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00383 - Parks & Recreation Director

Contact Information
-- Person ID: 49538544

Name: Adrian Stills Address: 101 E. Romana St. Apt 210
Pensacola, Florida 32502   US

Home Phone: 850-418-3113 Alternate Phone:
Email: Astillsgolf@yahoo.com Former Last Name:

Personal Information

What is your highest level of education? Bachelor's Degree

Preferences

Objective

Education

College/University
SOUTH CAROLINA STATE UNIVERSITY
-

Orangeburg, South Carolina

Did you graduate: Yes
Major/Minor: Bachelor of Science
Degree Received: Bachelor's

Work Experience

CO-FOUNDER
3/2009 -
Present

ADVOCATES PROFESSIONAL GOLF TOUR
LOS ANGELES, California 
8504183113

Hours worked per week: 10
Monthly Salary: $500.00
# of Employees Supervised: 4
Name of Supervisor: Ken Bentley - CEO 
May we contact this employer? Yes

Duties
ADVOCATES PROFESSIONAL GOLF TOUR, -------
Key Accomplishments:
* Started a developmental professional golf tour.
* The tour grew from 3 events in 2010 to 17 events presently (partnering with Cisco and Farmers
Insurance Companies)
* Directing events that are held around the country annually and coordinating youth development
activities for each site. Teaching golf skills, health habits and career development to young people
at each tournament. 

Reason for Leaving
Taking on more responsibility with present job

GENERAL MANAGER
3/2004 -
Present

City of Pensacola
300 Tonawanda Dr.
OSCEOLA, Florida 
850-418-3113

Hours worked per week: 40
Monthly Salary: $5,000.00
# of Employees Supervised: 10
Name of Supervisor: Dave Forte -
Assistant city manager 
May we contact this employer? Yes

Duties
GOLF COURSE, CITY OF PENSACOLA, FLORIDA
-------
Key Accomplishments:
* Manage and operate the golf course with a $750,000 budget annually.
* Purchase and operate the sales of the Pro Shop golf merchandise.
* Lease and maintain 60 golf carts.
* Conduct 35 golf tournaments annually.



6/3/22, 11:19 AM NEOGOV Insight - Application Detail

https://secure.neogov.com/employers/app_tracking/view_resume.cfm?Print=Y&JobID=3444119&ResumeID=172712723&GetJSUserIDFromResume=… 2/5

* In 2004 hurricane Ivan hit Pensacola Florida and Osceola Golf Course. I oversaw and personally
participated in repairing and cleaning up the golf course to get it operational. We lost 300 trees,
but after the debris was cleared, we created a small driving range for our First Tee junior golf
program.
* In 2010, I oversaw and helped create a $780,000 renovation to create a full driving range and
new green surfaces. The driving range produced a much-needed revenue source and the new
greens help increase play on the course.
* In 2017 oversaw renovation of the 12,000 square foot clubhouse. 

Reason for Leaving
Wanting to be more involved with the City of Pensacola. To make a impact.

DIRECTOR AND FOUNDER OF THE CHAPTER OF
THE FIRST TEE OF THE GOLF COAST
1/2010 -
4/2015 

FIRST EXECUTIVE
3924 West Navy Blvd
Pensacola , Florida 32507 
8504567010

Hours worked per week: 40
Monthly Salary: $3,000.00
# of Employees Supervised: 5
Name of Supervisor: None 
May we contact this employer? Yes

Duties
FORMALLY, THE FIRST TEE OF -------
Key Accomplishments
* First Executive Director and I established its 501 C3 classification to start the chapter.
* Established the chapter's four other satellite locations in the city of Pensacola.
* Conducted fundraisers for the chapter's budget for five years raising over $150,000.
* Grew the participation of kids to over 500 participants. This included the National School
Program which initiated the First Tee program in the Escambia County School System. 

Reason for Leaving
Took on the responsibility of Osceola Golf course, but continued to coach the First Tee kids.

GOLF INSTRUCTOR
1/1988 -
1/2000 

GRAND CYPRESS ACADEMY OF GOLF
One jacaranda Drive
ORLANDO, Florida 
4072391909

Hours worked per week: 40
Monthly Salary: $4,400.00
# of Employees Supervised: 7
Name of Supervisor: Fred Griffin - Director
of Instruction at Grand Cypress 
May we contact this employer? Yes

Duties
Key Accomplishments
* Taught over 2000 hours of golf lessons at a five-star resort in Orlando Florida.
* Taught private lessons and corporate golf schools to some of America's fortune 500 companies
such as Dupont, Bristol Myers, Compuware and AT&T.
* Became one of four lead instructors at this prestigious facility. 

Reason for Leaving
Moved to a different city, and new job.

