through September 30, 2021. 
 
43.2 If proper notice has been given by either party pursuant to 1.1, but no new or 

successor agreement has been reached, then this Agreement will stay in effect until 
a new contract is ratified.  Any items not listed on an itemized statement of desired 
changes will not be open to negotiation with respect to the new contract. 

 
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their 
duly authorized  

FOR THE CITY OF PENSACOLA  FRATERNAL ORDER OF POLICE 
 

    
 ___________________________  _______________________________
  
 Ashton J. Hayward; III, Mayor  Shawn Dockery, Florida State FOP 
   
 Chief Human Resources Officer Representative,__________________________ 
    
 

ATTEST: 
 
 
 ______________________________ 
 Ericka Burnett 
 City Clerk 
 

THE DATE OF RATIFICATION OF THIS CONTRACT IS:  



Attachment A 

Mission Statement 

In our on-going quest to improve community relations and relations 
within the Pensacola Police Department, we have created the 
following Mission Statement, followed by our Vision and Core 
Values concepts: 

 
MISSION STATEMENT 

 
The Pensacola Police Department is committed to providing professional, 
efficient and courteous service to the public. Officers shall strive to improve 
the quality of life by enforcing laws in a fair and impartial manner while 
encouraging a spirit of cooperation and mutual trust with the public. Officers 
and support staff shall have respect for the dignity and rights of all people. 
 

VISION 
 
Employees of the Pensacola Police Department shall, at all times, maintain the 
highest standards of professional ethics and integrity. All employees shall share a 
commitment to the philosophy of police and community collaboration. 
Through community partnerships, we will work together to reduce crime and 
the fear of crime in order to improve the quality of life for all citizens. We will 
provide a well-trained workforce and provide fair and professional police 
service while striving for excellence in everything we do. 
 

CORE VALUES 

Courtesy 

Pensacola Police Department employees shall be courteous in their 
encounters with the public. 

Integrity 

Pensacola Police Department employees shall maintain the highest level of 
integrity and accountability. 

Professionalism 
Pensacola Police Department employees shall maintain a workforce 

atmosphere symbolizing their commitment to the highest standards of professionalism 
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GRIEVANCE   FORM 
 

Name of Employee  _______________________________________________________ 

 

Classification  ____________________________________________________________ 

 

Immediate  Supervisor  ____________________________________________________ 

 

Date  _________________________ 

 

STATEMENT  OF  GRIEVANCE: 

 

List Applicable Violation  
_________________________________________________________________________
_________________________________________________________________________
__________ 

_________________________________________________________________________
_________________________________________________________________________
__________ 

_________________________________________________________________________
_________________________________________________________________________



_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________ 

Adjustment Required:  
_________________________________________________________________________
_________________________________________________________________________
__________ 

_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_______________________________________ 

 

Date  ___________   Signature of F.O.P.  Representative 
____________________________________ 

 

Date Presented to Management Representative 
________________________________________  

 

STEP ONE: Date  _______________________________ 

 

Representative for City Signature 
___________________________________________________________ 

 

Agree________________________________
 Disagree____________________________ 

Comments:_____________________________________________________________
______________________________________________________________________
______________________________________________________________________
____________ 

 

 

STEP TWO: Date  _______________________________ 

 

Representative for City Signature 
___________________________________________________________ 

 

Agree________________________________
 Disagree____________________________ 



 

Comments:_____________________________________________________________
______________________________________________________________________
______________________________________________________________________
______________ 

 

ADDITIONAL COMMENTS:   

 

________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
_________________________________________________________________ 
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CITY OF PENSACOLA 
 

DRUG-FREE WORKPLACE HANDOUT 



 
 

 
 

 
 
 
 
 
 
 
 
 

City of Pensacola, FL 
 
 
 

Drug Free Workplace Policy 
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I.  STATEMENT OF POLICY 
 

City  of  Pensacola,  hereafter  known  as  the  "Employer"  strives  to  provide  a  safe  work 
environment and encourages personal health. In this regard, the Employer considers the abuse of 
drugs on the job to be an unsafe counter-productive work practice.  Furthermore, we see 
substance abuse as a serious threat to our staff and the public. With these objectives in mind, the 
Employer has established the following policy with regard to the use, possession, and sale of 
illegal drugs and alcohol at work.  FL Statutes 112.0455 Drug-Free Workplace Act. 
 

Drug use has serious adverse effects upon a significant portion of the workforce, resulting in 
billions of dollars of lost productivity each year and posing a threat to the workplace and to 
public safety and security. Drug use creates a variety of workplace problems, including increased 
injury on the job, increased absenteeism, increased financial burden on health and benefit 
programs, increased workplace theft, decreased employee morale, decreased productivity, and a 
decline in the quality of products and services. 
 

Drug addiction is a complex, yet treatable disease.   We encourage those who abuse drugs or 
alcohol to seek help in overcoming their problem and participate in an alcohol and drug 
rehabilitation program. 
 

Prior to testing, employees and job applicants shall be given a written policy statement.  The 
ultimate goal of this policy is to balance our respect for individual privacy with our need to keep 
a safe and drug free environment within government through fair and reasonable drug testing 
methods for the protection of public employees and employers. Our intention is to prevent and 
treat substance abuse. 
 
It is the Employer's  policy that an employee found with the presence of illegal drugs and/or 
alcohol in his/her system, in possession of, using, selling, trading, or offering for sale illegal 
drugs during working hours, at government functions, or on city premises (including parking 
lots) may be subject to disciplinary action up to and including discharge. The use of any over the 
counter products that contain illegal drugs is expressly prohibited.  Anyone observing a violation 
of this policy must report it to his or her immediate supervisor, and that violation be reported to 
the Department Administrator. 
 

Drugs prescribed by employee's physician may be taken during work hours. The employee should 
notify the supervisor if the use of properly prescribed medication will affect the employee's work 
performance. Abuse of prescription drugs will not be tolerated. 
 

Employees  must  be  in  compliance  with  all  federal  drug  laws  and  the  Federal  Controlled 
Substance Act and the Florida Drug Free Workplace Act, Chapter 112.  Any and all information 
gathered as a result of the drug testing program is confidential and may not be disclosed except in 
accordance with procedures allowed under the Federal/State Statute, County or City policy. 
 

As a condition of employment, employees must abide by the terms of this policy and must notify 
the Employer in writing of any conviction of a violation of a criminal drug statute no later than 
five calendar days after such conviction. 
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II. DEFINITIONS 
 

DEFINITIONS. Except where the context otherwise requires, as used in this act: 
(a)  "Drug" means  alcohol,  including distilled  spirits,  wine, malt beverages, and intoxicating 
liquors;  amphetamines; cannabinoids; cocaine;  phencyclidine (PCP); hallucinogens; 
methaqualone; opiates; barbiturates; benzodiazepines; synthetic  narcotics; designer drugs;  or a 
metabolite of any of the substances listed herein. 
(b)   "Drug test" or "test" means any chemical, biological, or physical instrumental analysis 
administered for the purpose of determining the presence or absence of a drug or its metabolites. 
(c)   "Initial drug test" means a sensitive, rapid, and reliable procedure to identify negative and 
presumptive positive specimens. All initial tests must use an immunoassay procedure or an 
equivalent, or must use a more accurate scientifically accepted method approved by the Agency for 
Health Care Administration as more accurate technology becomes available in a cost- effective 
form. 
(d)  "Confirmation test," "confirmed test," or "confirmed drug test" means a second analytical 
procedure used to identify the presence of a specific drug or metabolite in a specimen. The 
confirmation test must be different in scientific principle from that of the initial test procedure. 
This confirmation method must be capable of providing requisite specificity, sensitivity, and 
quantitative accuracy. 
(e)  "Chain of custody" refers to the methodology of tracking specified materials or substances 
for the purpose of maintaining control  and accountability from initial collection to final 
disposition for all such materials or substances and providing for accountability at each stage in 
handling, testing, storing  specimens, and reporting of test results. 
(f)  "Job applicant" means a person who has applied for a position with an employer and has 
been offered employment conditioned upon successfully passing a drug test. 
(g)  "Employee" means a person who works for salary, wages, or other remuneration for an 
employer. 
(h)  "Employer" means an agency within state government that employs individuals for salary, 
wages, or other  remuneration. 
(i)  "Prescription or nonprescription medication" means a drug or medication obtained pursuant 
to a prescription as defined by s. 893.0?  or a medication that is authorized pursuant to federal or 
state law for general distribution and use without a prescription in the treatment of human 
diseases, ailments, or injuries. 
U) "Random testing" means a drug test conducted on employees who are selected through the 
use of a computer-generated random  sample  of an employer's employees. 
(k)  "Reasonable suspicion drug testing" means  drug testing based on a belief that an employee is 
using or has used drugs in violation of the employer's policy drawn from specific  objective  and 
articulable facts and reasonable inferences drawn  from those facts in light of experience. 
Reasonable suspicion drug testing may not be required except upon the recommendation of a 
supervisor who is at least one level of supervision higher than the immediate supervisor of the 
employee in question. Among other things, such facts and inferences may be based upon: 
1.  Observable phenomena while at work, such as direct observation of drug use or of the 
physical symptoms or manifestations of being under the influence of a drug. 
2.  Abnormal conduct or erratic behavior while at work or a significant deterioration in work 
performance. 
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3. A report of drug use, provided by a reliable and credible source, which has been 
independently corroborated. 
4.  Evidence that an individual has tampered with a drug test during employment with the 
current employer. 
5.   Information that an employee has caused, or contributed to, an accident while at work. 
6.  Evidence that an employee has used, possessed, sold, solicited, or transferred drugs while 
working or while on the employer's premises or while operating the employer's vehicle, 
machinery, or equipment. 

(L)   “Specimen” means a tissue, hair, or product of the human body capable of revealing the 
presence of drugs or their metabolites. 
(M)  “Employee assistance program” means an established program for employee assessment, 
counseling, and possible referral to an alcohol and drug rehabilitation program. 

(N)  “Special risk” means employees who are required as a condition of employment to be certified 
under chapter 633 or chapter 943. 
 
 

III. POLICY AND WORK RULES 
 

The Employer's policy is to employ a workforce free from the use of illegal drugs either on or off 
the job, and free from alcohol in the workplace. Any employee determined to be in violation of 
this policy is subject to disciplinary action up to and including termination, even for the first 
offense. It is a Standard of Conduct of the Employees of this Employer that employees shall not 
use illegal drugs or abuse legal ones. In order to maintain this standard, the Employer shall 
establish and maintain the programs and rules set forth here. 
 

Employees/applicants who are directed by the City clinic staff or supervisor to report to the 
clinic or an approved collection facility, for a drug/alcohol test and refuse to take a drug or 
alcohol test may result in a refusal to hire; the employee forfeiting his or her eligibility for 
medical and indemnity benefits under State Workers' Compensation; and is cause for 
disciplinary action up to, and including, dismissal of the employee which may also cause denial 
of Unemployment Compensation. 
 

A. Drug Testing Standards 
All testing will be conducted by an Agency for Health Care Administration approved laboratory; 
positive and negative test results will be reviewed by a certified Medical Review Officer to 
assure accuracy.  All testing, specimen collection, security measures, monthly reports, storage, 
handling, chain of custody procedures, and quality control procedures will be performed in 
accordance with appropriate State and Federal rules and regulations.                      · 
 

The Agency for Health Care Administration may adopt additional rules to support this law and 
Part II of Chapter 408, using criteria established by the US Department of Health & Human 
Services as guidelines for laboratories: standards for licensing; technical assistance; appropriate 
specimens; methods of analysis; minimum cut-off detection levels; chain of custody procedures; 
and a list of common medications by brand or common, brand, and chemical name. 
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B. General Procedures 
The Employer will not discriminate against applicants for employment because of past substance 
abuse. It is the current abuse of drugs which prevents employees from properly performing their 
jobs and which, therefore, the Employer will not tolerate.  No employee or applicant whose drug 
test is confirmed as positive shall be defined as a person with a "handicap".  The Employer will 
pay for required drug and alcohol tests. The employee shall pay costs of non-required tests. 
 

C.  Initial Test 
The initial screen for all drugs except alcohol shall use an inununoassay.  For alcohol the 
initial test may be the enzyme oxidation methodology. The following cutoff levels shall 
be used when first screening specimens to find whether they are negative or need to be 
tested further with the confirmation test.  All levels equal to or exceeding the following 
shall be reported as positive: 
 

Alcohol          0.04%  

Amphetamines  1000 ng/ml 
Cannabinoids      50 ng/ml 
Cocaine    300 ng/ml 

Phencyclidine      25 ng/ml 
Methaqualone    300 ng/ml 
Opiates  2000 ng/ml 

Barbiturates    300 ng/ml 
Benzodiazepine   300 ng/ml 
Synthetic Narcotics:  

 Methadone    300 ng/ml 
 Propoxyphene   300 ng/ml 

 
 
 
D.  Confirmation Test 
A positive finding will generate a confirmation test through the GC/MS (gas 
chromatography/mass spectrometry) method and the results will be kept confidential. A 
copy of any positive can be received by the employee by submitting his/her request in 
writing. As drug testing technology is constantly improving and state and federal laws 
governing said testing are changing almost as rapidly, the company may change the cut off 
levels without notice. The cut-off levels in effect for the GC/MS at the time of this printing 
are as follows: 
 

Alcohol         0.04% 
Amphetamines (amphetamine, methamphetamine)     500ng/ml 
Cannabinoids           15 ng/ml 
Cocaine Phencyclidine         150 ng/ml 
Methaqualone Opiates           25 ng/ml 
Codeine          150 ng/ml 
Morphine       2000 ng/ml 
6-Acetylmorphine       2000 ng/ml 
Barbiturates            10 ng/ml 
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Benzodiazepine          150 ng/ml 
Synthetic Narcotics: 

Methadone         150 ng/ml 
Propoxyphene         150 ng/ml 

 
 
E. Confidentiality will be maintained pursuant to F.S 119.07(1)  

All information, interviews, reports, statements, memoranda and drug and alcohol test results 
may not be received in evidence, discovery, or disclosed without a written consent by the donor, 
except  when compelled by a hearing officer or a court of competent jurisdiction, or where 
deemed appropriate by a professional or occupational licensing board in a related disciplinary 
proceeding, or in defense of a civil or administrative matter, or for the purpose of reviewing 
certification of  employees. 

 

 
F.  Types of Testing- F.S.S 112 authorizes 5 types of tests: 
 

1.   Pre-employment Drug T e s t i n g :  Consistent with the Employer’s policy opposing 
drug abuse and i t s  commitment t o  a safe working environment, w e    have   implemented a  
pre-employment drug testing policy. All job applicants will undergo screening for the presence of 
illegal drugs as a condition of employment. Applicants will be required to voluntarily submit to a 
urinalysis test at a laboratory chosen by the Employer after signing a consent and release form. 
Job applicants who refuse to submit to a drug test or have a positive confirmed drug test are basis 
for refusal to hire a job applicant.  Special Risk and Safety-Sensitive job applicants are required 
to submit to a drug test, and a refusal to test or a positive confirmed drug test are a basis for 
refusal to hire the job applicant. 
 
Active Employee Drug Testing: The Employer has adopted screening practices to identify 
employees who use illegal drugs. It shall be a condition of employment for all employees to 
refrain from reporting to work, or working with the presence of drugs or alcohol in his/her 
system, and to submit to drug testing. 
 
2. Routine Fitness for Duty testing: An Employer may require an employee to test if 
conducted as part of a routinely scheduled employee fitness-for-duty medical examination that is 
part of the Policy or is scheduled for all members of an employment classification or group. 
 
3. Reasonable Suspicion testing: An Employer may require an employee to submit to testing: 
1.  Observable phenomena while at work, such as direct observation of drug use or of the 
physical symptoms or manifestations of being under the influence of a drug. 
2.  Abnormal conduct or erratic behavior while at work or a significant deterioration in work 
performance. 
3. A report of drug use, provided by a reliable and credible source, which has been 
independently corroborated. 
4.  Evidence that an individual has tampered with a drug test during employment with the 
current employer. 
5.   Information that an employee has caused, or contributed to, an accident while at work. 
6.  Evidence that an employee has used, possessed, sold, solicited, or transferred drugs while 
working or while on the employer's premises or while operating the employer's vehicle, 
machinery, or equipment. 
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An employee reporting for work visibly under the influence as determined by his/her 
supervisor and is unable to properly and safely perform required duties will be placed on 
administrative leave to allow for reasonable suspicion testing. If possible, the supervisor should 
first seek another supervisor’s opinion of the employee’s status.  Then  the  supervisor  should  
consult privately  with  the  employee, in accordance with F.S.S. 112, to  determine the  cause  of  
the  observation,  including  whether substance abuse has occurred. If, in the opinion of the 
supervisor, the employee is unfit for duty, the supervisor, as defined above, shall promptly detail 
in writing the circumstances which formed the basis of the determination that reasonable 
suspicion existed to warrant the testing. Upon request, a copy of this documentation shall be 
given to the employee.  The Supervisor should contact the City Nurse to arrange for testing at the 
earliest possible time. The employee should be provided safe transportation to the City Clinic or 
an approved collection facility, and accompanied by the supervisor or another employee. An 
employee such as this should not be allowed to drive. 

 
If an employee is tested for reasonable suspicion, documentation will be placed in the employee's 
confidential file within five working days of the reasonable suspicion test. The Employer will 
provide to an employee (upon their request) a written report regarding the circumstances that 
formed the basis for reasonable suspicion. The original and signed report will be maintained in 
the confidential human resource records for one year. 

 
4.   Random Testing:   The City may, through the use of an unbiased selection procedure, 
conduct random drug tests of employees occupying safety-sensitive or special-risk positions if 
the testing is performed in accordance with drug-testing rules adopted by the Agency for Health 
Care Administration and the department.  Employees who are directed by the City clinic staff 
or a supervisor to report to the clinic or an approved collection facility, for a drug/alcohol test 
and who refuse to submit or who fails to appear within a reasonable time as determined by 
the clinic, are considered a "no show" and will be deemed a positive drug screen. 

 
5. Return-to-duty and Follow-up Testing (not related to job injury):    Employees who 
successfully complete a rehabilitation program, or as part of their rehabilitation program may 
return to work. The employee must agree a Return-to-duty test and Follow-up drug testing 
for up to two years following completion of a rehabilitation program. Follow-up testing will be 
unannounced and on a quarterly, semiannual, or annual basis for up to two years thereafter. 
Employees not complying with these conditions, or testing positive at any time during or 
following rehabilitation, will be terminated from employment.   

 

 
G.  Procedures 

An  employee  bringing  onto  the  Employer's  premises  or  property,  having  possession  of, 
possessing  in  the  employee's  body,  blood  or  urine  an  amount  above  the  threshold  levels 
established by the Agency for Health Care Administration., or using, consuming, transferring, 
selling or attempting to sell, or transfer any form of illegal drug while on city business or at 
any time during the hours between the beginning and the end of the employee's working day, 
whether on city property or not, is guilty of misconduct and is subject to discipline including 
discharge or suspension without pay from employment, even for a first offense. Failure to 
submit to required non-duty related tests is misconduct and is grounds for disciplinary action up 
to, and including, dismissal. 
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Except for reasonable suspicion tests meeting the criteria listed above, All testing will be 
conducted by an Agency for Health Care Administration certified lab; Employees shall 
give either a, breath sample, and/or a urine sample at a hospital, clinic, approved 
collection facility, or accredited testing laboratory, as designated by the City Clinic. 
Positive and negative results will be reviewed by a Medical Review Officer to assure 
accuracy. All testing, sample collection, storage, handling, and chain of custody will be 
conducted in accordance with appropriate guidelines of State and Federal rules and 
regulations. 

 
 

If a test is not collectable because of possible tampering or adulteration, a second test will be 
requested.   The second   test may be observed.   If a test is rejected because of purposeful 
adulteration - the employee will be terminated. 
 

Documentation  of a positive  drug test result  will be placed in the employee's  
confidential  file within  five  working  days,  an  Employer  shall  inform  the employee  in 
writing  of  the positive result, consequences of the result, and options available.   If an 
employee is tested for reasonable suspicion, documentation of this test will be placed in 
the employee's confidential file within five working days of the reasonable suspicion 
test .   The employee shall not be disciplined until a positive test results is 
communicated to the City. 
 

Safety Sensitive, and Special Risk employees who have tested positive shall not be permitted 
to perform a safety-sensitive function.    If a non-safety sensitive position is not available, the 
employee may be placed on leave status while participating in an alcohol and drug 
rehabilitation program.   The employee must use a substance/alcohol program approved by 
the City.  While in the program, the employee will be allowed to return to work upon 
approval by the clinic medical director and program  administrator;  if not, the employee  
may use all of their accrued personal time off leave and then may be placed on leave 
without pay under the City's  temporary disability policy. 
 
A Special Risk employee and other positions as designated by the Mayor or designee, 
may be discharged or disciplined for the first positive confirmed drug and/or alcohol  
test, pursuant to s. 893. I 3 . 
 
All  information   received  in  regard  to  drug/alcohol  testing  results  will  be  
maintained   in  separate confidential files and only be used for the purposes spelled out in 
this document. 
 
H.  Medical Review Officer 
A certified Medical Review Officer who is a medical physician shall review with the 
employee/applicant all positive test results concerning that employee/applicant within five 
(5) days of the test collection. If the employee tests positive the MRO shall contact said 
employee to determine if said employee has a valid medical prescription for the medication 
which caused the positive test result.  If after that determination by the MRO that said 
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prescription was valid then the MRO shall report the test as negative, however, if said 
employee has no justification or a valid prescription for testing positive then the MRO shall 
report that positive test to the city. Testing may exceed the five (5) days only when 
extraordinary circumstances have been communicated with both Employer and the Employee 
to allow for reconsideration of administrative leave provided as well as proper time required 
to grieve or challenge test. An employee/applicant may consult with the MRO, (850)434-
3782, after being tested in order to report any prescription or non-prescription drug use.  
No physician-patient relationship is created by the establishment and administration of a 
drug-testing program. 
 
I. Education 
Employee and Supervisor education and training will be conducted in a manner required 
by the appropriate state regulations. 
 
J.  Employee Assistance 
 

The management  of the Employer  is aware that many personal  or health problems  can 
and do interfere   with  an  employee's  ability  to  perform  on  the  job.  These 
p r o b l e m s    may include emotional and mental illness, family and marital stress, abuse 
of drugs and/or alcohol and others. 
 
Employees whose job performance is not related to a lack of skill and who do not respond 
to the usual disciplinary procedures are usually in need of the attention of professionals. 
With proper treatment, many troubled employees can be restored to a satisfactory level of 
job performance. However,  if  the  underlying  problems  or  illnesses  are  ignored,  they  
may  worsen  with  time, rendering the person unemployable. 
 
The Employer shall not discharge, discipline, or discriminate against an employee solely 
upon voluntarily  seeking  treatment  for  a  drug  or  alcohol  related  problem  if the  
employee  has not previously tested positive for alcohol or drug use, or previously entered 
an alcohol and drug rehabilitation   program.  Participation  in  an  Employee  Assistance  
Program,  or  another  mental health or substance abuse counseling program, will not affect 
the employee's future career advancement   or  employment,   nor  will  it  protect  an  
employee  from  disciplinary   action  if substandard   job  performance   continues.  Employee 
Assistance   is used in conjunction with discipline, not a substitute for discipline. 
 
If an employee is unable to participate in outpatient rehabilitation, the employee may be 
placed on leave status while participating in a drug and alcohol rehabilitation program.   
The employee shall be permitted to  use accumulated leave prior to being place on leave 
without pay.  Upon successful completion of the rehabilitation program, the employee shall 
be reinstated to the same or equivalent position. 
 
The Human Resource Office will have a list of Drug and Alcohol Counselors and other 
mental health facilities available in your area. The employee may review this list 
discreetly. The costs of these services are the responsibility of the employee. 
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K.  Grounds for Discipline or Termination: 
An employee  bringing  onto the Employer's    premises  or property,  having possession  of, 
being under the influence of, possessing in the employee's body, blood, or urine in the 
amount set forth in  Section  III,  Parts  C  & D;  purposely  tampering   or  adulterating   
a  specimen;   or  using, consuming,  transferring, selling, attempting to sell or transfer any 
form  of illegal drug as defined above while on city business, or at any time during the 
hours between the beginning and ending of the employee's working day, whether on duty 
or not, whether on city property or not, is guilty of  misconduct  and  subject  to  discipline  
including  discharge or suspension  without  pay from employment, even for the first 
offense. Failure to submit to required drug and/or alcohol tests is considered refusal to test 
and is grounds for discharge from employment. 
 

1.  The Employer will use the Federal Department   of Transportation   guidelines to 
determine a refusal to test in the case of shy bladder or shy lung. 

2.   In the case of shy bladder or shy lung, the employee, within 5 working days, 
 must secure evaluation  from  a licensed physician  as to whether  or not there 
 is a medical condition for a failure to provide sufficient specimen. 
3.   In the case of psychological cause, the diagnosis must have been made prior 

to the test. Diagnosis such as typical anxiety is not acceptable. 
 

Employees tested for reasonable suspicion may be placed on administrative leave status or 
placed in non-safety sensitive jobs pending the results of the required test and/or investigation. 
An employee with a negative result will be reinstated if suspended, with full back-pay and/or 
return to the same or equivalent position. A verified positive test will result in immediate 
disciplinary action up to and including termination of employment. However, if the employee's 
conduct in connection with the substance/alcohol abuse amounts to conduct for which the City 
may otherwise discipline the employee, the City may take action prior to knowing a positive test 
result. If the employee fails to complete the program, or fails to or cannot be rehabilitated, they 
may be terminated from their employment with the City. 
 
L. Responsibilities of the Employee 
As a condition of employment, employees must abide by the terms of this policy and must notify 
the Employer in writing of any conviction of a violation of a criminal drug statute occurring in 
the workplace no later than five calendar days after such a conviction. 
(1) The  employee  must  notify his/her  supervisor  that  his/her  drug  or  medication  (either 
prescribed or over-the-counter), may affect or impair his/her judgment or job performance or 
safety.. Violations of this requirement may result in disciplinary action. 
(2) The employee or job applicant must notify the laboratory of any administrative or civil action 

planned as a result of a positive test within five working days from receipt of notification. 
(3) The Employee has the right to contest the result of a positive drug test, in writing, within five 

working days of being notified in writing of the positive test result. 
 

M.  Rights of the Employee/Job Applicant 
(I)  An employee or job applicant who receives a positive confirmed drug test may contest 

or explain the result to the Medical Review Officer/employer within five working days 
of receipt of the written test results. 

(2) The employee or job applicant has the right to consult with the Medical Review Officer for 



11
 

technical information regarding the effects of prescription and over the counter medication on 
the drug test. 

(3) An employee or job applicant may, by written request, have the original specimen re-tested at 
another certified laboratory of their choice, at their expense. 

(4)  The employee can request, in writing,  a written report regarding the circumstances 
that formed the basis for their reasonable suspicion testing. 

 
N. Drugs that may be Tested 

The drugs are listed by chemical name and brand or common name. 
Alcohol (ethanol, beer, wine, booze, alley juice, fire water, grog, hooch, rocket fuel) 
Amphetamines (methamphetamine, amp, cinnamon, lemon drop, trash, tweak, 
crystal, crank, biphetamine, desoxyn, dexedrine, speed) 
Cannabinoids (marijuana, blunt, columbo, hash, hay, pot, joint, indo, roach, grass, 
weed, reefer) 
Cocaine   (coke, blast, flake, railers, ringer, toot, blow, nose candy, snow, crack, 
rock) Phencyclidine    (PCP, angel dust, LSD, beast, blaze, Superman, tab, trips, hog) 
Opiates    (opium, codeine, morphine, heroin, dover's powder, paregoric, parepectolin, 
school boy, smack, tar, chasing the tiger) 
Barbiturates  (phenobarbital, tuinal, amytal, barbs, downers, tranqs) 
Benzodiazepines   (bennies, rophies,  ativan, azene, clonopin, dalmane, diazepam, halcion, 
librium, poxipam, remestan, serax, tranxene, valium, veratrine, vivo!, xanax) 
Methadone    (dolophine, methadose, amidone, tizzies) 
Propoxyphene    (darvocet, darvon N, dolene, novopropoxyn) 

 
0. When the Employer  requires reporting of positive drug tests, this department will 
follow state procedures and release positive test results only to the appropriate governing 
authorities. 
 

P.   An employee or job applicant who has been disciplined or not hired may exhaust either the 
administrative appeal process or collective bargaining grievance, but not both. 
 
 

Q.  Federal Compliance: 
The  drug  testing procedures provided in this section do  not  apply where the specific work 
performed requires employee or job applicants to be subject to drug testing pursuant to: 

I.   Federal regulations that specifically preempt state and local regulations; 
2.   Federal regulations or requirements implemented in connection with the operation of a 

federally regulated facilities;3.  Federal contracts where drug testing is conducted for 
safety, or protection of sensitive or 
proprietary date or national security; or 

4.   State agency rules that adopt federal regulations applicable to the interstate component of 
a federally regulated activity. 

 
R.  Subcontractor, Vendor, Consultant Requirements  (Optional) 
In all  future contracts  with  individuals or  organizations that  wish to  do  business with the 
Employer a stipulation may be required in the contract or purchase order that requires the 
subcontractor, vendor, or consultant to have a substance abuse policy. The employees of such 
subcontractors, vendors, or consultants will be subject to the same rules of conduct and tests as 
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the employees of the company. In the event of an employee of a supplier of goods or services is 
found to have violated the Substance Abuse Policy, that employee will be denied access to the 
company's premises and job sites. In addition, if the violation(s) is/are considered flagrant, or the 
company  is  not  satisfied  with  the  actions of  the  subcontractor,  vendor, or  consultant, the 
company can exercise its right to bar all of the subcontractor's employees from its premises or 
decline to do business with the subcontractor in the future. All expenses and penalties incurred 
by a subcontractor, vendor, or consultant as a result of a violation of the company's substance 
abuse policy shall be paid by the subcontractor, vendor, or consultant. 

 
 

IV. CONCLUSION 
 

The Employer's Drug Free Workplace Policy is not intended to be abusive or discriminatory nor 
to come into conflict with any public policy. This city considers drug testing to be only one of 
several steps to achieve a safe, healthy, and productive atmosphere for its employees. This policy 
is available for inspection by the job applicant or employees during regular business hours. This 
policy supersedes any information provided to applicants and/or employees either written or oral.. 
 

See  Florida Drug Free Workplace Act, Chapter 112.0455, Public Officers and Employees. 



 

 
See  Florida Statutes, 440.102 Drug Free Workplace Program Requirements. 
 

OVER-THE-COUNTER AND PRESCRIPTION DRUGS THAT 
COULD ALTER OR AFFECT 

THE OUTCOME OF A DRUG TEST* 
 
This sheet is for your information only. 
 

Alcohol (all liquid medications  containing ethyl alcohol (ethanol).  Please read the label for alcohol 
content. As an example, Viele's Nyquil is 25% (50 proof) ethyl alcohol, Comtrex is 
20%  (40)  proof,  Contact  Severe  Cold  Formula  Night  Strength  is  25%  (50)  proof,  and 
Listerine is 26.9% (54 proof). 
Amphetamines (Obetrol, Biphetamine, Desoxyn, Dexedrine, Didrex, Ionarnine, Fastine.) 
Cannabinoids  Marino!(Dronabinol, THC) Cocaine Cocaine 
HCI topical solution (Roxanne) Phencyclidine   Not legal by 
prescription. 
Opiates (Donnalgel PG, Opium, Codeine, Morphine, Tylenol with Codeine, Emprin with Codeine,   
APAP   with   Codeine,   Aspirin   with   Codeine,   Robitussin   AC,   Guiatuss  AC, Novahistine DH, 
Novahistine Expectorant, Diluadid (Hydromorphine), M-S Cantin and Roxana!(morphine sulfate), 
Percodan, Vicodin, Tussi-organidin, dover's powder, paregoric, parepectolin, etc.) 
Barbiturates  (Phenobarbital,   Tuinal,  Amytal,  Nembutal,   Seconal,  Lotusate,  Fiorinal, Fimicet, 
Esgic, Butisol, Mebral, Butabarbital, Butalbital, Phenrinin, Triad, etc.) Benzodiazepines   (Ativan,  
Azene,  Clonopin,  dalmine,  Diazepam,  Librium,  Xanax,  Serax, Tranxene, Valium, Verstran, 
Halcion, Paxipam, Restoril, Centrax) 
Methadone   (dolophine, methadose) 
Propoxyphene    (darvocet, darvon N, dolene, novopropoxyn  etc.) 

 

* Due to the large number of obscure brand names and constant marketing of new products, this list 
cannot and is not intended to be all-inclusive. 

Should you have any questions regarding this information you may contact: Drug 

Free Workplaces, Inc. 
27 W. Romana S treet 
Pensacola, FL 32502 

850-434-3782  or 800-430-3782 
help@drugfreeworkplaces.com 
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Patricia Vanderpool EAP Lifestyle Management 

2m  E. Government St. 

Pensacola, FL 32502 

251-621-5360 
 
 
 
 
 
 
 

Bradford  Health  Services8333 N. Davis Hwy 
Suite LLA 

Pensacola,  FL 32514 

888·577·0012 
 

 
CDAC Behavioral Healthcare 

3804 N. g'h Ave. Pensacola,  FL 32503 

850·434-2724 
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Dr. John  Bingham & Dr. Bret Turner 

Cordova Counseling Center 

44ooBayou  Blvd. Pensacola, FL 32503 
 
 
 
 
 
 
 
 
 

Gulf Breeze Recovery 

350 Pensacola  Beach Blvd 

Gulf Breeze, FL 32561 

855·400·6190 
 

 
Lakeview Center 
4400 Hickory Shores Blvd. Gulf Breeze, FL 32563 

850·932-9375 
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THE CITY OF PENSACOLA DRUG AND  

ALCOHOL INFORMATIONAL 

BROCHURE 
 
 
 

Our Commitment to You 
 

The City of Pensacola  is committed to providing a drug free work environment. 

The following drugs are included in our employee drug testing: 
 

General Drug Screen 

791BsB·s Panel 
 

Amphetamines 

Cocaine 

Marijuana Metabolites 

Opiates 

PCP 
 

 
Police Department and  Fire Department 

795206-7 Panel  and 794163-7 Panel 
 

Amphetamines Barbiturates 

Benzodiazepines Cocaine 

Marijuana Metabolites 

Opiates 
PCP 

 
 
 
 
 
4  

 

 

 

 



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00337 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

PENSACOLA AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL EMPLOYEES
(AFSCME) TENTATIVE COLLECTIVE BARGAINING AGREEMENT

RECOMMENDATION:

That City Council ratify the Tentative Collective Bargaining Agreement between the City of Pensacola and the
American Federation of State, County, and Municipal Employees (AFSCME).

HEARING REQUIRED: No Hearing Required

SUMMARY:

Contract negotiations began earlier this year between the City and AFSCME which represents a sector of the
City’s general employees. The results of these negotiations are contained in the attached Tentative Collective
Bargaining Agreement. The union membership voted and approved the agreement on August 14, 2018. The
final step in the adoption of the agreement is the ratification by City Council.

The significant terms of the proposed agreement are to provide the following pay increases to the members of
the collective bargaining unit:

Year One - FY 2019: (Beginning October 1, 2018) Three Percent (3%) pay adjustment for all
members up to the maximum of assigned pay grade. Those bargaining unit members who are at
the maximum cap or exceed the maximum cap because of this pay adjustment will receive the
equivalent 3% pay adjustment exceeding the maximum cap as a one-time bonus

Year Two - FY 2020: (Beginning October 1, 2019) Three and one-half Percent (3.5%) pay
adjustment for all members up to the maximum of assigned pay grade. Those bargaining unit
members who are at the maximum cap or exceed the maximum cap because of this pay
adjustment will receive the equivalent 3.5% pay adjustment exceeding the maximum cap as a
one-time bonus.

Year Three - FY 2021: (Beginning October 1, 2020) Four Percent (4%) pay adjustment for all
members up to the maximum of assigned pay grade. Those bargaining unit members who are at
the maximum cap or exceed the maximum cap because of this pay adjustment will receive the
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equivalent 4% pay adjustment exceeding the maximum cap as a one-time bonus.
Additional consideration in the contract includes providing three additional holidays for bargaining unit
members (President’s Day, Good Friday, and the Day after Christmas Day) which is consistent with the
holidays currently provided for non-represented City staff.

PRIOR ACTION:

None

FUNDING:

The budgetary impact over the three years of the contract is $1,088,500.

FINANCIAL IMPACT:

The additional costs associated with the adjustment for Fiscal Year 2019 have been included in the FY 2019
Proposed Budget. The additional costs for Fiscal Years 2020 and 2021 will be incorporated in their respective
proposed budgets.

CITY ATTORNEY REVIEW: Yes

 8/28/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Richard Barker Jr, Chief Financial Officer
Edward Sisson, Chief Human Resources Officer

ATTACHMENTS:

1) Tentative Collective Bargaining Agreement

PRESENTATION: No end
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ARTICLE 1 
 

PREAMBLE 
 
 
 
 
This Agreement is entered into between the City of Pensacola (the Employer), 

and AFSCME Florida Council 79, (the Union).  The intent of the parties and 

purpose of this Agreement are to assure sound and mutually beneficial working 

and economic relationships between the parties; to provide an orderly and peaceful 

means of resolving any misunderstandings or differences which may arise; and to 

set forth basic and full agreement between the parties concerning rates of pay, 

wages, hours, and other terms and conditions of employment. There are and 

shall be no individual arrangements contrary to the terms herein provided.  It is 

mutually understood and declared to be the public policy of the Employer and 

the Union to promote harmonious and cooperative relationships between the 

Employer and its employees and to protect the public by assuring at all times, the 

orderly and uninterrupted operations and functions of government. 

 

 
 

The Union agrees to support federal, state and local laws requiring affirmative 

action to ensure equal employment opportunity. 
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ARTICLE 2 
 

UNION RECOGNITION 
AND UNION DUES 

DEDUCTION 
 
 
 
 
Pursuant to and in accordance with all applicable provisions of Chapter 447, Florida 

Statutes, the employer recognizes AFSCME Florida Council 79 as the exclusive   

bargaining   representative   for   those   employees   in   the   defined bargaining 

unit (commonly known as the Non-professional Employees) for the purposes of 

bargaining collectively in the determination of the wages, hours and terms  and  

conditions  of  employment  of  the  public  employees  within  the bargaining 

unit covered by Public Employee Relations Commission (PERC) Certification 

Number 1764. 

 

 
 

“Employee”  shall  be  defined  to  include  all  classified  employees  who  are 

employed by the City of Pensacola, whose classifications appear on the attached 

Appendix A. 

Deductions and Remittance 

A. During the term of this Agreement, the City will deduct AFSCME membership 
dues in an amount established by AFSCME and certified in writing by the President 
of Council 79. Employee transfers or promotions within the bargaining unit shall not 
require the submission of new forms.  

B. The dues shall be made on the employee’s regular payroll basis and shall 
begin with the first full pay period following receipt of the authorization form. The 
dues shall be remitted by the City to the AFSCME State Office within thirty (30) days 
after deductions are made, or as soon thereafter as possible. Accompanying each 
remittance shall be a list of the employees from whose salaries such deductions were 
made and the amounts deducted. When an employee returns from an approved 
unpaid leave status, dues deductions shall continue if that employee has previously 
submitted a deduction authorization form.  
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C. AFSCME shall notify the City in writing of any changes in its dues at least 
thirty (30) days prior to the effective date of such change.  

D. Insufficient Pay for Deduction.  In the event an employee’s salary earnings 
within any pay period are no sufficient to cover dues, it will the responsibility of 
AFSCME to collect its dues for that pay period directly from the employee. 

E.  Termination of Deduction. The City’s responsibility for deducting dues shall 
terminate automatically upon either: (1) thirty (30) days written notice from the 
employee to the City Human Resources office revoking that employee’s prior 
deduction authorization, (2) the termination of employment, or (3) the transfer, 
promotion or demotion of the employee out of the bargaining unit.  

F. Indemnification.  AFSCME shall indemnify, defend and hold the City, the State 
of Florida and their officers, officials, agents, and employees harmless against any 
claim, demand, suit, or liability (monetary or otherwise) and for all legal costs arising 
from any action taken or not taken by the Board, the State or their officers, officials, 
agents, and employees in complying with this Article. AFSCME shall promptly refund 
to the City any funds received in accordance with this Article which are in excess of 
the amount of deductions which the City has agreed to deduct, provided that such 
unauthorized dues deductions are reported to AFSCME Council 79 by the City within 
one hundred and twenty (120) days of the occurrence.  

G. Upon request of the President of AFSCME Council 79 or no more than a 
quarterly basis, the City will provide a Bargaining Unit Roster at no cost to the Union.  
The data will include the employee’s names, home addresses, classification titles, 
base pay, hire date, and employee ID.  This information will be prepared on the basis 
of latest information available in the database at the time of the request.  The list 
shall be in Excel format.   

Appendix B. 

AMERICAN FEDERATION OF STATE COUNTY AND MUNICIPAL EMPLOYEES 
AFSCME DUES AUTHORIZATION FORM 
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ARTICLE 3 
 

UNION RIGHTS 
 
 
 
 
The City and the Union recognize that it is in the best interest of both parties, the 

employees and the public for all relations between them to be characterized by 

mutual responsibility and respect, and acknowledge with this Agreement that a 

common interest exists and is a basis for the development of sound Union- 

Management cooperation to promote the business of the City and the welfare of 

its employees.  The Union recognizes that, in consideration of the commitments 

undertaken by the City in this Agreement, every employee is obligated to give 

honest, efficient, and economical service in the performance of his or her duties. 

To insure that this relationship continues and improves, the City, the Union and 

their respective representatives will apply the terms of this Agreement fairly in 

accordance with its intent and meaning, and consistent with the Union’s status as 

exclusive bargaining representative of all employees employed in the bargaining 

unit.  Each party shall bring to the attention of all employees in the unit, including 

new or probationary employees, their duty to conduct themselves in a spirit of 

responsibility and respect.   To ensure adherence to this purpose, the parties 

shall also make all employees aware of the measures to which they have agreed. 

 
 
 

Employees covered by this Agreement may be represented by Union 

representatives when they so choose.   Under the circumstances detailed below, 

an employee may designate no more than one Union representative to represent 
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him or her, and that Union representative shall be allowed to utilized Union Pool 

Time, until such Pool Time is exhausted, to furnish the representation requested. 

The circumstances applicable to this paragraph are: 

 

1. When an employee attends an investigatory and or disciplinary interview, in 

which any member of management questions an employee to obtain 

information, which could be used as a basis for discipline or asks an 

employee to defend his or her conduct (the exercise of Weingarten Rights). 

 

 
 

2. To represent an employee at his or her request at the Oral Step of the 

grievance process, as set forth in the Grievance Procedure herein. 

 

 
 

3. To represent an employee at his or her request at a Step 1, Step 2 or Step 3 

meeting, as set forth in the Grievance Procedure herein. 

 

 
 

The protracted absence or unavailability of a particular employee/Union 

representative may not be used as basis for an undue delay in an investigation of 

conduct   or   the   processing   of   a   grievance,   and   an   alternative   Union 

representative may be designated. 

 
 
 

Nothing in the Agreement shall prevent any employee from presenting his/her 

own  grievances  without  the  intervention  of  the  Union,  provided  that  the 

adjustment is not inconsistent with the terms of the collective bargaining 

agreement. 
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Employees in the bargaining unit shall have the right to join or refrain from joining 

the  Union,  and  to  engage  in  lawful  concerted  activities  for  the  purpose  of 

collective bargaining or negotiation or any other mutual aid and protections. 

 
 
 

In addition to the use of Union Pool Time authorized above, the Union President 

or one alternate designated by the Local Union President shall be granted Union 

Pool Time off from work, provided that such Pool Time has not been exhausted, 

for the purpose of attending to appropriate Union activities away from the workplace 

requiring his or her presence.  The President’s or alternate’s use of paid leave 

shall be scheduled with the employee’s supervisor with reasonable advanced 

notice, which scheduling shall not be unreasonably denied. 
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ARTICLE 4 
 

MANAGEMENT RIGHTS 
 
 
 
 
The Union agrees that the City has and will continue to retain, whether exercised 

or not, the right to operate and manage its affairs in all respects; and the powers 

or authority which the City has not expressly abridged, delegated or modified by 

the express provisions of this Agreement are retained by the City.  The rights of 

the City, through its management officials, shall include, but shall not be limited 

to, the right to: 

 determine the organization of the City government; 
 
 determine the purpose of each of its constituent departments; 
 
 exercise  control  and  direction  over  the  organization  and  efficiency  of 

operations of the City; 

 set standards for service to be offered to the public; 
 
 direct the employees of the City, including the right to assign work and 

overtime; 

 hire, examine, classify, promote, train, transfer, assign and schedule 

employees in positions with the City; 

 suspend, demote, discharge, or take other disciplinary action against 

employees for just cause; 

 increase, reduce, change, modify or alter the composition and size of the 

work force, including the right to relieve employees from duties because 

of lack of work or funds; 
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 determine  the  location,  methods,  means,  and  personnel  by  which 

operations are to be conducted, including the right to determine whether 

goods or services are to be made or purchases; 

 establish, modify, combine or abolish job pay positions; and 
 

 change or eliminate existing methods of operations, equipment or facilities. 
 
 
 
 

The City has the sole authority to determine the purpose and mission of the City, 

and to prepare and submit budgets to be adopted by the City Council. 

 

 
 

The exercise of such rights shall not preclude the Union from raising grievances, 

should  decisions  of  the  above  matters  have  the  practical  consequence  of 

violating the terms and conditions of this Collective Bargaining Agreement. 

 
 
 

Nothing contained herein shall be construed to constitute a waiver by the Union 

of its right to negotiate over the impact of managerial decisions on all terms and 

conditions of employment. 
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ARTICLE 5 
 

AFSCME ACTIVITIES 
 
 
 
 
5.1 Union Pool Time 

The Employer will grant four hundred (400) hours annually for use as 

AFSCME Pool Time.   The total Pool Time may exceed four hundred (400) 

hours by employee contributions to this Pool. 

 
 
 

This time shall be used for the purpose of attending or handling a grievance 

meeting, negotiating session or arbitration; or attending AFSCME functions. 

Approval of such time shall be authorized by the AFSCME President, First 

Vice- President, Second Vice-President, or Secretary.   Time will be charged 

in increments of one-half (1/2) hour.  AFSCME may rollover not more than a 

total of two hundred (200) unused hours to a subsequent contract.  . The 

employee that is to be off shall furnish an authorized request from AFSCME 

to his or her immediate supervisor, with reasonable advanced notice. This 

request will then be forwarded to the Department Director/Administrator, who 

shall then forward the request to the Chief Human Resources Officer for 

approval. Employees wishing to utilize this benefit are to use the established 

Union Pool Time Leave Request Form which will be available through the 

Human Resources Website, and shall also attach formal documentation from 

the Union for the meeting/function/activity causing the need for leave. It will 

be the responsibility of the Union to ensure that all their members are 

properly informed of activities, and that the proper steps are taken in order 

to be granted Union Pool Leave in order to participate in said activity. 
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Employees receiving the Pool Time leave will be awarded leave hours based 

on the “cash value” of the leave. 

 

For purposes of negotiations, once the Union has informed the Chief Human 

Resources Officer who the negotiating members will be on behalf of the Union, 

the Chief Human Resources Officer will then inform management staff of these 

employees participation in the process. It will still be the responsibility of the 

Union Representatives to follow the proper protocol in requesting Union Pool 

Time for each negotiation session they wish to be considered for authorization 

to attend.  

5.2 Special Meetings 

The City and the Union agree to meet and confer on matters of interest upon 

the written request of either party.  The written request shall state the nature 

of the matters to be discussed and the reason(s) for requesting the meeting.  

Discussion shall be limited to matters set forth in the request, or other subjects 

mutually agreed to, but it is understood that these special meetings shall not 

be used to renegotiate this agreement.  Such special meetings shall be held 

within ten (10) calendar days of the receipt of the written request and at time 

and place mutually agreeable to the parties.  The Union shall have the right at 

these special meetings to recommend to the Chief Labor Relations Officer or 

his/her designee resolutions to items discussed.   

5.3 New Employee Orientation 

AFSCME shall be permitted to have an approved packet of printed material 

included in the packets provided to new employees at the Human Resources 

New Employee Orientation meeting. 
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ARTICLE 6 
 

BULLETIN BOARDS 
 
 
 
 
Section 1. The City agrees to provide space for the Union to erect, at the Union’s 

expense, one bulletin board, not to exceed thirty-six inches (36") by thirty-six 

inches (36"), in the break rooms in the following locations: 

      Pensacola Regional Airport 
 

      Pensacola Energy 
 

      Field Service Center 

     Sanitation Services 

     Garage 

 

 
 

In addition, the City shall provide in-boxes for the Union’s use at the Port of 

Pensacola, Pensacola Police Department, City Hall and the West Florida Public 

Library. The precise location of each bulletin board and in-box shall be approved 

by the Department Director/Administrator or his/her designee but shall be easily 

accessible and visible to bargaining unit employees.   The Union shall be 

responsible for purchasing and erecting boards. 

 
 
 

Section 2. These bulletin boards shall be used for posting Union notices, but 

restricted to: 

a.      Notices of Union recreational or social affairs 
 
b.      Notices of Union elections and results of such elections 
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c.      Notices of Union meetings 
 
d. Notices of Union appointments and other official Union business 

e. Minutes of Union meetings 

f. Rulings and policies of the Union 

g. Reports of Union committees 

 

 
 

All costs incidental to preparing and posting of Union materials shall be borne by 

the Union.  The Union is responsible for posting and removing approved material 

on designated bulletin boards and maintaining such bulletin boards in an orderly 

condition.    None  of  the  posted material  shall  be  derogatory in  any obvious 

manner of the Employer, its managers, officers, agents or employees, and, prior to 

any material being posted, copies of material shall be submitted to the Human 

Resources Administrator. 

 
 
 

Section 3. The Employer may remove any document not in compliance with 
 
Section 2 above, with prior notice to the Union President. 

 
 
 
 
Section 4.  The parties will consult regarding the opportunity to utilize the City’s 
 
intranet to develop an electronic bulletin board. 
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ARTICLE 7 
 

PERSONNEL ADMINISTRATION 
 
 
 
 
The parties acknowledge that their common goal is to utilize the collective 

bargaining process to develop employment procedures which are fully covered 

by and reflected in the collective bargaining agreement, and that the procedures 

so developed are intended to completely govern the employer-employee 

relationship between them independent of and without resort to a civil service board 

or system.  The parties further agree that this process will directly impact upon 

mandatory subjects of bargaining.   Accordingly, the parties agree to establish a 

Labor-Management Committee to engage in a cooperative effort to discuss 

personnel policies and procedures, including those contained in the Human 

Resources Manual and the Personnel Administration Policy.  Employees covered 

by collective bargaining agreements are covered by these policies only to the 

extent that the collective bargaining agreements are silent on an issue or do not 

conflict with these policies; in the event of conflicting provisions or language, the 

language of the collective bargaining agreement will prevail. 

 

 
 

The parties further agree that the Grievance Procedure Article in this Collective 

Bargaining Agreement shall be the remedy for resolving any dispute concerning 

these policies and procedures. 
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ARTICLE 8 
 

SENIORITY 
 

Section 1.    Definition 
 
For the purpose  of this  agreement,  “seniority” shall be defined as length  of 

service within the classification in the department.   A tie in seniority will be 

decided in favor of the employee with the earliest date of birth.  An employee’s 

length of service for purposes of seniority shall be deemed continuous while such 

employee is on leave of absence due to illness or accident or on layoff status. 

 

 
 

Section 2.    Seniority Application 
 
Except under extraordinary circumstances, vacations, shifts, shift transfers and 

regular days off shall be determined with due regard for needs of the department, 

seniority, and bargaining unit employee preference.  The City and the Union 

understand that there may be times when the needs of a department will not permit 

such scheduling. 

 

Seniority shall also be considered in promotions, transfers, and lay-offs as 

indicated in this Agreement. 

 

Section 3:    Employees of Systems Acquired by the City 
 
Employees covered by this Agreement shall suffer no loss of seniority in the 

event the city acquires an operating system and it is deemed necessary to retain 

the employees of the newly acquired system and incorporate them into the City’s 

organization. 
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ARTICLE 9 
 

LAY-OFFS AND RECALLS 
 

Section 1. 
 
“Lay-off” shall be defined as a reduction in force after a determination by the City 

of a lack of funds, lack of work, material changes in duties or organization for 

purposes of economy or efficiency, or abolishment of positions. 

 
 
 

The City may lay off employees when the City determines a reduction of workforce 

to be in the best interests of the City.  Such lay-off shall be based upon seniority. 

 

 
 

Section 2. 
 
Any laid-off employees shall be responsible to keep on file with Employer the 

address to which the notice of return to work is to be sent.  The Employer will 

notify a recalled laid-off employee not less than three (3) weeks prior to the date 

the individual is to report to work by certified mail sent to the address which such 

laid-off employee has on file with the Employer. 

 

 
 

Section 3. 
 
Any recalled employee shall be considered to have abandoned his/her position if 

he/she fails to accept employment within three (3) days after notification, or fails, 

without an excuse which Employer regards as reasonable, to report to work as 

instructed. 
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ARTICLE 10 
 

EMPLOYMENT, PROMOTION, DEMOTION & TRANSFER 
 
 
10.1(A) Classification Review 
 
 When an employee alleges that regularly assigned duties constitutes a significant 

portion of the employee’s work time are duties not included in the employee’s 

position description or the classification specification to which the position is 

assigned, the employee may make a request for a review through the Human 

Resources Division. 

 Classification review includes the following outcomes: 

 Potential outcomes of a classification review: 

 Determination that the position is classified correctly and that the current 

role and pay level are appropriate.  Changes in job duties were not 

significant enough to require a change in salary range or title. 

 Determination that the job duties of the position are best allocated to a 

higher role and pay range. (promotion) 

 Determination that the job duties of the position are best allocated 

laterally to a different role but in the same pay range. 

 Determination that a position is functioning in a pay range below its 

current classification.  (demotion) 

 

When a decision is reached the results will be communicated through the 

supervising manager.  Even if a job is found to complete tasks associated with a 

higher pay grade management reserves the right to reassign tasks to appropriate 

staff in lieu of providing a promotion to the effected staff member.  Employee shall 

be paid for time worked if position is assigned to a higher classification.  The 

effective date of such changes shall be no more than 20 days retro from the date 

the classification audit is completed.   
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10.1(B) Position Description 

Each employee shall be given the opportunity to review his/her position 

description and the employees’ signature shall acknowledge that the incumbent 

has made such a review and that the employee has received a copy of the 

current position description.   

 

10.2 Working out of classification 

Bargaining unit members working temporarily in a higher class for more than 

twenty (20) consecutive shifts will be paid out-of-class differential pay incentive of 

10% premium on their base wage beginning with their 21st consecutive shifts.  To 

qualify, an employee must be assuming the full and complete duties and 

responsibilities of the higher class. Said differential pay shall be applicable only 

when the vacancy has resulted from an illness that qualifies under FMLA, on-the-

job injury or a job vacancy that is a position duly created and still existent but not 

occupied by an employee. Such differential pay shall begin only after the employee 

has performed the complete duties for twenty consecutive (20) shifts and shall be 

paid only for time actually worked. Out-of-class differential pay shall apply only to 

the shifts worked after the twenty (20) consecutive shifts have been completed. 

Out-of-class differential shall be paid with the employee’s regular compensation 

and is pensionable. Complete records of such out-of-class differential work shall 

be submitted to the Division of Human Resources within two (2) weeks of having 

performed such work, on forms furnished by that department.  Employees 

approved for acting out of class assignments must requalify every time a new event 

occurs.  
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10.3. When a vacancy exists, the City may choose to fill the vacancy from within 

the City’s workforce (internal) or may request an external recruitment process 

be conducted.  Those positions to be filled by recruitment may be advertised 

internally and externally concurrently.   Job announcements will provide  

information  about  the  position  and  the  required  examination process. 

 
 

10.4 When  a  position  is  announced  internally,  a  job  announcement  will  be 

distributed and open for a minimum of ten (10) working days, to all City 

departments.  Applicants are required to submit the appropriate application 

by the announced closing date.  Internal announcements are open only to 

employees of the City. 

 

 

10.5 When  a  position  is  announced  externally,  a  job  announcement  will  be 

distributed and open for a minimum of ten (10) working days.  External 

recruitments may require outside advertising (i.e., newspapers, trade journals, 

etc.). 

 

10.6 Applications are accepted only when positions are posted.  Applications are 

required for all positions filled by a recruitment process and must be filed 

with Human Resources by the announced closing date and time. Applications 

collect details regarding experience, training, education, and other pertinent 

information.  Required documentation may be required along with the 

application that provides proof of education, certification, veteran preference, 

etc.   Applicants must attest to the truthfulness of all statements contained in 

the application and false statements or misrepresentation by an applicant may 

be cause for denying employment or for discharge from City employment at 

any time after being employed. 
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10.7    Examinations  for positions  will  be  practical and  objectively  measure  the 

relative capabilities of the applicant to perform the duties of the position in 

accordance with industry standards and generally accepted testing practices. 

Persons eligible to make application—whether by internal or external 

recruitment—who meet the minimum qualifications may apply and take an 

examination. 

 

 
 

10.8    Examinations may include a written test, an interview, a performance test, an 

evaluation of training and experience, supervisory efficiency rating, self- 

development, recency of pertinent experience, assessment centers, 

psychological tests, or other accepted assessment, or any combination 

thereof. Examination components will total 100%. 

 

 
 

10.9 Eligible registers will be prepared based on internal and/or external 

recruitment status. Registers will contain the names of candidates who meet 

the minimum qualifications and who have obtained a passing score on the 

examination process. 

 

 
 

“Minimum Qualifications” are defined as those minimum requirements such 

as education and experience that are bona fide occupational qualifications 

which an applicant must possess to be considered for appointment. 

Additional requirements such as licenses, certificates, etc. may also be 

indicated when necessary to perform the essential duties of the position. No 

person may be employed or promoted who does not meet the minimum 

qualifications for a position. 
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Passing examination scores may be augmented by additional points, such as 

veteran preference points (per Florida statutes).  However, the availability of 

such additional points will be indicated on the job posting or announcement. 

Applicants will be listed by total score/grade. 

 

 
 

10.10  Eligible registers for positions covered by this Agreement are in effect for one 

(1) year, unless extended by request of the appointing authority.   If a 

substantial change is made to the bona-fide qualifications of a position, an 

eligible register may be cancelled. 

 

 
 

10.11 The eligible list of applicants will be certified by Human Resources to the 

appointing authority; any person on the list is eligible for employment or 

promotion. 

 

 
 

10.12   Prior to employment or appointment to a position, appropriate background 

and reference checks will be completed in accordance with City policy. 

 

 
 

10.13   Any applicant for employment who makes a false statement in connection 

with any application or examination shall be deemed ineligible for selection 

under that job announcement.   Knowingly making a false statement in 

connection with an application or examination shall be grounds for termination, 

and such an employee will be ineligible for any appointment in the service of 

the City for a period of three (3) years. 
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10.14  When a vacancy is to be filled by demotion, the employee must meet the 

qualifications for the target position.  Demotions may be the result of 

disciplinary action or at the request of an employee. 

 

 
 

10.15  When a vacancy is to be filled by transfer, the employee must meet the 

qualifications for the target position and department directors/administrators 

must agree to accept the transferee.   The request for transfer must be 

documented on an approved form and approved by both department 

directors/administrators. 

 

10.16  All  employees  will  receive  written  performance  evaluations  at  periodic 

intervals during their probationary period, annually, and when there is a 

significant change in the employee’s performance.  Such evaluations are 

intended to provide the employee with an opportunity to increase the 

employee’s understanding of the City’s performance standards and 

expectations as well as to continue to grow in the employee’s service to the 

City.  A Union representative may be present at the time an evaluation is 

presented to the employee, and the employee may provide a rebuttal to any 

assessment with which he or she disagrees. 
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ARTICLE 11 
 

DISCHARGE AND DISCIPLINE 
 
 
 
 
Discipline and/or counseling will normally be carried out in a manner, which does 

not embarrass an employee. Neither formal nor informal counseling are considered 

to be a disciplinary action, but are considered efforts to identify and correct  

deficiencies  or  improve  performance.    An  employee  who  receives  a formal 

record of counseling will be permitted a period of ten (10) calendar days within 

which to prepare a written rebuttal; and the supervisor who prepared the counseling 

will review the documents prior to placing them in the affected employee’s 

personnel file. 

 

The parties agree to the principle that employee discipline should be conducted 

in accordance with a progressive discipline approach in which progressive 

disciplinary action will be taken for repeated similar or related offenses, except 

where the course of conduct or the severity of the offense justifies otherwise. 

Any disciplinary action instituted under this section shall be implemented within a 

reasonable period of time after the event giving rise to such disciplinary action or 

knowledge thereof. 

 

No non-probationary employee shall be removed, discharged, reduced in rank or 

pay, suspended, or otherwise disciplined except for just cause.  Employees being 

disciplined must be furnished with a written statement of the charges or reason 

for the discipline.  If requested by the employee, a copy of the written statement 

must be provided to a Union representative. 
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Any written reprimand shall be furnished to the employee and shall state the reason 

for the reprimand.  The employee will be requested to sign the reprimand in order 

to acknowledge awareness of it, and if he or she refuses to sign it, the refusal  shall  

be  noted  and  placed  in  the  employee’s  personnel  file.    An employee’s 

signature on a written reprimand shall constitute an acknowledgement of an 

awareness of the reprimand, and not an agreement with the basis for the 

reprimand.  Employees shall be able to file a grievance through step II of the 

grievance procedure. 

 

 
 

Employees have the right to review their own personnel file at reasonable times 

under supervision of the designated custodian. 

 

 
 

Employees shall have the right to grieve the disciplinary actions of suspension, demotion, 

reduction in rank for cause stated, or dismissal by utilizing the grievance and arbitration 

rights provided herein. 

A. City of Pensacola shall have the right to bring discipline within 30 days of 
the event giving rise to the discipline or 30 days upon the closure of an 
investigation should an investigation be deemed necessary..  
 
 

B. Counseling included as progressive discipline shall be valid for 1-year.  

C. All other forms of discipline shall only be valid for 3-years. 
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ARTICLE 12 
 

GRIEVANCE PROCEDURE 
 
 
 
 

Section 1. - DEFINITIONS 
 
As used in this Article: 
 
A. “Grievance” shall mean a dispute involving the interpretation or application 

of the specific provisions of this Contract, except as exclusions are noted in 

this Contract. 

B. “Employee” shall mean an individual employee or a group of employees 

having the same grievance. In the case of a group of employees, one 

employee shall be designated by the group to act as spokesperson and to 

be responsible for processing the grievance. 

C. “Days” shall mean calendar days, excluding any day observed as a holiday 
 

as defined in the City Code. 
 
D. “Steward” or “Union Steward” shall mean an employee in the bargaining unit 

selected by AFSCME to fulfill the functions described in this Article, whose 

name  has  been  provided  by  the  Union  to  the  Office  of  the  Human 

Resources Administrator of the City prior to the individual serving as a 

Steward. 

 
 
 

Section 2. - REPRESENTATION 
 
A. If  any  employee  selects  a  Steward  to  represent  that  employee  in  a 

grievance which has been properly filed in accordance with this Article, the 
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Steward may be allowed to use the AFSCME Pool Time for time off to 

investigate the grievance at the Oral Step and to represent the grievance at 

any Oral Step and Step 1 meetings that are held during regular working hours. 

Such time off must be requested of the Steward’s immediate supervisor who 

will send a copy of the request to the Office of the Human Resources 

Administrator; however, approval of such time off will not be withheld if the 

Steward can be allowed such time off without interfering with, or unduly 

hampering, the operations of the unit to which the Steward is regularly 

assigned. The Human Resources Administrator shall coordinate the release 

of Stewards from work in order to investigate a grievance. 

B. Investigations will be conducted in a way that does not interfere with City 

operations. 

C. The Steward in the same work location of the closest work location shall be 

selected to represent the employee. 

D. A Steward who has been selected to represent an employee as provided in 

this Article will be considered a required participant at the Step 1 grievance 

meeting. 

E. An employee, who files a grievance in accordance with this Article, or the 

designated spokesperson in a class action grievance, will be considered a 

required participant at the Oral Step and Step 1 grievance meetings. 

F. Both  the  employee  and  the  employee’s  representative,  if  any,  shall  be 
 

notified of the Step 1 meeting. Further, all communication concerning written 
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grievances or their resolution shall be in writing and a copy shall be sent to 
 

both the employee and the employee’s representative. 
 
G. If the employee is not represented by the Union, any adjustment of the 

grievance shall be consistent with the terms of this Contract. The Union 

shall be given reasonable opportunity to be present at any meeting called 

for the resolution of the grievance, and processing of the grievance will be in 

accordance with the procedures established in this Contract. The Union 

shall not be bound by the decision of any grievance in which the employee 

chose not to be represented by the Union. 

H. The filing or pendency of any grievance under the provisions of this Article 

shall in no way operate to impede, delay or interfere with the right of the City 

to take the action complained of, subject, however, to the final disposition of 

the grievance. 

I. At any time if a meeting between a supervisor and employee evolves into a 

discussion of job performance and/or employee discipline, the employee 

has the right to have the Union Steward or other Union representative present 

during the discussion. 

 

 
 

Section 3. – THE GRIEVANCE PROCEDURE 
 

A. General Rules for the Grievance Procedure 
 

(1) Employee GRIEVANCES filed in accordance with this Article should be 

presented and handled promptly at the lowest level of supervision having 

the authority to adjust the grievances. 
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(2) Once  a  grievance  is  presented,  no  new  violation  or  issue  can  be 

raised. 

(3) There  shall  be  no  reprisals  against  any  of  the  participants  in  the 

procedures contained herein by reason of such participation. 

(4)  The grievance may be filed by facsimile, email, personal service, or 

via the United States Postal Service to the designated employer 

representative. 

(5) All grievances will be presented at the Oral Step, with the following 

exceptions: 

(a) If the grievance arises from the action of an official higher than 

the Step 1 supervisor, the grievance shall be initiated at the Step 

2 or 3 as appropriate, by submitting a grievance form as set forth 

in Step 1 within ten (10) days following the occurrence of the event 

giving rise to the grievance; 

(b) A dispute involving the interpretation or application of a provision 

of this Contract which gives a right to the Union as an employee 

organization may be presented by the Union as a grievance. 

Such grievance shall be initiated at Step 3 of this procedure, in 

accordance with the provisions set forth therein, within 10 days 

of the occurrence of the event giving rise to the grievance. 

(6) Grievances shall be presented and adjusted in the following manner, and no 

one individual may respond to a grievance at more than one written step. In the 

event a grievance is not answered in a timely manner at the preceding 
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step, the City agrees not to remand the grievance for the purpose of obtaining 

the answer without the mutual agreement of the Union. 

 

 
 

B. THE STEPS 
 

(1) Oral Step: 
 

(a) An employee having a grievance may, within ten (10) days 

following the occurrence of the event giving rise to the 

grievance, present the grievance orally to his or her immediate 

supervisor. The immediate supervisor shall make every effort 

to resolve the grievance at the Oral Step, including meeting to 

discuss the grievance if such meeting is requested by the 

employee or the employee’s representative or if a meeting is 

deemed necessary by the supervisor. The supervisor shall 

communicate a decision to the employee or the employee’s 

representative, if any, within five (5) days following the date 

the grievance is received at the Oral Step. 

(b) If the grievance is not resolved by such informal discussion, 

the employee may, within five (5) days after receipt of the 

decision at the Oral Step, submit a formal grievance at Step 1 

of this procedure. 

(c) Failure to communicate the decision within the specified time 

limit   shall   permit   the   employee   or   the   Union,   where 

appropriate, to proceed to the next step. 
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(d) The number of days indicated at this step shall be considered 

as the maximum, and every effort will be made to expedite the 

process. However, the time limits specified may be extended 

in writing, in any specific instance, by mutual agreement up to 

an additional ten (10) days. 

(2) Step 1: 
 

(a) In filing a grievance at Step 1, the employee or the designated 

employee representative shall submit to the Step 1 City 

representative a grievance form furnished by the Union setting forth 

specifically the complete facts on which the grievance is based,  the  

specific  provisions  or  provision  of  the  Contract allegedly 

violated, and the relief requested. All written documents to be 

considered by the Step 1 City representative shall be submitted with 

the grievance form; however, if additional written documentation 

is obtained after the grievance is filed, such documentation may be 

presented at the Step 1 meeting. 

(b) The City’s designated Step 1 representative shall have a meeting 

to discuss the grievance and shall communicate a decision in 

writing to the employee and the employee’s representative, if any, 

within five (5) days following the date the grievance is received at 

Step 1. 

 

(c) Failure to communicate the decision within the specified time limit 

shall permit the employee or the Union, where appropriate, to 

proceed to the next step. 
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(d) The number of days indicated at this step shall be considered as 

the maximum, and every effort will be made to expedite the 

process. However, the time limits specified may be extended in 

writing, in any specific instance, by mutual agreement up to an 

additional ten (10) days. 

(3) Step 2: 
 

(a) If the grievance is not resolved at Step 1, the employee of the 

employee’s representative may submit it in writing to the 

Department head or his designated representative within five (5) 

days after receipt of the decision at Step 1. The grievance shall 

include a copy of the grievance form submitted at Step 1 and a copy 

of the Step 1 response, together with all written documents in 

support of the grievance. When the grievance is eligible for initiation 

at Step 2, the grievance form must contain the same information as 

a grievance filed at Step 1 above. 

(b) The Department head or his designated representative may have 

a meeting with the employee and/or the designated Union 

representative to discuss the grievance. The Department head or 

his designated representative shall communicate a decision in 

  writing  within  five  (5)  days  following  receipt  of  the  written
 

grievance. 