PGA Tour Member and Player
1/1985 -
1/1986 

PGA Tour
PONTE VEDRA BEACH, Florida 
8042348840

Hours worked per week: 40
Monthly Salary: $3,000.00
# of Employees Supervised: 1
Name of Supervisor: Adrian Stills 
May we contact this employer? Yes

Duties
MEMBER AND PLAYER ON PGA TOUR, PGA TOUR -------
Key Accomplishments
* Earned a PGA Tour Card at the 1985 * Participated in 25 PGA tour event including two U.S.
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Open Championships and one Canadian Open Championship 

Reason for Leaving
Took on a new job in Orlando Florida

Certificates and Licenses

Type: Florida State Golf Association advisory board
Board

Number:

Issued by:

Date Issued:
1 /2022   
Date Expires:

Skills

Office Skills

Typing:
Data Entry:

Additional Information

References

Professional
Forte, David
Assistant city manager
222 West Main Street 
Pensacola, Florida 32502 
8503243739 
Dforte@cityofpensacola.com

Professional
Fiddler, Karritt
City manager
222 West Main Street 
Pensacola, Florida 32502 
8504180098 
Kfiddler@cityofpensacola.com

Professional
Batey, Darly
PGA of America Director
4611 Bryson Cove SW 
Lilburn, Georgia 30047 
7703785992 
Ddbatey@aol.com

Resume

Text Resume
Attachments

Agency-Wide Questions

1. Q: PERSONAL INFORMATION

Are you a citizen of the United States?

  A: Yes
   

2. Q: If no, do you have a legal right to work in the U.S.?

  A:    

mailto:Dforte@cityofpensacola.com
mailto:Kfiddler@cityofpensacola.com
mailto:Ddbatey@aol.com
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3. Q: If a specific work schedule has been included in the recruitment posting, are you
available to work during the days, times, and/or shifts as indicated?

  A: Yes
   

4. Q: Do you have a valid driver's license?

  A: Yes
   

5. Q: Driver License State

  A: State of Florida
   

6. Q: Do you have a current valid Commercial Driver's License?

  A: No
   

7. Q: If Yes, what class?

  A:    

8. Q: List of endorsements

  A:    

9. Q: List of restrictions

  A:    

10. Q: ACKNOWLEDGMENT STATEMENTS
If you understand and agree with the statement, please confirm by answering each
statement below.

If you retired from a State of Florida administered retirement plan (FRS) within the past
year, your retirement benefits may be severely impacted if re-employed by an FRS
covered employer such as the City of Pensacola. Have you retired from such a plan in
the past year?

  A: No
   

11. Q: Have you worked for the City of Pensacola before?

  A: Yes
   

12. Q: If you have worked for the City of Pensacola before, where and when?

  A: I have worked for the City of Pensacola for the last 17 years to present. I am the
general manager of Osceola Golf Course    

13. Q: Do you have relatives working for the City of Pensacola?

  A: No
   

14. Q: If so, provide the names of all relatives and their relationship to you (i.e., spouse,
parent, child, grandparent, grandchild, sibling, in-law, niece, nephew, aunt, uncle, step
parent, step child, step sibling, cousin, or any other member of your household, etc.)

  A:    

15. Q: VETERAN PREFERENCE: A DD214 or approved documentation from your commanding
officer that provides discharge type and service dates is required for all preference
claims. If claiming disability preference, a DD214 and a letter from the Department of
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Veterans' Affairs that states the percentage of disability are required. By making a
selection below, I understand it is my responsibility to provide documentation with this
application. If I need assistance, I can call 850-435-1660. I am claiming veteran's
preference.

  A: No
   

16. Q: If you are claiming veteran preference, was your discharge from active duty in the
United States military under honorable conditions?

  A:    

17. Q: How did you learn about this job?

  A: Friend/City employee    

18. Q: I understand the minimum qualifications and the starting salary, and if I have any
questions about either, I will contact Human Resources at 8504351660.

  A: I agree I have thoroughly read the information contained in the job bulletin for this
posting.    

19. Q: It is my responsibility to document my work experience, education, etc. in the sections
of the online application (not refer to a resume) to show that I meet the minimum
qualifications. And, I must provide proof of required education, certifications, licenses,
etc.

  A: I understand that I must qualify for the position for which I am applying.    

20. Q: The City of Pensacola conducts background and driver license checks as required for
each position.

  A: I hereby authorize the collection of this information as part of the employment or
promotional screening process.    

Supplemental Questions

1. Q: Did you graduate from an accredited college or university with a Bachelor's Degree in
the appropriate discipline?

  A: Yes    

2. Q: Do you have a Master's degree in Recreation Management, Parks and Recreation
Management, or related field? (this is a preferred qualification, not required).

  A: No    

3. Q: Do you have seven (7) years of pertinent experience, five (5) of which must have been
in a senior management capacity or a combination of education, training, and/or work
experience equal to or higher than the requirements listed?

  A: Yes    