   

(c) 
 

Failure to communicate the decision within the specified time limit

     

shall permit the employee, or the Union, where appropriate, to

     

proceed to the next step. 

   

(d) 
 

The number of days indicated at this step shall be considered as
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the  maximum,  and  every  effort  will  be  made  to  expedite  the

     

process. However, the time limits specified may be extended in

     

writing, in any specific instance, by mutual agreement up to an

     

additional ten (10) days. 
 

(4) 
 

Ste 
 

p 3: 
   

(a) 
 

If  the  grievance  is not  resolved  at  Step  2,  the  Union,  or  the

   

employee if not represented by the Union, may appeal the Step 2
 

decision, in writing, to the Mayor or his designated representative
 

within five (5) days after receipt of the decision at Step 2. The
 

grievance shall include a copy of the grievance form submitted in
 

Steps 1 and 2, together with all written responses and documents
 

in support of the grievance. The Mayor’s designated
 

representative may have a meeting with Union to discuss the 

grievance. When the grievance is eligible for initiation at Step 3, 

the grievance form must contain the same information as the 

grievance filed at Step 1, above. 

(b) The  Mayor’s  designated  representative  shall  communicate  a 

decision in writing to the employee and the Union within ten (10) 

days following receipt of the written grievance. 

(c) Failure  to  communicate  the  decision  within  the  specified  time 

limits shall permit the employee or the Union where appropriate, 

to proceed to the next step. 

(d) The number of days indicated at this step shall be considered as 

the maximum, and every effort will be made to expedite the 

process. However, the time limits specified may be extended in 

writing, in any specific instance, by mutual agreement up to an 
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additional ten (10) days. 

(5) Arbitration: 
 

Arbitrability: Issues of arbitrability shall be bifurcated from the 

substantive issues(s) and, whenever possible, determined by means 

of a hearing conducted by conference call.  The parties may jointly 

select an arbitrator or utilize FMCS to obtain an arbitrator for this 

conference call hearing. However, if the parties can’t mutually agree 

on an arbitrator then either party may request a panel list of seven (7) 

arbitrator names from FMCS. The strikeout method shall be utilized 

with the person requesting said panel to strike first. The arbitrator shall 

have ten (10) days from the hearing to issue a decision on arbitrability. 

The parties agree that the non-prevailing party at the arbitrability 

hearing shall be solely liable for the arbitrator’s fees not to exceed 

$1,000.00 and if said arbitrator’s fee exceeds $1,000.00 then that 

excess amount shall be equally split between the parties and attorney’s 

fees of the prevailing party up to $500.00. If the issue(s) is/are judged 

to be arbitrable, a different arbitrator may then be selected using the 

above method to hear the substantive issue(s) in accordance with the 

provisions of this agreement.  All other provisions of this agreement 

shall remain in full force in effect. 

(a) If the grievance is not resolved at Step 3 and arbitrability has been 

verified, the Union may appeal the Step 3 decision to Arbitration on 

a Request for Arbitration form (to be supplied by the City) within 

thirty (30) days after receipt of the decision at Step 3. If, at the initial 

written step, the Union refuses to represent the employee because 

the employee is not a dues-paying member of the Union, the 
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employee may appeal the grievance to Arbitration. 

(b) Upon appeal to Arbitration, either or both parties to the grievance 

may agree to use the mediation services of the Federal Mediation 

and  Conciliation  Service  (FMCS)  to  settle  the  dispute.  If  the 

parties are unable to arrive at a mediated settlement, either party 

may request the FMCS to provide a panel of five (5) arbitrators. 

After  the  panel  has  been  received  from  FMCS,  the 

representatives of the Union or the employee (as the case may 

be) and the City shall meet and alternately strike names until one 

(1) arbitrator remains. The party requesting arbitration shall strike 

the first name. The name remaining shall be selected as the 

arbitrator. The Union or employee may, in its written request for 

arbitration,  include  the  names  of  two  (2)  arbitrators,  either  of 

whom is acceptable to the Union or employee to arbitrate the 

grievance. If the two (2) parties involved in the selection do not 

mutually agree upon the selection of one of the persons listed or 

some other person, the FMCS procedure will be followed. 

Notwithstanding the provisions of this section, an arbitrator may 

be mutually selected by the parties to the arbitration proceedings in 

a manner other than outlined above. 

(c) The parties may, by mutual agreement in writing, submit related 

grievances for hearing before the same arbitrator. 

(d) Arbitrability.  Issues of arbitrability shall be bifurcated from the 

substantive issue(s) and, whenever possible, determined by means 

of a hearing conducted by conference call. The arbitrator shall have 

ten (10) days from the hearing to render a decision on arbitrability. 
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If the issue is judged to be arbitrable, another arbitrator shall be 

selected to hear the substantive issue(s)  in accordance with the 

provisions of this Agreement. 

(e) Arbitration hearings shall be held within thirty (30) days and at 

locations mutually agreed to by the parties, taking into consideration 

the availability of evidence, location of witnesses, existence of 

appropriate facilities, and other relevant factors. 

(f) The arbitrator may fashion an appropriate remedy to resolve the 

grievance  and  provided  the  decision  in  accordance  with  his 

jurisdiction and authority under this Contract, shall be final and 

binding on the City, the Union, the grievant(s) and the employees in 

the bargaining unit. 

(g) In considering a grievance, the arbitrator shall be governed by the 

following provisions and limitations: 

(1) The arbitrator shall issue a decision no later than thirty (30) 

days from the date of the closing of the hearing or the 

submission of briefs, whichever is later. 

(2) The arbitrator’s decision shall be in writing and shall set forth the  

arbitrator’s  opinion  and  conclusions  on  the  precise issues 

submitted. 

(3) The arbitrator shall have no authority to determine any other 

issue, and the arbitrator shall refrain from issuing any 

statement of opinion or conclusion not essential to the 

determination of the issues submitted. 

(4) The arbitrator shall limit the decision strictly to the application 

and interpretation of the specific provisions of this Contract. 
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(5) The arbitrator shall be without power of or authority to make 

any decisions: 

(a) Contrary to or inconsistent with, adding to, subtracting 

from, or modifying, altering or ignoring in any way, the 

terms of this Contract, or applicable law or rules or 

regulations having the force of law; or 

(b) Limiting  or  interfering  in  any  way  with  the  powers, 

duties and responsibilities of the City under its Charter, 

applicable law, and rules and regulations having the force 

and effect of law, except as such powers, duties and 

responsibilities have been abridged, delegated or 

modified by the expressed provisions of this Contract; 

or 

(c) Which have the effect of restricting the discretion of a 

Department Head or otherwise granted by law or the 

personnel rules of the City unless such authority is 

modified by this Contract. 

(h)   The arbitrator’s award may include back pay to the grievant(s); 

however, the following limitations shall apply to such monetary 

awards: 

(1) No award of back pay shall exceed the amount of pay the 

employee would otherwise have earned and such back pay 

shall not be retroactive to a date earlier than the date of the 

occurrence of the event giving rise to the grievance under 

consideration; 

(2) The award shall not exceed the actual loss to the grievant 
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and will not include punitive damages; 

(3) Each  party  shall  be  responsible  for  compensating  and 

paying the expenses of its own representatives, attorneys 

and witnesses. The City and the Union will evenly split the 
 

arbitrator’s fee and expenses; 
 

(4) The Union will not be responsible for costs of an arbitration 

to which it was not a party; and 

(5) It  is  specifically  and  expressly  understood  that  taking  a 

grievance to arbitration constitutes an election of remedies 

and a waiver of any and all like or related claims by the 

appealing party in any other forum. 

SECTION 4. - TIME LIMITS 
 
A. Failure to initiate or appeal a grievance within the time limits specified shall 

be deemed a waiver of the grievance. 

B. Failure at any step of this procedure to communicate the decision on a 

grievance within the specified time limit shall permit the employee or the 

Union, where appropriate, to proceed to the next step. 

C. Claims of either an untimely filing or untimely appeal shall be made at the 

step in question. 

D. The failure of a member of the bargaining unit to file either an oral grievance 

or a formal written grievance within fifteen (15) days of the occurrence of the 

event complained of shall be deemed a waiver of the grievance. 

SECTION 5. 
 
Nothing in this Article or elsewhere in this Contract shall be construed to permit the 

Union or an employee to process a grievance on behalf of any employee without 

his or her consent. 
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ARTICLE 13 
 

OUTSIDE EMPLOYMENT 
 
Employees covered by this Agreement may, upon prior written application and 

approval by the Employer, accept outside employment. Such employment is 

permitted provided the following criteria are observed: 

1. No such employment may be of a character inconsistent or incompatible 
 

with or in obvious conflict with the employee’s duties with the City. 
 
2. Such outside occupations must be carried on fully outside of regular hours 

of City employment and must not interfere in the performance or efficiency 

of the employee’s position.  Such work must not be of such a strenuous 

nature or of such a schedule as to influence the employee’s conduct, 

efficiency, attendance or promptness. 

3. The work must not create the appearance of a conflict of interest in the 

performance of an employee’s regular responsibilities or be of such a 

character as to cast doubt upon the employee’s fairness or impartiality in 

their duties as a City employee. 

4. Under no conditions may the employee, in his or her alternate capacity, sell 

any service or merchandise to the City. 

5. Any employee taking part in any outside employment must fully and 

honestly complete an Outside Employment Form (PF-405). The form must 

be submitted to the employee’s Department Director for review and 

approval. 
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A form must be completed for each outside employment; with a new one to 

be filled out any time there is a change in such employment. Failure to file 

such a form through the employee’s chain of command within two (2) weeks 

of employment, may subject the employee to discharge, suspension, or 

other appropriate disciplinary action. 

 

 
 

Termination of outside employment must be reported on the Termination of 
 

Outside Employment Form (PF-406) 
 
 
 
 

Continued efforts by the City to cooperate with employees in permitting 

outside employment will not be construed as a waiver of the City’s right to 

require unscheduled overtime and to require that its employees be available 

for emergency services in accordance with this Agreement. 

 
 
 

Disputes concerning the disapproval of outside employment shall be subject 

to the grievance procedure up to Step 3. 
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ARTICLE 14 
 

WORKER’S COMPENSATION 
 
The City will provide bargaining unit employees Worker’s Compensation benefits 

under the conditions set forth in the City’s Human Resource Manual, as may be 

amended, in accordance with the law. 
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ARTICLE 15 
 

ADMINISTRATIVE LEAVE 
 
 
 
 
In the interest, protection, or security of an employee, the City, or if the employee’s 

presence on the job is judged to be detrimental to the work operations, the 

Department Director may place the employee on administrative leave with pay. 
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ARTICLE 16 
 

ANNIVERSARY DAY 
 
 
 
 
Employees shall receive one day of leave at the completion of each five (5) year- 

interval of service (i.e., 5, 10, 15 or 20 years).   The anniversary day must be 

taken within one (1) year of reaching the milestone anniversary or the day will be 

forfeited. 
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ARTICLE 17 
 

LEAVE FOR MILITARY, HIGHER EDUCATION, EMERGENCY, COURT DUTY 

AND DOMESTIC VIOLENCE 

 

 
 

Employees may be granted leave for military, higher education, emergency, court 

duty, or as a victim of domestic violence in accordance with the policies and 

procedures contained in the City’s Human Resources Manual. 
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ARTICLE 18 
 

FAMILY AND MEDICAL LEAVE 
 
 
 
 
The parties agree to comply with the federal Family and Medical Leave Act as 

set forth in the City’s Human Resource Manual, as may be amended, in 

accordance with the law. 
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ARTICLE 19 
 

FUNERAL LEAVE 
 
 
 
 
In the event of a death in the employee's immediate family, which is defined as 

spouse, parents, step-parents, children, step-children, brothers, sisters, step- 

brothers, step-sisters, mother-in-law, father-in-law, grandparents, grandchildren, 

brother-in-law, sister-in-law, and aunt or uncle of the employee and of their spouse, 

the City will permit up to three (3) days off with pay.  The City may request 

verification of the death. 

 

 
 

The City recognizes that the above policy does not cover every situation and that 

the days provided will not necessarily always be sufficient.  For this reason, 

employees may, with the approval of their Department Director/Administrator use 

PTO leave to supplement the funeral leave policy. 
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ARTICLE 20 
 

LEAVE SHARING PROGRAM 
 
 
 
 
A leave sharing program is hereby established for all classified civil service and 

administrative professional, non-civil service appointed employees. The Mayor or 

his designee shall establish the procedure by which the Human Resources 

Administrator shall administer the leave-sharing program. This leave-sharing 

program shall be administered in keeping with the area practices and within the 

financial limits as set forth by the City Council. Unless otherwise provided for by 

the City Council or by law, shared personal time off (PTO) leave of more than 

thirty (30) days shall be considered non-salaried supplement, and shall not be 

utilized in the calculation of pensions, deferred compensation(s), and other 

benefits. 

 
 
 

(1)   Scope and Purpose 
 

The leave sharing program will allow employees to donate unused Personal 

Time Off (PTO) leave to co-workers who are seriously ill or have family 

members who are ill, and have exhausted their own leave. 

 
 
 

This leave-sharing program operating on a case-by-case donation basis 

encourages employees with unneeded leave to donate leave to employees 

coping with personal tragedy. 
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Employees should refrain from soliciting donated leave from their co- workers.  

Request for donated leave will be disseminated by the Human Resources 

Department. 

 

 
 

(2) Eligibility 
 

The employee requesting donations of leave must have: 
 

      worked for a minimum of six (6) months; 
 

      exhausted all earned leave; and 
 

      have no documentation of leave abuse. 
 

 
 

(3) Leave Use 
 

Request for leave can be made for: 
 

      the  employee’s  own  serious  health  condition  as  defined  by  the 

federal Family and Medical Leave Act (FMLA), or 

      the serious health condition of a family member, defined, as spouse, 

children, step-children, parent, step-parent, brothers, sisters, step- 

brothers, step-sisters, mother-in-law, father-in-law, grandparents, 

grandchildren, aunt or uncle, as defined by the federal FMLA. 

 

The employee requesting donated leave will need to submit a completed 

medical certification form from a licensed physician to the City Clinic for 

donated leave to be considered for approval.  This form is required for all 

requests as stated: employee’s own health condition or serious health 

condition of a family member (as defined above). Medical certification 

forms are available in the City Clinic. 
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(4) Leave Donation Restrictions 
 

Employees can donate up to half the leave they have available in their PTO, 

Auxiliary PTO, and FMLA PTO accounts. Employees may receive up to nine 

(9) months maximum of donated leave. Donated leave of more than thirty (30) 

days will be considered a non-salaried supplement and shall not be utilized in 

the calculation of pensions, and deferred compensation(s).  The City will 

continue to pay their portion toward the group insurance plans and Social 

Security replacement.  Donated leave is not considered time worked, and the 

employee receiving the donation will not accrue leave in their PTO account 

while on donated leave.  Donated leave will run concurrently with FMLA 

leave. Donated leave must be submitted in advance for use and cannot be 

used retroactively. An employee who is receiving donated leave may not work 

a second job outside the City while on donated leave.  An employee who has 

been released to return to work by his/her physician, with 

verification/approval of return to work by the City Clinic, will no longer be 

authorized to receive donated leave, unless documentation of the need to 

remain off work has been approved through the City Clinic. 

 

(5) Administration 
 

An employee donating leave must complete a leave transfer form (PF-306) 

and turn the form into the Human Resources Department for verification of 

leave balance.  This form will be forwarded to the Finance Department for 

processing. Employees receiving leave will be awarded leave hours based on 

the “cash value” of the donated leave. 
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(6) Tax Treatment 
 

Employees who donate leave are not subject to any taxes because of their 

donation. However, employees who receive donated leave are subject to 

regular income tax and it will be reported as income. 
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ARTICLE 21 
 

PERSONAL HOLIDAYS 
 
 
 
 
The City of Pensacola allows each employee to observe two working days per 

calendar year as personal holidays; however in the first year of employment 

individuals who start working during the months of January, February, and March 

will receive two personal holidays; those hired from April 1st  through September 

30th will receive one personal holiday; and those hired from October 1st  through 
 

December  31st   will  not  receive  any  personal  holidays  until  January  of  the 

following year.  Personal holidays may be scheduled on days of the employee's 

choice, subject to the approval of the employee's respective supervisors and 

Department Director.  The Department Director retains the right to adjust the 

schedule should emergency or exigent circumstances arise. 

 
 
 

In scheduling personal holidays, the employee must request and receive ap- proval 

from his or her supervisor at least two (2) weeks in advance on the Personnel Leave 

form (PF-300). This form shall then be forwarded to the Human Resources 

Department.  The employee's department is responsible for reporting the time as 

holiday leave on time sheets.  The personal holiday must be taken as a whole day. 

 

 
 

Personal holidays must be taken during the calendar year and cannot be carried 

over from one calendar year to the next nor be paid for if not taken. 
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ARTICLE 22 
 

PERSONAL TIME OFF (PTO) LEAVE 
 
 
 
 
Personal time off (PTO) leave is established for the purpose of providing 

employees leave for a variety of reasons such as vacation, personal business, 

illness, medical or dental appointments, and family. 

(1)      Accrual of Time 
 

Each employee will be credited sixteen (16) hours of PTO leave for each 

month of service.  PTO leave is available for immediate use as soon as 

accrual has been posted. 

(2)      Employee Responsibility 
 

Employees are required to arrange and obtain prior/advance approval of 

PTO leave.  Such request for use of PTO leave shall not be arbitrarily denied 

and supervisors shall provide reason(s) for denial. 

(3)      PTO leave for illness 
 

(a) In the case of any absence due to illness or injury of more than three 

(3) continuous days an employee shall be required to provide a doctor’s 

certificate to the City Clinic stating: 

1. The nature of the illness or injury; 
 

2. That  the  employee  was  incapacitated  from  working  for  the 

duration of his absence; 

3. That  the  employee  is  physically  able  to  return  to  work  and 

perform his duties; and 
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4. That  the  employee  has  no  contagious  disease,  which  would 

jeopardize the health of other employees. 

Personal illness shall include disability caused or contributed to 

by pregnancy, miscarriage, abortion, childbirth, and recovery 

therefrom. 

(b) If an employee is habitually or chronically absent as may be revealed 

by a pattern of absence by an employee (for example, consistent 

absence on the day before or after the employee’s regular days off, 

or absence on the same day of each week or each month), a 

supervisor may require medical evidence to be provided to the City 

Clinic concerning any illness or injury beginning with the first day of 

absence. 

(4) Record Keeping 
 

No employee will be granted PTO leave unless the time requested has 

already accrued prior to the leave period.  PTO leave request shall be for 

a period of not less than thirty (30) minutes and shall be increments of not 

less than thirty (30) minutes 

(5) PTO Leave Payout 
 

The maximum amount of PTO leave, which may be carried over by an 

employee from one calendar year to the next, shall be five hundred (500) 

hours. 
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(6) Separation from Service 
 

Employees who are separated from service to the City by retirement, 

resignation, or layoff shall be paid the balance of their accrued PTO leave 

but such payment shall not exceed the maximum of five hundred (500) 

hours.  In no case shall a payment be made to an employee who is 

terminated or disciplined for cause or who is otherwise leaving City 

employment not in good standing. 
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ARTICLE 23 
 

RECOGNIZED HOLIDAYS 
 
 
 
 
Section 1.  The City of Pensacola shall observe New Year’s Day  (January 1), 

Martin Luther King Jr.’s Birthday, President’s Day, Good Friday, National 

Memorial Day (the last Monday in May), the Fourth of July, Labor Day (the first 

Monday in September), Veteran’s Day, Thanksgiving Day, Friday after 

Thanksgiving, Christmas Day, and the day after Christmas Day. 

 
 
 

Section 2.   When a holiday falls upon a day within the normal workweek, 

operations will be suspended and each qualified employee will have the day off 

with pay.  To be eligible for holiday pay, the employee must work his or her last 

full scheduled day prior to the holiday and his or her first full scheduled day 

immediately following the holiday except when the employee is on approved paid 

leave. 

 

 
 

Section 3. When the holiday falls upon a Saturday, the City’s official observance 

will be on Friday, with the above provisions in effect. When the holiday falls upon 

Sunday, Monday will be the day of observance. 

 
 
 

Section 4.  Holidays During Vacation Periods 
 
Employees on approved leave during a holiday will not have the day of the 

holiday charged against them. 
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ARTICLE 24 
 

VOTING 
 
 
 
 
When an employee’s normal work schedule during a Primary or General Election 

does not allow sufficient time off to vote, the employee my utilize one (1) hour of 

time off without loss of pay for the purpose of voting, subject to his or her 

supervisor’s scheduling approval, which will not be unreasonably withheld. 
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ARTICLE 25 
 

HEALTH INSURANCE 
 
 
 
 
The parties acknowledge that the City has obtained group health insurance 

coverage, which is available for all employees and retirees.  The parties further 

acknowledge that the City will expend its best efforts to continue to obtain and 

provide comparable coverage for its employees; however, the Union expressly 

reserves the right to notify the City in writing of its intent to propose an alternative 

to the status quo pertaining to health insurance coverage for the members of the 

bargaining unit, provided that the Union exercises this right thirty (30) days prior 

to the expiration of this collective bargaining agreement. 

 

 
 

The  City  shall  utilize  an  Employee  Benefits  Advisory  Committee,  which  will 

include a Union representative.   Changes in the health and hospitalization 

insurance program provided by the City shall be presented to the committee for 

review before the changes are implemented. 
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ARTICLE 26 
 

PENSION RIGHTS 
 
Effective October 1, 2012, the parties agree to the following modifications 

to the General Employees Pension Plan: 

1) Final Average Earnings 
 

For future service, average final compensation will be changed to the 

average of the last five years of compensation for those who retire after 

October 1, 2012. 

2) Deferred Retirement Option Plan 
 

After September 30, 2012, employees shall be eligible to participate in the 

Deferred Retirement Option (DROP) in the same manner as Florida 

Retirement System participants.  Specifically, people entering the DROP 

on or after October 1, 2012, will 1.3% interest on their DROP accumulations 

and will not receive COLAs on their pension amounts until they are fully 

retired. 

3) Survivor Benefits 
 

After September 30, 2012 the survivor benefit available to employees 

participating in the General employees Pension Plan will be modified to be 

consistent to the survivor benefits provided by the Florida Retirement 

System. 

4) Pensionable Income 
 

Pensionable income will be calculated on the employee’s base pay and a 

maximum of 200 overtime hours per year. The City of Pensacola will 
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count overtime hours as overtime paid out on paydays from October 1 

through September 30 of each fiscal year. 

5) Multiplier Factor 
 

The  retirement  multiplier  factor  will  be  1.75  percent  for  each  year  of 

service after September 30, 2012. 

6) Cost of Living Adjustment 
 

Provide for a Cost of Living Adjustment (COLA) in the amount of 
 

1.0 percent following the employee’s retirement. 
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ARTICLE 27 
 

WAGES 
 
 
 
 
The existing wage scale of the members of the bargaining unit shall remain in 

effect; provided however that the City shall process a payment to each member 

of the bargaining unit according to the following schedule: 

 

YEAR 1: Fiscal 2018-2019: October 1, 2018, Three Percent (3%) increase to base 

pay up to the maximum of assigned pay grade.  Those bargaining unit members 

who are at the maximum cap or exceed the maximum cap because of this pay 

increase will receive the equivalent 3% pay increase exceeding the maximum cap 

as a one-time bonus. 

 

YEAR 2: Fiscal 2019-2020: October 1, 2019, Three and a half Percent (3.5%) 

increase to base pay up to the maximum of assigned pay grade.  Those bargaining 

unit members who are at the maximum cap or exceed the maximum cap because 

of this pay increase will receive the equivalent 3.5% pay increase exceeding the 

maximum cap as a one-time bonus. 

 

YEAR   3:    Fiscal 2020-2021: October 1, 2020, Four Percent (4%) increase to 

base pay up to the maximum of assigned pay grade.  Those bargaining unit 

members who are at the maximum cap or exceed the maximum cap because of 

this pay increase will receive the equivalent 4% pay increase exceeding the 

maximum cap as a one-time bonus. 
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ARTICLE 28 

 
NO STRIKE CLAUSE 

 
 
 
 

A. During the term of this Agreement, neither AFSCME nor its officers or agents 

or any employee, will authorize, institute, aid, condone, or engage in a 

slowdown, work stoppage, or strike; interfere with the work and statutory 

functions or obligations of the State; or engage in any other activities, which 

are prohibited in Section 447.203(6), Florida Statutes. 

 

 
 

B.  AFSCME agrees to notify all of its local officers and representatives of 

their obligation and responsibility under this Article and for maintaining 

compliance with the constitutional and statutory prohibition against strikes. 

AFSCME further agrees to notify employees of these responsibilities, 

including their responsibility to remain at work during any interruption, which 

may be caused or initiated by others. 
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ARTICLE 29 
 

SEVERABILITY 
 
 
 
 
In the event that any Article or provision of this Agreement is found to be invalid 

or unenforceable by the reason of any legislation of judicial authority over which 

the parties have no amendatory power, all other provisions of this Agreement 

shall remain in full force and effect for the term of this Agreement.   Moreover, 

should any change in wages, hours, or working conditions be required as a result 

of any subsequently enacted legislation, judicial order, conciliation agreement, or 

other legal requirements, the City shall give the Union notice of the action it intends 

to take to comply with such requirement; shall meet and confer with the Union, if 

requested, regarding the proposed action; and shall consider any position 

advanced by the Union in opposition to the proposed action. 



AFSCME – City of Pensacola Bargaining Agreement, 10/01/2018 – 9/30/2021 

61

 

 

 
 
 

ARTICLE 30 
 

ENTIRE AGREEMENT 
 
 
 
 
Section 1.  This Agreement constitutes the entire agreement between the City 

and the Union.  The parties acknowledge that during the negotiations which 

resulted in this Agreement, each had the unlimited right and opportunity to make 

demands and proposals with respect to any subject or matter not removed by law 

from the area of collective bargaining, and that the understandings and agreements  

arrived  at  by  the  parties  after  the  exercise  of  that  right  and opportunity are 

set forth in this Agreement.  If, at any time during the term of this Agreement, the 

parties arrive at any agreement which adds to, deletes, or waives any of the terms 

of the Agreement, it will be reduced to writing and signed by both parties. 

 
 
 

Section 2.  This Contract constitutes the entire agreement and understanding 

between the parties and shall not be modified, altered, changed or amended in any 

respect except on mutual agreement set forth in writing and signed by both parties. 
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ARTICLE 31 
 

DURATION 
 
 
 
 
This Agreement shall be in full force and effect from the date of ratification of this 

agreement (effective October 1, 2018) through 11:59 p.m. September 30, 2021. 
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ARTICLE 32 
 

RESIDUAL RIGHTS 
 
 
 
 
The employer retains all rights, powers, functions, and authority it had prior to the 

signing of this Agreement except as such right, powers, functions, and authority 

are specifically relinquished or abridged in this Agreement in accordance with 

Section 447.309(3), Florida Statutes. 

 
 
 

All matters pertaining to terms and conditions of employment guaranteed by law to 

employees within the bargaining unit shall apply except as such matters are 

specifically abridged or modified by the terms of this Agreement in accordance with 

Section 447.309(3), Florida Statutes. 

 
 
 

All pay and benefits provisions published in the City’s Personnel rules which 

cover employees in the bargaining unit and which are not specifically provided for 

or modified by this Contract shall continue in effect during the term of this 

Agreement and while any successor agreement is negotiated. 
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IN WITNESS WHEREOF, the parties have caused this  Agreement to be 
executed by their duly authorized officers and representatives. 

 

FOR THE CITY OF PENSACOLA: FOR FLORIDA PUBLIC EMPLOYEES 
COUNCIL 79, AFSCME, AFL-CIO: 

 
 
 
 

Robert E. Larkin, Chief Negotiator AFSCME, Chief Negotiator 
 

Date:     Date:     

 

 

_______________________________________ 
Edward F.  Sisson 
Chief Human Resources Officer,  
 
 
Date:        
 

RATIFIED BY: RATIFIED BY: 
 

 
 

Ashton J. Hayward, III, Mayor , President 
Local 3253 

Date:     
 

ATTEST:  

 

 
 

City Clerk  
 

Date:     
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APPENDIX A AFSCME, 
COUNCIL 79 

CITY OF PENSACOLA BARGAINING UNIT 
 

CURRENT CLASSIFICATION TITLES  
REPRESENTED BY AFSCME 

AIRPORT ELECTRICIAN I 

AIRPORT ELECTRICIAN II 

AIRPORT ELECTRICIAN III 

AIRPORT MAINTENANCE TECHNICIAN I 

AIRPORT MAINTENANCE TECHNICIAN II 

AIRPORT MAINTENANCE TECHNICIAN III 

AIRPORT TRAFFIC OFFICER 

AUTO BODY FENDER PAINTER/REPAIR WORKER II 

AUTO BODY SPECIALIST 

AUTO/EQUIPMENT MECHANIC II 

ELECTRICIAN 

EQUIPMENT OPERATOR II 

EQUIPMENT OPERATOR III 

FIELD SERVICES TECHINICIAN 

FIELD SERVICES WORKER 

GAS CONTROLLER 

HVAC TECHNICIAN I 

HVAC TECHNICIAN II 

INSTRUMENT TECHNICIAN 

INSTRUMENT/ELECTRICAL CONTROL TECHNICIAN II 

LABORER 

LEAD WORKER 

MAINTENANCE WORKER I 

MAINTENANCE WORKER II 

MAINTENANCE WORKER III 

MASTER MECHANIC 

SANITATION EQUIPMENT OPERATOR I 

SANITATION EQUIPMENT OPERATOR II 

SMALL ENGINE MECHANIC 

STREET SWEEPER OPERATOR 

TRAFFIC/ELECTRICAL CONTROL TECHNICIAN I 
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APPENDIX B AFSCME, COUNCIL 79 
CITY OF PENSACOLA BARGAINING UNIT 

 
 

General Employees

Range Range Range

C‐01 23,816.00  ‐ 52,395.20    GE‐01 19,697.60 ‐ 33,654.40 F‐01 18,054.40  ‐ 23,608.00 
C‐02 29,764.80  ‐ 65,520.00    GE‐02 20,696.00 ‐ 35,380.80 F‐02 32,501.30  ‐ 51,368.20 
C‐03 41,662.40  ‐ 85,217.60    GE‐03 21,715.20 ‐ 37,128.00 F‐03 42,996.20  ‐ 59,710.30 
C‐04 53,601.60  ‐ 104,852.80  GE‐04 22,817.60 ‐ 39,020.80 F‐04 52,998.40  ‐ 79,593.80 
C‐05 65,540.80  ‐ 139,963.20  GE‐05 23,857.60 ‐ 39,894.40

GE‐06 24,585.60 ‐ 41,600.00 Public Safety ‐ Police
GE‐07 25,313.60 ‐ 43,284.80
GE‐08 26,270.40 ‐ 44,220.80 Range Salary Range
GE‐09 27,060.80 ‐ 45,177.60

` GE‐10 27,851.20 ‐ 47,091.20 P‐01 26,438.05  ‐ 33,196.80 
GE‐11 28,641.60 ‐ 49,025.60 P‐02 ** 37,502.40  ‐ 61,859.20 
GE‐12 29,390.40 ‐ 50,273.60 P‐03 64,985.80  ‐ 73,652.80 
GE‐13 30,160.00 ‐ 51,584.00 P‐04 ** N/A 84,011.20 
GE‐14 31,075.20 ‐ 53,102.40
GE‐15 32,635.20 ‐ 55,785.60
GE‐16 34,278.40 ‐ 58,572.80
GE‐17 36,004.80 ‐ 61,526.40 Range Salary Range
GE‐18 37,814.40 ‐ 64,646.40
GE‐19 39,728.00 ‐ 67,870.40 EO‐01 25,542.40  ‐ 43,617.60 
GE‐20 41,724.80 ‐ 71,302.40 EO‐02 28,142.40  ‐ 48,110.40 
GE‐21 43,825.60 ‐ 74,880.00 EO‐03 31,075.20  ‐ 58,864.00 
GE‐22 44,699.20 ‐ 76,336.00 EO‐04 40,518.40  ‐ 69,222.40 
GE‐23 48,360.00 ‐ 82,555.20 EO‐05 44,699.20  ‐ 76,315.20 

 *   Includes mandatory overtime pay except for the mandatory overtime pay on education incentive pay.

**  Based on tentative collective bargaining agreement.

NOTE:  All  employees represented by a union are subject to the collective bargaining agreement.

PROPOSED PAY SCALE SUMMARY

(Effective the first payday in October 2018)

Code Enforcement

Salary Range

Administrative Employees Public Safety ‐ Fire  *

Salary Range Salary Range



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00293 City Council 9/13/2018

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

STATE OF FLORIDA DEPARTMENT OF TRANSPORTATION PUBLIC TRANSPORTATION GRANT
AGREEMENT

RECOMMENDATION:

That City Council authorize the Mayor to accept and execute the State of Florida Department of Transportation
Public Transportation Grant Agreement Financial Project 441494-2-94-01 in the amount of $3,000,000 for
Pensacola International Airport Facilities Development related to MRO expansion. Further, that City Council
approve the grant resolution and authorize the Mayor or his designee to take all actions necessary related to the
finalization of the grant. Finally, that City Council approve the supplemental budget resolution appropriating
the grant funds.

HEARING REQUIRED: No Hearing Required

SUMMARY:

On December 17, 2013 Mayor Hayward executed a nonbinding Memorandum of Understanding with ST
Aerospace which allowed the City of Pensacola to begin contract negotiations with VT Mobile Aerospace
Engineering, Inc. (VT MAE) for the construction and operation of a maintenance, repair, and overhaul (MRO)
facility at the Pensacola International Airport. City Council approved the negotiated lease agreement on
September 9, 2014. The 173,000 sq. ft. facility officially opened in June 2018 and is on the way to creating 400
new high-wage jobs for the area. On July 18, 2018 the Triumph Gulf Coast Board of Directors unanimously
approved a $56 million grant to the City of Pensacola to allow for development of an expanded MRO Campus.

The Mayor and Staff have a longer term strategy to grow the MRO capacity. Expanding taxiways and aprons
to additional development sites will allow for the expansion of MRO capabilities to further diversify the
economic development opportunities in the region, create additional high quality jobs, and support the
burgeoning aviation industry in the State of Florida.

As part of this strategy and in anticipation of the associated growth, the Mayor and Staff have begun to identify
possible funding sources to partially pay for the possible construction of additional facilities. The Mayor and
Staff worked with the local legislative delegation to obtain a State appropriation during the 2018 Legislative
Session. These funds will be committed in the form of a State of Florida Department of Transportation Public
Transportation Grant Agreement in the amount of $3,000,000 that could be used to assist with the construction
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Transportation Grant Agreement in the amount of $3,000,000 that could be used to assist with the construction
associated with an additional facility.

The acceptance and execution of the grant does not obligate the City of Pensacola to undertake the project.
Rather, the acceptance and execution of the grant provides a source of funds for a future project.

PRIOR ACTION:

June 13, 2013 - City Council adopted a resolution to support the acceptance of a grant offered by the Florida
Department of Transportation as a Joint Participation Agreement # 43360229401 in the amount of $11,090,000
for air commerce park phases I and IA - Infrastructure Development.

February 13, 2014 - City Council Discussion Item and Presentation on the ST Aerospace Economic
Development Project at the Pensacola International Airport.

February 27, 2014 - City Council approved the Interlocal Agreement with Escambia County and the City of
Pensacola for Funding of Economic Development Project - ST Aerospace of Mobile, Inc.

September 9, 2014 - City Council approved the lease with VT Mobile Aerospace Engineering.

July 16, 2015 - City Council approved the selection of Greenhut Construction and authorized the Mayor to
execute the contract.

September 17, 2015 - City Council authorized the Mayor to execute acceptance of the Florida Department of
Transportation Joint Participation Agreement # 43571729401 in the amount of $1,531,546 for construction
funding to expand the cargo apron and construct a taxiway connector at the Pensacola International Airport of
which $1,121,242 will be used towards taxiway connecting future VT MAE facility to runway 17-35.

March 17, 2016 - City Council authorized the Mayor to execute acceptance of the Florida Department of
Transportation Joint Participation Agreements # 42030029401, # 42960929401, and # 42960939401 in the
amount of $2,975,305 for construction of a taxiway connector at the Pensacola International Airport.

April 14, 2016 - City Council authorized the Mayor to execute acceptance of the Florida Department of
Transportation Joint Participation Agreement # 43571769401 in the amount of $8,599,600 for construction of a
hangar at the Pensacola International Airport.

September 22, 2016 - City Council authorized the Mayor to execute Amendment No. 1 to the contract with
Atkins North America.

February 8, 2017 - City Council authorized the Mayor to execute Amendment No. 2 and Amendment No. 3 to
the contract with Atkins North America.

March 8, 2018 - City Council authorized the Mayor to execute acceptance of the State of Florida Department of
Economic Opportunity Grant Agreement G0009 in the amount of $4,000,000 for construction of infrastructure
related to MRO expansion.

Page 2 of 3



File #: 18-00293 City Council 9/13/2018

FUNDING:

     Budget: $  3,000,000 Florida Department of Transportation Grant (441494-2-94-01)

      Actual: Unknown At This Time

FINANCIAL IMPACT:

Approval of the supplemental budget resolution will appropriate the grant funds. The pursuit for additional
funding will continue in order to obtain the funds needed for the MRO expansion project.

CITY ATTORNEY REVIEW: Yes

 7/26/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Daniel E. Flynn, Airport Director

ATTACHMENTS:

1) State of Florida Department of Transportation Public Transportation Grant Agreement Financial Project
441494-2-94-01

2) Resolution for Grant
3) Supplemental Budget Resolution
4) Supplemental Budget Explanation

PRESENTATION: No end
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RESOLUTION
NO. _______

A RESOLUTION
TO BE ENTITLED:

A RESOLUTION AUTHORIZING AND DIRECTING THE MAYOR OF THE CITY OF
PENSACOLA TO EXECUTE PUBLIC TRANSPORTATION GRANT AGREEMENT 
FINANCIAL PROJECT 441494-2-94-01 WITH THE FLORIDA DEPARTMENT OF 
TRANSPORTATION FOR FACILITIES DEVELOPMENT AT THE PENSACOLA 
INTERNATIONAL AIRPORT AIR COMMERCE PARK; PROVIDING AN EFFECTIVE DATE.

WHEREAS, The City of Pensacola uses the airport management as a tool for scheduling and 
planning projects at the Pensacola International Airport; and

WHEREAS, the Florida Department of Transportation has approved the projects and offered a 
Public Transportation Grant Agreement in the amount of $3,000,000;

NOW, THEREFORE, BE IT REOLVED BY THE CITY COUNCIL OF THE CITY OF PENSACOLA, FLORIDA 
AS FOLLOWS:

SECTION 1.  That the City of Pensacola shall enter into the Public Transportation Grant Agreement 
for the purpose of obtaining state aid for the Airport’s Facilities Development related to MRO expansion.

SECTION 2.  The Mayor is hereby empowered to take all actions necessary relating to this 
Resolution, the duties hereunder, and any agreements or documents related hereto.

SECTION 3.  This resolution shall become effective on the fifth business day after adoption, unless 
otherwise provided pursuant to Section 4.03 (d) of the City Charter of the City of Pensacola.

Adopted: __________________________

Approved: __________________________
                       President of City Council

Attest: ___________________________
                    City Clerk



RESOLUTION 

NO. 18-28

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF PENSACOLA, FLORIDA

A.  AIRPORT FUND

As Reads State Grants 18,184,752

To:
Reads State Grants 21,184,752

As Reads State Grant Capital Outlay 18,184,752

To:
Reads State Grant Capital Outlay 21,184,752

Adopted:

Approved:

President of City Council

Attest:

City Clerk

SECTION 3. This resolution shall become effective on the fifth business day after adoption, unless otherwise

provided pursuant to Section 4.03(d) of the City Charter of the City of Pensacola.

A  RESOLUTION 

TO BE ENTITLED:

A RESOLUTION AUTHORIZING AND MAKING REVISIONS AND APPROPRIATIONS FOR THE

FISCAL YEAR ENDING SEPTEMBER 30, 2018; PROVIDING FOR AN EFFECTIVE DATE.

SECTION 1. The following appropriations from funds on hand in the fund accounts stated below, not heretofore

appropriated, and transfer from funds on hand in the various accounts and funds stated below, heretofore appropriated, be,

and the same are hereby made, directed and approved to-wit:

SECTION 2. All resolutions or parts of resolutions in conflict herewith are hereby repealed to the extent of such

conflict.



THE CITY OF PENSACOLA

AUGUST 2018 - SUPPLEMENTAL BUDGET RESOLUTION - AIRPORT FDOT PUBLIC TRANSPORTATION GRANT - RES NO. 18-28

FUND AMOUNT DESCRIPTION

AIRPORT FUND

Estimated Revenues

State Grants 3,000,000 Increase estimated revenue from State Grants

     Total Revenues 3,000,000

Appropriations

Capital Outlay 3,000,000 Increase appropriation for Capital Outlay

Total Appropriations 3,000,000



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-30 City Council 9/13/2018���

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

RESOLUTION 18-30 - STATE OF FLORIDA DEPARTMENT OF TRANSPORTATION PUBLIC
TRANSPORTATION GRANT AGREEMENT

RECOMMENDATION:

That City Council approve Resolution No. 18-30.

A RESOLUTION AUTHORIZING AND DIRECTING THE MAYOR OF THE CITY OF
PENSACOLA TO EXECUTE PUBLIC TRANSPORTATION GRANT AGREEMENT
FINANCIAL PROJECT 441494-2-94-01 WITH THE FLORIDA DEPARTMENT OF
TRANSPORTATION FOR FACILITIES DEVELOPMENT AT THE PENSACOLA
INTERNATIONAL AIRPORT AIR COMMERCE PARK; PROVIDING AN EFFECTIVE
DATE.

HEARING REQUIRED: No Hearing Required

SUMMARY:

On December 17, 2013 Mayor Hayward executed a nonbinding Memorandum of Understanding with ST
Aerospace which allowed the City of Pensacola to begin contract negotiations with VT Mobile Aerospace
Engineering, Inc. (VT MAE) for the construction and operation of a maintenance, repair, and overhaul (MRO)
facility at the Pensacola International Airport. City Council approved the negotiated lease agreement on
September 9, 2014. The 173,000 sq. ft. facility officially opened in June 2018 and is on the way to creating 400
new high-wage jobs for the area. On July 18, 2018 the Triumph Gulf Coast Board of Directors unanimously
approved a $56 million grant to the City of Pensacola to allow for development of an expanded MRO Campus.

The Mayor and Staff have a longer term strategy to grow the MRO capacity. Expanding taxiways and aprons
to additional development sites will allow for the expansion of MRO capabilities to further diversify the
economic development opportunities in the region, create additional high quality jobs, and support the
burgeoning aviation industry in the State of Florida.

As part of this strategy and in anticipation of the associated growth, the Mayor and Staff have begun to identify
possible funding sources to partially pay for the possible construction of additional facilities. The Mayor and
Staff worked with the local legislative delegation to obtain a State appropriation during the 2018 Legislative
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Staff worked with the local legislative delegation to obtain a State appropriation during the 2018 Legislative
Session. These funds will be committed in the form of a State of Florida Department of Transportation Public
Transportation Grant Agreement in the amount of $3,000,000 that could be used to assist with the construction
associated with an additional facility.

The acceptance and execution of the grant does not obligate the City of Pensacola to undertake the project.
Rather, the acceptance and execution of the grant provides a source of funds for a future project.

PRIOR ACTION:

June 13, 2013 - City Council adopted a resolution to support the acceptance of a grant offered by the Florida
Department of Transportation as a Joint Participation Agreement # 43360229401 in the amount of $11,090,000
for air commerce park phases I and IA - Infrastructure Development.

February 13, 2014 - City Council Discussion Item and Presentation on the ST Aerospace Economic
Development Project at the Pensacola International Airport.

February 27, 2014 - City Council approved the Interlocal Agreement with Escambia County and the City of
Pensacola for Funding of Economic Development Project - ST Aerospace of Mobile, Inc.

September 9, 2014 - City Council approved the lease with VT Mobile Aerospace Engineering.

July 16, 2015 - City Council approved the selection of Greenhut Construction and authorized the Mayor to
execute the contract.

September 17, 2015 - City Council authorized the Mayor to execute acceptance of the Florida Department of
Transportation Joint Participation Agreement # 43571729401 in the amount of $1,531,546 for construction
funding to expand the cargo apron and construct a taxiway connector at the Pensacola International Airport of
which $1,121,242 will be used towards taxiway connecting future VT MAE facility to runway 17-35.

March 17, 2016 - City Council authorized the Mayor to execute acceptance of the Florida Department of
Transportation Joint Participation Agreements # 42030029401, # 42960929401, and # 42960939401 in the
amount of $2,975,305 for construction of a taxiway connector at the Pensacola International Airport.

April 14, 2016 - City Council authorized the Mayor to execute acceptance of the Florida Department of
Transportation Joint Participation Agreement # 43571769401 in the amount of $8,599,600 for construction of a
hangar at the Pensacola International Airport.

September 22, 2016 - City Council authorized the Mayor to execute Amendment No. 1 to the contract with
Atkins North America.

February 8, 2018 - City Council authorized the Mayor to execute Amendment No. 2 and Amendment No. 3 to
the contract with Atkins North America.

March 8, 2018 - City Council authorized the Mayor to execute acceptance of the State of Florida Department of
Economic Opportunity Grant Agreement G0009 in the amount of $4,000,000 for construction of infrastructure
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related to MRO expansion.

FUNDING:

     Budget: $  4,000,000 Florida Department of Economic Opportunity Grant (G0009)
 56,000,000 Triumph Gulf Coast
   3,000,000 Florida Department of Transportation Grant (441494-2-94-01)
$63,000,000 Total Known Funding Sources

      Actual: Unknown

FINANCIAL IMPACT:

The City of Pensacola has received approval for $63,000 million from a combination of Florida grants and the
Triumph Gulf Coast funds. The pursuit for additional funding will continue in order to obtain the funds needed
for the MRO expansion project.

CITY ATTORNEY REVIEW: Yes

 7/26/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Daniel E. Flynn, Airport Director

ATTACHMENTS:

1) Resolution No. 18-30

PRESENTATION: No end
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RESOLUTION
NO. _18-30_

A RESOLUTION
TO BE ENTITLED:

A RESOLUTION AUTHORIZING AND DIRECTING THE MAYOR OF THE CITY 
OFPENSACOLA TO EXECUTE PUBLIC TRANSPORTATION GRANT AGREEMENT 
FINANCIAL PROJECT 441494-2-94-01 WITH THE FLORIDA DEPARTMENT OF 
TRANSPORTATION FOR FACILITIES DEVELOPMENT AT THE PENSACOLA 
INTERNATIONAL AIRPORT AIR COMMERCE PARK; PROVIDING AN EFFECTIVE DATE.

WHEREAS, The City of Pensacola uses the airport management as a tool for scheduling and 
planning projects at the Pensacola International Airport; and

WHEREAS, the Florida Department of Transportation has approved the projects and offered a 
Public Transportation Grant Agreement in the amount of $3,000,000;

NOW, THEREFORE, BE IT REOLVED BY THE CITY COUNCIL OF THE CITY OF PENSACOLA, FLORIDA 
AS FOLLOWS:

SECTION 1.  That the City of Pensacola shall enter into the Public Transportation Grant Agreement 
for the purpose of obtaining state aid for the Airport’s Facilities Development related to MRO expansion.

SECTION 2.  The Mayor is hereby empowered to take all actions necessary relating to this 
Resolution, the duties hereunder, and any agreements or documents related hereto.

SECTION 3.  This resolution shall become effective on the fifth business day after adoption, unless 
otherwise provided pursuant to Section 4.03 (d) of the City Charter of the City of Pensacola.

Adopted: __________________________

Approved: __________________________
                       President of City Council

Attest: ___________________________
                    City Clerk



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-28 City Council 9/13/2018���

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

SUPPLEMENTAL BUDGET RESOLUTION 18-28 - STATE OF FLORIDA DEPARTMENT OF
TRANSPORTATION PUBLIC TRANSPORTATION GRANT AGREEMENT

RECOMMENDATION:

That City Council approve Supplemental Budget Resolution No. 18-28.

A RESOLUTION AUTHORIZING AND MAKING REVISIONS AND APPROPRIATIONS
FOR THE FISCAL YEAR ENDING SEPTEMBER 30, 2018; PROVIDING AN EFFECTIVE
DATE.

HEARING REQUIRED: No Hearing Required

SUMMARY:

On December 17, 2013 Mayor Hayward executed a nonbinding Memorandum of Understanding with ST
Aerospace which allowed the City of Pensacola to begin contract negotiations with VT Mobile Aerospace
Engineering, Inc. (VT MAE) for the construction and operation of a maintenance, repair, and overhaul (MRO)
facility at the Pensacola International Airport. City Council approved the negotiated lease agreement on
September 9, 2014. The 173,000 sq. ft. facility officially opened in June 2018 and is on the way to creating 400
new high-wage jobs for the area. On July 18, 2018 the Triumph Gulf Coast Board of Directors unanimously
approved a $56 million grant to the City of Pensacola to allow for development of an expanded MRO Campus.

The Mayor and Staff have a longer term strategy to grow the MRO capacity. Expanding taxiways and aprons
to additional development sites will allow for the expansion of MRO capabilities to further diversify the
economic development opportunities in the region, create additional high quality jobs, and support the
burgeoning aviation industry in the State of Florida.

As part of this strategy and in anticipation of the associated growth, the Mayor and Staff have begun to identify
possible funding sources to partially pay for the possible construction of additional facilities. The Mayor and
Staff worked with the local legislative delegation to obtain a State appropriation during the 2018 Legislative
Session. These funds will be committed in the form of a State of Florida Department of Transportation Public
Transportation Grant Agreement in the amount of $3,000,000 that could be used to assist with the construction
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associated with an additional facility.

The acceptance and execution of the grant does not obligate the City of Pensacola to undertake the project.
Rather, the acceptance and execution of the grant provides a source of funds for a future project.

PRIOR ACTION:

June 13, 2013 - City Council adopted a resolution to support the acceptance of a grant offered by the Florida
Department of Transportation as a Joint Participation Agreement # 43360229401 in the amount of $11,090,000
for air commerce park phases I and IA - Infrastructure Development.

February 13, 2014 - City Council Discussion Item and Presentation on the ST Aerospace Economic
Development Project at the Pensacola International Airport.

February 27, 2014 - City Council approved the Interlocal Agreement with Escambia County and the City of
Pensacola for Funding of Economic Development Project - ST Aerospace of Mobile, Inc.

September 9, 2014 - City Council approved the lease with VT Mobile Aerospace Engineering.

July 16, 2015 - City Council approved the selection of Greenhut Construction and authorized the Mayor to
execute the contract.

September 17, 2015 - City Council authorized the Mayor to execute acceptance of the Florida Department of
Transportation Joint Participation Agreement # 43571729401 in the amount of $1,531,546 for construction
funding to expand the cargo apron and construct a taxiway connector at the Pensacola International Airport of
which $1,121,242 will be used towards taxiway connecting future VT MAE facility to runway 17-35.

March 17, 2016 - City Council authorized the Mayor to execute acceptance of the Florida Department of
Transportation Joint Participation Agreements # 42030029401, # 42960929401, and # 42960939401 in the
amount of $2,975,305 for construction of a taxiway connector at the Pensacola International Airport.

April 14, 2016 - City Council authorized the Mayor to execute acceptance of the Florida Department of
Transportation Joint Participation Agreement # 43571769401 in the amount of $8,599,600 for construction of a
hangar at the Pensacola International Airport.

September 22, 2016 - City Council authorized the Mayor to execute Amendment No. 1 to the contract with
Atkins North America.

February 8, 2017 - City Council authorized the Mayor to executed Amendment No. 2 and Amendment No. 3 to
the contract with Atkins North America.

March 8, 2018 - City Council authorized the Mayor to execute acceptance of the State of Florida Department of
Economic Opportunity Grant Agreement G0009 in the amount of $4,000,000 for construction of infrastructure
related to MRO expansion.

FUNDING:
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     Budget: $  4,000,000 Florida Department of Economic Opportunity Grant (G0009)
  56,000,000 Triumph Gulf Coast
    3,000,000 Florida Department of Transportation Grant (441494-2-94-01)
$63,000,000 Total Known Funding Sources

      Actual: Unknown

FINANCIAL IMPACT:

The City of Pensacola has received approval for $63 million from a combination of Florida grants and the
Triumph Gulf Coast funds. The pursuit for additional funding will continue in order to obtain the funds needed
for the MRO expansion project. Approval of the supplemental budget resolution will appropriate the State of
Florida Department of Transportation Grant Funds.

CITY ATTORNEY REVIEW: Yes

 7/26/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Daniel E. Flynn, Airport Director

ATTACHMENTS:

1) Supplemental Budget Resolution No. 18-28
2) Supplemental Budget Explanation No. 18-28

PRESENTATION: No end
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RESOLUTION 

NO. 18-28

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF PENSACOLA, FLORIDA

A.  AIRPORT FUND

As Reads State Grants 18,184,752

To:
Reads State Grants 21,184,752

As Reads State Grant Capital Outlay 18,184,752

To:
Reads State Grant Capital Outlay 21,184,752

Adopted:

Approved:

President of City Council

Attest:

City Clerk

SECTION 3. This resolution shall become effective on the fifth business day after adoption, unless otherwise

provided pursuant to Section 4.03(d) of the City Charter of the City of Pensacola.

A  RESOLUTION 

TO BE ENTITLED:

A RESOLUTION AUTHORIZING AND MAKING REVISIONS AND APPROPRIATIONS FOR THE

FISCAL YEAR ENDING SEPTEMBER 30, 2018; PROVIDING FOR AN EFFECTIVE DATE.

SECTION 1. The following appropriations from funds on hand in the fund accounts stated below, not heretofore

appropriated, and transfer from funds on hand in the various accounts and funds stated below, heretofore appropriated, be,

and the same are hereby made, directed and approved to-wit:

SECTION 2. All resolutions or parts of resolutions in conflict herewith are hereby repealed to the extent of such

conflict.



THE CITY OF PENSACOLA
SEPTEMBER 2018 - SUPPLEMENTAL BUDGET RESOLUTION - AIRPORT FDOT PUBLIC TRANSPORTATION GRANT - RES NO. 18-28

FUND AMOUNT DESCRIPTION

AIRPORT FUND
Estimated Revenues

State Grants 3,000,000 Increase estimated revenue from State Grants

     Total Revenues 3,000,000

Appropriations

Capital Outlay 3,000,000 Increase appropriation for Capital Outlay
Total Appropriations 3,000,000



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 23-18 City Council 9/13/2018���

LEGISLATIVE ACTION ITEM

SPONSOR: City Council Vice President Sherri F. Myers

SUBJECT:

PROPOSED ORDINANCE NO. 23-18 - AMENDING SECTION 6-2-3 OF THE CODE OF THE CITY OF
PENSACOLA- DUTIES - PARKS AND RECREATION BOARD

RECOMMENDATION:

That City Council approve Proposed Ordinance No. 23-18 on first reading.

AN ORDINANCE AMENDING SECTION 6-2-3 OF THE CODE OF THE CITY OF PENSACOLA,
FLORIDA; DUTIES - PARKS AND RECREATION BOARD; PROVIDING FOR SEVERABILITY;
REPEALING CLAUSE; PROVIDING AN EFFECTIVE DATE

HEARING REQUIRED:   No Hearing Required

SUMMARY:

Recently, actions have been taken by a Council created and authorized Committee which has called into
question the appropriate reporting and authorization procedures.

This item seeks to clarify this language as follows:

Sec. 6-2-3. - Duties.
The parks and recreation board shall advise and make recommendations to the city council on matters concerning

parks and recreation. and shall advise the mayor's office via the director of neighborhood services on matters concerning
the establishment, maintenance and operation of parks and recreational activities within the city. Information on matters
concerning the maintenance and operation of parks and recreational activities within the City shall be forwarded to the
Mayor’s Office via the Director of Parks and Recreation. The board shall provide input on master plan updates and
improvements, and policy development for the use of recreational facilities.

PRIOR ACTION:

Parks and Recreation Board Created

FUNDING:
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N/A

FINANCIAL IMPACT:

None

STAFF CONTACT:

Don Kraher, Council Executive

ATTACHMENTS:

1) Proposed Ordinance No. 23-18

PRESENTATION:     No
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        PROPOSED
                   ORDINANCE NO. 23-18     

                       AN ORDINANCE
                     TO BE ENTITLED: 

AN ORDINANCE AMENDING SECTION 6-2-3 OF THE CODE OF THE 
CITY OF PENSACOLA, FLORIDA; DUTIES – PARKS AND RECREATION 
BOARD; PROVIDING FOR SEVERABILITY; REPEALING CLAUSE; 
PROVIDING AN EFFECTIVE DATE.

BE IT ORDAINED BY THE CITY OF PENSACOLA, FLORIDA:

SECTION 1.  Section 6-2-3 of the Code of the City of Pensacola, Florida, is hereby 
amended to read as follows:

The parks and recreation board shall advise and make recommendations to the city 
council. and shall advise the mayor's office via the director of neighborhood services on 
matters concerning the establishment, maintenance and operation of parks and 
recreational activities within the city.  Information on matters concerning the 
establishment, maintenance and operation of parks and recreational activities within the 
City shall be forwarded to the Mayor’s Office via the Director of Parks and Recreation.
The board shall provide input on master plan updates and improvements, and policy 
development for the use of recreational facilities.

SECTION 2.  All ordinances or parts of ordinances in conflict herewith are hereby 
repealed to the extent of such conflict.  

SECTION 3.  This ordinance shall become effective on the fifth business day after 
adoption, unless otherwise provided pursuant to Section 4.03(d) of the City Charter of the City of 
Pensacola.

             
                     Passed: ________________________

                Approved: ______________________
                         President of City Council    

Attest:

__________________________
City Clerk



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-33 City Council 9/13/2018���

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

RESOLUTION NO. 18-33 - AUTHORIZING THE MODIFICATION OF THE TERMS OF THE EXISTING
AIRPORT TAXABLE CUSTOMER FACILITY CHARGES REVENUE NOTE.

RECOMMENDATION:

That City Council adopt Resolution No. 18-33.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF PENSACOLA, FLORIDA,
AUTHORIZING THE MODIFICATION TO THE TERMS OF A LOAN TO FINANCE THE
COST OF THE RENTAL CAR SERVICE FACILITY AT THE PENSACOLA
INTERNATIONAL AIRPORT; APPROVING CERTAIN AMENDMENTS TO THE LOAN
AGREEMENT; AUTHORIZING CERTAIN OTHER MATTERS IN CONNECTION
THEREWITH; PROVIDING FOR OTHER ADMINISTRATIVE ACTIONS AND
APPROVALS; PROVIDING FOR SEVERABILITY; REPEALING INCONSISTENT
PROVISIONS AND PROVIDING FOR AN EFFECTIVE DATE.

HEARING REQUIRED: No Hearing Required

SUMMARY:

In January 2008 City Council approved a $21 million taxable loan (the "Original Loan") from Bank of
America, N.A., to finance the Rental Car Service Facility at the Pensacola Regional Airport and the City issued
its Airport Taxable Customer Facility Charges Revenue Note (the "Original Note"). Construction costs were
lower than originally anticipated and only $17,847,177 was actually borrowed. The terms of the Original Loan
required interest only payments for three years with interest calculated on the basis of the 30 day LIBOR Rate
plus 75 basis points (or .75%). The loan is currently being paid from Customer Facility Charge (CFC) revenues.

On September 23, 2010, with authorization by City Council and Bank of America, the maturity of the Original
Note was extended to December 31, 2012 (the "2010 Modified Note") under the same terms provided in the
Original Loan (the "2010 Loan Modification"). Prior to the closing of the 2010 Loan Modification,
accumulated CFC revenues in the amount of $3,047,177 were applied by the City to pay a portion of the
outstanding principal amount of the Original Note, leaving an outstanding balance of $14,800,000.

On June 27, 2012, with authorization by City Council and Bank of America, the maturity of the 2010 Modified
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On June 27, 2012, with authorization by City Council and Bank of America, the maturity of the 2010 Modified
Note was extended to December 31, 2015 (the "2012 Modified Note") under the same terms provided in the
Original Loan (the "2012 Loan Modification"). Prior to the closing of the 2012 Loan Modification,
accumulated CFC revenues in the amount of $3,000,000 were applied by the City to pay a portion of the
outstanding principal amount of the 2010 Modified Note, leaving an outstanding balance of $11,800,000.

On September 25, 2015, with authorization by City Council and Bank of America, the maturity of the 2012
Modified Note was extended to December 31, 2018 (the "2015 Modified Note") under the same terms provided
in the Original Loan (the "2015 Loan Modification"). Prior to the closing of the 2015 Loan Modification,
accumulated CFC revenues in the amount of $3,000,000 were applied by the City to pay a portion of the
outstanding principal amount of the 2015 Modified Note, leaving an outstanding balance of $8,800,000.

In anticipation of the maturity of the 2015 Modified Note on December 31, 2018, City staff along with the
City’s Financial Advisor, Julie Santamaria of RBC Capital Markets, LLC, began reviewing market conditions,
CFC revenue capacity for debt service and refinancing options. It was determined that extending the maturity
of the 2015 Modified Note to December 31, 2021, with a pay down of principal of $3,000,000 was the best
option. The Bank of America was represented by Joe Miller, Senior Vice President of Bank of America Merrill
Lynch. The financing team also included Randy Clement, Esq. with Bryant Miller Olive P.A., the City’s Bond
Council.

Renewal terms negotiated with Bank of America allow for an extension of interest only through December 31,
2021. Interest will be calculated on the same basis as the Original Loan, including an interest rate based on the
30 day LIBOR Rate plus 75 basis points. Due to the pay down of principal, the renewal loan amount will be
reduced to $5,800,000. Repayments of the loan are secured from a first priority pledge of the portion of the
Customer Facility Charge (CFC) revenues constituting the Service Site Area Customer Facility Charge, the
Service Site Area Ground Rent and Facilities Rent.

PRIOR ACTION:

December 15, 2005 - City Council Information Memo - Approval Official Intent Resolution.

February 6, 2006 - City Council Information Memo - Airport Financing Team.

January 17, 2008 - City Council approval of Bank of America Loan.

September 9, 2010 - City Council approval of Bank of America Loan Extension.

June 14, 2012 - City Council approval of Bank of America Loan Extension.

September 17, 2015 - City Council approval of Bank of America Loan Extension.

FUNDING:

     Budget: $ 3,000,000

      Actual: $ 3,000,000
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FINANCIAL IMPACT:

The Airport is responsible for a $25,000 structuring fee and all professional fees in the amount of $30,500
incurred to modify the loan for a total estimated cost of $55,500. Current Libor is 2.0921, a month ago 1.9825
and a year ago 1.2272; based on current Libor the interest rate would be 2.8421% with monthly interest
payments of approximately $13,700. Approval of the Supplemental Budget Resolution will appropriate the
$3,000,000 for the principal payment.

CITY ATTORNEY REVIEW: Yes

 8/20/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Richard Barker, Jr., Chief Financial Officer
Daniel E. Flynn, Airport Director

ATTACHMENTS:

1) Resolution No. 18-33

PRESENTATION: No end
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RESOLUTION NO. 18-33 

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 

PENSACOLA, FLORIDA, AUTHORIZING THE MODIFICATION 

TO THE TERMS OF A LOAN TO FINANCE THE COST OF THE 

RENTAL CAR SERVICE FACILITY AT THE PENSACOLA 

INTERNATIONAL AIRPORT; APPROVING CERTAIN 

AMENDMENTS TO THE LOAN AGREEMENT; AUTHORIZING 

CERTAIN OTHER MATTERS IN CONNECTION THEREWITH; 

PROVIDING FOR OTHER ADMINISTRATIVE ACTIONS AND 

APPROVALS; PROVIDING FOR SEVERABILITY; REPEALING 

INCONSISTENT PROVISIONS AND PROVIDING FOR AN 

EFFECTIVE DATE.  

 

 WHEREAS, on January 17, 2008, the City Council of the City of Pensacola, Florida (the 

“City”) adopted Resolution No. 03-08, authorizing the execution and delivery of its Airport 

Taxable Customer Facility Charges Revenue Note dated February 4, 2008, in an amount not 

exceeding $21,000,000 (the “2008 Note”) evidencing the City’s obligations under a Loan 

Agreement dated as of February 4, 2008 (the “Original Loan Agreement”), by and between the 

City and Bank of America, N.A. (the “Bank”); and  

 

 WHEREAS, the proceeds of the 2008 Note in the amount of $17,847,177 were applied to 

pay the cost of construction and equipping of a rental car service center to serve the Pensacola 

International Airport, a City owned and operated airport; and  

 

 WHEREAS, on September 9, 2010, the City Council of the City adopted Resolution No. 

29-10 authorizing the execution of a Modification to Loan Agreement dated as of September 23, 

2010, by and between the City and the Bank (together with the Original Loan Agreement, the 

“2010 Loan Agreement”), pursuant to which, the City and the Bank agreed to substitute a new 

promissory note for the 2008 Note (the “2010 Modified Note”) to reflect the modifications 

therein described, and  

 

 WHEREAS, on June 14, 2012, the City Council of the City adopted Resolution No. 17-12, 

authorizing the execution of a 2012 Modification to Loan Agreement dated as of June 28, 2012, 

by and between the City and the Bank (together with the Original Loan Agreement, the “2012 

Loan Agreement”), pursuant to which, the City and the Bank agreed to substitute a new 

promissory note for the 2010 Modified Note (the “2012 Modified Note”) to reflect the 

modifications therein described; and 

 

 WHEREAS, on September 17, 2015, the City Council of the City adopted Resolution No. 

40-15, authorizing the execution of a 2015 Modification to Loan Agreement dated as of 

September 25, 2015, by and between the City and the Bank (together with the Original Loan 

Agreement, the “2015 Loan Agreement”, and as modified as herein described, the “Loan 
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Agreement”), pursuant to which, the City and the Bank agreed to substitute a new promissory 

note for the 2012 Modified Note (the “2015 Modified Note”) to reflect the modifications therein 

described; and 

 

WHEREAS, the 2015 Modified Note is secured by the Service Site Area Customer 

Facility Charge, the Service Site Area Ground Rent and the Facilities Rent, to the extent 

provided in the Original Loan Agreement, amounts in or required to be transferred to the 

Rental Car Account, and certain Airport Revenues deposited in the Subordinate Securities Fund 

under the Bond Resolution (as defined in the Original Loan Agreement); and 

 

 WHEREAS, prior to the execution and delivery of the 2018 Modified Note, as herein 

described, the City intends to pay the Bank the amount of $3,000,000 as a principal reduction 

payment (the “2018 Principal Reduction”), leaving a remaining principal amount outstanding of 

$5,800,000; and 

 

 WHEREAS, the 2015 Modified Note matures on December 31, 2018, and the Bank has 

agreed to extend the maturity date to December 31, 2021, at which time all amounts due in 

respect of principal and interest then due on such indebtedness will be payable by the City; and 

 

 WHEREAS, the 2015 Modified Note in a principal amount outstanding of $8,800,000 

will be surrendered to the City in exchange for a new note (the “2018 Modified Note”) payable 

monthly as to interest only until December 31, 2021, at which time all remaining unpaid 

principal and interest on the 2018 Modified Note shall be due and payable to the Bank; and 

 

 WHEREAS, the City and the Bank have agreed to modify the 2015 Loan Agreement (the 

“2018 Modification to Loan Agreement”) and to substitute and replace the corresponding 2015 

Modified Note with the 2018 Modified Note evidencing the same indebtedness as the 2015 

Modified Note after the 2018 Principal Reduction;  

 

 NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of Pensacola, 

Florida, as follows: 

 

 SECTION 1. DEFINITIONS.  Terms defined in the preambles hereof shall have the 

meanings set forth therein.  All capitalized terms used herein which are defined in the Loan 

Agreement shall have the meanings assigned thereto in the Loan Agreement, unless the context 

affirmatively requires otherwise.  The following terms in this Resolution shall have the 

following meanings unless the text otherwise expressly requires: 

 

“Chief Financial Officer” means the Chief Financial Officer of the City, or his or her 

designee. 

 

“City Administrator” means the City Administrator of the City, or any acting or interim 

City Administrator, or his or her designee. 
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“City Attorney” means the City Attorney of the City, or his or her designee. 

 

 “City Council” means the City Council of the City, as the governing body of the City. 

 

“Clerk” means the Clerk of the City, any acting, deputy, or assistant Clerk, or his or her 

designee. 

 

“Mayor” means the Mayor of the City or the City Administrator or Chief Financial 

Officer on behalf of the Mayor. 

 

 SECTION 2.  MODIFICATION OF 2015 LOAN AGREEMENT; APPROVAL OF 2018 

MODIFICATION TO LOAN AGREEMENT; AND SUBSTITUTION OF 2015 MODIFIED 

NOTE.  The modification of the 2015 Loan Agreement to establish a maturity date of December 

31, 2021, a principal amount outstanding of $5,800,000 and to effect other amendments 

described in the 2018 Modification to Loan Agreement is hereby authorized.  The 2018 

Modification to Loan Agreement, substantially in the form annexed hereto as Exhibit A and 

incorporated herein by reference, including by reference the 2018 Modified Note attached 

thereto, is hereby approved, with such omissions, insertions and variations as may be approved 

on behalf of the City by the Mayor, such approval to be evidenced conclusively by the Mayor’s 

execution thereof.  Further, the City Council hereby authorizes the Mayor to execute the 2018 

Modification to Loan Agreement and the 2018 Modified Note, each to be attested under seal by 

the City Clerk, approved as to substance by the Chief Financial Officer, and designated legal in 

form and valid as drawn by the City Attorney, and to deliver to the Bank, in exchange for the 

2015 Modified Note, the 2018 Modification to Loan Agreement and the 2018 Modified Note, all 

of the provisions of which, when executed and delivered by the City as authorized herein and 

by the Bank duly authorized, shall be deemed to be part of this instrument as fully and to the 

same extent as if incorporated verbatim herein.   

 

Because of terms of the 2015 Modified Note and prevailing market conditions, it is in the 

best interest of the City to execute and deliver the 2018 Modified Note in a private negotiated 

financing transaction.  Prior to the execution and delivery of the 2018 Modified Note, the City 

shall receive a Disclosure Statement from the Bank containing the information required by 

Section 218.385, Florida Statutes, a form of which is attached hereto as Exhibit B. 

 

 SECTION 3.  2018 PRINCIPAL REDUCTION; PAYMENT OF ACCRUED INTEREST 

AND CANCELLATION OF 2015 MODIFIED NOTE.  The 2018 Principal Reduction is hereby 

authorized, ratified and approved.  The Mayor and the Chief Financial Officer for the City shall 

arrange for and effect payment of the 2018 Principal Reduction, plus payment of accrued 

interest until the 2015 Modified Note is exchanged for the 2018 Modified Note. The 2015 

Modified Note received in exchange for the 2018 Modified Note, such 2015 Modified Note 

having an unpaid principal amount of $8,800,000, shall be cancelled.  The 2018 Modified Note 

shall evidence the same indebtedness as the 2015 Modified Note. 
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 SECTION 4.  ADDITIONAL AUTHORIZATIONS; NO PERSONAL LIABILITY.  The 

Mayor, City Administrator, City Attorney, the Clerk, the Chief Financial Officer and such other 

authorized officers, employees and agents of the City, are each designated as agents of the City 

and are authorized and empowered, collectively or individually, to take all action and steps and 

to execute all instruments, documents and contracts on behalf of the City that are necessary or 

desirable in connection with the requirements hereof or with the execution and delivery of the 

2018 Modification to Loan Agreement and 2018 Modified Note and which are specifically 

authorized or are not inconsistent with the terms and provisions of this Resolution or any action 

relating to the transactions contemplated hereunder.  Such officers and those so designated are 

hereby charged with the responsibility for executing the 2018 Modification to Loan Agreement 

and 2018 Modified Note. 

 

 No covenant, stipulation, obligation or agreement contained in this Resolution or the 

2018 Modification to Loan Agreement and 2018 Modified Note shall be deemed to be a 

covenant, stipulation, obligation or agreement of any present or future member, agent or 

employee of the City in his or her individual capacity, and neither the members of the City 

Council of the City, nor any person executing the 2018 Modification to Loan Agreement and 

2018 Modified Note shall be liable personally thereon or shall be subject to any personal liability 

or accountability by reason of the execution and delivery thereof. 

 

 SECTION 5.  REPEALING CLAUSE.  All resolutions or parts thereof of the City in 

conflict with the provisions herein contained are, to the extent of such conflict, hereby 

superseded and repealed.   

 

 SECTION 6.  SEVERABILITY.  If any provision of this Resolution shall be held or 

deemed to be or shall, in fact, be illegal, inoperative or unenforceable in any context, the same 

shall not affect any other provision herein or render any other provisions (or such provisions in 

any other context) invalid, inoperative or unenforceable to any extent whatever.  

 

 SECTION 7.  APPLICABLE PROVISION OF LAW.  This Resolution shall be governed 

by and construed in accordance with the laws of the State of Florida.   

 

 SECTION 8.  VENUE.  Venue for any claim, action or proceeding arising out of this 

Resolution, the 2018 Modification to Loan Agreement or 2018 Modified Note shall be Escambia 

County, Florida. 

 

Notwithstanding anything in the 2018 Modification to Loan Agreement or 2018 

Modified Note to the contrary, the Bank, by virtue of its execution and delivery of the 2018 

Modification to Loan Agreement, shall be bound by the provisions of this Section 8. 

 

 

[Remainder of page intentionally left blank]
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 SECTION 9.  EFFECTIVE DATE.  This Resolution shall become effective on the fifth 

business day after adoption, unless otherwise provided pursuant to Section 4.03(d) of the City 

Charter of the City of Pensacola. 

 

      Adopted: September 13, 2018 

[SEAL] 

 

      Approved: _______________________________ 

                         Gerald Wingate, Council President 

Attest: 

____________________________ 

Ericka L. Burnett, City Clerk 
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2018 MODIFICATION TO LOAN AGREEMENT 

 

 

[Follows] 
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2018 MODIFICATION TO LOAN AGREEMENT 

 

THIS 2018 MODIFICATION TO LOAN AGREEMENT  (this “Modification”)  is made 

and  entered  into  as  of  September  20,  2018,  and  is  by  and  between CITY OF PENSACOLA, 

FLORIDA, a municipal corporation organized and duly existing under the laws of the State of 

Florida  (the “City”) and BANK OF AMERICA, N.A., a national banking association, and  its 

successors and assigns, as holder(s) of the hereinafter defined 2018 Modified Note (the “Bank”). 

The  parties  hereto,  intending  to  be  legally  bound  hereby  and  in  consideration  of  the 

mutual covenants hereinafter contained, DO HEREBY AGREE as follows: 

ARTICLE I 

DEFINITION OF TERMS 

Section 1.01  Definitions.  The  words  and  terms  which  are  defined  in  the  Loan 

Agreement dated  as of February  4,  2008  (the  “Original Loan Agreement”),  as modified by  a 

Modification  to Loan Agreement dated  as of September  23,  2010  (together with  the Original 

Loan Agreement, the “2010 Loan Agreement”), a 2012 Modification to Loan Agreement dated 

as of June 28, 2012 (together with the Original Loan Agreement, the “2012 Loan Agreement”), 

and a 2015 Modification to Loan Agreement dated as of September 25, 2015 (together with the 

Original  Loan  Agreement,  the  “2015  Loan  Agreementʺ  and  as  herein modified,  the  “Loan 

Agreement”) each between  the City and  the Bank,  shall have  the  same meanings ascribed  to 

them when used herein, unless the context or use indicates a different meaning or intent.   

ARTICLE II 

BACKGROUND 

(a)  On February 4, 2008, the City obtained a loan from the Bank in the amount of not 

exceeding  $21,000,000  (the  “2008  Loan”)  pursuant  to  the  Original  Loan  Agreement  for  the 

purpose of  financing  the  cost of  construction  and  equipping of  a  rental  car  service  center  to 

serve the Airport. 

(b)  As evidence of  the 2008 Loan made pursuant  to  the Original Loan Agreement, 

the City executed and delivered its Airport Taxable Customer Facilities Charges Revenue Note 

in the principal amount of the 2008 Loan in the form attached to the Original Loan Agreement 

as Exhibit “A” (the “2008 Note”).   

(c)  The proceeds of the 2008 Note were applied to pay the cost of the Project. 

(d)  Pursuant  to  the  2010  Loan  Agreement,  the  City  and  the  Bank  modified  the 

Original Loan Agreement and substituted the corresponding 2008 Note with a new promissory 

note (the “2010 Modified Note”) to reflect the modifications therein described. 
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(e)  Pursuant  to  the  2010  Loan  Agreement,  the  City  and  the  Bank  modified  the 

Original Loan Agreement and substituted  the corresponding 2010 Modified Note with a new 

promissory note (the “2012 Modified Note”) to reflect the modifications therein described. 

(f)  Pursuant  to  the  2012  Loan  Agreement,  the  City  and  the  Bank  modified  the 

Original Loan Agreement and substituted  the corresponding 2012 Modified Note with a new 

promissory note (the “2015 Modified Note”) to reflect the modifications therein described. 

(g)  The current amount outstanding of the 2015 Modified Note is $5,800,000. 

(h)  The City  and  the Bank  have  agreed  to modify  the  2015 Loan Agreement  and 

substitute  the  corresponding  2015  Modified  Note  with  a  new  promissory  note  (the  “2018 

Modified Note”) to reflect the modifications herein described. 

ARTICLE III 

REPRESENTATIONS OF THE CITY 

The City represents and warrants to the Bank that: 

Section 3.01   Powers of  the City. The City  is a political subdivision and municipality, 

duly  organized  and  validly  existing under  the  laws  of  the  State. The City  has  the power  to 

execute and deliver this Modification and the 2018 Modified Note, to secure the 2018 Modified 

Note  in  the manner  contemplated  herein  and  in  the  Loan  Agreement  and  to  perform  and 

observe all the terms and conditions of the Loan Agreement and the 2018 Modified Note on its 

part to be performed and observed.  

Section 3.02   Authorization of Modification. The City had, has, or will have, as the case 

maybe, at all relevant times, full legal right, power, and authority to execute this Modification 

and the 2018 Modified Note, to make the 2018 Modified Note, and to carry out and consummate 

all other transactions contemplated hereby, and the City has complied and will comply with all 

provisions of applicable  law  in all material matters relating  to such  transactions. The City has 

duly authorized execution and delivery of  this Modification, and  the making and delivery of 

the 2018 Modified Note to the Bank and to that end the City warrants that it will take all action 

and will do  all  things which  it  is  authorized  by  law  to  take  and  to do  in  order  to  fulfill  all 

covenants on  its part  to be performed and  to provide  for and  to assure payment of  the 2018 

Modified Note.  

The 2018 Modified Note has been duly authorized, executed, issued and delivered to the 

Bank and constitutes  the  legal, valid and binding  limited obligation of  the City enforceable  in 

accordance with  the  terms  thereof  and  the  terms  hereof,  and  is  entitled  to  the  benefits  and 

security of the Loan Agreement, subject to the provisions of the bankruptcy laws of the United 

States of America and to other applicable bankruptcy,  insolvency, reorganization, moratorium 

or similar laws relating to or affecting creditors’ rights, heretofore or hereinafter enacted, to the 

extent  constitutionally  applicable,  and  provided  that  its  enforcement may  also  be  subject  to 

equitable  principles  that may  affect  remedies  or  other  equitable  relief,  or  to  the  exercise  of 
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judicial discretion in appropriate cases. All approvals, consents, and orders of and filings with 

any  governmental  authority  or  agency which would  constitute  a  condition  precedent  to  the 

issuance of the 2018 Modified Note or the execution and delivery of or the performance by the 

City of its obligations under this Modification and the 2018 Modified Note have been obtained 

or made and any consents, approvals, and orders  to be received or  filings so made are  in  full 

force and effect. 

Section 3.03   No Violation of Law or Contract. The City is not in default under the 2015 

Loan Agreement or  in any material respect under any other agreement or other  instrument to 

which it is a party or by which it may be bound, the breach of which could result in a material 

and adverse impact on the financial condition of the City or the ability of the City to perform its 

obligations under  the Loan Agreement  and under  the  2018 Modified Note. The making  and 

performing by  the City of  this Modification and  the 2018 Modified Note will not violate any 

applicable provision of law, and will not result in a material breach of any of the terms of any 

agreement or instrument to which the City is a party or by which the City is bound, the breach 

of which could result in a material and adverse impact on the financial condition of the City or 

the ability of the City to perform its obligations under the Loan Agreement and under the 2018 

Modified Note. 

Section 3.04   Pending  or  Threatened  Litigation.  There  are  no  actions  or  proceedings 

pending  against  the City  or  affecting  the City  or,  to  the  knowledge  of  the City,  threatened, 

which, either in any case or in the aggregate, might result in any material adverse change in the 

financial condition of the City, or which questions the validity of this Modification or the 2018 

Modified  Note  or  of  any  action  taken  or  to  be  taken  in  connection  with  the  transactions 

contemplated hereby or thereby. 

Section 3.05   Financial  Information.  The  financial  information  regarding  the  City 

furnished to the Bank by the City in connection with this Modification is accurate, and there has 

been no material and adverse change in the financial condition of the City from that presented 

in such information. 

ARTICLE IV 

MODIFICATION TO LOAN AGREEMENT  

Section 4.01   Modification.   Pursuant to Section 7.02 of the Original Loan Agreement, 

the undersigned hereby agree to modify the 2015 Loan Agreement as follows: 

Any provision of the 2015 Loan Agreement and the 2015 Modified Note to the contrary 

notwithstanding, the terms of the 2015 Loan Agreement and the 2015 Modified Note are hereby 

modified to the extent described in the 2018 Modified Note attached hereto as Exhibit A which 

2018 Modified Note replaces the 2015 Modified Note in its entirety.  The City shall pay interest 

only each month until December 31, 2021, at which  time  the remaining principal and accrued 

and unpaid  interest on  the 2018 Modified Note shall be paid  in  full.   The City shall have  the 
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right to prepay the principal amount of the 2018 Modified Note in whole or in part at any time, 

as provided in the 2018 Modified Note. 

Section 4.02  Loan Agreement  to Remain  in Effect.   As  amended  and  supplemented 

hereby, the Loan Agreement shall remain in full force and effect and the same is in all respects 

hereby  ratified  and  confirmed,  and  the  Loan Agreement  as  so  amended  and  supplemented 

hereby shall be read, taken and construed as one and the same instrument. 

ARTICLE V 

MISCELLANEOUS 

Section 5.01   Illegal or  Invalid Provisions Disregarded.    In  case any provision of  this 

Modification shall  for any reason be held  invalid,  illegal or unenforceable  in any respect,  this 

Agreement shall be construed as if such provision had never been contained herein. 

Section 5.02   Applicable  Law.  This  Modification  shall  be  deemed  to  be  a  contract 

made in the State and governed by State law. 

Section 5.03   Term of Modification.  This Modification and the respective obligations of 

the parties hereto shall be in full force and effect from the date hereof until the expiration of the 

term of the Loan Agreement. 

Section 5.04  Headings.   The  captions  or  headings  in  this  Modification  are  for 

convenience of reference only and shall not control or affect the meaning or construction of any 

provision hereof. 

Section 5.05  Payment of Fees and Expenses.   The City hereby agrees to pay the Bank a 

structuring  fee  in  the amount of $25,000 and  to pay  the costs of  its counsel  in  the amount of 

$1,500, such fee and payment is subject to the execution and delivery of this Modification and 

the 2018 Modified Note as herein described. 

 

 

 

 

[Remainder of page intentionally left blank] 
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  IN  WITNESS  WHEREOF,  the  parties  hereto,  intending  to  be  legally  bound,  have 

caused this Modification to be executed and delivered as of the date first written above. 

 

CITY OF PENSACOLA, FLORIDA 

By:  ___________________________ 

Ashton J. Hayward, III, Mayor 

(SEAL) 

 

ATTEST: 

By:_______________________________ 

City Clerk 

Approved as to Substance: 

By:_________________________________ 

Richard Barker, Jr. 

Chief Financial Officer 

 

 

Legal in Form and Valid as Drawn: 

By:________________________________ 

Lysia H. Bowling 

City Attorney 

 

 

 

 

[Signature Page to 2018 Modification to Loan Agreement] 
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            BANK OF AMERICA, N.A. 

            By: ________________________________ 

                 Name:  Joe R. Miller 

        Title:  Senior Vice President 

 

 

 

 

[Signature Page to 2018 Modification to Loan Agreement] 
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EXHIBIT A 

 

FORM OF 2018 MODIFIED NOTE 

 

KNOW ALL MEN  BY  THESE  PRESENTS  that  the  undersigned maker,  the  City  of 

Pensacola, Florida (the “City”), a municipality created and existing pursuant to the Constitution 

and the laws of Florida, for value received, promises to pay solely from the sources hereinafter 

provided, to the order of Bank of America, N.A. or registered assigns (hereinafter, the “Bank”), 

the principal sum of $5,800,000.00, together with interest on the principal balance outstanding at 

the rate set forth below, based upon a year of 360 days for the actual number of days elapsed. 

This  Note  evidences  the  same  indebtedness  originally  issued  in  an  amount  not  exceeding 

$21,000,000 and currently outstanding and being exchanged and re‐issued hereby in the amount 

of $5,800,000.00 and  is  issued  in  conjunction with a Loan Agreement dated as of February 4, 

2008, as modified by a Modification to Loan Agreement dated as of September 23, 2010, a 2012 

Modification  to  Loan  Agreement  dated  as  of  June  28,  2012,  a  2015  Modification  to  Loan 

Agreement dated as of September 25, 2015, and as modified by a 2018 Modification  to Loan 

Agreement dated  even date  herewith,  each  between  the City  and  the Bank  (collectively,  the 

“Loan Agreement”).   

Principal  of  and  interest  on  this  Note  is  payable  in  immediately  available  funds 

constituting lawful money of the United States of America at such place (the “Payment Office of 

the Bank”) as the Bank may designate to the City. 

The City shall pay the Bank interest on the outstanding principal balance hereof on the 

first day  of  each month,  beginning October  1,  2018  and  the  entire unpaid principal  balance, 

together with  all  accrued  and  unpaid  interest  hereon,  shall  be  due  and  payable  in  full  on 

December 31, 2021 (the “Maturity Date”).  No principal shall be due prior to the Maturity Date. 

All payments by the City pursuant to this Note shall apply first to accrued interest, then 

to other charges due to the Bank, and the balance thereof shall apply to the principal sum due. 

During  each  Interest Period  other  than  the First Modified  Interest Period  (hereinafter 

defined) any principal outstanding hereunder will bear interest at a rate equal to the sum of (i) 

the LIBOR Rate (hereinafter defined) applicable to such Interest Period plus (ii) 0.75 percent (75 

basis points).   During  the First Modified  Interest Period any principal outstanding hereunder 

will bear interest at a rate of _____%. 

“Interest Period” means each period commencing on and including the 1st day (or if not 

a Business Day,  the next day which  is a Business Day) of each month and ending on, but not 

including,  the 1st day  (or  if not a Business Day,  the next day which  is a Business Day) of  the 

next month, provided that the first Interest Period shall commence on September 20, 2018 (or if 

not a Business Day, the next succeeding Business Day) (the “First Modified Interest Period”). 
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“LIBOR Rate”  for each  Interest Period  is a rate of  interest equal  to  the rate per annum 

equal  to  the  London  Interbank  Offered  Rate  (or  a  comparable  or  successor  rate  which  is 

approved  by  the Bank),  as published  by Bloomberg  (or  other  commercially  available  source 

providing quotations of such rate as selected by the Bank from time to time) as determined for 

the first day of each Interest Period (the ʺAdjustment Dateʺ) at approximately 11:00 a.m. London 

time two (2) London Banking Days prior to such Adjustment date, for U.S. Dollar deposits (for 

delivery on such Adjustment Date) with a term of one month, as adjusted from time to time in 

the  Bank’s  sole  discretion  for  reserve  requirements,  deposit  insurance  assessment  rates  and 

other regulatory costs. If such rate is not available at such time for any reason, then the rate for 

that Interest Period will be determined by such alternate method as reasonably selected by the 

Bank. A ʺLondon Banking Dayʺ is a day on which banks in London are open for business and 

dealing  in offshore dollars.  If at any  time  the LIBOR Rate  is  less  than zero, such rate shall be 

deemed to be zero. 

Subject to three (3) days’ prior written notice to the Bank, this Note may be prepaid  in 

whole or in part on the first Business Day of each month by payment in an amount equal to the 

principal amount  to be prepaid plus accrued  interest  thereon  to  the date of prepayment, and 

without premium or penalty; provided, however, this Note may be prepaid in whole or in part 

on any date other than the first Business Day of each month, subject to a prepayment premium 

in an amount sufficient to compensate the Bank for any loss, cost or expense incurred by it as a 

result  of  the  prepayment,  including  any  loss  of  anticipated  profits  and  any  loss  or  expense 

arising  from  the  liquidation or reemployment of  funds obtained by  it  to maintain  the amount 

prepaid or from fees payable to terminate the deposits from which such funds were obtained. 

The City shall also pay any customary administrative  fees charged by  the Bank  in connection 

with the foregoing. For purposes of this paragraph, the Bank shall be deemed to have funded 

each prepaid  amount  by  a matching deposit  or  other  borrowing  in  the  applicable  interbank 

market, whether or not the amount was in fact so funded. 

Upon the occurrence of an Event of Default (as defined in the Loan Agreement) then the 

Bank may  declare  the  entire  debt  then  remaining  unpaid  hereunder  immediately  due  and 

payable; and  in any such default and acceleration,  the City shall also be obligated  to pay  (but 

only from the Pledged Revenues) as part of the indebtedness evidenced by this Note, all costs of 

collection  and  enforcement  hereof,  including  such  fees  as  may  be  incurred  on  appeal  or 

incurred  in any proceeding under bankruptcy  laws as  they now or hereafter exist,  including 

specifically  but  without  limitation,  claims,  disputes  and  proceedings  seeking  adequate 

protection  or  relief  from  the  automatic  stay.    If  any payment  hereunder  is  not made within 

fifteen  (15)  days  after  it  is  due,  then  the City  shall  also  be  obligated  to  pay,  from  Pledged 

Revenues,  as  a  part  of  the  indebtedness  evidenced  by  this Note  a  late  payment  fee  in  the 

amount  of  4%  of  delinquent  payment,  which  late  payment  shall  be  due  and  payable 

immediately. 

In no event shall the aggregate amounts contracted for, demanded, charged, or collected 

in connection herewith which are deemed “interest” exceed the Lawful Rate.  The term “Lawful 

Rate” shall mean the highest lawful rate of interest applicable to this Note pursuant to State law.  
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It  is expressly  stipulated and agreed  to be  the  intent of  the City and  the Bank at all  times  to 

comply with the applicable law governing the Lawful Rate or amount of interest payable on or 

in connection with this Note (or applicable United States federal law).  If the applicable law, as 

judicially interpreted from time to time, shall ever render usurious any amount called for under 

the Loan Agreement  or  this Note  or  contracted  for, demanded,  charged,  taken,  reserved,  or 

received with  respect  to  this Note,  or  if  acceleration  of  the maturity  of  this Note  or  if  any 

prepayment by the City results in the City having paid any interest in excess of that permitted 

by  law,  then  it  is  the City’s express  intent  that all excess amounts  theretofore collected by  the 

Bank be credited to the principal balance of this Note (or, if this Note has been or would thereby 

be paid in full, the excess refunded to the City), and the provisions of this Note immediately be 

deemed  reformed  and  the  amounts  thereafter  collectible hereunder  and  thereunder  reduced, 

without  the  necessity  of  the  execution  of  any  new  documents,  so  as  to  comply  with  the 

applicable  law,  but  so  as  to  permit  the  recovery  of  the  fullest  amount  otherwise  called  for 

hereunder and  thereunder.   The right  to accelerate maturity of  this Note does not  include  the 

right to accelerate any interest which has not otherwise accrued on the date of acceleration.  All 

sums  paid  or  agreed  to  be  paid  by  the  City  for  the  use,  forbearance  or  detention  of  the 

indebtedness evidenced hereby shall, to the extent permitted by applicable  law, be amortized, 

prorated, allocated and spread throughout the full term of such indebtedness until payment in 

full so that the rate or amount of interest on the account of such indebtedness does not exceed 

the  applicable  usury  ceiling.    Notwithstanding  any  provision  contained  in  this  Note  that 

permits the compounding of interest, including, without limitation, any provision by which any 

accrued interest is added to the principal amount of this Note, the total amount of interest that 

the City is obligated to pay with respect to this Note under the terms of this paragraph shall not 

exceed  the amount  calculated on a  simple  (i.e., noncompounded)  interest basis at  the Lawful 

Rate  on  the  principal  amount  hereof,  including  any  advances made  pursuant  to  the  Loan 

Agreement (such as the payment of taxes, insurance premiums and similar expenses or costs). 

Interest at the maximum lawful rate per annum (not exceeding a rate of 25% per annum) 

shall be payable on the entire principal balance owing hereunder from and after the occurrence 

of and during the continuation of a default described  in the preceding paragraph, irrespective 

of a declaration of maturity.   Nothing herein shall be deemed  to pledge or obligate any other 

funds, other than the Pledged Revenues as provided in the Loan Agreement, to the repayment 

of this Note.  This Note shall not constitute a general or moral obligation of the City, or a pledge 

of the faith, credit or taxing power of the City. 

The City  to  the extent permitted by  law hereby waives presentment, demand, protest 

and notice of dishonor. 

This Note is a limited and special obligation of the City, payable solely from the Pledged 

Revenues to the extent provided in the Loan Agreement.  Notwithstanding any other provision 

of  this Note,  the City  is  not  and  shall  not  be  liable  for  the payment  of  the principal  of  and 

interest on this Note or otherwise monetarily  liable  in connection herewith from any property 

other than as provided in the Loan Agreement. 
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All terms, conditions and provisions of the Loan Agreement are by this reference thereto 

incorporated  herein  as  a  part  of  this Note.  Terms  used  herein  in  capitalized  form  and  not 

otherwise defined herein shall have the meanings ascribed thereto in the Loan Agreement. 

This  Note  may  be  exchanged  or  transferred  but  only  as  provided  in  the  Loan 

Agreement. 

It  is  hereby  certified,  recited  and  declared  that  all  acts,  conditions  and  prerequisites 

required to exist, happen and be performed precedent to and in the execution, delivery and the 

issuance of this Note do exist, have happened and have been performed in due time, form and 

manner as  required by  law, and  that  the  issuance of  this Note  is  in  full compliance with and 

does not exceed or violate any constitutional or statutory limitations. 

 

 

 

 

[Remainder of page intentionally left blank] 
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IN WITNESS WHEREOF,  the City of Pensacola, Florida, has  issued  this Note  in  full 

substitution for the 2015 Modified Note, and has caused the same to be manually signed by the 

Mayor  and  the  corporate  seal  of  the  City  of  Pensacola,  Florida,  to  be  affixed,  impressed, 

lithographed or  reproduced hereon,  and  attested by  the City Clerk  of  the City of Pensacola, 

Florida, all as of this 20th day of September, 2018. 

 

  CITY OF PENSACOLA, FLORIDA 

  By:____________________________________ 

      Ashton J. Hayward, III, Mayor 

(SEAL) 

 

ATTEST: 

By:______________________________ 

  City Clerk 

 

Approved as to Substance: 

By:_________________________________ 

Richard Barker, Jr. 

Chief Financial Officer 

 

 

Legal in Form and Valid as Drawn: 

By:________________________________ 

Lysia H. Bowling 

City Attorney 
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EXHIBIT B 

 

FORM OF DISCLOSURE LETTER 

 

The undersigned, as purchaser, proposes to negotiate with the City of Pensacola, Florida 

(the “City”) for the private purchase of its Airport Taxable Customer Facility Charges Revenue 

Note, dated February 4, 2008, as modified on the date hereof (the “2018 Modified Note”), issued 

pursuant to Resolution No. 03-08 adopted by the City on January 17, 2008, as supplemented, 

and as particularly supplemented by Resolution No. 18-33 adopted by the City on September 

13, 2018 (collectively, the “Resolution”), and currently outstanding in the principal amount of 

$5,800,000.  Any capitalized terms not otherwise defined herein shall have the meaning set forth 

in the Resolution.  Prior to the award of the 2018 Modified Note, the following information is 

hereby furnished to the City: 

 

1. Set forth is an itemized list of the nature and estimated amounts of expenses to 

be incurred for services rendered to us (the “Purchaser”) in connection with the issuance of the 

2018 Modified Note (such fees and expenses to be paid by the City): 

 

Mark E. Raymond 

Purchaser's Counsel 

$1,500 

 

2. (a) No other fee, bonus or other compensation is estimated to be paid by the 

Purchaser in connection with the issuance of the 2018 Modified Note to any person not 

regularly employed or retained by the Purchaser (including any “finder” as defined in Section 

218.386(1)(a), Florida Statutes), except as specifically enumerated as expenses to be incurred by 

the Purchaser, as set forth in paragraph (1) above. 

 

(b) No person has entered into an understanding with the Purchaser, or to 

the knowledge of the Purchaser, with the City, for any paid or promised compensation or 

valuable consideration, directly or indirectly, expressly or implied, to act solely as an 

intermediary between the City and the Purchaser or to exercise or attempt to exercise any 

influence to effect any transaction in the purchase of the 2018 Modified Note. 

 

3. The amount of the underwriting spread expected to be realized by the Purchaser 

is $0. 

 

4. The management fee to be charged by the Purchaser is $0; provided, however, 

the Purchaser will assess a structuring fee of $25,000.00. 

 

5.  Truth-in-Bonding Statement: 
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The 2018 Modified Note is being issued in exchange for and to fully replace the 2015 

Modified Note, which 2015 Modified Note was issued in exchange for and to fully replace the 

2012 Modified Note, which 2012 Modified Note was issued in exchange for and to fully replace 

the 2010 Modified Note, which 2010 Modified Note was issued in exchange for and to fully 

replace the 2008 Note, and the 2008 Note was issued to finance a rental car service facility at the 

Pensacola International Airport. 

 

Unless earlier prepaid, the 2018 Modified Note is expected to be repaid no later than 

December 31, 2021 (the “Maturity Date”).  At an assumed interest rate of ____%, and assuming 

no principal amortization prior to the Maturity Date, total interest paid over the life of the 2018 

Modified Note is estimated to be $_________.   

 

The 2018 Modified Note will be payable solely from Pledged Revenues in the manner 

and to the extent described in a Loan Agreement dated as of February 4, 2008 (the “Original 

Loan Agreement”), as modified, and as particularly modified by a 2018 Modification to Loan 

Agreement dated as of September 20, 2018, each by and between the Purchaser and the City. 

See the Original Loan Agreement for a definition of Pledged Revenues. Based on the above 

assumptions, issuance of the 2018 Modified Note is estimated to result in a maximum of 

approximately $__________ (which is equal to the principal amount of $5,800,000 plus interest 

due on the Maturity Date based on calculations provided by RBC Capital Markets, LLC) of 

Pledged Revenues of the City not being available to finance other services of the City during the 

life of the 2018 Modified Note. 

 

6. The name and address of the Purchaser is as follows: 

 

Bank of America, N.A.  

Doc Retention Center 

NC1-001-05-13 

One Independence Center 

101 North Tryon Street 

Charlotte, NC 28255-0001 

 

IN WITNESS WHEREOF, the undersigned has executed this Disclosure Statement on 

behalf of the Purchaser this 20th day of September, 2018. 

 

BANK OF AMERICA, N.A. 

 

 

By:       

Name: Joe R. Miller 

Title: Senior Vice President 

 



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-34 City Council 9/13/2018���

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

SUPPLEMENTAL BUDGET RESOLUTION NO. 18-34 - APPROPRIATING FUNDING IN CONNECTION
WITH THE MODIFICATION OF THE TERMS OF THE EXISTING AIRPORT TAXABLE CUSTOMER
FACILITY CHARGES REVENUE NOTE.

RECOMMENDATION:

That City Council adopt Supplemental Budget Resolution No. 18-34.

A RESOLUTION AUTHORIZING AND MAKING REVISIONS AND APPROPRIATIONS
FOR THE FISCAL YEAR ENDING SEPTEMBER 30, 2018; PROVIDING FOR AN
EFFECTIVE DATE.

HEARING REQUIRED: No Hearing Required

SUMMARY:

In January 2008 City Council approved a $21 million taxable loan (the "Original Loan") from Bank of
America, N.A., to finance the Rental Car Service Facility at the Pensacola Regional Airport and the City issued
its Airport Taxable Customer Facility Charges Revenue Note (the "Original Note"). Construction costs were
lower than originally anticipated and only $17,847,177 was actually borrowed. The terms of the Original Loan
required interest only payments for three years with interest calculated on the basis of the 30 day LIBOR Rate
plus 75 basis points (or .75%). The loan is currently being paid from Customer Facility Charge (CFC) revenues.

On September 23, 2010, with authorization by City Council and Bank of America, the maturity of the Original
Note was extended to December 31, 2012 (the "2010 Modified Note") under the same terms provided in the
Original Loan (the "2010 Loan Modification"). Prior to the closing of the 2010 Loan Modification,
accumulated CFC revenues in the amount of $3,047,177 were applied by the City to pay a portion of the
outstanding principal amount of the Original Note, leaving an outstanding balance of $14,800,000.

On June 27, 2012, with authorization by City Council and Bank of America, the maturity of the 2010 Modified
Note was extended to December 31, 2015 (the "2012 Modified Note") under the same terms provided in the
Original Loan (the "2012 Loan Modification"). Prior to the closing of the 2012 Loan Modification,
accumulated CFC revenues in the amount of $3,000,000 were applied by the City to pay a portion of the
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outstanding principal amount of the 2010 Modified Note, leaving an outstanding balance of $11,800,000.

On September 25, 2015, with authorization by City Council and Bank of America, the maturity of the 2012
Modified Note was extended to December 31, 2018 (the "2015 Modified Note") under the same terms provided
in the Original Loan (the "2015 Loan Modification"). Prior to the closing of the 2015 Loan Modification,
accumulated CFC revenues in the amount of $3,000,000 were applied by the City to pay a portion of the
outstanding principal amount of the 2015 Modified Note, leaving an outstanding balance of $8,800,000.

In anticipation of the maturity of the 2015 Modified Note on December 31, 2018, City staff along with the
City’s Financial Advisor, Julie Santamaria of RBC Capital Markets, LLC, began reviewing market conditions,
CFC revenue capacity for debt service and refinancing options. It was determined that extending the maturity
of the 2015 Modified Note to December 31, 2021, with a pay down of principal of $3,000,000 was the best
option. The Bank of America was represented by Joe Miller, Senior Vice President of Bank of America Merrill
Lynch. The financing team also included Randy Clement, Esq. with Bryant Miller Olive P.A., the City’s Bond
Council.

Renewal terms negotiated with Bank of America allow for an extension of interest only through December 31,
2021. Interest will be calculated on the same basis as the Original Loan, including an interest rate based on the
30 day LIBOR Rate plus 75 basis points. Due to the pay down of principal, the renewal loan amount will be
reduced to $5,800,000. Repayments of the loan are secured from a first priority pledge of the portion of the
Customer Facility Charge (CFC) revenues constituting the Service Site Area Customer Facility Charge, the
Service Site Area Ground Rent and Facilities Rent.

PRIOR ACTION:

December 15, 2005 - City Council Information Memo - Approval Official Intent Resolution.

February 6, 2006 - City Council Information Memo - Airport Financing Team.

January 17, 2008 - City Council approval of Bank of America Loan.

September 9, 2010 - City Council approval of Bank of America Loan Extension.

June 14, 2012 - City Council approval of Bank of America Loan Extension.

September 17, 2015 - City Council approval of Bank of America Loan Extension.

FUNDING:

     Budget: $ 3,000,000

      Actual: $ 3,000,000

FINANCIAL IMPACT:

The Airport is responsible for a $25,000 structuring fee and all professional fees in the amount of $30,500
incurred to modify the loan for a total estimated cost of $55,500. Current Libor is 2.0921, a month ago 1.9825
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incurred to modify the loan for a total estimated cost of $55,500. Current Libor is 2.0921, a month ago 1.9825
and a year ago 1.2272; based on current Libor the interest rate would be 2.8421% with monthly interest
payments of approximately $13,700. Approval of the Supplemental Budget Resolution will appropriate the
$3,000,000 for the principal payment.

CITY ATTORNEY REVIEW: Yes

 8/20/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Richard Barker, Jr., Chief Financial Officer
Daniel E. Flynn, Airport Director

ATTACHMENTS:

1) Supplemental Budget Resolution No. 18-34
2) Supplemental Budget Explanation No. 18-34

PRESENTATION: No end
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RESOLUTION 

NO. 18-34

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF PENSACOLA, FLORIDA

A.  AIRPORT FUND

Fund Balance 3,000,000

As Reads Principal Payment 4,583,800

To:
Reads Principal Payment 7,583,800

Adopted:

Approved:

President of City Council

Attest:

City Clerk

SECTION 2. All resolutions or parts of resolutions in conflict herewith are hereby repealed to the extent of such

conflict.

SECTION 3. This resolution shall become effective on the fifth business day after adoption, unless otherwise

provided pursuant to Section 4.03(d) of the City Charter of the City of Pensacola.

A  RESOLUTION 

TO BE ENTITLED:

A RESOLUTION AUTHORIZING AND MAKING REVISIONS AND APPROPRIATIONS FOR THE

FISCAL YEAR ENDING SEPTEMBER 30, 2018; PROVIDING FOR AN EFFECTIVE DATE.

SECTION 1. The following appropriations from funds on hand in the fund accounts stated below, not heretofore

appropriated, and transfer from funds on hand in the various accounts and funds stated below, heretofore appropriated, be,

and the same are hereby made, directed and approved to-wit:



THE CITY OF PENSACOLA

SEPTEMBER 2018 - SUPPLEMENTAL BUDGET RESOLUTION - AIRPORT CFC REVENUE NOTE - RES NO. 18-34

FUND AMOUNT DESCRIPTION

AIRPORT FUND

Fund Balance (CFC) 3,000,000 Increase appropriated fund balance (CFC)

Appropriations

Principal Payment 3,000,000 Increase appropriation for Principal Payment

Total Appropriations 3,000,000



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-43 City Council 9/13/2018���

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

RESOLUTION NO. 18-43 - AUTHORIZING THE COMMUNITY REDEVELOPMENT AGENCY (CRA)
TO APPLY FOR AND ACCEPT A FDOT BEAUTIFICATION GRANT FOR GARDEN STREET
LANDSCAPE IMPROVEMENTS

RECOMMENDATION:

That City Council adopt Resolution No. 18-43.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF PENSACOLA AUTHORIZING THE
COMMUNITY REDEVELOPMENT AGENCY TO APPLY FOR AND ACCEPT A FDOT
BEAUTIFICATION GRANT AND ENTER INTO A BEAUTIFICATION GRANT AGREEMENT AND A
LANDSCAPE CONSTRUCTION AND MAINTENANCE MEMORANDUM OF AGREEMENT WITH THE
FLORIDA DEPARTMENT OF TRANSPORTATION

HEARING REQUIRED: No Hearing Required

SUMMARY:

On August 6, 2018, the Community Redevelopment Agency (CRA) approved the CRA Fiscal Year 2019
Budget, which allocated $70,000 for Garden Street improvements. To provide for construction of the
improvements to the maximum extent, CRA staff has identified a supplemental grant opportunity available
through the Florida Department of Transportation (FDOT) Beautification Grant Program. CRA staff is currently
working with Atkins North America, Inc., an engineering and design firm, under the City of Pensacola’s
continuing services agreement to develop a conceptual landscape plan and provide cost estimates for the grant
submission. Improvements will be targeted from Alcaniz Street to North “A” Street, with actual project
boundaries determined based on cost.

The FDOT Beautification Grant offers funding in the amount of up to $100,000 for landscape improvements to
state transportation facilities, such as Garden Street, with a suggested fifty-percent (50%) local match. To apply
for the opportunity, the CRA and City Council must adopt resolutions authorizing the CRA to apply for and
accept the grant and to maintain the improvements. If awarded, the improvements would be maintained under
the CRA’s existing interlocal agreement for landscape, park, public space and accessibility improvement
maintenance services with the City of Pensacola. Due to the time sensitive nature of the application process, the
resolutions must be adopted during the September 2018 CRA and City Council meetings to successfully submit
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resolutions must be adopted during the September 2018 CRA and City Council meetings to successfully submit
a grant application.

PRIOR ACTION:

August 6, 2018 - The CRA adopted Resolution No. 2018-01 CRA adopting a budget for the fiscal year
beginning October 1, 2018.

FUNDING:

     Budget: $   70,000 CRA Fund - Proposed Fiscal Year 2019
     70,000 FDOT Beautification Grant (Pending Award)
$ 140,000

      Actual: $ 140,000

FINANCIAL IMPACT:

Funding has been included in the Fiscal Year 2019 Proposed Budget and will be available in the CRA Fund
upon adoption by City Council in September 2018.

CITY ATTORNEY REVIEW: Yes

 8/24/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Helen Gibson, AICP, CRA Administrator
Victoria D’Angelo, Assistant CRA Administrator

ATTACHMENTS:

1) Resolution No. 18-43

PRESENTATION: No end
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RESOLUTION NO. 18-43

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
PENSACOLA AUTHORIZING THE COMMUNITY 
REDEVELOPMENT AGENCY TO APPLY FOR AND ACCEPT A 
FDOT BEAUTIFICATION GRANT AND ENTER INTO A 
BEAUTIFICATION GRANT AGREEMENT AND A 
LANDSCAPE CONSTRUCTION AND MAINTENANCE 
MEMORANDUM OF AGREEMENT WITH THE FLORIDA 
DEPARTMENT OF TRANSPORTATION 

WHEREAS, the Florida Department of Transportation offers a competitive grant program,
known as the “FDOT Beautification Grant Program,” for the beautification of state transportation 
facilities through landscape improvements; and

WHEREAS, the City Council of the City of Pensacola has an interest in constructing
landscape improvements within the Garden Street corridor to support revitalization in accordance 
with the City’s adopted Urban Core Community Redevelopment Area Plan; and

WHEREAS, in order that these improvements may be constructed to the fullest extent, the 
City Council of the City of Pensacola authorizes the City of Pensacola Community Redevelopment 
Agency to apply for and accept a Beautification Grant and enter into a Beautification Grant
Agreement and a Landscape Construction and Maintenance Memorandum of Agreement between 
the City of Pensacola, the City of Pensacola Community Redevelopment Agency and the Florida 
Department of Transportation; 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY 
OF PENSACOLA, FLORIDA THAT:

Section 1.  The City Council of the City of Pensacola hereby authorizes the City of 
Pensacola Community Redevelopment Agency to apply for a Beautification Grant from the 
Florida Department of Transportation and if awarded, to accept the grant, and enter into a 
Beautification Grant Agreement and a Landscape Construction and Maintenance Memorandum of 
Agreement between the City of Pensacola, the City of Pensacola Community Redevelopment 
Agency and the Florida Department of Transportation.

Section 2.  The City Council of the City of Pensacola authorizes the Mayor to take all 
actions necessary to effectuate the provisions of this Resolution.

Section 3.   The City Clerk of the City of Pensacola is hereby directed to send copies of 
this Resolution to the City of Pensacola Community Redevelopment Agency to attach to its 
application package for submission to the Florida Department of Transportation and all other 
persons as directed by the City Council.



Section 4.  This Resolution shall take effect upon the fifth day after adoption, unless 
otherwise provided pursuant to Section 4.03(d) of the City Charter of the City of Pensacola, 
Florida.

Adopted:  __________________________
                                                                                            

Approved:  ___________________________
                                                                                              President of City Council

ATTEST: 
                       City Clerk



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-42 City Council 9/13/2018���

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

SUPPLEMENTAL BUDGET RESOLUTION NO. 18-42 - AMENDING THE FISCAL YEAR 2018 BUDGET

RECOMMENDATION:

That City Council adopt Supplemental Budget Resolution No. 18-42.

A RESOLUTION AUTHORIZING AND MAKING REVISIONS AND APPROPRIATIONS
FOR THE FISCALYEAR ENDING SEPTEMBER 30, 2018; PROVIDING FOR AN
EFFECTIVE DATE.

HEARING REQUIRED: No Hearing Required

SUMMARY:

In order to maintain a balanced budget, supplemental budget resolutions require approval by City Council
during the course of a fiscal year. The attached resolution includes budget adjustments for Fiscal Year 2018
that require Council Action.

General Fund related budget adjustments include increases or decreases in estimated revenues from various
sources which results in a net increase in estimated revenues. Offsetting the increase in revenues are changes to
the Allocated Overhead/(Cost Recovery) based on the most recent Full Cost Allocation Study.

The Transfer to the Stormwater Capital Projects Fund was decreased as a result of decreased revenues within
the Stormwater Utility Fund. Offsetting the decrease in the Stormwater Capital Projects Fund is a decrease in
Grant Match Funding ensuring no existing projects would be affected. When preparing the FY 2018 Budget,
the revenue was projected based on FY 2016 receipts. However, the Escambia County Tax Collector increased
the fee to collect the special assessment from 1% to 2% which reduces the amount remitted to the City.
Additionally, certain properties owned by the Airport have been determined to qualify for a credit to
Stormwater Utility Fee and will not be submitting payment for those parcels located on Airport property. An
adjustment to the FY 2019 Budget will be presented to City Council on a Non-Encumbered Supplemental
Budget Resolution.

As reported in the FY 2019 Proposed Budget, City Council General Fund Reserves will be increased by $2.2
Million bringing the Council Reserves to $13.5 million or 25% of the General Fund FY 2019 beginning
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Million bringing the Council Reserves to $13.5 million or 25% of the General Fund FY 2019 beginning
proposed appropriations.

Revenues within the Tree Planting Trust Fund have been adjusted in accordance with actual revenues received
and will be placed into Fund Balance.

Within the Special Grants Fund, appropriations have been made to recognize grant revenues and expenditures
that have occurred throughout the fiscal year.

Within the Community Redevelopment Agency Fund adjustments include increases or decreases in estimated
revenues from various sources which results in a net increase in estimated revenues. Included in the
adjustments are the proceeds from the sale of CRA owned property (215 N. “A” Street, Hawkshaw Land and
120 Government Street).

Within the Stormwater Utility Fund, estimated revenue from the State Right of Way Maintenance contract has
been reduced by $189,900. In the development of the FY 2018 Budget, Public Works Staff anticipated an
additional contract with the State that would have provided additional sweeping in conjunction with the
construction of the Pensacola Bay Bridge. However, subsequent to the adoption of the FY 2018 Budget the
State elected not to have the additional sweeping performed and revenues have been adjusted accordingly.

Revenues and expenditures in the Section 8 Housing Assistance Fund have been increased based on available
funding from the Federal Government.

Revenue of $45,133 has been budgeted within the Law Enforcement Trust Fund based on receipts and will be
placed into Fund Balance.

Within the Eastside Tax Increment Financing District Fund the $90,000 appropriation for the transfer to the
CRA Debt Service Fund has been reduced as there were sufficient funds within the CRA Debt Service Fund to
pay the debt for FY 2018.

The revenues within the Inspection Services Fund have been more than anticipated and will be placed into
Fund Balance.

As previously reported, City Council awarded a contract for the operation and management of the Roger Scott
Tennis Center to Gulf Coast Tennis Group, LLC. As part of the contract, the City will receive a minimum
annual guaranteed revenue of $125,000 which is estimated to fund the City’s cost of operations as outlined in
the RFP.  Adjustments have been made in the Roger Scott Tennis Center Fund to reflect the new management.

Revenues within the Airport Fund were greater than anticipated and have been adjusted based on actual
revenues received.  The excess amount will be placed into Fund Balance.

PRIOR ACTION:

September 20, 2017 - City Council formally adopted a beginning FY 2018 Budget on Budget Resolution No.
17-63.

November 9, 2017 - City Council approved Supplemental Budget Resolution No. 17-75 covering purchase
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November 9, 2017 - City Council approved Supplemental Budget Resolution No. 17-75 covering purchase
orders payable.

November 9, 2017 - City Council approved Supplemental Budget Resolution No. 17-76 covering
unencumbered carryovers.

December 14, 2017 - City Council approved Supplemental Budget Resolution No. 17-84 covering
unencumbered carryovers.

FUNDING:

N/A

FINANCIAL IMPACT:

All appropriations of City funds in the supplemental budget resolution are covered by fund balances, shifts in
expenses or changes in revenues. Approval of the supplemental budget resolution provides for a balanced
budget for Fiscal Year 2018. A final supplemental budget resolution for Fiscal Year 2018 will be brought
before City Council at the November 8, 2018 Council Meeting once final revenues are received.

CITY ATTORNEY REVIEW: Yes

 8/17/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Richard Barker, Jr., Chief Financial Officer

ATTACHMENTS:

1) Supplemental Budget Resolution No. 18-42
2) Supplemental Budget Explanation No. 18-42

PRESENTATION: No end
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BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF PENSACOLA, FLORIDA

A.  GENERAL FUND

To: Council Reserve 2,200,000

From: Unassigned Fund Balance (2,200,000)

To: Swimming Pool Fees 4,800

As Reads: Beverage License Rebate 100,000
Amended
To Read Beverage License Rebate 105,100

As Reads: Current Ad Valorem Taxes 14,340,800
Amended
To Read Current Ad Valorem Taxes 14,589,100

As Reads: Delinquent Ad Valorem Taxes 30,000
Amended
To Read Delinquent Ad Valorem Taxes 32,600

As Reads: ESDSB/School Resource Officer 185,500
Amended
To Read ESDSB/School Resource Officer 163,500

As Reads: Franchise Fees - ECUA 1,611,600
Amended
To Read Franchise Fees - ECUA 1,771,600

As Reads: Half-Cent Sales Tax 4,478,700
Amended
To Read Half-Cent Sales Tax 4,728,700

As Reads: Mobile Home License Rebate 8,000
Amended
To Read Mobile Home License Rebate 10,200

As Reads: Public Services Tax - ECUA 1,025,300
Amended
To Read Public Services Tax - ECUA 1,125,300

A  RESOLUTION 
TO BE ENTITLED:

A RESOLUTION AUTHORIZING AND MAKING REVISIONS AND APPROPRIATIONS FOR THE

FISCAL YEAR ENDING SEPTEMBER 30, 2018; PROVIDING FOR AN EFFECTIVE DATE.

SECTION 1. The following appropriations from funds on hand in the fund accounts stated below, not

heretofore appropriated, and transfer from funds on hand in the various accounts and funds stated below,

heretofore appropriated, be, and the same are hereby made, directed and approved to-wit:

RESOLUTION 
NO. 18-42



As Reads: Public Services Tax - Electricity 6,132,900
Amended
To Read Public Services Tax - Electricity 6,492,900

As Reads: Public Services Tax - Miscellaneous 20,000
Amended
To Read Public Services Tax - Miscellaneous 27,800

As Reads: State Street Light Maintenance 303,600
Amended
To Read State Street Light Maintenance 322,000

As Reads: State Traffic Signal Maintenance 326,600
Amended
To Read State Traffic Signal Maintenance 335,500

1) Mayor
As Reads: Allocated Overhead/(Cost Recovery) (601,100)
Amended
To Read Allocated Overhead/(Cost Recovery) (694,900)

2) City Council
As Reads: Allocated Overhead/(Cost Recovery) (379,700)
Amended
To Read Allocated Overhead/(Cost Recovery) (377,500)

3) City Clerk
As Reads: Allocated Overhead/(Cost Recovery) (114,900)
Amended
To Read Allocated Overhead/(Cost Recovery) (110,900)

4) Legal
As Reads: Allocated Overhead/(Cost Recovery) (233,700)
Amended
To Read Allocated Overhead/(Cost Recovery) (235,400)

5) Human Resources
As Reads: Allocated Overhead/(Cost Recovery) (301,200)
Amended
To Read Allocated Overhead/(Cost Recovery) (293,400)

6) Financial Services
As Reads: Allocated Overhead/(Cost Recovery) (1,473,200)
Amended
To Read Allocated Overhead/(Cost Recovery) (1,539,600)

7) Parks & Recreation
As Reads: Allocated Overhead/(Cost Recovery) (5,800)
Amended
To Read Allocated Overhead/(Cost Recovery) (9,200)

8) Public Works
As Reads: Allocated Overhead/(Cost Recovery) (332,000)
Amended
To Read Allocated Overhead/(Cost Recovery) (298,200)



9) Transfers Out
As Reads: Transfer to Stormwater Capital Projects Fund 2,775,000
Amended
To Read Transfer to Stormwater Capital Projects Fund 2,731,466

B.  SPECIAL GRANTS FUND
As Reads: Federal Grant Revenue 1,910,320
Amended
To Read Federal Grant Revenue 1,919,064

As Reads: Miscellaneous Revenue 2,098,897
Amended
To Read Miscellaneous Revenue 2,142,550

As Reads: Personal Services 189,980
Amended
To Read Personal Services 198,724

As Reads: Operating Expenses 605,955
Amended
To Read Operating Expenses 634,715

As Reads: Capital Outlay 3,755,827
Amended
To Read Capital Outlay 3,770,720

C.  LOCAL OPTION GASOLINE TAX FUND

Fund Balance 4,700

To: Interest Income 1,200

As Reads: Allocated Overhead/(Cost Recovery) 37,800
Amended
To Read Allocated Overhead/(Cost Recovery) 43,700

D.  COMMUNITY REDEVELOPMENT AGENCY FUND

To: Sale of Assets 2,222,897

As Reads: Interest Income 5,000
Amended
To Read Interest Income 8,500

As Reads: Miscellaneous Revenue 5,100

Amended
To Read Miscellaneous Revenue 0

As Reads: Plaza DeLuna Concession 4,000

Amended
To Read Plaza DeLuna Concession 6,200

As Reads: Operating Expense 3,318,395
Amended
To Read Operating Expense 3,295,495



As Reads: Allocated Overhead/(Cost Recovery) 168,500
Amended
To Read Allocated Overhead/(Cost Recovery) 191,400

E.  STORMWATER UTILITY FUND

Fund Balance 231,120

To: Interest Income 2,314

As Reads: Delinquent Stormwater Utility Fees 5,000
Amended
To Read Delinquent Stormwater Utility Fees 6,285

As Reads: State Right of Way Maintenance 289,500
Amended
To Read State Right of Way Maintenance 99,600

As Reads: Stormwater Utility Fees 2,770,000
Amended
To Read Stormwater Utility Fees 2,725,181

As Reads: Capital Outlay 460,635
Amended
To Read Capital Outlay 437,535

As Reads: Allocated Overhead/(Cost Recovery) 271,800
Amended
To Read Allocated Overhead/(Cost Recovery) 294,900

F.  SECTION 8 HOUSING ASSISTANCE FUND

As Reads: Federal Grants 17,811,400
Amended
To Read Federal Grants 17,845,837

As Reads: Operating Expense 16,698,204
Amended
To Read Operating Expense 16,732,641

G.  LAW ENFORCEMENT TRUST FUND

To: Charges for Services 44,901

To: Interest Income 232

H.  EASTSIDE TIF FUND

To: Interest Income 937

As Reads: Operating Expenses 256,163
Amended
To Read Operating Expenses 241,000

As Reads: Transfer to CRA Debt Service Fund 90,000
Amended
To Read Transfer to CRA Debt Service Fund 0



As Reads: Allocated Overhead/(Cost Recovery) 900
Amended
To Read Allocated Overhead/(Cost Recovery) 17,000

I.  INSPECTION SERVICES FUND

To: DCA/DBPR Surcharge Fee Retainage 3,056

To: Interest Income 2,038

As Reads: Gas Permits 36,500
Amended
To Read Gas Permits 39,750

As Reads: Mechanical Permits 66,500
Amended
To Read Mechanical Permits 85,280

As Reads: Plumbing Permits 93,000
Amended
To Read Plumbing Permits 116,617

As Reads: Zoning Review & Inspection Fees 65,000
Amended
To Read Zoning Review & Inspection Fees 81,750

As Reads: Operating Expenses 241,040
Amended
To Read Operating Expenses 236,740

As Reads: Allocated Overhead/(Cost Recovery) 199,300
Amended
To Read Allocated Overhead/(Cost Recovery) 203,600

J.  WESTSIDE TIF FUND

To: Interest Income 289

As Reads: Operating Expenses 66,292
Amended
To Read Operating Expenses 58,681

As Reads: Allocated Overhead/(Cost Recovery) 700
Amended
To Read Allocated Overhead/(Cost Recovery) 8,600

K.  ROGER SCOTT TENNIS CENTER FUND

Fund Balance 48,330

To: Concessionaire 100

To: Interest Income 51

As Reads: Court Fees 256,600
Amended
To Read Court Fees 40,804



As Reads: Tennis Agreement Contract 25,000
Amended
To Read Tennis Agreement Contract 87,400

As Reads: Personal Services 138,534
Amended
To Read Personal Services 33,619

L.  CRA DEBT SERVICE FUND

Fund Balance 82,584

To: Interest Income 4,508

As Reads: Federal Direct Payment Subsidy 909,300
Amended
To Read Federal Direct Payment Subsidy 912,208

As Reads: Transfer In From Eastside TIF Fund 90,000
Amended
To Read Transfer In From Eastside TIF Fund 0

M.  STORMWATER CAPITAL PROJECTS FUND

As Reads: Interest Income 1,000
Amended
To Read Interest Income 8,700

As Reads: Transfer from General Fund 2,775,000
Amended
To Read Transfer from General Fund 2,731,466

As Reads: Capital Outlay 7,330,908
Amended
To Read Capital Outlay 7,296,474

As Reads: Allocated Overhead/(Cost Recovery) 201,000
Amended
To Read Allocated Overhead/(Cost Recovery) 199,600

N.  GAS UTILITY FUND

Fund Balance 17

As Reads: Operating Expenses 41,464,048
Amended
To Read Operating Expenses 41,441,648

As Reads: Interest Expense 342,340
Amended
To Read Interest Expense 342,357

As Reads: Allocated Overhead/(Cost Recovery) 1,250,400
Amended
To Read Allocated Overhead/(Cost Recovery) 1,272,800



O.  SANITATION FUND

Fund Balance 47

As Reads: Operating Expenses 3,397,268
Amended
To Read Operating Expenses 3,394,268

As Reads: Interest Expense 15,300
Amended
To Read Interest Expense 15,347

As Reads: Allocated Overhead/(Cost Recovery) 496,800
Amended
To Read Allocated Overhead/(Cost Recovery) 499,800

P.  PORT FUND

As Reads: Personal Services 830,600
Amended
To Read Personal Services 817,300

As Reads: Allocated Overhead/(Cost Recovery) 123,800
Amended
To Read Allocated Overhead/(Cost Recovery) 137,100

Q.  AIRPORT FUND

To: Baggage Handling System 1,000,000

To: Cargo Apron Area Rentals 79,600

To: Cargo Landing Fees 68,800

To: Parking Fines 694

To: Potable Water Extraction 3,488

To: RON Ramp 2,500

As Reads: Advertising 90,000
Amended
To Read Advertising 114,940

As Reads: Air Carrier Landing Fees 2,700,000
Amended
To Read Air Carrier Landing Fees 1,000,000

As Reads: Apron Area Rentals 520,000
Amended
To Read Apron Area Rentals 747,000

As Reads: Fixed Base Operations 157,000
Amended
To Read Fixed Base Operations 183,100

As Reads: Gift Shop 250,000
Amended
To Read Gift Shop 273,600



As Reads: Hangar Rentals 240,000
Amended
To Read Hangar Rentals 245,700

As Reads: Interest Income 20,000
Amended
To Read Interest Income 38,504

As Reads: Loading Bridge Fees 215,000
Amended
To Read Loading Bridge Fees 481,300

As Reads: Miscellaneous Revenue 50,000
Amended
To Read Miscellaneous Revenue 175,000

As Reads: Rental Cars 3,400,000
Amended
To Read Rental Cars 3,410,292

As Reads: Restaurant and Lounge 500,000
Amended
To Read Restaurant and Lounge 558,705

As Reads: US Government - ATCT 80,000
Amended
To Read US Government - ATCT 104,000

Adopted:

Approved:
President of City Council

Attest:

City Clerk

SECTION 3. This resolution shall become effective on the fifth business day after adoption, unless

otherwise provided pursuant to Section 4.03(d) of the City Charter of the City of Pensacola.

SECTION 2. All resolutions or parts of resolutions in conflict herewith are hereby repealed to the extent of

such conflict.



THE CITY OF PENSACOLA

SEPTEMBER 2018 SUPPLEMENTAL BUDGET RESOLUTION NO. 18-42

AMOUNT DESCRIPTION

A.  GENERAL FUND

Estimated Revenues:

Beverage License Rebate 5,100 Increase estimated revenue from Beverage License Rebates

Current Ad Valorem Taxes 248,300 Increase estimated revenue from Current Ad Valorem Taxes

Delinquent Ad Valorem Taxes 2,600 Increase estimated revenue from Delinquent Ad Valorem Taxes

ECDSB/School Resource Officer (22,000) Decrease estimated revenue from ECDSB/School Resource Officer

Franchise Fees - ECUA 160,000 Increase estimated revenue from Franchise Fees - ECUA

Half-Cent Sales Tax 250,000 Increase estimated revenue from Half-Cent Sales Tax

Mobile Home License Rebate 2,200 Increase estimated revenue from Mobile Home License Rebates

Public Services Tax - ECUA 100,000 Increase estimated revenue from Public Service Taxes - ECUA

Public Services Tax - Electricity 360,000 Increase estimated revenue from Public Service Taxes - Electricity

Public Services Tax - Miscellaneous 7,800 Increase estimated revenue from Public Service Taxes - Miscellaneous

State Street Light Maintenance 18,400 Increase estimated revenue from State Street Light Maintenance

State Traffic Signal Maintenance 8,900 Increase estimated revenue from State Traffic Signal Maintenance

Swimming Pool Fees 4,800 Appropriate estimated revenue from Swimming Pool Fees

     Total Revenues 1,146,100

Fund Balance - Council Reserve 2,200,000 Increase Council Reserve

Fund Balance - Unassigned Fund Balance (2,200,000) Decrease Unassigned Fund Balance To Increase Council Reserve

Fund Balance (1,307,134) Decrease Appropriated Fund Balance

     Total Revenues and Fund Balance (161,034)

Appropriations:

(1) Mayor

     Allocated Overhead/(Cost Recovery) (93,800) Adjust appropriation for Allocated Overhead/(Cost Recovery)

(2) City Council

     Allocated Overhead/(Cost Recovery) 2,200 Adjust appropriation for Allocated Overhead/(Cost Recovery)

(3) City Clerk

     Allocated Overhead/(Cost Recovery) 4,000 Adjust appropriation for Allocated Overhead/(Cost Recovery)

(4) Legal

     Allocated Overhead/(Cost Recovery) (1,700) Adjust appropriation for Allocated Overhead/(Cost Recovery)

(5) Human Resources

     Allocated Overhead/(Cost Recovery) 7,800 Adjust appropriation for Allocated Overhead/(Cost Recovery)

(6) Financial Services

     Allocated Overhead/(Cost Recovery) (66,400) Adjust appropriation for Allocated Overhead/(Cost Recovery)

(7) Parks & Recreation

     Allocated Overhead/(Cost Recovery) (3,400) Adjust appropriation for Allocated Overhead/(Cost Recovery)

(8) Public Works

     Allocated Overhead/(Cost Recovery) 33,800 Adjust appropriation for Allocated Overhead/(Cost Recovery)

(9) Transfers Out

Transfer to Stormwater Capital Projects Fund (43,534) Decrease appropriation for Transfer to Stormwater Capital Projects Fund

     Total Appropriations (161,034)

FUND

1



THE CITY OF PENSACOLA

SEPTEMBER 2018 SUPPLEMENTAL BUDGET RESOLUTION NO. 18-42

AMOUNT DESCRIPTIONFUND

B. SPECIAL GRANTS FUND

Estimated Revenues:

Federal Grants 8,744 Increase estimated revenue from Federal Grants

Miscellaneous Revenue 43,653 Increase estimated revenue from Miscellaneous Revenue

     Total Estimated Revenues 52,397

Appropriations:

Personal Services 8,744 Increase appropriation for Personal Services

Operating Expenses 28,760 Increase appropriation for Operating Expenses

Capital Outlay 14,893 Increase appropriation for Capital Outlay

     Total Appropriations 52,397

C. LOCAL OPTION GASOLINE TAX FUND

Estimated Revenues:

Interest Income 1,200 Appropriate estimated revenue from Interest Income

     Total Estimated Revenues 1,200

Fund Balance 4,700 Increase appropriated fund balance

     Total Estimated Revenues and Fund Balance 5,900

Appropriations:

Allocated Overhead/(Cost Recovery) 5,900 Adjust appropriation for Allocated Overhead/(Cost Recovery)

     Total Appropriations 5,900

D. COMMUNITY REDEVELOPMENT AGENCY FUND

Estimated Revenues:

Interest Income 3,500 Increase estimated revenue from Interest Income

Miscellaneous Revenue (5,100) Decrease estimated revenue from Miscellaneous Revenues

Plaza DeLuna Concession 2,200 Increase estimated revenue from Plaza DeLuna Concession

Sale of Assets 2,916 Appropriate estimated revenue from Sale of Assets - 216 N. A Street

Sale of Assets 1,535,981 Appropriate estimated revenue from Sale of Assets - Hawkshaw Land Sale

Sale of Assets 684,000 Appropriate estimated revenue from Sale of Assets  - 120 Government Street

     Total Estimated Revenues 2,223,497

Fund Balance (2,223,497) Decrease appropriated Fund Balance

     Total Estimated Revenues and Fund Balance 0

Appropriations:

Operating Expenses (22,900) Decrease appropriation for Operating Expenses

Allocated Overhead/(Cost Recovery) 22,900 Adjust appropriation for Allocated Overhead/(Cost Recovery)

     Total Appropriations 0
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THE CITY OF PENSACOLA

SEPTEMBER 2018 SUPPLEMENTAL BUDGET RESOLUTION NO. 18-42

AMOUNT DESCRIPTIONFUND

E. STORMWATER UTILITY FUND

Estimated Revenues:

Delinquent Stormwater Utility Fees 1,285 Increase estimated revenue from Delinquent Stormwater Utility Fees

Interest Income 2,314 Appropriate estimated revenue from Interest Income

State Right of Way Maintenance (189,900) Decrease estimated revenue from State Right of Way Maintenance

Stormwater Utility Fees (44,819) Decrease estimated revenue from Stormwater Utility Fees

     Total Estimated Revenues (231,120)

Fund Balance 231,120 Increase appropriated fund balance

     Total Estimated Revenues and Fund Balance 0

Appropriations:

Capital Outlay (23,100) Decrease appropriation for Capital Outlay (Savings From Purchase Of Dump Truck)

Allocated Overhead/(Cost Recovery) 23,100 Adjust appropriation for Allocated Overhead/(Cost Recovery)

     Total Estimated Revenues 0

F. SECTION 8 HOUSING ASSISTANCE FUND

Estimated Revenues:

Federal Grants 34,437 Increase estimated revenue from Federal Grants

     Total Estimated Revenues 34,437

Appropriations:

Operating Expenses 34,437 Increase appropriation for Operating Expenses

     Total Appropriations 34,437

G. LAW ENFORCEMENT TRUST FUND

Estimated Revenues

Charges for Services 44,901 Appropriate estimated revenue from Charges for Services - Court Related

Interest Income 232 Appropriate estimated revenue from Interest Income

     Total Estimated Revenues 45,133

Fund Balance (45,133) Decrease appropriated Fund Balance.

     Total Estimated Revenues and Fund Balance 0

H. EASTSIDE TIF FUND

Estimated Revenues

Interest Income 937 Appropriate estimated revenue from Interest Income

     Total Estimated Revenues 937

Fund Balance (90,000) Decrease appropriated Fund Balance.

     Total Estimated Revenues and Fund Balance (89,063)

Appropriations

Operating Expenses (15,163) Decrease appropriation for Operating Expenses

Transfer To CRA Debt Service Fund (90,000) Decrease appropriation for Transfer to CRA Debt Service Fund

Allocated Overhead/(Cost Recovery) 16,100 Adjust appropriation for Allocated Overhead/(Cost Recovery)

     Total Appropriations (89,063)
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THE CITY OF PENSACOLA

SEPTEMBER 2018 SUPPLEMENTAL BUDGET RESOLUTION NO. 18-42

AMOUNT DESCRIPTIONFUND

I. INSPECTION SERVICES FUND

Estimated Revenues

DCA/DBPR Surcharge Fee Retainage - 10% 3,056 Appropriate estimated revenue from DCA/DBPR Surcharge Fee Retainage

Gas Permits 3,250 Increase estimated revenue from Gas Permits

Interest Income 2,038 Appropriate estimated revenue from Interest Income

Mechanical Permits 18,780 Increase estimated revenue from Mechanical Permits

Plumbing Permits 23,617 Increase estimated revenue from Plumbing Permits

Zoning Review & Inspection Fees 16,750 Increase estimated revenue from Zoning Review & Inspection Fees

     Total Estimated Revenues 67,491

Fund Balance (67,491) Decrease appropriated Fund Balance

Total Estimated Revenues and Fund Balance 0

Appropriations

Operating Expenses (4,300) Decrease appropriation for Operating Expense

Allocated Overhead/(Cost Recovery) 4,300 Adjust appropriation for Allocated Overhead/(Cost Recovery)

     Total Appropriations 0

J. WESTSIDE TIF FUND

Estimated Revenues

Interest Income 289 Appropriate estimated revenue from Interest Income

     Total Estimated Revenues 289

Appropriations

Operating Expenses (7,611) Decrease appropriation for Operating Expenses

Allocated Overhead/(Cost Recovery) 7,900 Adjust appropriation for Allocated Overhead/(Cost Recovery)

     Total Appropriations 289

K. ROGER SCOTT TENNIS CENTER FUND

Estimated Revenues

Concessionaire 100                   Appropriate estimated revenue from Concessionaire

Court Fees (215,796)           Decrease estimated revenue from Court Fees

Interest Income 51 Appropriate estimated revenue from Interest Income

Tennis Agreement Contract 62,400 Increase estimated revenue from Tennis Agreement Contract

     Total Estimated Revenues (153,245)

Fund Balance 48,330 Increase appropriated Fund Balance.

     Total Estimated Revenues and Fund Balance (104,915)

Appropriations:

Personal Services (104,915) Decrease appropriation for Personal Services

     Total Appropriations (104,915)
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THE CITY OF PENSACOLA

SEPTEMBER 2018 SUPPLEMENTAL BUDGET RESOLUTION NO. 18-42

AMOUNT DESCRIPTIONFUND

L. CRA DEBT SERVICE FUND

Estimated Revenues

Federal Direct Payment Subsidy 2,908 Increase estimated revenue from Federal Direct Payment Subsidy

Interest Income 4,508 Appropriate estimated revenue from Interest Income

Transfer in from Eastside TIF Fund (90,000) Decrease estimated revenue from Transfer In From Eastside TIF Fund

     Total Estimated Revenues (82,584)

Fund Balance 82,584 Increase appropriated Fund Balance.

Total Estimated Revenues and Fund Balance 0

M. STORMWATER CAPITAL PROJECTS FUND

Estimated Revenues

Interest Income 7,700 Increase estimated revenue from Interest Income

Transfer in From General Fund (43,534) Decrease estimated revenue from Transfer In From General Fund

     Total Estimated Revenues (35,834)

Appropriations

Capital Outlay (34,434) Decrease appropriation for Capital Outlay (Grant Match Funding)

Allocated Overhead/(Cost Recovery) (1,400) Adjust appropriation for Allocated Overhead/(Cost Recovery)

     Total Appropriations (35,834)

N. GAS UTILITY FUND

Fund Balance 17 Increase appropriated Fund Balance

Appropriations:

Operating Expenses (22,400) Decrease appropriation for Operating Expenses

Interest Expense 17 Increase appropriation for Interest Expense

Allocated Overhead/(Cost Recovery) 22,400 Adjust appropriation for Allocated Overhead/(Cost Recovery)

Total Appropriations 17

O. SANITATION FUND

Fund Balance 47 Increase appropriated Fund Balance

Appropriations:

Operating Expenses (3,000) Decrease appropriation for Operating Expenses

Interest Expense 47 Increase appropriation for Interest Expense

Allocated Overhead/(Cost Recovery) 3,000 Adjust appropriation for Allocated Overhead/(Cost Recovery)

Total Appropriations 47

P. PORT FUND

Appropriations:

Personal Services (13,300) Decrease appropriation for Personal Services (Savings in EPS & Unemployment)

Allocated Overhead/(Cost Recovery) 13,300 Adjust appropriation for Allocated Overhead/(Cost Recovery)

Total Appropriations 0
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THE CITY OF PENSACOLA

SEPTEMBER 2018 SUPPLEMENTAL BUDGET RESOLUTION NO. 18-42

AMOUNT DESCRIPTIONFUND

Q. AIRPORT FUND

Estimated Revenues:

Advertising 24,940 Increase estimated revenue from Advertising

Air Carrier Landing Fees (1,700,000) Decrease estimated revenue from Air Carrier Landing Fees

Apron Area Rentals 227,000 Increase estimated revenue from Apron Area Rentals

Baggage Handling System 1,000,000 Appropriate estimated revenue from Baggage Handling System

Cargo Apron Area Rentals 79,600 Appropriate estimated revenue from Cargo Area Rentals

Cargo Landing Fees 68,800 Appropriate estimated revenue from Cargo Landing Fees

Fixed Base Operations 26,100 Increase estimated revenue from Fixed Base Operations

Gift Shop 23,600 Decrease estimated revenue from Gift Shop

Hangar Rentals 5,700 Increase estimated revenue from Hangar Rentals

Interest Income 18,504 Increase estimated revenue from Interest Income

Loading Bridge Fees 266,300 Increase estimated revenue from Loading Bridge Fees

Miscellaneous Revenue 125,000 Increase estimated revenue from Miscellaneous Revenue

Parking Fines 694 Appropriate estimated revenue from Parking Fines

Potable Water Extraction 3,488 Appropriate estimated revenue from Potable Water Extraction

Rental Cars 10,292 Increase estimated revenue from Rental Cars

Restaurant and Lounge 58,705 Increase estimated revenue from Restaurant and Lounge

RON Ramp 2,500 Appropriate estimated revenue from RON Ramp

U.S. Government - ATCT 24,000 Increase estimated revenue from U.S. Government - FASCO Tower

     Total Estimated Revenues 265,223

Fund Balance (265,223) Decrease appropriated Fund Balance

     Total Estimated Revenues and Fund Balance 0
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City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 11-18 City Council 9/13/2018���

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

PROPOSED ORDINANCE NO. 11-18 - AMENDING LAND DEVELOPMENT CODE SECTION 12-2-10
(C)(4)(b) HISTORIC AND PRESERVATION LAND USE DISTRICT; OLD EAST HILL PRESERVATION
ZONING DISTRICT; CONDITIONAL USES PERMITTED; OEHC-1 NEIGHBORHOOD COMMERCIAL
DISTRICT

RECOMMENDATION:

That City Council adopt Proposed Ordinance No. 11-18 on second reading.

AN ORDINANCE AMENDING SECTION 12-2-10 (C)(4)(b) OF THE CODE OF THE CITY
OF PENSACOLA, FLORIDA; AMENDING THE HISTORIC AND PRESERVATION LAND
USE DISTRICT; OLD EAST HILL PRESERVATION ZONING DISTRICT; CONDITIONAL
USES PERMITTED; OEHC-1 NEIGHBORHOOD COMMERCIAL DISTRICT PROVIDING
FOR SEVERABILITY; REPEALING CLAUSE; PROVIDING AN EFFECTIVE DATE.

HEARING REQUIRED: No Hearing Required

SUMMARY:

The City has received a request from Dr. Laura Hall of East Hill Animal Hospital for an amendment to the
Land Development Code Section 12-2-10 (C)(4)(b) Historic and Preservation Land Use District; Old East Hill
Preservation Zoning District; Uses Permitted; OEHC-1 Neighborhood Commercial District. More specifically,
Dr. Hall is requesting that the use of animal hospitals, veterinary clinics and pet resorts no longer require
Conditional Use Permit approved and instead become a permitted use by right. In addition, Dr. Hall is
requesting that this use be permitted with the stipulation that kennels must be fully enclosed, outside runs are
not permitted but exercise areas are permitted. Dr. Hall recently appeared before the Special Magistrate for a
code violation of having exercise areas in the OEHC-1 zoning district. The Special Magistrate gave Dr. Hall
one year to resolve the issue. Dr. Hall is requesting this amendment in order to bring her property at 805 E.
Gadsden Street into compliance.

On April 10, 2018, the Planning Board recommended approval of this amendment by a 4-1 vote with the
stipulation that outside exercise areas must be supervised and limited to five (5) or fewer animals at one time.

Page 1 of 2



File #: 11-18 City Council 9/13/2018���

PRIOR ACTION:

Public Hearings were held on June 14, 2018 and July 19, 2018. During the July 19, 2018 Public Hearing City
Council requested staff modify this amendment to accept Planning Board’s recommendation with the
requirement that this land use be permitted by Conditional Use Permit only.

August 9, 2018 - The City Council voted to approve Ordinance No. 11-18 on first reading.

FUNDING:

N/A

FINANCIAL IMPACT:

None

CITY ATTORNEY REVIEW: Yes

 4/25/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Sherry H. Morris, Planning Services Administrator

ATTACHMENTS:

1) Proposed Ordinance No. 11-18
2) Applicant’s Request, LDC Amendment 12-2-10, Dr. Laura Hall
3) Map of Impacted Commercial Districts in Old East Hill
4) Correspondence from Citizens, LDC Amendment 12-2-10, Dr. Laura Hall
5) Ruling from Code Enforcement Authority, 805 E. Gadsden Street, Dr. Laura Hall
6) April 10, 2018 Planning Board Minutes

PRESENTATION: No end
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        PROPOSED 
              ORDINANCE NO. _11-18_      

                   ORDINANCE NO. _______      

                        AN ORDINANCE
                     TO BE ENTITLED: 

AN ORDINANCE AMENDING SECTION 12-2-10(C)(4)(b) OF THE 
CODE OF THE CITY OF PENSACOLA, FLORIDA; AMENDING THE
HISTORIC AND PRESERVATION LAND USE DISTRICT; OLD EAST 
HILL PRESERVATION ZONING DISTRICT; CONDITIONAL USES 
PERMITTED; OEHC-1 NEIGHBORHOOD COMMERCIAL DISTRICT; 
PROVIDING FOR SEVERABILITY; REPEALING CLAUSE; 
PROVIDING AN EFFECTIVE DATE.

WHEREAS, two public hearings were held on June 14, 2018 and July
19, 2018 concerning the following proposed amendment to the Land 
Development Code; NOW

BE IT ORDAINED BY THE CITY OF PENSACOLA, FLORIDA:

SECTION 1.  Chapter 12-2-10 of the Code of the City of 
Pensacola, Florida, is hereby amended as follows:

(C) Old East Hill preservation zoning districts. OEHR-2, 
OEHC-1, OEHC-2 and OEHC-3. 

(1) Purpose. The Old East Hill preservation zoning 
districts are established to preserve the existing residential 
and commercial development pattern and distinctive architectural 
character of the structures within the district. The regulations 
are intended to preserve, through the restoration of existing 
buildings and construction of compatible new buildings, the 
scale of the existing structures and the diversity of original 
architectural styles. 

(2) Character of the district. The Old East Hill 
neighborhood was developed over a fifty-year period, from 1870 
to the 1920's. The architecture of the district is primarily 
vernacular, but there are also a few properties which display 
influences of the major architectural styles of the time, such 
as Craftsman, Mission and Queen Anne styles. 

(3) Boundaries and zoning classifications. The 
boundaries of the Old East Hill preservation district shall be 
identified as per a map and legal description, and the zoning 
classifications of properties within the district shall be 
identified as per a map, filed in the office of the city clerk. 

(4) Uses permitted. 



(a) OEHR-2, residential/office district. 
1. Single-family detached dwellings.
2. Single-family attached (townhouse or 

quadraplex type construction) and 
detached zero-lot-line dwellings. 
Development must comply with the 
minimum standards established for the 
R-ZL zoning district in section 12-2-
5(A)(5). 

3. Two-family attached dwellings (duplex).
4. Multiple-family attached dwellings 

(three or more dwelling units).
5. Community residential homes licensed by 

the Florida Department of Health and 
Rehabilitative Services with seven (7) 
to fourteen (14) residents providing 
that it is not to be located within one 
thousand two hundred (1,200) feet of 
another such home in a multi-family 
district, and that the home is not 
within five hundred (500) feet of a 
single-family zoning district. If it is 
proposed to be within one thousand two 
hundred (1,200) feet of another such 
home in a multi-family district and/or 
within five hundred (500) feet of a 
single family zoning district it shall 
be permitted with city council approval 
after public notification of property 
owners in a five hundred-foot radius 

6. Home occupations subject to regulations 
in section 12-2-10(A)(3)(a)4. 

7. Bed and breakfast subject to 
regulations in section 12-2-55. 

8. Boarding and lodging houses.
9. Office buildings.
10. Studios.
11. Municipally owned or operated parks or 

playgrounds.
12. Public schools and educational 

institutions having a curriculum the 
same as ordinarily given in public 
schools and colleges subject to 
regulations in section 12-2-65. 

13. Libraries, community centers and 
buildings used exclusively by the 
federal, state, regional, county and 



city government for public purposes 
subject to regulations in section 12-2-
61. 

14. Churches, Sunday school buildings and 
parish houses subject to regulations in 
section 12-2-57. 

15. Minor structures for the following 
utilities: unoccupied gas, water and 
sewer substations or pumpstations, 
electrical substations and telephone 
substations subject to regulations in 
section 12-2-59. 

16. Accessory structures, buildings and 
uses customarily incidental to the 
above uses subject to regulations in 
section 12-2-31, except that the 
following shall apply: 
a. Accessory structures shall not 

exceed one-story in height for a 
maximum height of twenty-five (25) 
feet in order for the accessory 
structure to match the style, roof 
pitch, or other design features of 
the main residential structure. 

b. The wall of an accessory structure 
shall not be located any closer 
than six (6) feet to the wall of 
the main residential structure. 

17. Family day care homes licensed by the 
Florida Department of Children and 
Family Services as defined in the 
Florida Statutes. 

(b) OEHC-1, neighborhood commercial district. 
1. Any use permitted in the OEHR-2 

district.
2. Child care facilities subject to 

regulations in section 12-2-58. 
3. Nursing homes, rest homes, convalescent 

homes.
4. Parking lots.
5. The following uses, retail only, with 

no outside storage or work permitted, 
except as provided herein: 
a. Food and drugstore.
b. Personal service shops.
c. Clothing and fabric stores.



d. Home furnishing, hardware and 
appliance stores.

e. Craft and specialty shops.
f. Banks.
g. Bakeries.
h. Secondhand stores.
i. Floral shops.
j. Martial arts studios.
k. Outdoor sales of trees, shrubs, 

plants and related landscaping 
materials as an accessory to 
indoor retail sales uses permitted 
by this paragraph, provided that 
the area is enclosed within a 
fence attached to the rear or side 
of the main building, and provided 
that the outdoor area does not 
exceed twenty (20) percent of the 
total area of the main building. 

l. Restaurants.
m. Mortuary and funeral parlors.
n. Pet shops with all uses inside the 

principal building.
o. Printing firms.
p. Business schools.
q. Upholstery shops.

6. Conditional uses permitted. Animal 
hospitals and, veterinary clinics
and pet resorts with fully 
enclosed kennels and no outside
runs or exercise areas. Outside 
exercise areas permitted only if 
supervised and limited to five (5) 
or fewer animals.

(c) OEHC-2, retail commercial district. 
1. Any use permitted in the OEHC-1 district.
2. Open air sales of trees, plants and shrubs. 

The business shall include a permanent sales 
or office building (including restrooms) on 
the site. 

3. Hospitals, clinics.
4. Private clubs and lodges, except those 

operated as commercial enterprises.
5. Electric motor repair and rebuilding.
6. Appliance repair shop.



7. Garages for the repair and overhauling of 
automobiles.

8. Sign shop.
9. Photo shop.
10. Plumbing and electrical shop.
11. Pest extermination services.

(d) OEHC-3, commercial district. 
1. Any use permitted in the OEHC-2 district.
2. Dive shop.
3. Fitness center.
4. Theater, except for drive-in.
5. Taverns, lounges, nightclubs, cocktail bars.

(5) Procedure for review of plans. 
(a) Plan submission. Every application for a building 

permit to erect, construct, demolish, renovate or 
alter an exterior of a building or sign, located 
or to be located in the Old East Hill 
Preservation District, shall be accompanied with 
plans as necessary to describe the scope of the 
proposed work pursuant to paragraph 12-2-
10(A)(4)(c) to (e). 

(b) Review and approval. All such plans shall be 
subject to review and approval by the 
architectural review board established in section 
12-13-3. The board shall adopt written rules and 
procedures for abbreviated review for minor 
repairs and minor deviations in projects already 
approved by the board. This process may authorize 
the board to designate one of its members to 
undertake such abbreviated review by the entire 
board, provided, however, such abbreviated review 
process shall require review by the staff of West 
Florida Historic Preservation, Inc. If agreement 
cannot be reached as it pertains to such request 
for abbreviated review by the board designee and 
West Florida Historic Preservation, Inc. staff, 
then the matter will be referred to the entire 
board for a decision. 

(c) Decisions. 
1. General consideration. The board shall 

consider plans for existing buildings based 
on their classification as contributing, 
non-contributing or modern infill as 
depicted on the map entitled "Old East Hill
Preservation District" adopted herein, and 
shall review these plans based on 
regulations described herein for each of 



these building classifications. In their 
review of plans for both existing buildings 
and new construction, the board shall 
consider exterior design and appearance of 
the building, including the front, sides, 
rear and roof; materials and textures; plot 
plans or site layout, including features 
such as walls, walks, terraces, off-street 
paved areas, plantings, accessory buildings, 
signs and other appurtenances; and relation 
of the building to immediate surroundings 
and to the district in which it is located 
or to be located. The term "exterior" shall 
be deemed to include all of the outer 
surfaces of the building and exterior site 
work, and is not restricted to those 
exteriors visible from a public street or 
place. The board shall consider requests for 
design materials, alterations or additions, 
construction methods or any other elements 
regulated herein, which do not meet the 
regulations as established in this 
subsection, when documentary proof in the 
form of photographs, property surveys, 
indication of structural foundations, 
drawings, descriptive essays and similar 
evidence can be provided. The board shall 
not consider interior design or plan. The 
board shall not exercise any control over 
land use or construction standards such as 
are controlled by this chapter and chapter 
7-13. 

2. Rules governing decisions. Before approving 
the plans for any proposed building located 
or to be located in a district, the board 
shall find: 
a. In the case of a proposed alteration or 

addition to an existing building, that 
such alteration or addition will not 
impair the architectural or historic 
value of the building. 

b. In the case of a proposed new building, 
that such building will not, in itself 
or by reason of its location on the 
site, impair the architectural or 
historic value of buildings on adjacent 
sites or in the immediate vicinity. No 



plans for new building will be approved 
if that building will be injurious to 
the general visual character of the 
district in which it is to be located 
considering visual compatibility 
standards such as height, proportion, 
shape, scale, style and materials. 

3. No provision of this section shall be 
interpreted to prevent the restoration or 
reconstruction of any historic building or 
feature (as listed by West Florida Historic 
Preservation, Inc.) in its original style, 
dimensions or position on its original 
structural foundation. 

4. No provision of this section shall be 
interpreted to require a property owner to 
make modifications, repairs or improvements 
to property when the owner does not 
otherwise intend to make any modifications, 
repairs or improvements to the property, 
unless required by chapter 7-13. 

(6) Regulations and guidelines for any development within the 
Old East Hill preservation district. These regulations and 
guidelines are intended to address the design and 
construction of elements common to any development within 
the Old East Hill preservation district which requires 
review and approval by the architectural review board. 
Regulations and guidelines which relate specifically to new 
construction and/or structural rehabilitation and repair to 
existing buildings, applicable to building heights, 
setbacks, architectural elements and construction types, 
are established in paragraphs (6) through (8) below. 
(a) Off-street parking. Design of, and paving materials 

for, parking lots, spaces and driveways shall be 
subject to approval of the architectural review board. 
For all parking lots, a solid wall, fence or compact 
hedge not less than three (3) feet high shall be 
erected along the lot line(s) when automobiles or 
parking lots are visible from the street or from an 
adjacent residential lot. 
1. OEHR-2 district. All non-residential development 

shall comply with off-street parking requirements 
established in chapter 12-3. 

2. OEHC-1, OEHC-2 and OEHC-3 districts. All non-
residential development shall comply with off-
street parking requirements established in 



chapter 12-3. The required parking may be 
provided off-site by the owner/developer as 
specified in section 12-3-1(D). 

(b) Landscaping. Landscape area requirements and landscape 
requirements for parking lots within the OEHR-2, OEHC-
1 and OEHC-2 districts shall comply with regulations 
established in section 12-6-3 for the R-2, C-1 and C-2 
zoning districts. 

(c) Signs. Refer to sections 12-4-2 and 12-4-3 for general 
sign standards and criteria and for a description of 
sign area calculations. The location, design and 
materials of all accessory signs, historical markers 
and other signs of general public interest shall be 
subject to the review and approval of the 
architectural review board. Only the following signs 
shall be permitted in the Old East Hill preservation 
district: 
1. Temporary accessory signs.

a. One non-illuminated sign advertising the 
sale, lease or rental of the lot or 
building, said sign not exceeding six (6) 
square feet of area. 

b. One non-illuminated sign not more than fifty 
(50) square feet in area in connection with 
new construction work, and displayed only 
during such time as the actual construction 
work is in progress. 

2. Permanent accessory signs.
a. North 9th Avenue, Wright Street, Alcaniz 

Street and Davis Street. For churches, 
schools, apartment buildings, boarding or 
lodging houses, libraries, community 
centers, commercial buildings (including 
office and retail buildings) or historic 
sites serving as identification and/or 
bulletin boards, one freestanding or 
projecting sign and one attached wall sign 
or combination of wall signs placed on the 
front or one side of the building not to 
exceed fifty (50) square feet in area. The 
signs may be painted on the building, 
mounted to the face of the wall of the 
building, hung from a bracket that is 
mounted to a wall of a building, hung from 
other ornamental elements on the building, 
or may be freestanding. Signs projecting 
from a building or extending over public 



property shall maintain a clear height of 
nine (9) feet, six (6) inches above the 
public property and shall not exceed a 
height of twelve (12) feet. Freestanding 
signs shall not exceed a height of twelve 
(12) feet. 

b. All other streets in the district. One sign 
per lot per street frontage for churches, 
schools, apartment buildings, boarding or 
lodging houses, libraries, community 
centers, commercial buildings (including 
office and retail buildings) or historic 
sites serving as identification and/or 
bulletin boards not to exceed twelve (12) 
square feet in area and eight (8) feet in 
height, provided, however that signs 
projecting from a building or extending over 
public property shall maintain a clear 
height of nine (9) feet six (6) inches above 
the public property and shall not exceed a 
height of twelve (12) feet six (6) inches. 
The sign may be mounted to the face of the 
wall of the building, hung from a bracket 
that is mounted to a wall of a building, 
hung from other ornamental elements on the 
building, or may be freestanding. The sign 
may be illuminated provided that the source 
of light is not visible beyond the property 
line of the lot on which the sign is 
located. 

c. One non-illuminated nameplate designating 
the name of the occupant of the property; 
the nameplate shall not be larger than three 
(3) square feet and shall be attached to the 
dwelling. This section shall be applicable 
to occupants and home occupations. 

d. Municipal or state installed directional 
signs, historical markers and other signs of 
a general public interest when approved by 
the board. 

(d) Fences. All developments in the Old East Hill 
preservation zoning districts shall comply with fence 
regulations as established in section 12-2-40. Fences 
are subject to approval by the architectural review 
board. Approved materials will include but not 
necessarily be limited to wood, brick, stone or 
wrought iron. No concrete block or barbed-wire fences 



will be permitted. Chain-link fences shall be 
permitted in side and rear yard only. 

(e) Additional regulations. In addition to the regulations 
established above in subsections 12-2-10(C)(6)(a) 
through (d), any permitted use within the Old East 
Hill preservation district where alcoholic beverages 
are ordinarily sold is subject to the requirements of 
Chapter 7-4 of this Code. 

(7) Restoration, rehabilitation, alterations or additions to 
existing contributing structures in the Old East Hill 
preservation district. The document entitled "Standards for 
Rehabilitation and Guidelines for Rehabilitating Historic 
Buildings," published by the United States Department of 
Interior in 1983, shall form the basis for rehabilitation 
of existing contributing buildings. The proper building 
elements should be used in combinations which are 
appropriate for use together on the same building. 
Documented building materials, types, styles and 
construction methods shall be duplicated when making 
repairs, alterations and/or additions to contributing 
structures. Any variance from the original materials, 
styles, etc. shall be approved only if circumstances unique 
to each project are found to warrant such variances. 
The regulations established in paragraph (6), relating to 
streetscape elements, shall apply to contributing 
structures. Regulations established in Table 12-2.10 shall 
apply to alterations and additions to contributing 
structures. 

(8) Renovation, alterations and additions to non-contributing 
and modern infill structures within the Old East Hill 
preservation district. Many of the existing structures 
within the district do not meet the criteria established 
for contributing structures, even though they may be 
similar in style to the historic structures, and some 
structures are modern in style with no relation to the 
historic structures. All of these buildings shall be 
recognized as products of their own time. The regulations 
established in paragraph (6), relating to streetscape 
elements, shall apply to non-contributing and modern infill 
structures. Regulations established in Table 12-2.10 shall 
apply to alterations and additions to existing non-
contributing structures. 
In review of these structures the board may make 
recommendations as to the use of particular building 
elements which will improve both the appearance of the 



individual structure, its relationship with surrounding 
structures and the overall district character. 

(9) Regulations for new construction in the Old East Hill 
preservation district. New construction shall be built in a 
manner which is complementary to the overall character of 
the district in height, proportion, shape, scale, style and 
building materials. The regulations established in 
paragraph (6), relating to streetscape elements, shall 
apply to new construction. Table 12-2.10 describes height, 
area and yard requirements for new construction in the Old 
East Hill preservation district.

(10) Demolition of structures within the Old East Hill 
preservation district. The demolition provisions 
established in section 12-2-10(A)(9) to (11), applicable to 
contributing and non-contributing structures within the 
Historic District, shall apply in the preservation 
district. 

TABLE 12-2.10
REGULATIONS FOR OLD EAST HILL PRESERVATION ZONING DISTRICTS



Standards OEHR-2 OEHC-1 OEHC-2 OEHC-3

Minimum 
Yard Requirement
(Minimum Building 
Setbacks)

Front Yard
Side Yard
Rear Yard

*15 feet
5 feet

15 feet

There shall be a 5′ side 
yard setback, but no front or 
rear yard setbacks, unless this 
chapter requires a larger yard 
or buffer yard. 

None

Minimum Lot 
Area
For Residential 
Uses

Single-
family Detached 
Residential
Duplex 
Residential
Multi-family 
Residential

3,500 s.f.
5,000 s.f.
9,000 s.f.

None

Minimum Lot 
Width
at Street Row 
Line

30 feet None

Minimum Lot 
Width at
Building Setback 
Line

30 feet None

Maximum Lot
Coverage

N/A

The maximum combined area 
of all principal and accessory 
buildings shall not exceed 50% 
of the square footage of the 
lot.

None

Maximum 
Building Height
(except as 
provided in
section 12-2-39) 

Residential buildings shall not exceed two (2) stories 
in height, with a usable attic. No building shall exceed 
thirty-five (35) feet in height, except that three (3) feet 
may be added to the height of the building for each foot the 
building is set back from the building setback or property 
lines to a maximum height of 45′ with approval of the 
architectural review board.

Minimum 
Floor Area
For Multi-Family 
Developments

600 square feet per dwelling unit

* Front yard depths in the Old East Hill preservation zoning district 
shall not be less than the average depths of all of the front yards facing the 
street on the block, up to the minimum yard requirement; in case there are no 
other dwellings, the front yard depth shall be no less than the footage noted.



Old East Hill Preservation District 

SECTION 2. All ordinances or parts of ordinances in 
conflict herewith are hereby repealed to the extent of such 
conflict.  

SECTION 3.  This ordinance shall become effective on the 
fifth business day after adoption, unless otherwise provided 
pursuant to Section 4.03(d) of the City Charter of the City of 
Pensacola.

             
                       Passed: ________________________

             Approved: ______________________
   President of City Council    

Attest:

__________________________
City Clerk
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PLANNING/CITY OF PEN/LEGAL AD 
180 W GOVERNMENT ST 

PENSACOLA FL 32502 

Published Daily-Pensacola, Escambia County, FL 

PROOF OF PUBLICATION 

State of Florida 
County of Escambia: 

Before the undersigned authority personally appeared , 

who on oath says that he or she is a Legal Advertising 

Representative of the Pensacola News Journal , a daily 

newspaper published in Escambia County, Florida that 

the attached copy of advertisement, being a Legal Ad in 

the matter of 

NOTICE OF PUBLIC HEARING 

as published in said newspaper in the issue(s) of: 

Affiant further says that the said Pensacola News 

Journal is a newspaper in said Escambia County, 

Florida and that the said newspaper has heretofore 

been continuously published in said Escambia County, 

Florida, and has been entered as second class matter 
at the Post Office in said Escambia County, Florida, for a 

period of one year next preceding the first publication of 

the attached copy of advertisement; and affiant further 

says that he or she has neither paid nor promised any 

person, firm or coporation any discount, rebate, 
commission or refund for the purpose of securing this 

advertisement for publication in the said newspaper. 

Sworn to and Subscribed before me this 31th of August 

2018 by \)~"~':: 

Publication Cost: $10.50 

Ad No: 0003062817 

Customer No: PNJ-24384500 : 

pnJ.com 
~ 

NOTICE OF PUBLIC HEARING 

Affidavits Requested: 
1 

On Thursday, August 9, 2018at 5:30p.m. in the Council Chambers of City Hall. 
222 West Main Street. the Pensacola City Council will conduct public hearings 
to consider the following: 

PUBLIC HEARING (Continued from July 19.2018 Public Hearing): 

"REVISED TO CONDITIONAL USE AT REQUEST OF CITY COUNCIL at July 
Public Hearing" 
Request to Amend the Land Development Code - Section 12-2- t 0 -
H1storic and Preservation Land Use District- Request to Allow Animal 
Hospitals. Veterinary Clinics and Pet Resorts as a Conditional Use in the 
Old East Hill Commercial Districts. 

You are not required to respond or take any action regarding this notice: but 
if you wish to speak before the City Council on this subJect. you are invited to 
be present at the scheduled hearing. 

If any person decides to appeal any decision made with respect to any matter 
cons·1dered at th'1s meet1ng. such person w·111 need a record of the proceedings. 
and that for such purpose. he. she may need to ensure that a verbatim record 
of the proceedings is made. which record includes the testimony and evidence 
upon which the appeal is to be based 

For additional information on this matter. please call Planning Services at 
(850) 435-1670 

By direction of the City Council. 

Ericka L. Burnett 
City Clerk 

Legal No.3062817. July 30.2018 
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CITY CLERK'S OFFICE/LEGAL ADS 
3RD FLOOR, 222 WEST MAIN STREET 
222WMAIN ST 

32502 

Published Daily-Pensacola, Escambia County, FL 

PROOF OF PUBLICATION 

State of Florida 
County of Escambia: 

Before the undersigned authority personally appeared , 
who on oath says that he or she is a Legal Advertising 

Representative of the Pensacola News Journal , a daily 
newspaper published in Escambia County, Florida that 
the attached copy of advertisement, being a Legal Ad in 
the matter of 

NOTICE OF PROPOSED ORDINA 

as published in said newspaper in the issue(s) of: 

Affiant further says that the said Pensacola News 
Journal is a newspaper in said Escambia County, 

Florida and that the said newspaper has heretofore 
been continuously published in said Escambia County, 
Florida, and has been entered as second class matter 

at the Post Office in said Escambia County, Florida, for a 
period of one year next preceding the first publication of 

the attached copy of advertisement; and affiant further 
says that he or she has neither paid nor promised any 
person, firm or coporation any discount, rebate, 
commission or refund for the purpose of securing this 

advertisement for publication in the said newspaper. 

Sworn to and Subscribed before me this 4th of 
September 2018, by who is personally known to me 

Publication Cost: $214.66 
Ad No: 0003133081 

Customer No: PNJ-25615500 

~ Affidavits Requested: 
1 

NOTICE OF PROPOSED ORDINANCES 

Please be advised that Proposed Ordinance Nos. 11-18. 16-18. and 20-18 were 
presented to the City Council of the City of Pensacola for first reading on Thurs
day. August 9, 2018 and will be presented for final reading and adoption on 
Thursday. September 13, 2018 at 5:30 p.m., in Council Chambers on the First 
Floor of City Hall. 222 West Main Street, Pensacola, Florida. 
The title(s) of the proposed ordinance(s) are as follows: 

P.O. #11-18: 
AN ORDtNANCEAMENDING SECTION12-2-10 (C)f4)(b) OF THE CODE OF THE 
CITY OF PENSACOLAfLORIDA;AMENDING THt: H Si'ORICAND PRESERVATIO 
LAND USE DISTRICT ;OLD EAST HILL PRESERVATIO~ONING DISTRICT~ON,~_t 
TIONAL USES PERMITIED;OEHC-1 NEIGHBORHOOD COMMERCIAL DISTRJv 
PROVIDING FOR SEVERABILITY!lEPEALINOCLAUSE;PROVIDING AN EFFECTIV 
DATE. 
P.O. #16-18 
AN ORDINANCEAMENDING SECTION4-3-97 OF THE CODE OF THE CITY OF PEN 
SACOLA,FLORIDA;PROVIDING FORINCREASBN SANITATION FEESAND SAN I· 
TAllON EQUIPMENT SURCHARGE PROVIDING FOR SEVERABILITYflEPEALIN 
CLAUSE; AND PROVIDING AN EFFECTIVE DATE. 
P.O. #20-18: 
AN ORDINANCE AMENDING SECTION10-4-19 OF THE CODE OF THE CITY OF 
PENSACOLAENTITLED~'SCHEDULBJF RATESAND CHARGES"j>ROVIDINGFOI 
SEVERABILITY; REPEALING CLAUSE; PROVIDING AN EFFECTIVE DATE. 
A copy of proposed ordinances may be inspected by the public in the City 
Clerks office. located on the 3rd Floor of City Hall. 222 West Main Street. Pensa
cola. Florida. or on-line on the Crty's website: https:/lpensacola.legistar.com/Cal 
endar.aspx. Interested parties may appear at the Council meeting and be 
heard with respect to the proposed ordinances. 
If any person decides to appeal any decision made with respect to any matter 
consrdered at this meeting or public hearing. such person may need to insure 
that a verbatim record of the proceedings rs made, which record includes the 
testimony and any evidence upon which the appeal is to be based. 
The City of Pensacola adheres to the Amencans with Disabilities Act and will 
make reasonable accommodations for access to city services. programs and ac
tivities. Please call 435-1606 (or TOO 435-1666) for further rnformation. Re
quests must be made at least 48 hours in advance of the event in order to al
low the City time to provide the requested services. 

CITY OF PENSACOLA. FLORIDA 
By: Ericka L. Burnett. City Clerk 

Legal No. 3133081 September 3. 2018 



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 16-18 City Council 9/13/2018���

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

PROPOSED ORDINANCE NO. 16-18 - AMENDMENT TO SECTION 4-3-97, SANITATION
COLLECTION FEE AND EQUIPMENT SURCHARGE

RECOMMENDATION:

That City Council adopt Proposed Ordinance No. 16-18 on second reading.

AN ORDINANCE AMENDING SECTION 4-3-97 OF THE CODE OF THE CITY OF
PENSACOLA, FLORIDA; PROVIDING FOR INCREASE IN SANITATION FEES AND
SANITATION EQUIPMENT SURCHARGE; PROVIDING FOR SEVERABILITY;
REPEALING CLAUSE; AND PROVIDING AN EFFECTIVE DATE.

HEARING REQUIRED: No Hearing Required

SUMMARY:

Section 4-3-97 of the City Code provides for an automatic adjustment to the monthly sanitation rate each
October 1st in accordance with the Consumer Price Index (CPI) for the twelve month period ending March 31st

of the current year. The CPI for that period was +2.4% which amounts to an increase of fifty-eight cents and
would set the new rate at $24.64 per month. This increase would allow for full funding of the Sanitation
Services operation as budgeted in the FY 2019 Proposed Budget.

Additionally, in accordance with the rate study completed in 2016, City Council approved the implementation
of a sanitation equipment surcharge to fund capital equipment replacement. The surcharge was initially set at
$1.00 effective June 1, 2017 with an increase to $2.00 scheduled to take effect on October 1, 2018. Beginning
October 1, 2019 and each October 1 thereafter, this surcharge will be adjusted based on changes in the CPI as
previously described.

PRIOR ACTION:

May 11, 2017 - City Council adopted Ordinance No. 10-17 adjusting the monthly sanitation rate to $24.06 and
implementation of the sanitation equipment surcharge.

Page 1 of 2



File #: 16-18 City Council 9/13/2018���

August 9, 2018 - City Council voted to approve Ordinance No. 16-18 on first reading.

FUNDING:

N/A

FINANCIAL IMPACT:

Approval of the proposed ordinance would set the sanitation rate at $24.64 per month, a 58¢ per month increase
and would set the sanitation equipment surcharge at $2.00 per month, a $1.00 per month increase, effective
October 1, 2018 upon adoption on second reading. The increase in the sanitation rate is projected to generate
an additional $101,400 annually in additional Residential Refuse Container Charges and the sanitation
equipment surcharge is projected to generate an additional $235,400 annually for capital equipment
expenditures both of which have been incorporated in the FY 2019 Proposed Budget.

CITY ATTORNEY REVIEW: Yes

 7/23/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Richard Barker, Jr., Chief Financial Officer
Doug Resmondo, Acting Sanitation Services and Fleet Management Director

ATTACHMENTS:

1) Proposed Ordinance No. 16-18

PRESENTATION: No end

Page 2 of 2



PROPOSED 

ORDINANCE NO. 16-18

ORDINANCE NO. _____

AN ORDINANCE TO BE
ENTITLED:

AN ORDINANCE AMENDING SECTION 4-3-97 OF THE CODE OF THE 
CITY OF PENSACOLA, FLORIDA; PROVIDING FOR INCREASE IN 
SANITATION COLLECTION FEES AND THE SANITATION 
EQUIPMENT SURCHARGE; PROVIDING FOR SEVERABILITY; 
REPEALING CLAUSE; AND PROVIDING AN EFFECTIVE DATE.:

BE IT ORDAINED BY THE CITY OF PENSACOLA, FLORIDA

SECTION 1.  Section 4-3-97 of the Code of the City of Pensacola, Florida, is hereby amended
to read as follows:

Sec. 4-3-97. Fees and surcharges.

The following fees are hereby established for recycling, solid waste or refuse collection
services by the city as may be amended from time to time by resolution of the city council:

(1) New accounts, transferred accounts, and resumption of terminated service: Twenty
dollars ($20.00).

(2) Garbage, recycling and trash collection fee, per month: Twenty four dollars and six
sixty-four cents ($24.06) ($24.64). This fee shall be initially set on June 1, 2017
October 1, 2018 and shall be automatically adjusted October 1, 2018 2019, and each
October 1 thereafter based on the percentage difference in the cost of living as computed
under the most recent Consumer Price Index for all urban consumers or similar index
published by the Bureau of Labor Statistics, U.S. Department of Labor for the period
beginning April 1st of the preceding year and ending March 31st of the current year.

(3) Provided, however, the monthly fee for garbage, recycling and trash collection for the
dwelling of an eligible household, occupied by a person sixty-five (65) years of age or
older, under the low-income home energy assistance program pursuant to F.S. §
409.508, 1993, as administered by the Escambia County Council on Aging or for the
dwelling of a family heretofore determined by the housing and community development
office of the city to be eligible for assistance under the Section 8 existing housing
assistance payments program pursuant to 42 U.S.C., section 1437(f), shall be reduced
by one dollar ($1.00) per month commencing October 1, 1989, and by an additional
one dollar ($1.00) per month commencing October 1, 1990, provided that sufficient
monies are appropriated from the general fund to replace decreased solid waste revenues



caused by such fee reductions. If insufficient monies are appropriated from the general
fund to replace all of such decreased solid waste revenues, then the mayor may change
the amount of the fee reduction to an amount less than the amount set forth in the
preceding.

(4)    Sanitation equipment surcharge: One Two dollars ($1.00) ($2.00) per month. A 
sanitation equipment surcharge shall be added as a separate line item to all city solid
waste and/or refuse collection service fees. Said surcharge, shall be initially set on June
1, 2017 and shall be automatically increased to two dollars ($2.00) per month on
October 1, 2018. This surcharge shall be automatically adjusted October 1, 2019, and
each October 1 thereafter based on the percentage difference in the cost of living as
computed under the most recent Consumer Price Index for all urban consumers or similar
index published by the Bureau of Labor Statistics, U.S. Department of Labor for the period
beginning April 1st of the preceding year and ending March 31st of the current year.

(5) Vehicle fuel and lubricant pass-through surcharge: One dollar and thirty cents ($1.30) per
month. A sanitation services division vehicle fuel and lubricant surcharge shall be
added as a separate line item to all city solid waste and/or refuse collection service
fees. Said surcharge, which shall be initially set on the fiscal year 2007 sanitation
services fuel and lubricant budget, shall be revised by the director of finance no less
frequently than annually based upon the budgeted fuel and lubricant costs adjusted for
their actual costs for the previous or current fiscal years.

(6) Tire removal: A surcharge of three dollars ($3.00) per tire shall be added to the
scheduled or nonscheduled bulk waste collection fee established herein whenever tire(s)
more than twelve (12) inches in size are collected.

(7) Scheduled bulk waste collection: The fee for scheduled bulk item collection shall be
fifteen dollars ($15.00) for the first three (3) minutes and five dollars ($5.00) for each
additional three (3) minutes up to twenty-one (21) minutes after which time a disposal
fee will be added.

(8) Non-scheduled bulk waste collection: The fee for nonscheduled bulk item collection shall
be thirty-five dollars ($35.00) for the first three (3) minutes and ten dollars ($10.00)
for each additional three (3) minutes up to twenty-one (21) minutes after which time a
disposal fee will be added.

(9)   Deposits in an amount up to a total of the highest two (2) months bills for service
within the previous twelve (12) months may be required of customers who, after the
passage of this section, have their service cut for nonpayment or have a late payment
history. The department of finance will be responsible for the judicious administration of
deposits.

(10) A late charge equal to one and one-half (1½) percent per month of the unpaid previous
balance.

SECTION 2. All ordinances or parts of ordinances in conflict herewith are hereby repealed 
to the extent of such conflict.

SECTION 3. If any word, phrase, clause, paragraph, section or provision of this ordinance 
or the application thereof to any person or circumstance is held invalid or unconstitutional, such finding 
shall not affect the other provision or applications of the ordinance which can be given effect without 



the invalid or unconstitutional provisions or application, and to this end the provisions of this ordinance 
are declared severable.

SECTION 4. This ordinance shall become effective at the beginning of the monthly October 
2018 billing cycle.

Adopted: 

Approved:   

President of City Council

Attest:

City Clerk



N PENSACOLAJ urnal ews o ........ .., 
pn].com 

CITY CLERK'S OFFICE/LEGAL ADS 
3RD FLOOR, 222 WEST MAIN STREET 
222WMAIN ST 

32502 

Published Daily-Pensacola, Escambia County, FL 

PROOF OF PUBLICATION 

State of Florida 
County of Escambia: 

Before the undersigned authority personally appeared , 
who on oath says that he or she is a Legal Advertising 

Representative of the Pensacola News Journal , a daily 
newspaper published in Escambia County, Florida that 
the attached copy of advertisement, being a Legal Ad in 
the matter of 

NOTICE OF PROPOSED ORDINA 

as published in said newspaper in the issue(s) of: 

Affiant further says that the said Pensacola News 
Journal is a newspaper in said Escambia County, 

Florida and that the said newspaper has heretofore 
been continuously published in said Escambia County, 
Florida, and has been entered as second class matter 

at the Post Office in said Escambia County, Florida, for a 
period of one year next preceding the first publication of 

the attached copy of advertisement; and affiant further 
says that he or she has neither paid nor promised any 
person, firm or coporation any discount, rebate, 
commission or refund for the purpose of securing this 

advertisement for publication in the said newspaper. 

Sworn to and Subscribed before me this 4th of 
September 2018, by who is personally known to me 

Publication Cost: $214.66 
Ad No: 0003133081 

Customer No: PNJ-25615500 

~ Affidavits Requested: 
1 

NOTICE OF PROPOSED ORDINANCES 

Please be advised that Proposed Ordinance Nos. 11-18. 16-18. and 20-18 were 
presented to the City Council of the City of Pensacola for first reading on Thurs
day. August 9, 2018 and will be presented for final reading and adoption on 
Thursday. September 13, 2018 at 5:30 p.m., in Council Chambers on the First 
Floor of City Hall. 222 West Main Street, Pensacola, Florida. 
The title(s) of the proposed ordinance(s) are as follows: 

P.O. #11-18: 
AN ORDtNANCEAMENDING SECTION12-2-10 (C)f4)(b) OF THE CODE OF THE 
CITY OF PENSACOLAfLORIDA;AMENDING THt: H Si'ORICAND PRESERVATIO 
LAND USE DISTRICT ;OLD EAST HILL PRESERVATIO~ONING DISTRICT~ON,~_t 
TIONAL USES PERMITIED;OEHC-1 NEIGHBORHOOD COMMERCIAL DISTRJv 
PROVIDING FOR SEVERABILITY!lEPEALINOCLAUSE;PROVIDING AN EFFECTIV 
DATE. 
P.O. #16-18 
AN ORDINANCEAMENDING SECTION4-3-97 OF THE CODE OF THE CITY OF PEN 
SACOLA,FLORIDA;PROVIDING FORINCREASBN SANITATION FEESAND SAN I· 
TAllON EQUIPMENT SURCHARGE PROVIDING FOR SEVERABILITYflEPEALIN 
CLAUSE; AND PROVIDING AN EFFECTIVE DATE. 
P.O. #20-18: 
AN ORDINANCE AMENDING SECTION10-4-19 OF THE CODE OF THE CITY OF 
PENSACOLAENTITLED~'SCHEDULBJF RATESAND CHARGES"j>ROVIDINGFOI 
SEVERABILITY; REPEALING CLAUSE; PROVIDING AN EFFECTIVE DATE. 
A copy of proposed ordinances may be inspected by the public in the City 
Clerks office. located on the 3rd Floor of City Hall. 222 West Main Street. Pensa
cola. Florida. or on-line on the Crty's website: https:/lpensacola.legistar.com/Cal 
endar.aspx. Interested parties may appear at the Council meeting and be 
heard with respect to the proposed ordinances. 
If any person decides to appeal any decision made with respect to any matter 
consrdered at this meeting or public hearing. such person may need to insure 
that a verbatim record of the proceedings rs made, which record includes the 
testimony and any evidence upon which the appeal is to be based. 
The City of Pensacola adheres to the Amencans with Disabilities Act and will 
make reasonable accommodations for access to city services. programs and ac
tivities. Please call 435-1606 (or TOO 435-1666) for further rnformation. Re
quests must be made at least 48 hours in advance of the event in order to al
low the City time to provide the requested services. 

CITY OF PENSACOLA. FLORIDA 
By: Ericka L. Burnett. City Clerk 

Legal No. 3133081 September 3. 2018 



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 20-18 City Council 9/13/2018���

LEGISLATIVE ACTION ITEM

SPONSOR: Ashton J. Hayward, III, Mayor

SUBJECT:

PROPOSED ORDINANCE NO. 20-18, AMENDMENT TO SECTION 10-4-19 - SCHEDULE OF GAS
RATES AND CHARGES

RECOMMENDATION:

That City Council adopt Proposed Ordinance No. 20-18 on second reading.

AN ORDINANCE AMENDING SECTION 10-4-19 OF THE CODE OF THE CITY OF
PENSACOLA ENTITLED: "SCHEDULE OF RATES AND CHARGES"; PROVIDING FOR
SEVERABILITY; REPEALING CLAUSE; PROVIDING AN EFFECTIVE DATE.

HEARING REQUIRED: No Hearing Required

SUMMARY:

In 2007, City Council adopted a rate study that allowed for an annual inflation adjustment component to
provide for funding to maintain the City’s natural gas system. The fiscal year 2017 budget was prepared with
no increase to the rates pending the final results of the rate study which was not implemented. The last
Consumer Price Index (CPI) adjustment was in 2018 where rates were increased for CPI for both fiscal year
2017 and fiscal year 2018 of 0.90% and 2.40% respectively. The fiscal year 2019 budget has been prepared
with an increase based on the CPI of 2.40%.

PRIOR ACTION:

September 14, 2017 - City Council adopted Ordinance No. 27-17 adjusting rates based upon changes in the
CPI.

August 9, 2018 - City Council voted to approve Ordinance No. 20-18 on first reading.

FUNDING:

N/A
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File #: 20-18 City Council 9/13/2018���

FINANCIAL IMPACT:

The rate change has been incorporated in the Fiscal Year 2019 Budget.

CITY ATTORNEY REVIEW: Yes

 7/25/2018

STAFF CONTACT:

Keith Wilkins, City Administrator
Richard Barker, Jr., Chief Financial Officer
Don J. Suarez, Pensacola Energy Director

ATTACHMENTS:

1) Proposed Ordinance No. 20-18

PRESENTATION: No end
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PROPOSED ORDINANCE
NO. 20-18

ORDINANCE NO.        

AN ORDINANCE TO BE
ENTITLED:

AN ORDINANCE AMENDING SECTION 10-4-19 OF THE CODE OF
THE CITY OF PENSACOLA ENTITLED: "SCHEDULE OF RATES AND 
CHARGES"; PROVIDING FOR SEVERABILITY; REPEALING
CLAUSE; PROVIDING AN EFFECTIVE DATE:

BE IT ORDAINED BY THE CITY OF PENSACOLA, FLORIDA

SECTION 1.  Section 10-4-19 of the Code of the City of Pensacola, Florida, is hereby amended
to read:

Sec. 10-4-19. Schedule of rates and charges.

A. Subject to the provisions of subsection 1-1-1 (c), the charges and assessments set forth
below shall be levied and assessed by the department of Pensacola Energy through the Mayor or
the Chief Financial Officer for natural gas services provided by the city to consumers.

The charges for gas are segregated according to the following service classifications: residential
gas inside and outside the city limits (GR-1, GR-2), commercial gas inside and outside the city
limits (GC-1, GC-2), interruptible industrial contract (GI-l, GI-2, GI-3, GI-4), City of Pensacola,
almost firm service (GAF), flexible gas transportation (GTS, GPT, GIT, GVT), compressed natural 
gas service (CNG), and street or outdoor lighting.

B. Purchased gas adjustment (PGA)--Service classifications having a distribution charge
stated in Mcfs shall have the price per Mcf adjusted by the amount of any increase or decrease in
the cost of gas purchased for resale. Changes to the PGA will be effective at the beginning of a 
monthly billing cycle.

C. For the purpose of calculating the municipal public service tax, the city's cost of gas prior
to October 1, 1973, was forty-five cents ($0.45) per Mcf.

D. Weather normalization adjustment (WNA)--To adjust for fluctuations in consumption due
to colder or warmer than normal weather during the months of October through March of the
previous or current fiscal year, a WNA will be assessed on service classifications GR-1, GR-2,
GC-1, GC-2, and GIT according to the following formula:



WNA = R X (HSF X (NDD-ADD))
          (BL + (HSF X ADD))

Where:

WNA = Weather normalization adjustment factor for each rate schedule classification expressed 
in cents per Mcf.

R = Weighted average base rate of temperature sensitive sales for each included rate
schedule.

HSF = Heat sensitive factor for the appropriate rate schedule.

NDD = Normal billing cycle heating degree.

ADD = Actual billing cycle heating degree day.

BL = Average base load sales for each billing cycle.

Normal degree days (NDD) shall be based on the most current National Oceanic and Atmospheric
Administration (NOAA) thirty-year normal data. Actual degree days (ADD) shall be based on
NOAA data.

E. The Distribution Pipeline Infrastructure Cost Adjustment (DPICA) shall be adjusted
annually, effective each October 1 by a percentage equal to the amount of Eligible
Distribution Pipeline Infrastructure Costs divided by the total test year margin revenues
associated with the Residential Gas inside and outside City limits (GR-1 and GR-2),
Commercial Gas inside and outside City limits (GC-1, GC-2, and GIT), and Municipal
operated building and facilities as shown for the 2012 Test Year shown in the most recent
Cost of Service and Rate Design Study. Eligible Distribution Pipeline Infrastructure Costs
include costs that meet all of the following conditions:

(i) The principal purpose of the project is not to increase revenues by directly connecting
the infrastructure replacement to new customers;

(ii) The project, or discrete portions thereof, are in service and used and useful;

(iii) The costs of the project are not included in the city's existing base rates;

(iv) The principal purpose of the project is to replace or extend the useful life of existing
infrastructure, or otherwise enhance the infrastructure of city's physical plant; and

(v) City undertakes the project to comply with a valid statute, rule, regulation, order or
ordinance, or other lawful requirement of a federal, state, or local governing or
regulatory body having jurisdiction over pipeline integrity.

The percentage shall not exceed 10 percent of the non-gas operating expenses in the current
fiscal year budget and will be applied to the rates used for each bill over the following 12
months.

F. Distribution and customer charge rates shall be adjusted annually if approved by the



city council during budget sessions, effective each October based upon the percentage
difference in the cost of living as computed under the most recent Consumer Price Index
for all urban consumers published by the Bureau of Labor Statistics, U.S. Department 
of Labor for the period beginning April 1 of the preceding year and ending March 31 of
the current year. The applicable rates are residential gas inside and outside the city
limits (GR-1, GR-2), commercial gas inside and outside city limits (GC-1, GC-2), contract 
delivery, and municipal operated buildings and facilities.

G. Tariff changes to pipeline transportation fees shall be assessed to each rate class upon 
implementation by the interstate or intrastate pipeline.

H. Service charges shall include a customer charge and a distribution charge. The customer 
charge is a fixed monthly charge for having gas available and the distribution charge is a
variable monthly charge based on consumption of gas.

Service charges are as follows:

(1) Service classification: GR-1, residential gas service. (Within city limits of the City of 
Pensacola).

(1a) Availability. Available to any consumer using the city's natural gas service for any 
purpose in a residence only. 

(1b) Customer charge. Nine dollars and seventy-five fifty-two cents ($9.7552) fixed 
monthly charge, plus 

(1c) Distribution charge. Eight dollars and eighteen Seven dollars and ninety-nine cents 
($8.187.99) per Mcf. 

(2) Service classification: GR-2, residential gas service. (Outside city limits of the City of 
Pensacola).

(2a) Availability. Available to any consumer using the city's natural gas service for any 
purpose in a residence only. 

(2b) Customer charge. Ten dollars and eighty-eight sixty-three cents ($10.8863) fixed 
monthly charge, plus 

(2c) Distribution charge. Ten dollars and twelve Nine dollars and eighty-eight cents 
($10.129.88) per Mcf. 

(3) Service classification: GC-1, commercial service. (Within the city limits of the City of 
Pensacola).

(3a) Availability. Available to any commercial consumer for cooking, water heating, 
space heating, air conditioning, and like uses. 

(3b) Customer charge. Seventeen dollars and twenty-five Sixteen dollars and eighty-five
cents ($17.2516.85) fixed monthly charge, plus 

(3c) Distribution charge. Eight dollars and eighteen Seven dollars and ninety-nine cents 
($8.187.99) per Mcf. 



(4) Service classification: GC-2 commercial service. (Outside the city limits of the City of 
Pensacola).

(4a) Availability. Available to any commercial consumer for cooking, water heating, 
space heating, air conditioning, and like uses. 

(4b) Customer charge. Nineteen dollars and sixty fourteen cents ($19.6014) fixed 
monthly charge, plus 

(4c) Distribution charge. Ten dollars and twelve Nine dollars and eighty-eight cents 
($10.129.88) per Mcf. 

(5) Service classification: GI-1, interruptible industrial contract service, small volume.

(5a) Availability. Available to any consumer using the city's natural gas service provided 
the consumer has adequate standby facilities approved by the city that will permit the city to 
curtail consumption as the city may determine necessary. Service under this rate classification 
shall be governed by individual contracts with consumer which includes a customer charge, a 
distribution charge, and a charge for fuel.  Such contracts may be executed by the Mayor, based 
on recommendations by the Director of Pensacola Energy. Contracts for this class or rate must 
be for not less than one (1) year. All consumers under this rate are subject to the terms of the 
contract.

(5b) Contract volume. Not less than twenty-five (25) Mcf per day. 

(5c) Customer charge. Two hundred dollars ($200.00) fixed monthly charge, plus 

(5d) Distribution charge. Two dollars and five cents ($2.05) per Mcf. 

(6) Service classification: GI-2, interruptible industrial contract service, large volume.

(6a) Availability. Available to any consumer using the city's natural gas service provided 
the consumer has adequate standby facilities approved by the city that will permit the city to 
curtail consumption as the city may determine necessary. Service under this rate classification 
shall be governed by individual contracts with consumer which includes a customer charge, a 
distribution charge, and a charge for fuel.  Such contracts may be executed by the Mayor, based 
on recommendations by the Director of Pensacola Energy. Contracts for this class or rate must 
be for not less than one (1) year. All consumers under this rate are subject to the terms of the 
contract.

(6b) Contract volume. Not less than two hundred fifty (250) Mcf per day. 

(6c) Customer charge. Two hundred dollars ($200.00) fixed monthly charge, plus 

(6d) Distribution charge. One dollar and five cents ($1.05) per Mcf. 

(7) Service classification: GI-3, interruptible industrial flexible contract service, large volume.

(7a) Availability. Available to any consumer using the city's natural gas service provided 
the consumer has adequate standby facilities approved by the city that will permit the city to 
curtail consumption as the city may determine necessary. Service under this rate classification 
shall be governed by individual contracts with consumer which includes a customer charge, a 
distribution charge, and a charge for fuel.  Such contracts may be executed by the Mayor, based 



on recommendations by the Director of Pensacola Energy. Contracts for this class or rate must 
be for not less than one (1) year. All consumers under this rate are subject to the terms of the 
contract.

(7b) Contract volume. Not less than five hundred (500) Mcf per day. 

(7c) Customer charge. Two hundred dollars ($200.00) fixed monthly charge, plus, 

(7d) Distribution charge. Rates to be negotiated. 

(8) Service classification: GI-4, interruptible transportation flexible contract service.

(8a) Availability. Available to any consumer using the city's natural gas service provided 
the consumer has adequate standby facilities approved by the city that will permit the city to 
curtail consumption as the city may determine necessary. Service under this rate classification 
shall be governed by individual contracts with consumer which includes a customer charge, a 
distribution charge, and a charge for fuel.  Such contracts may be executed by the Mayor, based 
on recommendations by the Director of Pensacola Energy. Contracts for this class or rate must 
be for not less than one (1) year. All consumers under this rate are subject to the terms of the 
contract.

(8b) Contract volume. Not less than one hundred (100) Mcf nor more than five hundred 
(500) Mcf per day. 

(8c) Customer charge. Two hundred dollars ($200.00) fixed monthly charge, plus 

(8d) Distribution charge. The GI-4 distribution charge shall consist of the following 
components: 

1. The contracted cost of gas as it may vary from time to time, plus

2. The existing transportation rate on Pensacola Energy’s distribution system as 
established under the annual pipeline transportation fees of One dollar and seventy-
four cents two dollars ($1.742.00) plus ninety-two cents ($0.92) local transportation 
charge net per one (1) MMBTU/day transported for gas transportation service, plus 

3. A seven cent ($0.07) margin on the contracted cost of natural gas.

These three (3) components shall determine the monthly cost of any consumer in this class or 
rate times the number of MMBTUs used by the consumer. 

(9) Service classification: City of Pensacola.

(9a) Availability. Available to all current municipally operated buildings and facilities, and 
current and former municipally operated utilities, and other uses as authorized by the Mayor. 
Measurement shall be by standard meter as normally used within Pensacola Energy. 

(9b) Customer charge. Twenty-one dollars and seventy-seven twenty-six cents ($21.7726) 
fixed monthly charge, plus 

(9c) Distribution charge. Three dollars and eighteen eleven cents ($3.1811) per Mcf. 

(10) Service classification: GTS, gas transportation service. (For large volume 
commercial/industrial consumers).



(10a) Availability. Available to a consumer with sufficient resources for purchasing its own 
natural gas supplies and transporting it on the city's natural gas system to the consumer's 
facilities. Pensacola Energy will determine which gate station on Pensacola Energy's interstate 
pipeline transporter system has adequate capacity to receive the transportation request. There 
shall be a separate contract with each consumer for each service location which includes a 
customer charge, a distribution charge, and a charge for fuel.  Such contracts may be executed 
by the Mayor, based on recommendations by the Director of Pensacola Energy. Contracts for 
this service must be for not less than one (1) year. 

Consumers using this service must have adequate standby facilities approved by the city that 
will permit the city to curtail consumption as the city may determine necessary. 

(10b) Contract volume. Transportation volumes not less than two hundred (200) MMBTU
per day. Volume requirements shall be reviewed in determining if a consumer shall qualify for 
this rate. 

(10c) Customer charge. Two hundred dollars ($200.00) fixed monthly charge, plus 

(l0d) Distribution charge. Rates to be negotiated. 

An additional $0.0475/MMBTU shall be added to cover administrative, maintenance, and 
monitoring costs for the transportation distribution on a daily basis. The consumer must notify 
Pensacola Energy a minimum of five (5) working days prior to the beginning of each month 
and identify the volume of the third party gas to be transported on the Pensacola Energy system 
during that month. 

(11) Service classification: GPT, gas purchased transportation service. (For large volume 
commercial/industrial consumers).

(11a) Availability. Available to a consumer using the city’s natural gas service. There shall 
be a separate contract with each consumer which includes a customer charge, a distribution 
charge, and a charge for fuel.  Such contracts may be executed by the Mayor, based on 
recommendations by the Director of Pensacola Energy. Contracts for this service must be for 
not less than one (1) year. All consumers under this rate are subject to the terms of the contract.

(11b) Contract volume. Transportation volumes not less than two hundred (200) MMBTU
per day. Volume requirements shall be reviewed in determining if a consumer shall qualify for 
this rate. 

(11c) Customer charge. Two hundred dollars ($200.00) fixed monthly charge, plus 

(l1d) Distribution charge. Rates to be negotiated. 

A seven cent ($0.07) margin on the contracted cost of natural gas.

(12) Service classification: GAF, almost firm service.

(12a) Availability. Available to any consumer using the city's natural gas service. Service 
under this rate classification shall be governed by individual contracts with consumer which 
includes a customer charge, a distribution charge, and a charge for fuel.  Such contract will be 
executed by the Mayor, based on recommendations by the Director of Pensacola Energy. 



Contracts for this class or rate must be for not less than one (1) year. All consumers under this 
rate are subject to the terms of the contract.

(12b) Contract volume. Not less than seventy-five (75) Mcf per day. 

(12c) Customer charge. Two hundred dollars ($200.00) fixed monthly charge, plus 

(12d) Distribution charge. One dollar and seventy-four cents ($1.74) for annual pipeline 
transportation fees plus ninety-two cents ($0.92) local transportation charge net per one (1) 
MMBTU/day transported for gas transportation service, plus 

A seven cent ($0.07) margin on the contracted cost of natural gas.

(13) Service classification: GIT, flexible gas transportation service.

(13a) Availability. Available to any consumer using the city's natural gas service provided 
the consumer has adequate standby facilities approved by the city that will permit the city to 
curtail consumption as the city may determine necessary. Service under this rate classification 
shall be governed by individual contracts with consumer which includes a customer charge, a 
distribution charge, and a charge for fuel.  Such contract will be executed by the Mayor, based 
on recommendations by the Director of Pensacola Energy. Contracts for this service must be 
for not less than one (1) year. All consumers under this rate are subject to the terms of the 
contract.

(13b) Customer charge. Nineteen dollars and sixty fourteen cents ($19.6014) fixed monthly 
charge, plus

(13c) Distribution charge. Rates to be negotiated. 

(14) Service Classification:  CNG, Compressed Natural Gas Service.

(14a) Availability.  Available to any commercial or industrial customer utilizing natural gas 
for compressed natural gas refueling facilities.  Service under this rate classification shall be 
governed by individual contracts with consumer.  Such contract will be executed by the Mayor, 
based on the recommendations of the Director of Pensacola Energy.  Contracts for this service 
must be fore not less than one year.  All consumers under this rate are subject to the terms of 
the contract.

(14b) Distribution charge.  Rates to be negotiated.

(15) Service classification: GVT, flexible governmental industrial transportation service.

(15a) Availability. Available to all governmental industrial transportation customers utilizing 
the city's gas services. Service under this rate classification shall be governed by individual 
contracts with consumer which includes a customer charge, a distribution charge, and a charge 
for fuel.  Such contract will be executed by the Mayor, based on recommendations by the 
Director of Pensacola Energy. Contracts for this service must be for not less than one (1) year. 
All consumers under this rate are subject to the terms of the contract.

(15b) Contract volume. Transportation volumes not less than two hundred fifty (250) 
MMBTU per day. Volume requirements shall be reviewed in determining if a consumer shall 
qualify for this rate.  



(15c) Customer charge. Two hundred dollars ($200.00) fixed monthly charge, plus 

(15d) distribution charge. Seventy cents ($0.70) per MMBTU.

(16) Service classification: Street or Outdoor Lighting.

(16a) Availability. Available to firm residential or commercial customers for continuous 
street, outdoor lighting, or communications power supply.

(16b) Monthly Rate.

Communications power supply flat rate $10.85
Gas lights small, up to 2.36 cu. ft. per hour $10.85
Gas lights medium, up to 3.48 cu. ft. per hour $15.95
Gas lights large, up to 4.86 cu. ft. per hour $22.33

SECTION 2. All ordinances or parts of ordinances in conflict herewith are hereby repealed 
to the extent of such conflict.

SECTION 3. If any word, phrase, clause, paragraph, section or provision of this ordinance 
or the application thereof to any person or circumstance is held invalid or unconstitutional, such 
finding shall not affect the other provision or applications of the ordinance which can be given effect 
without the invalid or unconstitutional provisions or application, and to this end the provisions of this 
ordinance are declared severable.

SECTION 4. This ordinance shall become effective at the beginning of the monthly October 
2018 2017 billing cycle.

Passed: 

Approved:   

President of City Council

Attest:

City Clerk
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PROOF OF PUBLICATION 

State of Florida 
County of Escambia: 

Before the undersigned authority personally appeared , 
who on oath says that he or she is a Legal Advertising 

Representative of the Pensacola News Journal , a daily 
newspaper published in Escambia County, Florida that 
the attached copy of advertisement, being a Legal Ad in 
the matter of 

NOTICE OF PROPOSED ORDINA 

as published in said newspaper in the issue(s) of: 

Affiant further says that the said Pensacola News 
Journal is a newspaper in said Escambia County, 

Florida and that the said newspaper has heretofore 
been continuously published in said Escambia County, 
Florida, and has been entered as second class matter 

at the Post Office in said Escambia County, Florida, for a 
period of one year next preceding the first publication of 

the attached copy of advertisement; and affiant further 
says that he or she has neither paid nor promised any 
person, firm or coporation any discount, rebate, 
commission or refund for the purpose of securing this 

advertisement for publication in the said newspaper. 

Sworn to and Subscribed before me this 4th of 
September 2018, by who is personally known to me 

Publication Cost: $214.66 
Ad No: 0003133081 

Customer No: PNJ-25615500 

~ Affidavits Requested: 
1 

NOTICE OF PROPOSED ORDINANCES 

Please be advised that Proposed Ordinance Nos. 11-18. 16-18. and 20-18 were 
presented to the City Council of the City of Pensacola for first reading on Thurs
day. August 9, 2018 and will be presented for final reading and adoption on 
Thursday. September 13, 2018 at 5:30 p.m., in Council Chambers on the First 
Floor of City Hall. 222 West Main Street, Pensacola, Florida. 
The title(s) of the proposed ordinance(s) are as follows: 

P.O. #11-18: 
AN ORDtNANCEAMENDING SECTION12-2-10 (C)f4)(b) OF THE CODE OF THE 
CITY OF PENSACOLAfLORIDA;AMENDING THt: H Si'ORICAND PRESERVATIO 
LAND USE DISTRICT ;OLD EAST HILL PRESERVATIO~ONING DISTRICT~ON,~_t 
TIONAL USES PERMITIED;OEHC-1 NEIGHBORHOOD COMMERCIAL DISTRJv 
PROVIDING FOR SEVERABILITY!lEPEALINOCLAUSE;PROVIDING AN EFFECTIV 
DATE. 
P.O. #16-18 
AN ORDINANCEAMENDING SECTION4-3-97 OF THE CODE OF THE CITY OF PEN 
SACOLA,FLORIDA;PROVIDING FORINCREASBN SANITATION FEESAND SAN I· 
TAllON EQUIPMENT SURCHARGE PROVIDING FOR SEVERABILITYflEPEALIN 
CLAUSE; AND PROVIDING AN EFFECTIVE DATE. 
P.O. #20-18: 
AN ORDINANCE AMENDING SECTION10-4-19 OF THE CODE OF THE CITY OF 
PENSACOLAENTITLED~'SCHEDULBJF RATESAND CHARGES"j>ROVIDINGFOI 
SEVERABILITY; REPEALING CLAUSE; PROVIDING AN EFFECTIVE DATE. 
A copy of proposed ordinances may be inspected by the public in the City 
Clerks office. located on the 3rd Floor of City Hall. 222 West Main Street. Pensa
cola. Florida. or on-line on the Crty's website: https:/lpensacola.legistar.com/Cal 
endar.aspx. Interested parties may appear at the Council meeting and be 
heard with respect to the proposed ordinances. 
If any person decides to appeal any decision made with respect to any matter 
consrdered at this meeting or public hearing. such person may need to insure 
that a verbatim record of the proceedings rs made, which record includes the 
testimony and any evidence upon which the appeal is to be based. 
The City of Pensacola adheres to the Amencans with Disabilities Act and will 
make reasonable accommodations for access to city services. programs and ac
tivities. Please call 435-1606 (or TOO 435-1666) for further rnformation. Re
quests must be made at least 48 hours in advance of the event in order to al
low the City time to provide the requested services. 

CITY OF PENSACOLA. FLORIDA 
By: Ericka L. Burnett. City Clerk 

Legal No. 3133081 September 3. 2018 



City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00343 City Council 9/13/2018

DISCUSSION ITEM

FROM:    City Council Vice President Sherri F. Myers

SUBJECT:

BOARDS, COMMISSIONS AND AUTHORITIES

SUMMARY:

Recently actions were taken by a City Council authorized Committee which raised questions as to the
Committee’s authority to take such action minus authorization from the City Council.

This item seeks discussion regarding such actions and/or the need to clarify language regarding Boards,
Commission and Authorities and their role/reporting requirements.

PRIOR ACTION:

None

STAFF CONTACT:

Don Kraher, Council Executive

ATTACHMENTS:

1)  None

PRESENTATION: No
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City of Pensacola

Memorandum

222 West Main Street
Pensacola, FL  32502

File #: 18-00352 City Council 9/13/2018

DISCUSSION ITEM

FROM:    City Council Member Brian Spencer

SUBJECT:

HISTORIC BUILDING DEMOLITION REVIEW

SUMMARY:

Currently the Land Development Code (LDC) only affords an application and review process for the issuance
of demolition permits for those areas within a historic district or other similarly designated area requiring such
review. Given the steep history throughout the City of Pensacola, a desire exists to provide a review process
citywide regarding the issuance of demolition permits for historic structures as defined in the LDC.

This item encourages further discussion of this matter.

PRIOR ACTION:

July 14, 2016 - City Council referred to Planning Board for their review and recommendation a Historic
Building Demolition Review Ordinance.

August through November, 2016 - Planning Board discussed at regular meetings as well as workshops to
provide a proposed amendment to the Land Development Code

September 15, 2016 - Ordinance No. 27-16 imposing a temporary moratorium on the issuance of demolition
permits for Historic Structures passed on 2nd reading.

STAFF CONTACT:

Don Kraher, Council Executive

ATTACHMENTS:

1)  None

PRESENTATION: No

Page 1 of 1
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